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"No two persons are born exac t l y a l i k e , bu t 

each d i f f e r s f r o m each i n n a t u r a l endowments, 

one be ing s u i t e d f o r one occupat ion and 

another f o r another i t f o l l o w s , t h a t 

a l l t h ings w i l l be provided i n super ior 

q u a n t i t y and q u a l i t y , and w i t h greater ease, 

wftien each man works a t a s i n g l e occupat ion, 

i n accordance w i t h h i s n a t i i r a l g i f t s . " 

P la too 

Republic - book I I 
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I N T R O D U C T I O N 

OUTLINE OF THE STUDY 

Th i s study i s b a s i c a l l y d e s c r i p t i v e . There i s no attempt 

t o prove any t h e o r i e s , the work i s concerned predominantly w i t h 

d e s c r i b i n g the l o c a l p r o v i s i o n f o r v o c a t i o n a l guidance and 

c o n s i d e r i n g i t i n a l a r g e r framework. S i m i l a r l y tiie existence 

and s t r e n g t h o f v o c a t i o n a l i n t e r e s t s have been s t ud i ed l o c a l l y 

and w i t h i n a wider con tex t and comparisons have been ma^e. 

I n the fo rmer case i t was considered necessary to present 

a ve ry wide backgromnd agains t which the p r o v i s i o n s l o c a l l y 

cou ld be assessed. T h i s i s a r e s u l t of the f a c t t h a t n a t i o n a l l y , 

e s p e c i a l l y dur ing the l a s t few years , there has been considerable 

and r a p i d development and acceptance of the process o f v o c a t i o n a l 

guidance, and the p a r t i t must p lay w i t h i n the secondary school 

c u r r i c u l u m . Th i s r a p i d grov/th i n Great B r i t a i n has f o l l o w e d 

q u i c k l y on the e a r l i e r v igorous development of v o c a t i o n a l 

guidance i n other c o u n t r i e s e s p e c i a l l y i n the Un i t ed S ta tes . 

Th i s p a r t o f the s tudy, t h e r e f o r e , al though p r i m a r i l y 

concerned w i t h c o n d i t i o n s i n West H a r t l e p o o l , has taken i n t o 

account recent t r ends and developments o f v o c a t i o n a l guidance 

b o t h i n B r i t a i n and i n c e r t a i n se lec ted f o r e i g h c o u n t r i e s . 
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I n the assessment o f the l o c a l p r o v i s i o n f o r voca t iona l 

guidance, some of the i n f o r m a t i o n was ob ta ined f rom two 

ques t i onna i r e s , ( ^ p e n d i c e s 3A & 3 B ) , which owed much t o the A7 

ques t ionna i r e used by Veness i n her s tudy , ( 1 9 6 2 ) . These 
and 1 9 6 6 

q u e s t i o n n a i r e s , admin i s t e red r e s p e c t i v e l y i n 1 9 6 5 , . a l s o provided 
A 

a considerable amount o f informsction on the ex is tence , s t rength 

o f , and reasons f o r v o c a t i o n a l i n t e r e s t . 

Fur the r i n f o r m a t i o n w i t h i n t h i s f i e l d was obta ined f rom the 

R o t h w e l l - M l l l e r I n t e r e s t Blank T«!iich i s an I n t e r e s t i n v e n t o r y . 

T h i s Blazjk was used because i t can be adminis tered and, w i t h 

the h e l p o f £i shor t t r a i n i n g course, i n t e r p r e t e d e f f e c t i v e l y by 

t eache r s . Thus, i t has none o f the s t r i n g e n t c o n t r o l s on use 

assoc ia ted w i t h many other s tandardised t e s t s . Secondly, some 

k i n d o f work w i t h t h i s t e s t needed to be done since i t has 

r e c e n t l y been developed f o r use i n B r i t a i n . I n t h i s respect 

t h i s s tudy has been o f p r a c t i c a l value because the r e s u l t s f o r 

those b lanks adminis te red i n 1 9 6 6 were made a v a i l a b l e to 

D r . M i l l e r . He has been able to draw on lixem i n the p r epa ra t i on 

o f the Manual f o r h i s I n t e r e s t Blank v i i i ch i s s h o r t l y t o be 

pub l i shed by the N.F .E .R. The n a t i o n a l norms foxind i n t h i s 
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p u b l i c a t i o n have p rov ided a bas i s f o r comparison w i t h those 

i n West I f a r t l e p o o l . C e r t a i n i n t e r e s t i n g , f e a t u r e s emerged. 

At tempts were made to emphasise these by s t a t i s t i c a l evidence, . 

however, the popula t ions o f the samples used n a t i o n a l l y were 

too smal l t o make t h i s a v a l i d a d d i t i o n . S i m i l a r l y the 

d i f f e r e n c e s seen i n the t e s t - r e t e s t o f 1 6 - 1 ? year o lds 

l o c a l l y c o u l d not be subs t an t i a t ed s t a t i s t i c a l l y since they 

were no t comparable samples. 

A. t h i r d reason f o r the use of the Blank i s the growing 

emphasis pu t on the r o l e i n t e r e s t s can p l a y w i t h i n the v o c a t i o n a l 

guidance procedure . Th i s i s seen p a r t i c u l a r l y i n American 

l i t e r a t u r e , and i n the wide range o f i n t e r e s t i n v e n t o r i e s t h a t 

have been developed i n the U.S .A. The R o t h w e l l - M i l l e r I n t e r e s t 

Blank i s one o f the very few such t e s t s developed f o r use i n 

England, despi te i t s ' A u s t r a l i a n o r i g i n . 

The R o t h w e l l - M i l l e r I n t e r e s t Blank was adminis tered to a " 

wide range o f young people i n West H a r t l e p o o l . Th i s served 

the needs o f D r . M i l l e r , and o f t h i s s tudy , because of the 

f a c t o r o f t i m e . Since a s t r a i ^ t through d e t a i l e d l o n g i t u d i n a l 

s tudy would have been too t ime consuming, as wdde a spread as 
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poss ib le was obta ined o f the secondary school popu la t ion i n 

West H a r t l e p o o l . Wherever poss ib le an attempt was made to 

admin i s t e r the Blank to a l l those p u p i l s vdio had answered one, 

or p r e f e r a b l y b o t h o f the ques t ionna i re s . 

BACKGROUND TO THE STUDY 

One d i f f i c u l t y has been the f a c t t h a t t h i s f i e l d of work 

i s r e l a t i v e l y new and has r a p i d l y changed i n scope as i t has 

become more w i d e l y accepted. I n the l i g h t o f t h i s i t may be 

r e l e v a n t a t t h i s p o i n t t o b r i e f l y consider the na ture and 

problems o f v o c a t i o n a l guidance i t s e l f . 

The dynamic character o f v o c a t i o n a l guidance development 

r e f e r r e d to above and the necess i ty f o r our soc ie ty to adopt 

v o c a t i o n a l guidance programmes has r e s u l t e d i n a r econs ide ra t ion 

o r r e a p p r a i s a l o f the r o l e of guidance i n p a r t i c u l a r and 

educa t ion i n g e n e r a l . The term " v o c a t i o n a l guidance" denotes 

a spec ia l and r e s t r i c t e d s e r v i c e . Today i t i s more generstl ly 

expected to be associa ted w i t h b o t h educat ional as w e l l as 

pe r sona l and s o c i a l guidance . . 

Guidance i n t h i s context i s more a k i n to the d e f i n i t i o n s 

t o be found i n the YTeaijbook of Educat ion 1 9 5 5 • 
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" I t i s the process o f h e l p i n g i n d i v i d u a l s , t h r o u ^ t h e i r 

own e f f o r t s , to d i scover and develop t h e i r p o t e n t i a l i t i e s 

b o t h f o r personal happiness and s o c i a l use fu lness . " 

Thus v o c a t i o n a l guidance i s only a pa r t of a much l a rge r 

se rv ice i n v o l v i n g pe r sona l , s o c i a l and educat ional mat te rs 

as w e l l . T h i s d e f i n i t i o n , i f accepted, also i m p l i e s t h a t 

such guidance, s ince i t i s a process, should be based on a 

planned programme ex tend ing over a considerable p e r i o d o f 

t i m e , ( R e u c h l i n , 1 9 6 4 - P « » 1 5 ) r a t h e r t han a t c r i s i s p o i n t -

such as the term b e f o r e l e a v i n g school o r a week b e f o r e 

s e l e c t i n g , or d ropping c e r t a i n s u b j e c t s . I t i s i n v o l v e d 

w i t h s tudy ing the r o l e of the i n d i v i d u a l i n a l l aspects o f 

l i f e no t j u s t t h a t o f w o r k . The aim of the process i s thus 

developmental ^ and should enable the young person to answer 

the q u e s t i o n "vi4iat k i n d o f person am I ? " . 

That the young person should play an i n t e g r a l p a r t i n 

t h i s process i s obvious f rom the above d e f i n i t i o n . The yo\ing 

person should make the necessary l i f e - d e c i s i o n s , bu t t h i s i s 

Footnote 1 - Counse l l ing i s concerned w i t h the problems 
o f a l l c h i l d r e n and does not concern i t s e l f only 
w i t h those r e q u i r i n g remedial and the rapeu t i c 
t r ea tment associa ted w i t h c h i l d guidance. See a l so Havid-
h u r s t (1953) p . I l l - 158 V o c a t i o n a l Guidance i s only ^ 
one o f the 10 developmental tasks of young people . 
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dependent upon ttie p r o v i s i on, by the Careers Master (Careers 

and Educa t iona l A d v i s e r ) o r Counsel lor o f the necessary v o c a t i o n a l 

e d u c a t i o n a l , personal and s o c i a l i n f o r m a t i o n . This a t t imes 

w i l l i n v o l v e c lass t each ing , a t o ther t imes i n d i v i d u a l con­

s u l t a t i o n . Sometimes a d i r e c t i v e , occas iona l ly a n o n - d i r e c t i v e 

approach to guidance i s adopted, and much controversy rdges about 

the r e spec t i ve va lues o f those d i f f e r i n g approaches and t h e o r i e s . . 

I n b o t h s i t u a t i o n s s tandardised psycho log ica l t e s t s can be 

o f g rea t va lue , t hus t r a i n i n g i n the a p p l i c a t i o n and i n t e r ­

p r e t a t i o n o f such t e s t s i s necessary, and i s found to be pa r t 

o f the course f o r C o u n s e l l i n g a t f b a r B r i t i s h U n i v e r s i t i e s ' 

I n s t i t u t e d o f Educa t ion (See Chap î- U ) . Furthermore the proper 

development o f a t o t a l guidance system requ i re s a s t a f f w i t h 

a ve ry thorough and broad t r a i n i n g , whether i t i s f o r the 

r o l e o f Counse l lo r or f o r the Careers Master w i t h i n a 

C o u n s e l l i n g programme. Indeed t h i s work r e s u l t s p a r t l y f rom 

the f a c t t h a t f o r the shor t t ime ( i t s e l f a drawback) t h a t the w r i t e r 

was engaged as a Careers Master , he f e l t keenly the l ack o f a 

systematic t r a i n i n g and the f a c t t h a t the job he was doing a t 

the b e s t , was b a r e l y s a t i s f a c t o r y . 



T A B L E 1.1 
THE ORGANISATION & STRUCTURE 

OF THE , 
YOUTH EMPLOYMENT SERVICE 

D E P A R T M E N T O F 

P R O D U C T I V I T Y . 8 , E M P L O Y M E N T 

r ^ IS 

D E P A R T M E N T O F 
E D U C A T I O N & S C I E N C E 

if 

N A T I O N A L Y O U T H E M P L O Y M E N T C O U N C I L 
( N . Y . E . C . ) 

Advises Minister on policy. Reps.of employers,workers, 
L.E.AS.,teachers,local Y.ECs., n.b. no Y.t.Os. 

C E N T R A L Y O U T H E M P L O Y M E N T 
E X E C U T I V E ( C . Y . E . E ) ^ . ^ ^ 

A Administers the Y.E.Service. * 
Responsible to Minister at ^.^Model Scheme) 
Dept. of Prod, a, Em pi. 

R E G I O N A L R E P R E S E N T A T I V E 

Y O U T H E M P L O Y M E N T 
O F F I C E R 

" I . E . A s 
Receive grant for \ 
75"/o of net admin, 

expenses 

Y O U T H E M P L O Y M E N T 
O F F I C E R 

For details of its functions see Heginbotham p.i37-8 

< > D I R E C T L I N K , . _ , C A • • 
1951 129 out of 163 LEAs utilising their powers. 

< — - > I N D I R E C T L I N K 1963 127 •• •• 181 
1966 144 ^ •• 197 J - - ^ 
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However, w i t h i n the developing framework -Qiere are a 

number o f problems w i t h which voca t iona l guidance i s presented. 

Most obvious and i n t r a c t a b l e of these i s the sad but excusable 

ignorance about the c o n d i t i o n s of vrork l i k e l y to be faced by 

young people viho are advised on v o c a t i o n a l ma t t e r s . Not on ly 

are the types of job mai^ and v a r i e d , but the jobs themselves 

are c o n s t a n t l y changing. To some extent a w e l l developed works-

experience scheme toge ther w i t h i n f o r m a t i o n f rom the Manpower 

Research U n i t may a l l e v i a t e some of these shortcomings. 

Another problem i s t h a t the t r a i n i n g o f Counsel lors or 

Careers Teachers i s not based on any commonly accepted, 

coherent and systematic t h e o r y . 

A f u r t h e r d i f f i c u l t y i s the f a c t t h a t s t a t u t o r y c o n t r o l 

o f v o c a t i o n a l guidance i s i n the hands o f the Youth Employment 

Se rv i ce , which i t s e l f i s a p a r t o f the Depdrtin.^of Employment 

and P r o d u c t i v i t y ( f o r m e r l y M i n i s t r y of Labour) (Table l . l ) . 

Despi te the subsequent developments based upon the recent 

r e p o r t on the Touth Employment Service ( 1 9 6 5 ) there i s much 

c r i t i c i s m o f i t as having an ambiguous place i n soc ie ty i n 

t h a t the Service t r i e s to f i l l several r o l e s s imul taneously , 

a l though o c c a s i o n a l l y these appear to be c o n f l i c t i n g . As a 
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r e s u l t Mays ( 1 9 6 - p . 8 7 ) sees i t s f u n c t i o n s as a we l fa re 

department to be e n t i r e l y impotent since i t has no c o n t r o l 

o f the f i e l d ( i . e . I n d u s t r y ) i n which i t seeks t o provide 

s e r v i c e . Hence " i t can degenerate i n t o no th ing more than 

a sou l l e s s job f i l l i n g agency" e s p e c i a l l y a t t imes o f h i g h 

unemployment. 

STATEMENT OF TEiE PROBLM. 

Th i s i s a s tudy, t hen , i n a f i e l d which i s , as y e t , 

no t p r o p e r l y developed e i t h e r t h e o r e t i c a l l y or p r a c t i c a l l y . 

As a r e s u l t o f t h i s the i n v e s t i g a t i o n has been concerned w i t h ! 

l o A survey o f the p r o v i s i o n made f o r voca t i ona l guidance 

i n West H a r t l e p o o l , and c o n t r a s t i n g t h i s w i t h cond i t i ons 

elsewhere i n the count ry and abroad. Extensive back­

ground i n f o r m a t i o n o f t h i s type has been inc luded i n 

order to make the survey meaningful and a lso because 

o 
i t was not a v a i l a b l e i n any concise - publ i shed form . 

Footnote 2 - Now, 1 9 6 8 the N . U . T . i n c o n j u n c t i o n w i t h C . R o A . C . 
IS a a r r y i n g out a n a t i o n wide survey o f v o c a t i o n a l 
guidance p r a c t i c e s i n a l l secondary schools . I t i s 
on ly when the r e s u l t s o f t h i s are publ i shed ttiat a 
proper perspec t ive can be obtained o f p r a c t i c e s ca r r i ed 
out l o c a l l y . 
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2 . The techniques used i n t h e guidance procedure have been 

s t u d i e d , and a lso the reac t ions o f the young people t o 

some of l l iem. 

3 . I n t e r e s t s have been looked a t i n grea t d e t a i l , both 

expressed and i n v e n t o r i e d i n t e r e s t s have been d e a l t w i t h . 

The aims here have been; 

( a ) To d i scover how f a r the v o c a t i o n a l aims o f c h i l d r e n 

near to school l e av ing age- were i n accordance 

w i t h t h e i r v o c a t i o n a l o p p o r t u n i t i e s , and where 

p o s s i b l e , t h e i r a b i l i t i e s . 

( b ) To discover how s table expressed and i n v e n t o r i e d 

i n t e r e s t s proved to be . 

( c ) To study some of t h e f a c t o r s which seem t o make 

f o r a r e a l i f f i t i c c v o c a t i o n a l choice and i n d i c a t e , 

Tiiiiere p o s s i b l e , steps t h a t cou ld be taken t h a t would 

be o f va lue t o the v o c a t i o n a l and educa t iona l 

guidance process . 

ho F i n a l l y the w r i t e r ' s ideas of viftiat cou ld be done l o c a l l y 

i n t h i s sphere have been presented, based on h i s experience, 

the i n v e s t i g a t i o n s and r ead ings . 
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Apar t f r om the a d m i n i s t r a t i o n o f ths ques t ionnaires and 

the i n t e r e s t Blank r e f e r r e d to e a r l i e r , t h i s work invo lved 

a study of the i n d u s t r i a l and economic character o f the town 

w i t h respec t t o the lypes and numbers of jobs a v a i l a b l e , f o r 

boys and g i r l s . The l a t t e r need, f o r voca t iona l guidance 

courses to cater e f f e c t i v e l y f o r g i r l s , i s becoming more 

obvious and impor tant bo th l o c a l l y and n a t i o n a l l y -5. The 

p r o v i s i o n made f o r v o c a t i o n a l guidance i n the schools was 

s tud ied and the workiiigs o f the l o c a l Touth Employment Service 

r u n by the M i n i s t r y o f Employment and P r o d u c t i v i t y . 

DESIGN OF THE STUDY 

I t was the i n t e n t i o n to o b t a i n i n f o r m a t i o n r e l evan t t o 

the study f r o m a l l schools i n West H a r t l e p o o l , and from a l l 

p o t e n t i a l school l eavers i n 1 9 6 5 and 1 9 6 6 . The l a t t e r i n f o r m a t i o n 

p rov ided an i n d i c a t i o n of the s i m i l a r i t y o f the range o f jobs 

chosen, and the reasons f o r these choices f o r two separate 

year groups . An i n d i c a t i o n o f s t a b i l i t y o f v o c a t i o n a l i n t e r e s t 

over a p e r i o d o f one year was achieved by admin i s t e r ing the 

ques t ionna i re on two occasions t o one year group, i . e . i n 1 9 6 5 

and 1 9 6 6 . 

Footnote 3 - See D.E.A. Progress Report No. 2 5 Feb. , 1 9 6 ? 
(See a l so Chapter V ) . 
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Permiss ion f o r t h i s to be done was s o u ^ t and obtained 

f rom the l o c a l Educat ion Committee said a l l the l o c a l head 

teacherso 

I n f o r m a t i o n was ob ta ined by the f o l l o w i n g meanst 

( a ) A l l the head teachers were i n t e r v i e w e d . 

(b ) The C h i e f Educat ion O f f i c e r and the Y . E . O . ' s were i n t e r v i e w e d . 

( c ) Aquest ionnai re (appendix 3A) was adminis te red i n 1965 t o 

a l l lit- and 15 year o l d p u p i l s . I n 1966 a s l i ^ t l y 

m o d i f i e d ques t ionna i re (appendix 3B) was adminis te red 

to the 15 year o l d s . Thus comparison between 15 year 

o l d s was poss ib le and between i n d i v i d u a l p u p i l s as lU 

and 15 year o l d s . 

( d ) An i n t e r e s t Blank (appendix 7«-9) was adminis tered i n 

1966 to a l l p o t e n t i a l school l e a v e r s , f rom both s e l e c t i v e 

and modern schools . I n 196? t h i s same blank was administered 

to a l l Jun io r S i x t h Form P u p i l s a t the s e l e c t i v e 

schools . T h i s enabled a study to be made o f the s t a b i l i t y 

o f i n t e r e s t s amongst these young people over a two year 

p e r i o d , and o f the s t a b i l i t y o f i n t e r e s t as i n d i c a t e d 

between d i f f e r e n t schools . The blank was a lso admin i ­

s t e red to the p o t e n t i a l f i f t h form l eave r s at s e l e c t i v e 
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schools i n 1967o i o e . the group which i n 1965 and 
1966 had answered the ques t ionna l r eso (Group 1«) 

(e ) An a t t i t u d e to work ques t ionnai re designed by Dro Daws 

(Leeds) was adminis tered to the f i f t h form p u p i l s of 

s e l e c t i v e schools i n 19660 

( f ) The s i x t h form students o f 1966 a t the Boys Grammar 

Scdaool were i n t e r v iewed. 

( g ) A ques t ionna i re dea l ing w i t h the Careers Convention 

was adminis tered to a l l p u p i l s who were i n i t i a l l y 

i n v i t e d to the Se lec t ive Schools Careers Convention 

i n 1965. 

( h ) A study was made o f the jobs obta ined by yotijag people 

yAiO had answered any o f the ques t ionnai res and Blanks . 

( i ) Records of types of jobs ob t a ined , r e p l i e s t o f o l l o w -

ups e t c . , were consul ted a t the Youth Employment O f f i c e 

concerning the young people who had answered any o f the 

above ques t ionna i res as w e l l as those of e a r l i e r yea rs . 

DiPEpln® the two years over which Quest ionnaires were 

admin i s t e r ed , i t was found t h a t a la rge number o f c h i l d r e n 

were " l o s t " . This was main ly due to absenteeism, e s p e c i a l l y 

by those i n t h e i r l a s t year a t school . Other losses were 
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due to a d m i n i s t r a t i v e problems w i t h i n the v a r i o u s schools , and 
some losses i n the s e l e c t i v e schools were due to young people 
l e a v i n g a t 16 yea r s . I n the end i t was found t h a t the popula­
t i o n upon which most o f the f i n d i n g s were based ( i . e . the 3 r d 

year p u p i l s o f 1965, and the l+th year p u p i l s o f 1966) was about 

h a l f the t o t a l number o f school c h i l d r e n o f t f t ta t tage. (Table 7.1) 

The basic concern has been to r e l a t e most o f the work done 

to the theme o f Chapter 7o i . e . I n t e r e s t s , and the pa r t they 

p layed l o c a l l y i n the v o c a t i o n a l sphere. The f i n d i n g s and 

recommendations f rom t h i s have been used together w i t h 

i n f o r m a t i o n obta ined f rom the previous chapters , to put f o r w a r d 

an o u t l i n e scdaeme o f work to be used throughout the school , 

t h a t would be o f value v o c a t i o n a l l y , educa t i ona l l y and p e r s o n a l l y . 

RESULTS OF THE STUDY 

The fundamental need f o r a long- te rm study became inc rea s ­

i n g l y obvious as at tempts were made to evaluate c e r t a i n p r a c t i c e s , 

o r r e a c t i o n s o f i n d i v i d u a l s . I t i s hoped t h a t i n the fUtia»e a 

sample o f the young people used i n t h i s study can be f o l l o w e d 

u p . 

The i n f l u e n c e o f the immediate f a m i l y and e s p e c i a l l y 

parents upon job choice i s ou t s t and ing . Two aspects a r i s e 

f rom t h i s f i n d i n g . F i r s t l y , there i s a l ack o f a s a t i s f a c t o r y 
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l i n k between the school and the home l o c a l l y - though much 

can be done to overcome t h i s (Chap. 8 ) . Secondly, the pover ty 

o f much o f the "guidance" p rov ided by many homes i s apparent. 

I n a d d i t i o n to t h i s there i s a d i s t i n c t d i v e r s i t y o f v o c a t i o n a l 

guidance f rom school to school and t h i s emphasises e f f e c t i v e l y 

the need to set up a much more comprehensive v o c a t i o n a l 

guidance ^ s t e m . The recent f o r m a t i o n o f a l o c a l Careers 

Teachers Committee may prove i n s t rumen ta l i n developing such 

a p o l i c y . However, not a l l secondary schools have sent 

r ep re sen t a t i ve s to the meetings, o f t h i s committee. 

There i s a no t i c eab l e d i f f e r e n c e i n emphasis by Se lec t ive 

School and Modern School p u p i l s i n v o c a t i o n a l ma t t e r s . This 

i s seen i n the types o f job chosen, i n the sources o f i n f o r m a - • 

t i o n and t h e i r r e l a t i v e importance, {paid ay the p r o v i s i o n o f 

v o c a t i o n a l guidance i n f b r m a t i o i ^ I n other words the 11+ 

was p rov ing t o be an e f f e c t i v e guidance procedure i f not a 

c o r r e c t one. The school as a source of job i n f o r m a t i o n was f a r 

more impor tan t to the s e l e c t i v e school p u p i l s , despi te the 

f a c t t h a t v o c a t i o n a l guidance lessons were absent f rom t h e i r 

c u r r i c u l u m . Could t h i s be an i m p l i e d c r i t i c i s m o f the 

e f f e c t i v e n e s s o f organised mass v o c a t i o n a l guidance i n schools, 

or i s i t merely a f u r t h e r i n d i c a t i o n o f the 11+ s e l e c t i o n upon 



- 15 -

the f o r m a t i o n o f a t t i t u d e s t o home, school and work? 

The \ inderstanding of "the work of the Y .E .S . was such t l i a t 

a l though most c h i l d r e n apprecia ted i t s ' concern, they f e l t t h a t 

i t was t o be used as a job f i n d i n g agency on ly as the l a s t 

re s o r t . 

I n t h i s context i t was found t h a t , as i n Wi l l e sden , 

(Maize l s 1965) the Service ca tered as much for* those want ing 

t o change a j o b , as f o r liiose seeking t h e i r f i r s t employment. 

I n t e r e s t s are o f g r e a t importance i n the process o f 

choosing a career , , and i n t h i s context there i s samething o f 

value to be ob ta ined f rom the use o f an I n t e r e s t B lank . 

Fur thermore , on t h i s Blank s t rong l i k e s and d i s l i k e s showed 

a h i g h r a t e o f s t a b i l i t y . Thus both p o s i t i v e and negat ive 

aspects o f job choice can be assessed, and can be used i n the 

guidance programme. I n d i c a t i o n s o f considerable s t a b i l i t y o f 

v o c a t i o n a l i n t e r e s t pa t t e rn s were ob ta ined f rom a t e s t -

r e - t e s t o f the I6 - 17 year o l d group f rom 1966 t o 1967-

Another f e a t u r e vshich emerges i s t h a t some spheres o f 

employment, p a r t i c u l a r l y the u n s k i l l e d , are r a r e l y represented 

i n school v o c a t i o n a l s t u d i e s , works v i s i t s and the Careers 

C o n v a i t i o n . T h i s depr ives a l a rge p r o p o r t i o n o f school 



- 16 -

l eavers o f i n f o r m a t i o n aifl experience o f t h e i r eventua l j o b . 
T h i s aga in i n d i c a t e s the need f o r a ftilly comprehensive 

v o c a t i o n a l guidance system w i t h i n the a u t h o r i t y . 

However, an obstacle f a c i n g t h i s development i s the f a c t 

t h a t the Service i s r u n l o c a l l y by the D^portnientof Employment 

and P r o d u c t i v i t y wh ich has l i m i t e d s t a t u t o r y powers w i t h i n 

schools and thus can only r e l y on the g o o d w i l l and co-opera t ion 

o f school pe rsonne l . Such g o o d w i l l and co-opera t ion i s 

p l e n t i f u l a t the moment , and the l o c a l committee o f Careers 

Teachers acts as a u s e f u l but u n o f f i c i a l l i n k between the 

Y.E.S. ' and the L . E . A . 

The background' t o , and development o f the v o c a t i o n a l 

guidance Services i n West H a r t l e p o o l w i l l be examined more 

c l o s e l y i n the f o l l o w i n g Chapter . 



CHAPTER TWO 

THE FRAMEVIPRK FOR GUIDANCE IN V/EST HARTLEPOOL 

The Youth Employment Service i s the s t a t u t o r y service f o r 

g u i d i n g and p l a c i n g young people i n t o employment. However, the 

se rv ice v a r i e s throughout the count ry as a r e s u l t o f an 

h i s t o r i c a l l y haphazard development and the exigencies o f l o c a l 

government. Thus i n A p r i l 1966, of the 197 l o c a l educat ion 

a u t h o r i t i e s i n England, Wales and Scot land , l l ^ i ; were themselves 

a d m i n i s t e r i n g the s e r v i c e . I n the remaining 53 L . E . A . ' s the 

se rv ice was r u n by the M i n i s t r y o f Labour, now the Department 

o f Employment and P r o d u c t i v i t y ( D . E . P . ) , viftiich i s d i r e c t l y 

r e spons ib le f o r the se rv ice as a whole , and ensxires through the 

C e n t r a l Youth Employment Execut ive t h a t c e r t a i n minimtun standards 

are main ta ined n a t i o n a l l y . Th i s i s done by means o f a team 

o f i n s p e c t o r s and r egu l a r c i r c u l a r s ^ . 

The system o f dua.1 c o n t r o l developed i n the e a r l y p a r t 

o f t h i s cen tu ry as a r e s u l t o f the Labour Exchanges Act o f 

1909. T h i s Ac t made no s p e c i f i c p r o v i s i o n f o r young people . 

Footnote 1 - The C .Y.E .E . cons i s t s of t h r ee represen ta t ives 
f rom the M i n i s t r y o f Labour; one f rom the Department 
of Educa t ion and Science:; and one f rom the S c o t t i s h 
Educa t ion Department. 
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t h e r e f o r e the Boards o f Educat ion and Labour devised a working 

arrangement, vifliich was the beg inn ing o f dua l c o n t r o l . The 

Educat ion (Choice of Employment) Act 1910 f i n a l i s e d t h i s , 

L o c a l educa t ion committees were empowered to administer the 

se rv ice t o young people under seventeen, and t o set up Juven i l e 

Adv i so ry Committees. 

From the outset t he re was a lack of harmony between the 

two Boards . This was f u r t h e r aggravated by the Unemployment 

Insurance A c t o f 1920. 

A l t h o u g h the problems o f d u a l i t y were considered, the 

Chelmsford Report o f 1921 was unable to put fo rward any 

s o l u t i o n . However, by 1927, on the recommendations o f t h e 

Malcolm Committee, the M i n i s t r y o f Labour (Trans fe r of Powers) 

Order appoin ted the M i n i s t r y o f Labour as sole a u t h o r i t y f o r 

the s e r v i c e , and thus as the supervisory body f o r the work o f 

the L . E . A . ' s mho were e x e r c i s i n g t h e i r powers under the A c t 

o f 1910, 

There was no f u r t h e r change u n t i l t h e r epo r t o f the 

Committee on the Juven i l e Employment Service ( ince Report ) 

(19U5) was accepted. Despi te unanimity o f op in ion concerning 
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the need f o r one o r g a n i s i n g and c o n t r o l l i n g body the Committee 

was unable to recommend s p e c i f i c a l l y , e i t h e r the Loca l Educat ion 

A u t h o r i t i e s or the M i n i s t r y o f Labour f o r t h i s r e s p o n s i b i l i t y . 

T h e r e f o r e , the compromise was main ta ined . However the L . E . A . ' s 

were g i v e n a f u r t h e r o p p o r t u n i t y to take up the Service ; t h i s 

2 

was t h e i r l a s t chanjce . 

A l though a l a r g e number o f A u t h o r i t i e s decided t o accept 

r e s p o n s i b i l i t y f o r the Service ^ , West H a r t l e p o o l decided t o 

take no a c t i o n . The se rv ice i n t h i s town i s t h e r e f o r e organised 

by the M i n i s t r y o f Labour . 

T h i s does not absolve the l o c a l a u t h o r i t y from a l l 
r e s p o n s i b i l i t y or i n t e r e s t i n such work . I n ac tua l f a c t i t 

seems t h a t the increased need f o r co -ope ra t i on between the 

Y.E.Oo and the schools - since they are separate i n s t i t u t i o n s -

has r e s u l t e d i n a g rea te r awareness and i n t e r e s t on the p a r t 

o f the schools . The need f b r knowledge and advice on l o c a l 

Footnote 2 - The L . E . A . ' s were g iven s i x months t o dec ide , 
f r o m 12th J u l y 19i+8 to 12th January 19U9. 

Footnote 3 - The f o l l o w i n g t a b l e shows the number o f 
a u t h o r i t i e s e x e r c i s i n g powers i n 19U5 ( i n b racke t s ) 
and those o p t i n g t o take up powers i n 1949. 

ENGLAND WALES SCOTLAND 
Counties 31 ( 7) 12 ( - ) 10 (-) 

County Boroughs 69 (48) k (5) 3 ( l ) 
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c o n d i t i o n s and o p p o r t u n i t i e s of employment i s seen even i n 

the s e l e c t i v e s c h o o l s v&ieve the two Y . E . O . ' s are frequent 

v i s i t o r s . The o lder p u p i l s of these s c h o o l s are o f f i c i a l l y 

under the c a r e o f the C a r e e r s Advi sory O f f i c e r of the M i n i s t r y 

o f LalDOur who i s based i n Newcast le . The i n c r e a s e d deve lop­

ment of c a r e e r s work i n schools i n recent y e a r s has been 

r e f l e c t e d i n West H a r t l e p o o l , The i n c r e a s e d involvement o f 

the Y . E . O . ' s i n the a c t u a l work i n the schools has he lped 

both the p u p i l and the Y . E . O . to come to some r e a l i s t i c 

d e c i s i o n sib out f u t u r e employment. 

The r e s t o f the c h a p t e r i s concerned w i t h a study of the 

o c c u p a t i o n a l o p p o r t u n i t i e s w i t h i n West H a r t l e p o o l and the work 

of t h e Y . E . S . and the schoo l s w i t h i n t h i s s e t t i n g . 

WEST HARTLEPOOL : I T S INDUSTRIAL AND OOMl/IERCIAL 
CHARACTER 

West H a r t l e p o o l , a town w i t h a popula t ion of 85,000 

i n h a b i t a n t s , i s o f r e l a t i v e l y r e c e n t o r i g i n . I t owes i t s 

growth to the development, i n the mid-nineteenth c e n t u i y , of 

the South Durham c o a l f i e l d . Though not o f the c o a l f i e l d 

r e g i o n West H a r t l e p o o l ' s connect ion wi th i t was e s s e n t i a l 

to i t s growth and expans ion . The development of r a i l w a y 

communications and por t f a c i l i t i e s a t West H a r t l e p o o l enabled 
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the e x p o r t a t i o n o f l a rge q u a n t i t i e s o f c o a l , and even tua l ly 

t h e i m p o r t a t i o n o f raw m a t e r i a l s such as t imber and i r o n o re . 

I t s f avourab le p o s i t i o n w i t h r ega rd to raw ma te r i a l s and i t s 

p r imary f u n c t i o n as a p o r t l e d to t h e development o f s h i p ­

b u i l d i n g , marine eng ineer ing and i r o n and s t e e l manufacture. 

These ea r ly developments, toge ther w i t h the c h a r a c t e r i s t i c 

n ine t een th and e a r l y t w e n t i e t h cen tury urban morphology o f the 

town, g i v e the impress ion o f a town overwhelmingly concerned 

w i t h heavy i n d u s t r y . The occupat ional c l a s s i f i c a t i o n t ab l e 

(Appendix 2.1a) conf i rms t h i s . However, i n recent years , 

e s p e c i a l l y since 1963, the re has been some t r a n s f o r m a t i o n 

o f the occupat ional s t r u c t u r e . This r e s u l t e d mainly f rom 

the c lo su re o f the s h i p - b u i l d i n g and a l a rge p a r t o f the marine 

engineer ing i n d u s t r i e s . Even the recent expansion o f s t ee l 

making capac i ty has not counterbalanced t h i s because the 

i n t r o d u c t i o n o f automatic techniques o f p roduc t ion has 

prec luded the need f o r a much l a rge r labour f o r c e . 

Today an i nc rea s ing p r o p o r t i o n o f the working popu la t i on 

o f the town i s employmd i n new, l i g h t i n d u s t r i e s concerned 

w i t h the p r o d u c t i o n o f e l e c t r i c a l apparatus, c l o t h i n g , paper 

and p l a s t i c s . Many o f these i n d u s t r i e s have been set up only 



since 1963 (Appendix 2.1c.) These developinents are p a r t l y 

a r e s u l t o f the recommendations and p r o v i s i o n s o f the White 

Paper (Cmnd 2206) ^ , and the v igorous p o l i c y c a r r i e d out by 

the County Borough t h r o u ^ the medium o f the I n d u s t r i a l 

Development O f f i c e r , t o d i v e r s i f y the l o c a l economy. 

However, desp i te t h e i r i nc reas ing employment of men, 

these i n d u s t r i e s , i n gene ra l , p l a y only a small r o l e i n the 

t o t a l employment f i e l d and r e l y upon a labour f o r c e composed 

l a r g e l y o f women. Thus even today (1966) a very la rge 

p r o p o r t i o n o f the t o t a i l male working p o p u l a t i o n (Ui^.S^) i s 

engaged i n the p r o d u c t i o n and u t i l i s a t i o n o f s t e e l . The 

economy o f t he town t h e r e f o r e i s s t i l l suscept ib le to the 

d i s l o c a t i o n s r e s u l t i n g f rom the c y c l i c a l con t r ac t ions o f 

bas ic heavy i n d u s t r y . 

From the p o i n t o f v iew o f voca t iona l guidance the 

l i m i t e d range o f e x i s t i n g occupat ional choice and, i n some 

years , n o t a b l y 1962, the l i m i t f e d o p p o r t u n i t i e s of g e t t i n g and 

Footnote k - "The N o r t h Eas t , A Programme f o r Regional. Develop­
ment and Growth" Fur ther i n f o r m a t i o n can be , and was, 
ob ta ined f r o m "The Report and Proposals f o r the N o r t h 
Eas te rn General Review Area" , HMSO 1963 and from a 
p r i v a t e r e p o r t by Hoare and Company 196U, "The Nor th East 
o f England : O f f i c i a l P o l i c i e s and P lans . Survey of Economy". 
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h o l d l n g a j o b , creates a number o f problems. These problems 

should however be presented to the p u p i l s at an e a r l y stage 

i n t h e i r f i n a l years a t s choo l . 

Only 21.9?S o f the t o t a l working popula t ion l o c a l l y i s 

engaged i n the service or t e r t i a r y sector o f occupat ions . 

The p r o p o r t i o n o f males so employed i s however considerably 

lower (17.7%), h a l f o f vhom are concerned w i t h the d i s t r i b u t i v e 

t r a d e s . The smal l p r o p o r t i o n o f people employed i n "commercial" 

a c t i v i t i e s i s , however, very low even f o r the Nor th Eastern 

r e g i o n ^ . Prospects f o r such employment are thus considerably 

l i m i t e d . 

Despi te i t s p r o x i m i t y t o the c o a l f i e l d and the sea, very 

few people are employed i n a c t i v i t i e s connected w i t h them, 

namely, coa l -min ing and f i s h i n g . 

Footnote 5 - This f a c t i s r e f l e c t e d i n the s t a t i s t i c s o f 
r a t eab l e va lues o f commercial and i n d u s t r i a l b u i l d i n g s , 
presented by Hoare & Company 1964 (Op c i * ) 

% T o t a l Rateable Value 
^-^^ear Teess ide-Hart lepool-Cleveland 

Commercial Ships 21 13 
O f f i c e s 5 2 
Other 12 6 

Indu s t r i a l F a c t o r i e s / M i l l s 3 0 6 I 
Power/Transport lS 6 
Other 17 13 
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THE YOUTH EMPLOYMENT SEBVICE IN WEST HARTLEP6OL 

H i s t o r i c a l Backgrotuid 

Records r e l a t i n g to the work o f educat ion l o c a l l y cou ld be 

t r a c e d back only t o 1903, when the L o c a l Educat ion Committee ^ , 

c o n s t i t u t e d under the Educat ion Act o f 1902, f i r s t met. However 

i t must be remembered t h a t p r i o r to t h i s date the Counties and 

County Boroughs were n o t respons ib le f o r the a d m i n i s t r a t i o n o f 

educa t ion . Th i s was l e f t to the school boards , or the v o l u n t a r y 

school managers. N e i t h e r made any p r o v i s i o n f o r v o c a t i o n a l 

guidance. 

F o l l o w i n g the Educat ion (Choice o f Employment) Act 1910 the 

Loca l Educa t ion Committee considered a c i r c u l a r f rom the Board o f 

Educat ion concerning tiie appointment o f a Juven i l e Advisory 

Committee i n connect ion w i t h the Lsibour Exchange. By 22nd J u l y 

1910 such a committee had been formed ^ , and a l sos t immediately 

a f t e rwards decided not to support L i v e r p o o l Educat ion Committee 

i n i t s aims t o get the a d m i n i s t r a t i o n o f the Education (Choice o f 

Footnote 6 - Two menibers o f the committee represented Technical 
I n s t r u c t i o n and Commercial and I n d u s t r i a l Educat ion wi th spec ia l 
r ega rd t o those needs w i t h i n ttie Coxrnty B o r o u ^ , Nine o ther members 
represented va r ious aspects o f educat ion and one person represented 
l a b o u r . Thus the committee had people competent t o deal w i t h 
mat te rs concerning employment. 
Footnote 7 - Representat ives were : - s i x members o f the C o u n c i l , two 
Head Teachers, a Miss Cook o f "The Loca l Apprent ices A i d Soc ie ty" , 
and a member o f the P o l i c e Court Commission, 
U n f o r t u n a t e l y minutes o f the J , A . C . could only be t r aced back t o 
A p r i l 1939. 
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Employment) Ac t 1910 e n t i r e l y under the aegis o f the Loca l 

Educat ion Committees. Thus a t t h i s e a r l y pe r iod i n the develop­

ment o f the Employment Agencies West H a r t l e p o o l L . E . A . was 

u n w i l l i n g to undertake complete c o n t r o l . However, t h i s d e c i s i o n 

was reversed by the J . A . C . i n September 1922 f o l l o w i n g the 

p u b l i c a t i o n o f the Chelmsfbrd Report 1921 ^ . I n a l e t t e r to the 

Loca l Educa t ion Committee the J . A . C . proposed t h a t "the Education 

Committee should take over those d u t i e s ( r e f e r r i n g t o the Choice 

o f Employment A c t ) next year . "^ F\a»thermore , to emphasise t h e i r 

i n t e n t , the J . A . C . r e so lved t h a t i t was not t he r e fo re necessary 

to f i l l the recent vacancy on the J . A . C . 

. A f t e r the amending B i l l t o the Educat ion (Choice o f Employment) 

Ac t had been passed, 1923, the Loca l Educat ion Committees were 

g i v e n t h r e e months i n which to decide t h e i r course o f a c t i o n . 

Footnote 8 - The Chelmsford Committee was set up " to enquire i n t o 
the d i f f i c u l t i e s which have a r i s en i n g i v i n g e f f e c t t o the J o i n t 
Memorandum o f the Pres idents of the Board o f Trade and the Board 
o f Educa t ion o f the 3 r d January 1911, r e l a t i n g to the a d m i n i s t r a ­
t i o n o f the Labour Exchange Act o f 1902 an i the Education (Choice 
o f Employment) Act 1910, and t o make recommendations as to the 
arrangements which should be made under these Acts f o r adv i s ing 
and a s s i s t i n g young persons i n choosing and o b t a i n i n g s u i t a b l e 
employment, regard being g i v e n t o the Educat ion Ac t 1918, and 
the Unemployment and Insurance A c t 1920". 

Footnote 9 - Minutes o f the L . E . A . 1922. 
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I t would seem t h a t the sub-committee, set up by the Educat ion 
Committee, to l o o k i n t o t h i s m a t t e r , wajB.) w i l l i n g t o take over the 

a d m i n i s t r a t i o n , except f o r the du t i e s under the Unemployment and 

Insurance A c t i n r e l a t i o n to j u v e n i l e s between Ik and 18 years o f 

age. I t was t h e r e f o r e reso lved on 12th February 192i+ " to w r i t e to 

the Board a s k i n g i f i t was impera t ive f o r a u t h o r i t i e s t a k i n g up 

d u t i e s under the "Choice of Employment" Act to administer b e n e f i t 

under the Unemployment and Insurance A c t " . 

Ten days l a t e r the Juven i l e Employment sub-committee considered 

the r e p l y f rom the Board of Educat ion which s tressed the necess i ty 

f o r both se rv ices t o be admin i s t e red . I t a l so considered a l e t t e r 

f r om the A s s o c i a t i o n o f Educat ion A u t h o r i t i e s u r g i n g the B o r o u ^ 

to take up i t s powers. No d e c i s i o n was reached t h a t evening, 

i n s t ead the Committee favoured a w a i t i n g game which enabled them 

t o take i n t o account the a c t i o n o f n e i ^ b o u r i n g B o r o u ^ s . 

By the 28th February I92I4. the sub-committee was aware t h a t 

Yrork, Tynemouth, D a r l i n g t o n , Middlesbrough and Newcastle had 

decided t o exerc i se t h e i r powers, whereas Gateshead, Sunderland 

and South Sh ie lds had decided t o take no a c t i o n . Whether the l a c k 

of . i inanimity w i t h i n t h e i r r e g i o n was a f a c t o r i n the eventual 

d e c i s i o n t aken i n West H a r t l e p o o l i s d o u b t f u l , but the i n f l u e n c e 
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of f inance was over t o The l a s t two sentences i n the minutes 

of the Juveni le Employment sub-committee of that date were:-

"The secretary intimated that the cost of sett ing up 

this^work i n West Hartlepool would be £600 per annum, 

50% of vii ich would be paid by the Government, Resolved 

that the Education Committee be recommended not to adopt 

the scheme o" 

T h i s reso lut ion was adopted by the f U l l Committee on l^th 

March 1921+o 

The inf luence of f inance i s perhaps further i l l u s t r a t e d by 

the fac t that fol lowing a l e t t er from the Associat ion of 

Municipal Corporations canvassing support for a motion that -Qie 

TNhole of Juveni le Employment work should be i n the hands of the 

Ministry of Labour, the Committee resolved ( A p r i l 1927) that no 

act ion be taken, A s imi lar reso lut ion was passed i n September 

193U i n respect of a c i r c u l a r concerning the "Choice of Employment" 

from the Ministry of Labour, Posi t ive act ion on these proposals 

might have deprived the L o c a l Education Committee of influence 

on l o c a l po l i cy which i t possessed under the ex is t irg system, 

through the medium of the J . A . C . , without any f i n a n c i a l out lay . 
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I n Ju ly 1931 the Education Committee refused to support a 

proposal by the Associat ion of Education Committees concerning 

further review of the "Choice of Employment" administration, 

"Since the Government was then considering r a i s i n g the school 

legving age and lowering the age of entry into unemployment 

insurance"o 

The problem of r e s p o n s i b i l i t y for administration of the 

"Choice of Employment" duties was r a i s e d only once more pr ior to 

the report of the Ince Committee-^^o T h i s was i n 1937 but the 

Committee summarily dismissed the mattero 

I n March 19U6 the Deputy Chief Education O f f i c e r gave de ta i l s 

to the J . A . C o which had met to consider the implicat ions of the 

Ince Report, of the p o s s i b i l i t y that the L . E o A . m i ^ t take over 

the administration of the Juveni le Employment Service ( J . E . S . ) . 

As on the previous occasion i n 192ij. the J . A . C . considered 

c a r e f u l l y the advice from the ministry of Education, which stressed 

that a l l the functions of the J . E . S . were educational except for 

the payment of unemployment benefit to those out of w<brk« Again 

Footnote 10 - The Ince Committee was set up to report on the 
working of tiie Juvenile Employment Serv ice . One of i t s 
recommendations was that L . E . A . ' s be given a further 
opportunity to take over the administration of the Serv ice . 
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information was obtained from nei^bouring towns concerning the 

s taf f ing and administration of such a Serv ice , On t h i s matter 

frequent reference was made to Newcastle upon Tyne. 

The spec ia l sub-committee appointed to look into the 

p o s s i b i l i t y of assuming re spons ib i l i t y for providing the J , E , S , 

decided on 17th March 191+8 to recommend that the Education 

Authority should exercise the pov/ers conferred upon them by 

Section 81 of the Unonployment Insurance Act 1935 and Section k2 

(2) of the Unemployment Act 193k for providing a Juvenile 

Employment Serv i ce . The Deputy Chief Education Of f i cer had 

presented to th i s Committee nine reasons why he thought the 

Authority should assume contro l , (Appendix 2 . 2 , ) , 

At the same time an assessment of the cost of administrating 

such a serv ice had been presented. This took into account the 

cost of ren t ing , l i gh t ing , heating and maintaining premises, as 

we l l as a s t a f f of f i v e which lncl\:ided two Juvenile Employment 

Officers"'--'-, 

Footnote 11 - Tota l estimated cost was £ 2 , 1 9 0 per annum. Thus 
the net cost to the L . E . A . was to be £550 per annum. This 
would involve an increased rate of .35d. 
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The Education Committee accepted the resolut ions of the 
iub-Committee and put i t forward to the General Counci l , However 

f i n a n c i a l inf luences held sway^2 because i t was at this meeting 

that "the minute number 179 of the Council dated 8th Appil 19U8 

be rescinded insofar as i t r e l a t e s to the adoption of the 

resolut ion of the Education Committee passed on 17th March". 

The serv ice was therefore l e f t i n the hands of the Ministry 

of Labour. West Hartlepool i s one of the eleven County Boroughs 

i n England lAbich do not administer the Youth Employment Service 

(formerly J . E . S . ) . 

More recent ly the new County Borou^ of Hartlepool has had 

the opportunity o f reconsidering the decis ion of 19U8o However, 

despite the dec i s ion of the Education Committee at that time, and 

also the fac t that the schools i n the old Borough of Hartlepool, 

which was part of the County Durham Education Authority, had 

experienced a Y . E . S . administered by the L . E . A . , the decision to 

Footnote 12 - I t had been s a i d that the number of s t a f f to be 
paid was an important reason for the eventual dec is ion , • 
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continue the exist ing system was taken unanimously^^. T h i s 

r e f l e c t s creditably upon the organisation of the Y . E . S . l o c a l l y 

by the Minis try of Labour, and i n p a r t i c u l a r the present Y . E . O . s . 

Other reasons for the maintainance of the exist ing system 

was that s ince so few author i t i e s had the Service run by the 

Ministry of Labour there was a personal and l oca l f lavour to i t s 

administrat ion. A more fundamental reason, other than f inance , 

was the d i f f i c u l t y of a t t rac t ing q u a l i f i e d Y . E . O . s (Appendix 2 .2 .a ) . 

The d i s t i n c t lack of people with such qua l i f i ca t ions indicated by 

the Albermarle Report (para.1^5) i s fur ther e f f e c t i v e l y i l l u s t r a t e d 

by reference to the "s i tuat ions vacant" columns i n any weekly 

edi t ion of the Times Educational Supplement. 

Footnote 13 - Item No. 28I4. Minutes of Finance and General Purposes 
Sub-Committee, 20th Sept. 1967« "Consideration was given to 
a report that under provisckon of Hartlepool order 1966, the 
new County Borou^ Counci l may before J a n , 1st 1968 submit to 
the Min i s try of Labo\rp, fbr h i s approval, a schone to 
administer the Y . E . S . instead of the Service being administered 
by the l o c a l o f f i c e of the Ministry of Labour. 

Having considered the observationssof the Chief Education 
O f f i c e r including the opinions of Headteachers of various 
secondary schools. 

Resolved that tiie Council be recommended not to take over the 
Service and that the present arrangenents for administering 
the Y . E . S . be maintained." 
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THE YOUTH EMFLOYMEI'ir SERVICE TODAY 
The Youth Employment Of f i ce occupies part of the building 

housing the Employment Exchange of the Ministry of Labour, which 
i s s i tuated near to the present day town centre. Despite the 
development at present of a new tomi centre, the Of f i ce w i l l 
maintain a c e n t r a l pos i t ion . Thus i t i s e a s i l y access ible for 
a l l ch i ldren l i v i n g i n West Hart lepool . Since i t i s the only 
Youl>h Employment O f f i c e within a radius of at l eas t s ix miles 
thfe O f f i c e deals with the queries of many young people from 
Hartlepool and from surrounding v i l l a g e s . This i s found to be 
the case e s p e c i a l l y during the "open evening" session held every 
Tuesday, I n actual fac t many such young people are placed into 
employment and issued with insurance cards at th i s office-'-^. 

The e x i s t i n g accommodation i s exce l lent ly suitable for the 

task of the S e r v i c e , but there i s already considerable congestion 

within the main Department of the Labour Exchange, which reqaalres 

the space now occupied by the Y . E . S . Therefore new 'temporary' 

accommodation i s being urgently sou^t for by the ^epQJijncntofimplojment 

Footnote l U - Since thfe amalgamation of the Borou^ of Hartlepool 
and the County B o i o u ^ of West Hartlepool , young people from 
these areas are now o f f i c i a l l y within the administrative 
region of the O f f i c e . 
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BKodWftthrttyAlready mudi of the town centre haS been demolished and 

although work has begun on the new centre most of the bui ldings 

scheduled for that area are be spoken and w i l l not be ready fbr 

occupation f o r some considerable time. 

I t would appear therefore that the Service w i l l have to be 

housed f u r t h e r away from the town centre than at present. A 

solution may be to f ind accommodation near to theeExisting 

Education O f f i c e s so that a more tangible l i n k between the two 

Departments i s apparent. Further consideration could be given to 

the p o s s i b i l i t y of incorporating the Y . E . S . into or alongside 

the newly completed bui ld ings fbr the College of Further Education. 

Although i n f a c t the Service i s vvn by the Ministry of Labour i t 

would seem tha t , during the upheavals created by the bui lding of a 

new town centre , the amalgamation of the two towns, the reorganisa­

t ion of Secondary education and the eventual r a i s i n g of the school 

leaving age, and ideal opport\inity has ar i s en for the two 

Departments to plan the s i t u a t i o n of the o f f i c e s of the Y . E . S . so 

that there i s some phys ica l l i n k between the Service and 

Educational administration or further education. I t would be a 

p i ty i f the problems, t h e o r e t i c a l and p r a c t i c a l , of "dual-control" 
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prevented the two sides from getting together to discuss the 

advantages that such contiguity of s i t e might present. Furthermore 

such considerations may lead to an appreciation hf both sides of 

the need for continuous and uflderstanding co-operation so that many of 

the l i m i t a t i o n s e f fected by "dual-control" may be avoided-*-^. 

S t a f f 

At present there are three tra ined Youth Employment O f f i c e r s , 

one man arid two women, wi thin the l o c a l Y . E . S . ^ ^ , The t h i r d one 

was t ra ined I n preparation for the amalgamation of the two towns 

and the associated increase i n the duties of the Serv ice , She 

has been i n the Service f o r two years now. Previously she was 

head of the Women's Section of the Labour Exchange .at West 

Hart lepool , At the moment she i s i n charge of the o f f i c e work -

placements, preparation of s t a t i s t i c a l re turns . National Insurance 

work and maintenance of . record cards . I n t h i s irork she i s helped 

by three c l e r i c a l a s s i s t a n t s ("enployment ass istants" according 

to the Albermarle Report) - one male and two female. A l l three 

Footnote 15 - The Future Developments i n the Youth Employment 
S e r v i c e , H,M.S,0, 1965 (Albermarle Report) .^ See also Chap, 3 , 
(p,27) p i^c. pam.125 

Footnote I6 - See P a r a , 225 i b i d , for descript ion o f the dif ferences 
" i n what i s regarded as trained by the Ministry of Labour & the 

I n s t i t u t e of Y , E . 0 , ' s , However the number and qua l i f i ca t ions 
o f the s t a f f here compares favourably with those elsewhere i n 
the country. Paras . 21i4., 215, 216. 
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have received appropriate tra in ing at the Regional Headquarters 

i n Newcastle. As a r e s u l t of t h i s recent appointment the two 

senior Y . E . O . ' s have been able to spend much more of t h e i r time 

within the schools and industry. These are the types of a c t i v i t i e s 

recommended by the Albermarle Report"'-^. A l l the Y . E . O . ' s have 

undergone the t r a i n i n g procedure fbr D . E . P . personnel, outlined 

i n the Albermarle Report. However, the recent ly appointed Y . E . O . 

18 

has had a much more systematic tra in ing as a resu l t of the 

implementation of the recommendations on t h i s matter by the 

Albermarle Committee, Thus she has avoided the duplicat ion of 

information and material experienced by the two senior Y . E . O . ' s 

and the problem of having to part ic ipate for a number of weeks 

or months i n the work of the Y . E . S . untrained. This l a s t 

experience was much regretted by the male Y . E . O . 

The present senior Y . E . O . ' s have been i n charge since the 

l a t t e r h a l f of 1961;, ^fheir predecessors having been there from 

1960. P r i o r to that there had been only one Y . E . O . since 191+8. 

Footnote 17 - <lbid) Paras . 11+, 15, 21+, 53, 59, 6 I , 68, 88 and 
89. These are emlpodied i n the p r i n c i p a l recommendation p.73-

Footnote 18 - The rew Scheme i s presented i n the Report of the 
N . Y . E . E . C . on "The Work of the Youth Employment Service 
1962-1965"• 
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The l o c a l Service has not suffered therefore from the frequent 
changes of s t a f f -that one would expect with regard to the 
c r i t i c i s m s l eve l l ed at s t a f f i n g structure of the Ministry of 
Labour by t h e i r opponents. 
THE VIPRK OF THE Y . E . O . ' S 

The bases for the work of the Y . E . O . ' s are the "tradi t iona l ly 

accepted" functions of the Y . E . S . i . e . 

1. To provide young people, the ir parents, and t h e i r schools 
with accurate and up to date information about employment 
and c a r e e r s . 

2 . To give vocational guidance to young people i n t h e i r 
l a t e r years at school and subsequently, 

3 . To help young people to f i n d suitable employment and 
employers to f ind suitable workers, 

ko To fol low up the progress of yoxaig people i n employment 
and to give them any further help and advice they may 
need. 

Although these t r a d i t i o n a l l y accepted functions and the means 

by T«4iich the Y . B . O , can f u l f i l them are. l i a b l e to change,•'•^ 

an account of the work done by the Y . E . O . ' s i n West Hartlepool 

w i l l be presented under the above heads. 

Footnote 19 - Para . 212. Future developments i n the Y . E . S . 
"We foresee that an increased proportion of a Y . E . O . ' s 
working year w i l l be occupied in helping schools as 
d i s t i n c t from indiv idual boys and g i r l s and i n dev©aioping 
c lo ser contacts with industry , commeareial and P . E . e s t a b l i s h ­
ment s". 
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INFORMATION 

I n general the, Y . E . O . ' s introduce themselves to the chi ldren 

i n the i+th. forms of Secondary Modern Schools by means of a 

general ta lk at the beginning of the schoo l year . As well as 

using th i s t a l k to f a c i l i t a t e i n i t i a l personal contact i t i s 

designed as an introduction to careers work done i n school. 

The importance of r e l a t i n g one's aptitudes, capac i t ies and 

i n c l i n a t i o n s to the demands and rewards of various occupations 

are s tressed at t h i s time. More recently th i s introductory t a l k 

has been put forward so that i n most schools i t i s now given 

to, ch i ldren at the end of the t h i r d year at Secondary School, 

A further ta lk i s then given to them early i n the 1+th year i n 

which the leaving dates, appl icat ion forms for apprenticeships, 

and opportunities i n Further Education are explained, as are the 

ways i n which the Y . E . O . can help them with any queries, problems 

and job aims. 

I n addit ion to the t a l k s given to the modern school chi ldren 

the Y , E , 0 . ' s accompany the C . A . O . ' s from the regional headquarters 

at Newcastle to the t a l k s which they give the fourth and f i f t h 

form pupi l s at the se lec t ive schools. I n t h i s respect the Y . E . O . ' s 

are introducing:rthemseIves and s tress ing t h e i r a v a i l a b i l i t y i n 
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case of ind iv idua l need. 

During the l a s t three years , the Y . E . O . ' s have extended the 

time they spend i n school and i n tiiis way have been implementing, 

i n advance, the recommendations of the Albermarle Report. The 

increased time i n scihools has been used mainly i n two ways. 

F i r s t l y , many more t a l k s have been given and discussions held 

on such topics as apprenticeships, Further Education, i n d u s t r i a l 

t r a i n i n g , wages, National Insurance, Income Tax, Trades Unions, 

accidents and safety at work, the s o c i a l structure and conditions 

at work, and conduct at interviews. Secondly, the Y , E , 0 , ' s 

have part i c ipated i n watching and l i s t e n i n g , and subsequently 

d i scuss ing the Bl^SoC. T . V . and Radio broadcasts in the "Going 

to Work" and "The World of Work" s e r i e s . 

Other information and advice i s given to school teachers i n 

r e l a t i o n to the organisat ion and development of careers 

programmes, and i n some cases to those i n Colleges of Pur-ther 

Education on the sett ing up of spec ia l courses for those i n 

employment. The l a t t e r aspect was seen recently i n the develop­

ment of a R e t a i l e r s Course a t the College of Further Education. 

As part of t l i e i r work within the school careers programme the 

Y . E . O . ' s arrange for speakers - from H.M. Forces , Schools 
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L i a i s o n O f f i c e r s and I n d u s t r i a l Safety O f f i c e r s - to v i s i t schools. 

They also arrange for the d i s t r i b u t i o n of careers f i lms throughout 

the schools . The use of f i l m s i n careers work i s rapid ly increas ­

ing and i s wel l r e f l e c t e d i n the large proportion o f careers teachers 

from West Hartlepool attending previews of f i lms at regional 

meetings. 

The need f b r information at f i r s t hand i s catered fbr i n the 

form of school v i s i t s to i n d u s t r i a l and commercial establishments. 

l o c a l l y . A l l these v i s i t s are arranged by the Y . E . O . ' s and, i n 

the case of the g i r l s e s p e c i a l l y , they often accompany the v i s i t i n g 

party*^ . Arranging a wide range of v i s i t s for each school i s not 

an easy task and occasional ly the dates or the number of v i s i t s 

are unacceptable^-'-. The l o c a l Youth Employment Committee are 
22 

hoping to develop a'\vorks experience" scheme but because of the 

l e g a l impl icat ions , are awaiting the r a i s i n g of the school leaving 
age. 

Footnote 20 - See Appendix 3K for a l i s t of these v i s i t s . 

Footnote 21 - T h i s has been i l l u s t r a t e d by the new Manor School 
Mihicb. works to a much s t r i c t e r timetable than other modern 
schools. As a r e s u l t the careers master there has made 
arrangements f o r a greater range of v i s i t s over a much wider 
geographical a r e a . The ease with vihich he was able to do 
t h i s may suggest that the Y . E . O . ' s could pro|)ably increase 
the number of v i s i t s ava i lable to each school without much 
d i f f i c u l t y . 

Footnote 22 - This involves the pupil i n the ac tua l work s i tuat ion -
i n fac tory , o f f i c e or shop - for periods varying from 1-1+ weeks. 
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A l l the works v i s i t s are arranged for modern school pupils 

and the se lec t ive schools play no part i n such arrangements, 

though ind iv idua l se l ec t ive schools do arrange works v i s i t s as 

part of a pattern of general education. These are usual ly 

undertaken tisrwards the end of the summer term. However, during 

the l a s t two years the Y . E . O , and the Vocational Service Committee 

of the l o c a l Rotary Club have provided for small groups of 

students to spend a day or a number,of days i n places such as 

banks, a r c h i t e c t s ' o f f i c e s , dent i s t s ' surgeries , s o l i c i t o r s ' o f f i ce s 

e t c . 

The Careers Convention i s a further way i n which the Y . E . S . 

provides inlbrmation. Each c h i l d over 13 years of age i s inv i ted 

to attend and a l e t t e r i s sent to t h e i r parents invi t ing them 

to accompany t h e i r ch i ldren . The Convention has been al tered i n 

character during the past few years but t r a d i t i o n a l l y they are 

organised on a two year b a s i s to cater for the d i f f erent needs 

of the s e l e c t i v e and modern schools, i . e . a Convention i s held 

for pupi ls at modern schools one year and i n the following year 

one w i l l be held for the pupi ls at se lect ive schools. Or ig ina l ly 

t i e Conventions were organised on the bas i s of short t a l k s by 
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prominent representat ives of f i v e or s ix occupations or industries'-^. 

Afterwards these speakers were avai lable i n separate rooms for 

indiv idual questioning. Therefore i n order to cover a wide range 

of jobs i t was necessary to run the Convention for six evenings. 

For a number of reasons'^ t h i s system has since been 

abandoned, to be replaced by the more usual Convention i n which 

a wide range o f jobs are presented for a period of one or two 

evenings, not only by representatives of those occupations - vitio 

are ava i lab le f o r indiv idual advice and information - but also 

by means of i l l u s t r a t i v e material and where possible by working 

machinery. This type of convention was organised i n 1966 for the 

modern schools and has been accepted by the sub-committee of the 

l o c a l Y . E . C . as the bas i s f o r future Conventions.'^ 

Sincei I962 when the Conventions were f i r s t introduced, there 

has been a need for good re la t ions between the schools and the 

Y . E . S . because i n every case a school has been used to house the 

Convention. 
Footnote 23 - The Y . E . S . has a table or a room to advertise i t s 

serv ices and to act as a means of d i s t r i b u t i n g , on loan, the 
careers booklets published by the C . Y . E . E . These booklets 

and other magazines on loan from the Y . E . S . are mentioned i n 
the t a l k s given by tiae Y , E , 0 , ' s i n schools. 

Footnote 2h - See Chapter 3o 

Footnote 25 - The se lec t ive schools had t h e i r Convention on these 
l i n e s i n 1967. 
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Part of the r e s p o n s i b i l i t y of the Y . E . O , i s to provide and 

give information and advice to parents. I n f a c t , as stated i n the 

Albermarle Report (Para . 8 3 ) , i t i s v i r t u a l l y impossible to carry 

out the Serv ice properly i f e a r l y co-operation with the parents 

i s not achieved, since research findings indicate the predominant 

influence of parents, even amongst se lect ive school pupi l s , upon 

eventual job choice (Guy 1966 p,i+l & p,l+6, Veness 1962 & Carter 1962 
1965) 

L o c a l l y the Y , E , 0 , ' s contact parents by l e t t e r i n v i t i n g them 

at the appropriate time to attend the vocational guidance interview, 

tTse careers Convention and the open evenings. The response to 

these i s low, espec ia l ly i n the l a s t two cases (below 5%) t whereas 

recent ly there has been an increase i n the response to the f i r s t 

(now about 50%). For those who do not attend the interview space 

i s provided on the Y.35 for them to put forward any information 

or opinions that are relevant to the s i tuat ion (only about 10% 

do t h i s ) , though t h i s low f igure i s due to some extent to the 

f a c t that many schools do not send the form to the parents. Other 

methods of contact used are those of a r t i c l e s i n the l o c a l evening 

paper - these appear regular ly before and during the careers 

Convention - and occasional ly by t a l k s to various bodies and 

soc i e t i e s such as the Townswomen's G u i l d , No other attempts to 
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contact parents are made and there i s definitely no effort made 

to contact them earl ier in their child's secondary school career 

vAiich i s recommended i n the Altermarle Report (Para. 85), 

Suggestions for extending such contacts are put forward in 

Chapter 8. 

The repponsibility for providing the schools vid th accurate 

and up-to-date information about employment and careers has now 

v ir tual ly been taken over by the CoY«E.E. Most schools are on 

mailing l i s t s , and relevant information i s obtained direct from 

the head o f f i ce . Furthermore much other useflil information i s 

obtained from bodies such as C . R . A . C . , A.C. l l . and Careers Index, 

i f individual schools are corporate members, and from many large 

local and national industr ia l , commercial, and educational 

establishments. However, th i s does not imply that the responsi­

b i l i t y of the Y . E . O , has decreased, rather the opposite in fact . 

Since more of the routine handling of information has been taken 

away from the Y . E . O . , and since increased help has been forth-

coming in the form of employment assistants in the Y . E . Off ice , 

the Y . E . O . has more time available for contacts with the schools; 

for individual discussions with the Careers Masters about 



- i|U -

existing and proposed careers programmes, for participation i n 

group and class ac t iv i t i e s , and i f need be, individual interview. 

But of considerable importance i s the fact that the increased 

time available enables the Y«E.O,'s to contact local industrial , 

commercial and further education establishments. These contacts 

w i l l enable the acquisition of information not only about individual 

occupations throu^ the medium of job studies, but an up-to-date 

picture of areas of existing or l ike ly development or contraction 

within local f irms. I t is in th is f i e l d of knowledge of local 

occupations and training f a c i l i t i e s that the YsE.O. can be of 

26 

most use to the schools . 

¥OCATIOMAL GUIDANCE 

This aspect of the work i s contained in both the introductory 

ta lks , given to third and fourth year pupils, by the Y . E . O . ' s and 

in the subsequent talks and discussions mentioned above. The 
interview with the young person and parents, however, i s regarded 

by the Service as the core of their guidance work. 

Footnote 26 - A request for th is type of infbrmation was put 
forward unanimously at the f i r s t meeting of the local careers 
teachers Committee which was formed by the efforts of the 
Y . E . O . ' s . This Committee seems to be tiie required matrix for 
tinging the schools and the Service more effectively together 
while at the same time encouraging new developments. 
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In preparation for this interview the Y . E . O . has at his 
tommand a considerable amount of information about the boy or 
g i r l concerned, vihich i s obtained from the school reports, (Y . 1 5 
and Y . 1 8 ) and the reports f i l l e d in by the children themselves, 
(YO35 and Y . l ? ) . However, no objective information i s provided, 
i . e . standardised tests of intelligence, aptitude, achievement, 
interests or personality are not used loca l ly , as they are in such 
places as Preston, Warrington and Birmingham.^7 These places 
however are exceptional; the general practice throughout the 
country i s similar to that found in West Hartlepool. 

The Y . E . O . ' s begin their interviews with the children as 

early as November. This means that a l l the children vJao are 

leaving at Easter w i l l have been interviewed by the end of 

February. Interviews for those leaving in summer are then begun 

and are completed by the beginning of June. 

Generally the Y . E . O . ' s spend sibout f i f t y days on this work, 

normally interviewing about eleven children each day. The average 

time allowed for each interview i s therefore about 30 minutes. 

Footnote 27 - Tests of this nature are not used in any of the 
secondary schools in West Hartlepool, except in the case of the 
Manor School, a newly opened school, which has adopted a 
policy of administering tests of intelligence to a l l i t s 
pupils every year. 
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This i s much higher than the average in many other areas^®. The 

Y o E . O . ' s would l ike to spend more time on this work but unfortunately 

the time which i s convenient for them i s inconvenient for the 

schools, i . e . the beginning and end of terms. 

The poor response from parents and the coimnon-sense attitude 

of the head teachers and careers teachers results in the fact 

that a large proportion of cihildren (over 50%) experience their 

interview under the kind of conditions for vihich many writers on 

this matter have pleaded; namely alone with the Y . E Q O o ^ ^ " 

Therefore the cr i t ic i sm of "adult overloading", (ratio of one child 

to three adults) levelled at the interview situation by people 

30 

such as Carter and Paul does not hold here In these cases the 

true interests of the chi ld are more l ike ly to be presented. 

Generally' there is accordance of opinion between the Y . E . O . and 

the chi ld in 99% of cases. However, since 1962+ there has been an 
Footnote 26 - "The Future Developments of the Y . E . S . " I965 

Appendix 1 po78 interviews lasting on average 15-20 minutes. 
Footnote 29 - On some occasions the Y . E . O . invites the Careers 

Teacher to be present. This i s especially the case i f the 
teacher is newly appointed to the job so that an understanding 
of the interview situation i s soon obtained. 

Footnote 50 - This situation according to Paul (1962) is "not 
calculated to catch liie young at their most confiding". 
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increase in the number of parents attending the interview. 
Previously the attendance of parents was about 30%; now i t i s 
nearly 50%- There is a marked difference Tbetween the numbers 
accompanying boys ( c . 35%) and g ir l s (c.60%), as well as a 
difference from one school to another (appendix 2.7)o This 
growth may be related to the work of the present Y . E . O . ' s and to the 
increased emphasis put on careers work in schools, or to the general 

economic situation as i t affects employment local ly . 

According to the Y . E . O . ' s about 1+0% of the children ^ow 

l i t t l e sign of having thought about job prospects seriously. In 

some cases the;/¥.E.0«'s arrange for a second interview (this affects 

about 8% of a l l boys and g i r l s ) to ensure that some concern is 

Ehown for them. The Y . E . O . ' s also find that as many as 10% of 

boys and 15% of g i r l s have changed their minds on the type of 

job tiiey want between f i l l i n g in the Y.35 and the interview. How 

much this i s a result of the interview situation as seen by 

Carter (1962 pp 116-121+) and how much i t i s a real change of mind i s 

d i f f i c u l t to say. I t does however emphasise the need fbr a more 

frequent sampling of job choices and individual interests. I t 

i s in this sphere that the Rothwell-Miller Interest Blank can play 
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a part-̂ " .̂ 

One aspect of the work carried out in the recently extended 

guidance ac t iv i t i e s of the Y . E . O . ' s is the increasing use of the 

Questionnaire "Measure Yourself and the Job" (Appendix 2.6) . 

As a result of the exercises involved in f i l l i n g in this fbrm 

the pupils are given greater i n s i s t into the problems which 

face them in deciding upon a particular job. The use of this 

should result in a decrease in the number of children lowing few 

signs of thought about jobs and in the numbers shewing complete 

changes of choice. 

The 7-point plan i s used as a basis for the guidance interview-^^. 

Although the Y . E . O . ' s lack any specific objective information 

about the pupils vihich could ma&e their assessment more accurate, 

the plan provides for a cpmprehensive survey of a person -

capacities, inclinations and opportunities - using what infornation 

i s available from other people as well as from the person himself. 

Footnote 31 - This i s dealt with in Chapter 7. The Surveys of job 
aims carried out for this study throughout a l l schools for a 
period of over a year show that serious thought i s given by 
a large majority of pupils, but that at the end, for a 
variety of reasons, many are quite l iab le to accept any type 
of job. 

Footnote 32 - The 7-point Plan. N . I . I . P . No.l . A. Rodger. 
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The Y . E . O . ' s have cyclestyled copies of the plan (See Appendix 

2$, and during the interview may jot* down information on to this 

which i s then put into each record card and can be referred to as 

an aide raemoire thereafter, but need not be shown to parents. 

The majority of children in West Hartlepool f ind their own jobs 

(Tables 2.1 & 2.2). This i s particularly the case for the boys, 

amongst whom the proportion finding work for themselves ranges 

from 58% (1961+) to 85% (a965). A similar trend, though a smaller 

proportion, i s to be found amongst the g i r l s , (ranging from 1+3.5% 

1961+ to 60% 1966)^^. I t has been noted that throughout the country 

there has been a decrease i n the proportion of young people being 

placed by the Y . E . S . into employment^^ „ 

The g i r l s obtain jobs much more readily than boys. This i s 

to be seen amongst those who are "placed" and those who "find work". 

From 196I+-66 the proportion of girls^placed in onployment by the 

Footnote 33 - This contrasts with the situation in Willesden 
described by G. Maizels, 1965-

Footnote 31+ - a) "Future Developments of the Y . E . S . " Para. 71 • 
b) Maizels.noted a decline from 58% to 39% in the 

proporti'on being placed. 

Footnote 35 - Figures local ly for placements in 1963 were 
available only for the boys. (This was the maximum year 
for the. bulge and the peak year for the "depression" in 
West Hartlepool). I n that year 68% of boys obtained their 
own jobs. The particular hardships of that year may have 
accelerated the tendency to find work in the local area. 



TABLE 2.1 

TIME ACQUIRING JOBS - BOYS 

E a s t e r l e a v e r s 
Slimmer l e a v e r s 

1963-i; 
0-ii. i+-8 8-12 

WEEKS 
20-21; 2i;-28 Over 28 TOTAL 

Pound I'i/ork a) 
b^ 

0-ii. i+-8 8-12 12-16 16-20 20-21; 2i;-28 Over 28 TOTAL 
Pound I'i/ork a) 

b^ 
89 

103 
19 
90 7 7 

2 
1 
•A. 

2 
T Hi; 

210 
TOTAL 192 109 10 7 1 3 2 1 - 321; 

Placed i n 
work a) 

b) 
73 
73 

20 
37 

7 
17 0 2 2 1 

1 100 

TOTAL 11+6 57 2k 2 2 2 1 - 235 
E a s t e r 
Summer 

162 
176 

39 
127 

10 
2h 9 

2 
:> 

1 
1 

1 215 
3Ui; 

TOTAL 338 166 9 5 2 1 559 

Pound Work 58% t o t a l p u p i l s 
Placed i;2% t o t a l p u p i l s 

lQ6i|-5 

Found Work a) 71 
1̂ 7 

20 
62 

11 
17 

1 
7 2 

1 - 108 
235 

TOTAL 218 82 28 8 2 1+ 1 - 3U3 
Placed i n 
v/ork a) 

b) 
51 
Sk 

2 
2U 

3 
10 

- - 1 - - 57 
96 

TOTAL 115 26 13 - - 1 - - 155 
E a s t e r 
Summer 

122 
211 

22 
86 

li+ 
27 

1 
7 2 

1 
, -

165 

TOTAL 3?? 108 Ul 8 2 5 1 - l i O g 

Pound V\̂ ork 69% t o t a l p u p i l s 
Placed 31% t o t a l p u p i l s 
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1965-66 
Q - i i 8-12 12-16 16-20 20-2ii 2ii-28 

Over 
2§ TOTAL. 

Pound Work a) 90 
208 

8 
87 

7 
13 1 - - 106 

309 
TOTAL 298 95 20 2 - - - - i+15 

Placed i n 
Work a) 

b^ 
32 
26 5 

2 
1; 

- - - - - 36 
35 

TOTAL 58 9 6 - - - - - 73 
E a s t e r 
Summer 

122 
231+ 

12 
92 

9 
17 

1 
1 

- - - - 11+1+ 
31+i; 

TOTAL 356 101+ 26 2 - - - - 1+88 

Pound V.'ork 85% t o t a l p u p i l s 
Placed 15% t o t a l p u p i l s 

1966-67 

Pound Work a) 
b) 

63 
163 

12 
102 

3 
33 

2 
1 

1 - 81 
299 

TOTAL 226 111; 36 3 1 - - - 380 
Placed i n 
Work a) 

b) 
36 
1+? 

c 1 
1 1 

- - - 1+3 
96 

TOTAL 81 i;2 16 1 1 - - - 11+1 

E a s t e r 
Summer 

99 
208 

18 
138 

ii 
—r 

1+8 
2 
2 

1 - - - 12U 
397 

TOTAL 507 1̂ 6 ?2 1+ 2 - - - 2̂1 

Pound V/ork 72.5% t o t a l p u p i l s 
Placed 27.5% t o t a l p u p i l s 
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TIME ACQUIRING JOBS - GIRLS 

E a s t e r l e a v e r s 
Summer l e a v e r s 

WEEKS 
1963-61+ 

0-1+ 1+-8 8-12 12-16 16-20 20-21+ 2i+-28 
Over 
23 TOTAI 

Pound Work a) 
b) 

56 
109 

1 
1+0 7 1 2 

— — — 57 
159 

TOTAL 165 1+1 7 1 2 - - - 216 
Placed i n 
Work a) 

b) 
105 
132 

1+ 
29 

1 
6 2 

- - - - 110 
169 

TOTAL 237 33 7 2 - - - - 279 
E a s t e r 
Sumriier 

161 
21+1 

5 
69 

1 
13 3 2 - - - 167 

328 
TOTAL 1+02 71+ i h 3 2 - - - 1+95 

Pound Work 1+3-5% t o t a l p u p i l s 
Placed 56.5% t o t a l p u p i l s 

196U-65 

Found Work a) 73 
157 

2 
39 -< 

- - - - - 75 
199 

TOTAL 230 Ul 3 - - - - - 271+ 
Placed i n 
Work a) 87 

86 13 6 
- - - - - 67 

105 
TOTAL 173 13 6 - - - - - 192 

E a s t e r 
Summer 

160 
21+3 

2 
52 9 

— — — 162 
301+ 

TOTAJ. 1;03 p;)i 9 - - - - - 1+66 

Found V/ork 60 .0% t o t a l p u p i l s 
Placed 1+0.0% t o t a l p u p i l s 
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1965-66 

0-1+ i+-6 3-12 12-16 16-20 20-21+ 2i;-28 
Over 
26 TOTAL-

Found \¥ork a) 1+0 
151+ hi 19 1+ 

— 1+0 
221+ 

TOTAL ISk 1+7 19 1+ - - - - 261+ 
Placed i n 
Work a) 

b) 
85 
82 

- 1 
7 1 

- - - - 66 
90 

TOTAL 167 - 8 1 - - - - 176 

E a s t e r 
Summer 

125 
236 1+7 

1 
26 5 

— — — . 126 
71 ii 

TOTAL 361 1+7 27 5 - - - - iU+0 

Found Work 60% t o t a l puj 
Placed 1+0% t o t a l - pu] 

p i l s 
? i l s 

1966-67 

Pound Work a) 60 
161+ 

1 
73 11 7- 2 

- - - 61 
257 

TOTAL 221+ 7h 11 7 2 - - - 318 
Placed i n 
V/ork a) 

b) 
61 

160 
k 

21 7 
1 
3 1 

-
1 

- 66 
193 

TOTAL 221 25 7 i+ 1 — 1 — 259 

E a s t e r 
Siammer 

121 
321+ 

5 
91+ 18 

1 •• 
10 -/ - 1 - 127 

i+U9 
TOTAL Ui+5 99 18 11 3 - 1 - 576 

Found Work 53% t o t a l p u p i l s 
Placed 1+7% t o t a l p u p i l s 
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Y . E . S . within 1+ weeks of leaving school rose from 85% to 95%; 
fbr boys the respective proportions were 62-79%. When botii those 
who were placed and those who found work were considered,over 80% 
of g i r l s in a l l the three years obtained jobs within four .weeks 
of leaving school, wsbereas i n the case of boys i t ranged from 60% 
to 73%« The greater f a c i l i t y with viiich g i r l s obtain jobs is 
i l lus trated further in Tables 2.1 and 2.2. Only in 196i+ did i t 
take longer than 16 weeks for some giEls to find a job (0.i4% of 
t o t a l ) , whereas in both 1961+ and 1965 2.0% and 1.7% respectively 
of the boys took a farther 12 weeks to obtain employment. 

I n this respect the boys were s t i l l suffering from the 

combined effects of the "bulge" and the contraction of older 

industries of Hartlepools and Teesside. In 1962 only 35% of a l l 

boys had obtained a job within four weeks of leaving school, and 

after sixteen weeks had elapsed 11.2% were s t i l l unemployed. 

Generally those who are placed by the Youth Employment 

Service are in employment ear l ier than those who f ind work. The 

Y . E . S . manages always to obtain employment for a great majority 

of young people' who register with i t within four weeks of leaving 

school. 

However, speed with which a job can l?e provided i s not the 

sole, or even an important factor when assessing the placement 
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work of the Y . E . S . Speed may even be an indication of fa i lure , in 

that it may indicate that too many young people, as round pegs, are 

being placed into square holes. The effectiveness of the Service 

i s seen better perhaps in the light of the satisfaction of, and 

progress by the individual concerned^^. 

The proportion, a lbeit a decreasing one, of ycung people 

placed by the Service i s also not a significant factor in the 

assessment of i t s effectiveness. In fact as a result of increased 

attention being paid to Careers Guidance both by the Y . E . S . and the 

Schools one would expect the end product would be children who are 

better equipped to assess and satisfy their own desires and ab i l i t i e s . 

As long as there i s general agreement between theY.E.O. and his 

"client" concerning the f ie ld and l eve l of work, and perhaps even 

about specif ic job, the means by which the job i s obtained are not 

real ly important. There should be, therefore, as a direct result 

of the work of vocational guidance, a decrease in the niimber placed 

by the Y . E . S . In this respect suggestions that the Service should 

change i t s name so Ihat the advisory function may be stressed would 

Footnote 36 - Research into these aspects would probably be very 
illuminating. Furthermore a study of why some people do not 
use the Service in order to find a job would be of great interest. 
Some indications of the type of answer l ike ly to be obtained are 
to be seen later in Chapter 3. 



- 52 -

seem to be valid"^^. 

One aspect of placement which the Y . E . O . has been able to 

influence i s the use, by local f irms, of the Government Training 

Centre at Tursdale. In this way the number of engineering 

apprenticeships available has been increased. As a result of his 

suggestions f ive local firms are paying for the training of 17 

extra apprentices. 

FOLLOW-UP 

Supposedly a l l young people are to be followed up within 

3-6 months after entering onployment. Such a procedure i s used 

to ensure that the young people are settled sat isfactori ly in 

their jobs. The procedure i s also of value to the Y . E . O , in that 

he can relate the existing situation and working conditions of the 

client to the advice he gave him prior to leaving school, and can 

thus check on the relevance csff his guidance and the information on 

which he based his advice. Unti l 1965 the Y29 and Y30 forms were used 

as a basis for follow-up. These forms asked the young people for 

information about themselves and their jobs. This information 

could be given at an open-evening to which they were invited to 

Footnote 37 - The Futijre Development of the Y . E . S . HMSO 1965. 
Paras. 251-253. 
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meet the Y . E . O . or by w r i t t e n r e p l y . V e r y few people (c«25?S) 

r e p l i e d to the open evening i n v i t a t i o n , but a l a r g e r proport ion 

( c o 5 5 ^ ) used the f o l l o w - u p l e t t e r s . I n September 1 9 6 5 the procedure 

was mibdified to t h e ex tent t h a t an i n v i t a t i o n , i n the fbrm of a n 

i n d i v i d u a l l e t t e r (Appendix 2.i4.(a)) to the open-evening i s now 

sent to those young people wdiom the Y . E . O . ' s c o n s i d e r are i n 

u n s u i t a b l e employment. The r e s t are contacted by means of a f o l l o w -

up l e t t e r ( E . D . 2 0 0 ) (Appendix 2 o U ( b ) ) . T h i s procedure preceded the 

recommendations of the A l h e r m a r l e Report ( p a r a . 8 1 ) but a s ye t t h e r e 

h a s been no attempt to i n c l u d e home v i s i t s a s p a r t of the procedure . 

U n t i l the change i n the f o l l o w - u p i^stem more g i r l s were 

i n v i t e d to the open-evenings than boys ( T a b l e s 2 . 3 and 2,k) and 

f a r more boys were f o l l o w e d up by l e t t e r ( T a b l e s 2 . 5 and 2 . 6 ) . 

Al though the new system h a s not been i n opera t ion f o r more 

than two y e a r s the numbers o f boys and g i r l s fo l l owed up by l e t t e r 

or by i n v i t a t i o n to open-evenings has been e q u a l i s e d , but the number 

be ing i n v i t e d to open-evenings has been reduced . T h i s number 

however i s over 2 / 5 of a l l s choo l l e a v e r s , and i t would seem to be 

e i t h e r an ind ic tment of the Y . E . S . or of the range o f occupat ions 

i n the town to assume, as s t a t e d e a r l i e r , tha t a l l of these were 

i n u n s u i t a b l e employment. 
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I n a l l y e a r s , from 1 9 5 9 to 1 9 6 6 , f o r which f i g u r e s could be 

o b t a i n e d , the boys had a h i g h e r response r a t i o to the open-evening 

(Boys a t t e n d i n g , r a n g i n g from 15-29%; g i r l s from 1 1 - 2 5 % , and g i r l s 

had a h igher response i n writ i iTg to t h a t the i n v i t a t i o n ( G i r l s ' 

r e p l i e s ranged from 1 0 - 3 5 % ; boys from 6 - 2 8 % ) , ( T a b l e s 2 . 3 and 2.k) 

With r e g a r d to liie f o l l o w - u p l e t t e r s , ( T a b l e s 2 . 5 and 2 . 6 ) , the 

response by both g i r l s and boys has been more op l e s s the same 

( c . 5 5 % ) , but s i n c e the i n t r o d u c t i o n of the new l e t t e r ( E . D . 2 0 0 ) i n 

September 1 9 6 5 the response from the boys has dropped and t h a t 

from the g i r l s has r i s e n by about 10%o 

Although these d i f f e r e n t r e a c t i o n s a r e most probably an 

i n t e r e s t i n g r e f l e c t i o n of c h a r a c t e r t r a i t s wdiich develop i n boys 

and g i r l s i n r e s p e c t of p e r s o n a l c o n f r o n t a t i o n w i t h "s t rangers" , 

or a t l e a s t a d u l t s , and i n r e p l y i n g to l e t t e r s , the response i n 

g e n e r a l i s low i . e . about ^ attend the open-evenings, and ^ r e p l y 

t o the l e t t e r s ^ ® . To what e x t e n t i s t h i s a r e f l e c t i o n of 

p e r s o n a l i t y and c h a r a c t e r t r a i t s of young people , or of the 

e f f e c t i v e n e s s of the Serwice?^^ 

Footnote 38 - Tliese are m i r r o r e d i n Nat iona l F i g u r e s . Tables 2 . ? , Z . 4 
though the response i n w r i t i n g i s lower and the a c t u a l attendances 
a t open-evenings a r e h i ^ e r 

Footnote 3 9 - T h i s i s another i n t e r e s t i n g t o p i c t h a t could be 
looked i n t o l a t e r . 



TABLE 2 . 5 

FOLLa:;-up L E T T E R S - BOYS 

Sent T o t a l R e p l i e s S a t i s f a c t o r y R e p l i e s 
as % of T o t a l R e p l i e s 

Oct 
Sept 

5 9 ) 
6 0 ) 3 3 7 1 7 1 51% 78fo 

Oct 
Sept 

6 0 ) 
6 1 ) 

3 2 1 2 1 i | 67fo 83% 

Oct 
Sept 

61^ 
6 2 ) i+51 31+0 93f . 

Oct 
Sept 

6 2 ) 
6 3 ) 

k5k 2 5 6 Q3% 

Oct 
Sept 

6 3 ) 
6 U ) 

2 8 1 59% 92% 

CHANGE OP Y.E.O. 

Oct 
Sept 

Sk) 
6 5 ) 

i+85 2 6 0 5k% 9k% 

Oct 6 5 ) 
Sept 6 6 ) 

Oct 6 6 
Sept 6 7 

NKV SYSTB.M 

5 2 2 

1 9 5 

3 U 1 

E,D. 2 0 0 

k&% 

Go.3% 

91% 

93% 

CMG-ING SYSTEM AGAIN. EASTER 1965 
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TherewiBS a s i g n i f i c a n t decrease i n the propor t ion of young 

peop le , boli i boys and g i r l s , a t t e n d i n g the open-evenings Jus t 

a f t e r the p r e s e n t Youth Employment O f f i c e r s took over t h e i r d u t i e s , 

though the r e p l i e s i n w r i t i n g to that i n v i t a t i o n remained a t a high 

l e v e l from the b o y s , and i n c r e a s e d markedly from the g i r l s . To 

some e x t e n t t h i s may be an i n d i c a t i o n of ttie jsersonal i n f l u e n c e 

of the y . E . O . , i . e . he i s not looked upon as a r e p r e s e n t a t i v e of 

"them" ( r e f e r r e d to by C a r t e r 1 9 6 2 p.51+ & p p . 1 1 6 - 1 2 1 + ) , but i n s t e a d 

h a s deve loped,wi th some young people , a r e l a t i o n s h i p conducive for 

gu idance . Thus i n the y e a r October 1961+ to September 1 9 6 5 the 

p r e s e n t Y . E . O . ' s were d e a l i n g wi th c h i l d r e n w i t h whom they 

had had no prev ious c o n t a c t . Consequently there was a drop of 

c.14.0% i n the normal a t tendances a t the open-evenings. 

Pxirthermore, d u r i n g t h i s per iod t h e r e was a marked i n c r e a s e 

i n the p r o p o r t i o n o f people attending the open-evening, who were 

s a t i s f i e d w i t h t h e i r j o b s . ( T a b l e s 2 . 3 and 2 . 1 + ) . T h i s h a s occurred 

amongst both g i r l s and b o y s , and t h e r e f o r e cannot be e x p l a i n e d 

p u r e l y by r e f e r e n c e to the d i f f i c u l t employment s i t u a t i o n p r i o r to 

1961+ which may have r e s u l t e d i n many g r a t e f u l l y a c c e p t i n g jobs f o r 

Footnote 1+0 - T h i s r e a c t i o n i s s e e n , l e s s markedly i n 1 9 6 O , viiien 
there was a change i n the s t a f f o f Y . E . O , , t h e r e f o r e supporting 
the c r i t i c i s m of a break i n c o n t i n u i t y . 



TABLE 2 , 6 

FOLLOW-UP LETTERS - GIRLS 

Oct 5 9 ) 
Sept 6 0 ) 
Oct 6 0 ) 
Sept 6 1 ) 

Oct 6 1 ) 
Sept 6 2 ) 

Oct 6 2 
Sept 6 3 

Oct 6 3 ) 
Sept Sk) 

Oct 6L|.) 
Sept 65) 

Oct 6 5 ) 
Sept 6 6 ) 
Oct 6 6 ) 
Sept 6 7 ) 

Sent 

30U 

2 9 9 

3 5 6 

288 

2 7 9 

2 7 U 

T o t a l R e p l i e s 

1 5 8 

1 5 5 

2 1 2 

1 5 8 

li+8 

NEV7 Y.E.O. 

1 2 7 

52% 

59% 

55% 

51% 

i+5% 

S a t i s f a c t o r y R e p l i e s 
as % of T o t a l R e p l i e d 

CHANGE OF SYSTEM S.D. 2 0 0 

3 9 2 2kk 

377 

63% 

7 7 . 8 % 

CHANGING SYSTEM. EASTER 1968 

91% 

95"^» 70 

93% 

97% 

Sh% 

9 5 . 5 % 
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which they r e a l l y d id not c a r e . The "depression" o f 1 9 6 2 and 
1 9 6 3 h a r d l y a f f e c t e d the employment c o n d i t i o n s of g i r l s l o c a l l y . 

I t seems l i k e l y t h a t the drop i n attendance at open-evenings 

i n 196I+-5 can be a t t r i b u t e d to the f a c t t h a t many of those vtho were 

d i s s a t i s f i e d w i t h t h e i r jobs were r e l u c t a n t to d i s c u s s t h e i r 

problems w i t h a s t r a n g e Y , E . O . and were unsure of expecting h e l p . 

T h i s l a c k o f c o n t i n u i t y i s one major drawback of the s e r v i c e whan 

i t i s a d m i n i s t e r e d by the D . B . P . 

U n f o r t u n a t e l y t h i s l i n e of argument cannot be cont inued 

f u r t h e r because by October 1 9 6 5 , when young people w i t h vshom they 

had had c o n t a c t were b e i n g rev iewed, the fo l l ow-up gystera had been 

m o d i f i e d . T h e r e f o r e s t r a i g h t f o r w a r d comparison i s no t p o s s i b l e . 

However some i n c r e a s e was to be seen, e s p e c i a l l y i n the response 

of boys , a l though i n the case o f both boys and g i r l s the response 

by w r i t i n g to that i n v i t a t i o n was very l o w ^ l . 

At p r e s e n t under the new syston about 75% of g i r l s and boys 

i n v i t e d to the open-evening are not r e p l y i n g at a l l . These young 

people a r e then sent a fo l l ow-up l e t t e r ( E . D . 2 0 0 ) a n i about 50% of • 

those do not r e p l y . Thus there are s t i l l j u s t under 50% of the 

young people w i th whom the Y . E . O . ' s th ink i t necessary to have 

some c o n t a c t vtio do not respond to the e x i s t i n g means of f o l l o w - u p . 

Footnote 1+1 - The response to t h e new f o l l o w - u p l e t t e r s ( E . D . 2 0 0 ) 
was mentioned above. 
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I t i s imposs ib l e to judge the extent, to which the Y . E . S . can be 
blamed f o r t h i s " f a i l u r e " , many o f the young people concerned w i l l 
not d e s i r e any form of h e l p , and w i l l demand freedom of i n d i v i d u a l 
a c t i o n . 

The f a c t t h a t so many young people do not r e p l y t o e i t h e r the 

open-evening i n v i t a t i o n or to the f o l l o w - u p l e t t e r , causes one to 

wonder j u s t how many o f them are d i s s a t i s f i e d w i t h t h e i r j o b s , and 

why those i n t h i s ca tegory do not use the S e r v i c e \ihen they are i n 

such a p o s i t i o n . Of the t o t a l r e p l i e s r e c e i v e d from the fo l low-up 

l e t t e r s , over 90%, e s p e c i a l l y i n r e c e n t y e a r s , are s a t i s f i e d with 

t h e i r j o b . To vtiat e x t e n t can a measure o f s a t i s f a c t i o n be 

a t t r i b u t e d to those who do not r e p l y ? 

I t i s p o s s i b l e t h a t some of those viftio do not r e p l y e v e n t u a l l y 

a t tend the open-evening u n i n v i t e d . I t i s t o be n o t i c e d t h a t a 

smal l p r o p o r t i o n o f these are s a t i s f i e d ( T a b l e 2.3 & 2 . U . ) and 

t h e r e f o r e one cannot make the g e n e r a l assumption tha t a l l are 

u n s a t i s f i e d w i t h t h e i r j o b s . Although the S e r v i c e i s by no means 

reach ing the m a j o r i t y of the p o t e n t i a l l y u n s a t i s f i e d people , i t i s 

g r a t i f y i n g to see t h a t some are coming f o r w a r d e v e n t u a l l y . However 

as with the numbers a t tending with i n v i t a t i o n , those a t t e n d i n g 
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without i n v i t a t i o n show a d e c l i n e a t the p o i n t inhere there i s a 

changeover i n the personnel of the Y . E . O . 

The e f f e c t o f the newly in troduced f o l l o w - u p system i s 

t h e r e f o r e d i f f i c u l t to a s s e s s . However, i n terms o f a c t u a l numbers 

at tending the open-evening t h e r e has been a marked drop, so tha t 

now the average t u r n out i s one boy and g i r l per weekly s e s s i o n , 

compared w i t h 3-1+ bqys and g i r l s p r e v i o u s l y . T h i s , no doubt, c u t s 

out a l o t o f w a i t i n g and p r o v i d e s more time fbr i n d i v i d u a l a t t e n t i o n , v 

but whether i t i s a n improvement i n the S e r v i c e i s d i f f i c u l t to say.^^ 

The t o t a l response to the open-evening, i . e . i n the form of 

a t t e n d a n c e , or w r i t t e n r e p l y , i s now at the 25% l e v e l , which i s 

w e l l below the lowest response b e t w e « i 1959-61+ vihich was 33%-3l4%» 

S i n c e the scheme was des igned mainly so t h a t those who were cons idered 

to be u n s u i t a b l y p l a c e d ( a p r o p o r t i o n es t imated a t t h a t time of 

1+0%) were i n v i t e d to the open-evening, the 25% response i s r e a l l y 

a s i g n o f the scheme f a i l i n g to meet i t s aim, thoTOgh e a s i e r 

employment c o n d i t i o n s may have o b t a i n e d . Perhaps more can be 

ach ieved by contact ing the young person through the f a c t o r y , shop 

o r o f f i c e i n T«hich they work. T h i s approach i s suggested i n the 

A l b e r m a r l e Report ( p a r a . 79) but no s p e c i f i c means by vihich t h i s 

o b j e c t may be ach ieved a r e put f b r w a r d . One way i n w h i d i some 

form of f o l l o w - u p can be ach ieved i s f o r the Y . E . O . to approach 
Footnote 1+2 - The scheme o u t l i n e d above has s ince been disapproved 
of o f f i c i a l l y , and r e v e r s i o n to the former system has been advised 
f o r l a t e 1968 onwards, 
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young people w h i l s t he i s accompanying a w o r k s - v i s i t , or w h i l s t 

he i s paying a v i s i t to the f i r m i n d i v i d u a l l y . T h i s method i s 

p u r e l y i n f o r m a l , but a r e p o r t i s made once he has r e t u r n e d to the 

o f f i c e . I n t h i s way the Y . E . O . ' s i n West Har t l epoo l manage to 

ach i eve contac t wi th one or two people each y e a r . I t may be 

worthwhi le to extend t h i s system. To some extent in format ion 

cou ld be obta ined at second hand from p u p i l s on a works 

exper i ence course meeting and q u e s t i o n i n g , as par t o f a p r e s c r i b e d 

p r o j e c t , yo\ing workers on t h e i r op in ions of the c a r e e r s programmes 

and t h e i r r e a c t i o n s to the world of work. 
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THE SCHOOLS 

W i t h i n the boundary o f the fbrmer County B o r o u ^ ^ ^ there are 

18 s c h o o l s w i t h pupi^is of Secondary school age ( s e e P i g . 2 . 1 ) . 

Footnote k5 - i . e . a t the time of the Study - December 1 9 6 6 . Prom 
1 s t A p r i l 1 9 6 7 the Coimty Borough was enlarged to inc lude the whole 
o f the Borftugh o f H a r t l e p o o l , as w e l l as p a r t s of a d j o i n i n g p a r i s h e s 
o f the B i l l i n g h a m Urban D i s t r i c t C o u n c i l . As a i*esult o f t h i s the 
new County B o r o u ^ now c o n t a i n s 3 more such schoo l s - 2 Secondary 
Modern (mixed) and 1 Grammar ( m i x e d ) . Apart from these changes, 
c e r t a i n other changes took p l a c e i n September 1 9 6 6 . Three smal l 
mixed s c h o o l s ( 2 of these v o l u n t a r y scdiools - Ch\arch of England) 
were " c l o s e d down", they a r e now J u n i o r s c h o o l s . MeanvSiile a t the 
other s i d e of town i n tlae midst of the new housing e s t a t e s a new 
l a r g e mixed Secondary Modern school h a s been opened. T h i s school 
i s d e s t i n e d to be West H a r t l e p o o l ' s f i r s t Comprehensive s c h o o l . One 
o f the S p e c i a l s c h o o l s - f o r menta l ly handicapped - has been rehoused, 
renamed and r e - e q u i p p e d . T h e r e f o r e from A p r i l 1 9 6 7 Hie Hew County 
Borough has 1 5 s c h o o l s from West H a r t l e p o o l and 3 from H a r t l e p o o l 
\iAiich c o n t a i n Secondary school p u p i l s , i . e . 18 s c h o o l s . I t i s to 
be noted t h a t the 3 schoo l s which were c l o s e d were the s m a l l e s t 
s c h o o l s , and, to some e x t e n t , subsequently those which had the 
l e a s t developed c a r e e r s guidance programmes. Thus a l ready the 
g e n e r a l c h a r a c t e r of guidance work i n the County Borough has been 
a l t e r e d . T h i s i s e s p e c i a l l y so s i n c e the head of the new school 
has planned a c u r r i c u l u m , f o r the t h i r d and f o u r t h forms, based 
l a r g e l y on the suggest ions o f the Newsom R e p o r t , wi th emphasis 
on 'outward l o o k i n g ' p o l i c i e s vdiereby school work can be r e l a t e d 
to the wor ld o u t s i d e , e s p e c i a l l y the world of work. For t h i s 
p a r t i c u l a r programme the deputy head has been a l l o t t e d over 2 0 
p e r i o d s p e r week f o r c a r e e r s wsrk with these forms ( i . e . 3 - i | per iods 
per fojm). 
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O f these 1 8 s c h o o l s (Table 2 . 7 ) 1+ a r e s e l e c t i v e s c h o o l s , 5 are 
mainta ined Modern s c h o o l s , 1+ are v o l u n t a r y s c h o o l s , o f v M c h 2 
are Ch\irch of E n g l a n d , and 2 Roman C a t h o l i c , 3 a r e Independent, 
2 of these being Roman C a t h o l i c schools inhich take a number o f 
cd i i ldren who have been s e l e c t e d f o r Grammar school p l a c ^ , and 
there a r e 2 S p e c i a l s c h o o l s , mainta ined by ths County Borough, 
for the e d u c a t i o n a l l y sub-normal and the p h y s i c a l l y handicapped. 

I t i s w i t h these schools tha t t h i s study i s concerned, 

F o r r e a s o n s of a d m i n i s t r a t i o n , and convenience the Co l l ege of 

F u r t h e r E d u c a t i o n and the C o l l e g e o f A r t f i g u r e only s l i g h t l y 

i n the work, as do t h e J u n i o r and A d u l t T r a i n i n g C e n t r e s r u n by 

the l o c a l Department of H e a l t h . 

The p o l i c i e s adopted by each school towards ' c a r e e r s ' or 

'gu idance ' work v a r y c o n s i d e r a b l y . T h i s r e f l e c t s d i f f e r e n c e s 

i n both the s i z e and c h a r a c t e r of the schools as w e l l as 

i n d i v i d u a l a t t i t u d e s o f the head t e a c h e r s to the p r e c i s e needs 

o f t h e i r p u p i l s , ( T a b l e 2 . 7 ) . 

I t i s n o t i c e d amongst the Secondary Modern schools that 

t h e r e i s a g r a d a t i o n i n the type of a d v i c e and h e l p g i v e n -

from f o r m a l to i n f o r m a l - i n r e l a t i o n to the s i z e of the s c h o o l s . 

* TTie results from the speciol schools were not used because of the 
Stnoil, numbers involved. 



TABLE 2 . 7 . 

THE SCHOOLS WITH PUPILS OF SECOITOARY SCHOOL AGE 

MINTAINED 
SCHOOLS 

VOLUNTARY 
SCHOOLS 

Grammar school f o r boys 
High school f o r G i r l s 
T e c h n i c a l High School f o r Boys 
B r i e r t o n T e c h n i c a l High school f o r g i r l s 
B r i e r t o n Secondary Modern school for boys 
B r i e r t o n Secondary Modern school f o r g i r l s 
Dyke House Secondary iviodern school (mixed) 
E l w i c k Road Secondary Modern school (mixed) 
L i s t e r S t r e e t Secondary Modern school (mixed)' 
Manor Secondary Modern school^(mixed) 
Claremont (nov/ Southbrooke) 
T h o r r i i i l l S p e c i a l schools 

S t . Bede's Secondary Modern sc 
S t . Anne's Secondary Uodern S( 
S t . Aidan's Secondary Modern school (mixed) 

L 

1 
school (mixedj ) ^ 
school (mixed) ) 

I K D E F E m E K T 
SCHOOLS S t . F r a n c i s Grammar school f o r boys j 

S t . Joseph's Convent f o r G i r l s ) 
Rosebank'(mixed) 

R.C, 

HEALTH 
DEPT. Adult and J u n i o r T r a i n i n g Centres (mixed) 

* Now closed 
Opened September 1 9 6 6 
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The s m a l l e r s c h o o l s do not have l e s s o n s t imetabled f o r c a r e e r s 
work s i n c e they t h i n k t h a t each t e a c h e r h a s an i n d i v i d u a l 
knowledge of a l l the p u p i l s and can supply , a t any t ime , in format ion 
and a s s i s t a n c e , when sough t o 

On the o t h e r h a n d , the l a r g e r schoo l s do have t i m e t a b l e d 

l e s s o n s for t h i s work. T h i s r e f l e c t s not merely the i n c r e a s i n g l y 

impersonal na ture of a l a r g e s c h o o l , and mass p r e s e n t a t i o n o f 

n e c e s s a r y i n f o r m a t i o n , but a l s o d i f f e r e n c e s i n s t a f f i n g r a t i o s , 

a s w e l l a s the p e r s o n a l c o n v i c t i o n s and a t t i t u d e s of the head 

t e a c h e r s . 

These l a r g e r schoo l s a l s o have c a r e e r s t e a c h e r s as w e l l as 

f o r m a l l y organized c a r e e r s work. One Secondary Modern s c h o o l , 

B r i e r t o n , has gone more p ixrposeful ly into the aspec t of c a r e e r s 

work and i n order to maximise i t s e f f o r t and to ensure some 

p a r e n t i l p a r t i c i p a t i o n , i t sends out to a l l parents c y c l o s t y l e d 

sheets on which are p r i n t e d the ques t ions posed i n P a r t I I I of 

the Y . 3 5 (Appendix 2 . 5 ) . T h i s form a l lows parent s to make t h e i r 

own comments and d e s i r e s known to the Y . E . S . The head does t h i s 

f o r two r e a s o n s , f i r s t , he f e e l s t h a t i f the c h i l d r e n took home 

the f u l l Y''o35 t h e i r p a r e n t s may have an adverse i n f l u e n c e 

upon the c h o i c e s or p e r f e r e n c e s i n d i c a t e d by the p u p i l h i m s e l f . 
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secondly , because i t e n a b l e s the i n t e r e s t e d parents to make any 
r e l e v a n t comments d i o u l d they be unable to a t tend the guidance 
i n t e r v i e w . 

Prom September 1 9 6 5 t h i s s choo l and B r i e r t o n Modern G i r l s 

School w i t h Dyke House Modern G i r l s School have c a r r i e d out a 

new form of c a r e e r s programme i n which the Y . E . O . ' s p layed a more 

a c t i v e p a r t . The Y . E . O . ' s in troduce themselves to schoo l l e a v e r s 

o f these schoo l s a t the beg inn ing of the school year by means 

of t h e i r g e n e r a l t a l k but a l s o r e v e a l the g e n e r a l content and 

aims o f the c a r e e r s l e s s o n s i n vh ich they subsequently p a r t i c i p a t e . 

I n most c a s e s the l e s s o n s are based on TV programmes and o c c a s i o n ­

a l l y the Y . E . O . ' s s u p e r v i s e some of the programmes, and the 

subsequent group d i s c u s s i o n s . The g i r l s ' Y . E . O . i s a l s o spending 

more o f h e r t ime i n t h i s way and w i t h groups on f a c t o r y v i s i t s . 

Both o f these developments have many b e n e f i t s ; i n the f i r s t 

i n s t a n c e the Y . E . O . ' s a r e i n t r o d u c i n g themselves , i n a p r a c t i c a l 

way, to s m a l l groups of p u p i l s ; they a r e a l s o able to observe 

and get to know the p u p i l s more f u l l y t h a n they could i n the 

guidance i n t e r v i e w ; and by accompanying p a r t i e s or l eading works 

v i s i t s the Y . E . O . ' s can c a r r y out some form of ^ob study and 

f o l l o w - u p . T h i s i n f o r m a t i o n can be used i n l a t e r s e s s i o n s 

e s p e c i a l l y vi*ien they are emphasising the "matching process'". 
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a 

Since t h i s has been j^ re l a t i ve ly recent development l i t t l e can 

be sa id about i t s e f f e c t i v e n e s s a t the moment^ . There seems to 

be cons iderable b e n e f i t t o be obtained f r o m t h i s by the c h i l d r e n 

and the Y . E . O o ' s , e s p e c i a l l y so i n r e l a t i o n t o the eventual 

guidance i n t e r v i e w © However, i t i s e s s e n t i a l t ha t the schools 

r eac t to t h i s s e n s i b l y . There have been i n d i c a t i o n s f rom one 

school t h a t the Y.E.O, may be looked upon as a p o t e n t i a l ' s t a f f ' 

member t o be c a l l e d upon when s t a f f absences create problems at 

school . I n general however the Y.E.Oo's and the schools concerned 

regard i t as a favourable development^^. 

CAREERS TEACHERS 

H a l f o f the Schools(8) have designated careers masters and 

mis t resses (appendix 2 . 7 ) . Three o f these schools have two such 

posts - the Grammar School and the r e c e n t l y combined schools o f 

E lwick Road and Dyke House. There are t h e r e f o r e 11 people 

respons ib le f o r careers i n the 8 schools . Two o f the l a rge 

Footnote hh - The Future Development of the Y . E . S . Para. Ik and 
subseq. 

Footnote U5 - But i n d i c a t i o n s are , Chapter 3» f rom studying 
r e a c t i o n s of g i r l s f rom B r i e r t o n and Dyke House G i r l s schools 
compared w i t h those f rom other schools, t ha t t h i s system 
enables the Y.E .O. t o have cons iderab ly g rea te r i n f l u e n c e 
upon t h e i r t h i n k i n g about careers . 
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schools , the Boys Technica l High School and the G i r l s High School 
do not have such postsc 

The Headmaster o f the former school i s contempla t ing c r e a t i n g 

such a post bu t i s t r o u b l e d by d i f f i c u l t i e s t h a t i t might create 

i n r e l a t i o n t o sa l a ry s t a tu s , i . eo should i t be a post o f spec i a l 

r e s p o n s i b i l i t y or a Head of Department a l lowance, and i f the l a t t e r , 

how i s i t r e l a t e d to the allowances of e x i s t i n g Departments? 

There i s a l so the f u r t h e r problem of c o n f l i c t i n g advice and opin ions 

between the Head and t l i e Careers Master i n r e l a t i o n to p u p i l s 

b e i n g entered f o r or debarred f rom GCE 6X3111111̂ X1611 subjectso I t 

i s o f course e s s e n t i a l 1iiat such a problem i s solved e f f e c t i v e l y 

b e f o r e such a post i s i n s t i t u t e d o A t the moment havever t h i s 

s choo l , t h o u ^ l a c k i n g a Careers Master as such, has the advantage 

of boys b e n e f i t t i n g f rom i t s numerous v o c a t i o n a l l y biased courses 

b o t h i n tec ihnica l and commercial s u b j e c t s , as w e l l as advice 

f r o m a t l e a s t 12 members of s t a f f who have served some considerable 

t ime i n i n d u s t r y . 

The G i r l s High School does not have any one person designated 

as a Careers M i s t r e s s , bu t the Head delegates var ious members of 

s t a f f t o a t t end courses or v i s i t s when these are broTjght to her 

no t i ceo Thus there are a number o f her s t a f f who are a c t i v e l y 
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aware o f the problems and methods o f careers advice and i n f o r m a t i o n . 

Furthermore the Head holds a l a r g e number o f s t a f f meetings d u r i n g 

which i n d i v i d u a l p u p i l s are discussed, e s p e c i a l l y i n r e l a t i o n to 

F i f t h form s tud ie s and fut\a?e educa t iona l or career choices . 

The Headmistress h e r s e l f i n t e r v i e w s every g i r l i n the F i f t h yea r , 

concerning her sub jec t choices and subject entrances i n the GCE 

' 0 ' l e v e l examina t ion . The scope o f i n d i v i d u a l knowledge i s 

increased by r e g u l a r meetings o f parents and also by the Head 

making h e r s e l f a v a i l a b l e to parents on two a f te rnoons i n the week. 

There was a marked re fe rence by 12ie Higti School g i r l s i n t h e i r 

answers t o the ques t ionna i res bo th i n 1965 and 1966 to the i n f l u e n c e 

of careers l i t e r a t u r e upfcn t h e i r job choice . I t appeared from 

t h e i r answers, and was conf i rmed by the Headmistress l a t e r , t h a t 

a l l the g i r l s are encouraged to w r i t e t o the Regional O f f i c e s o f 

the l?.'.boui' a t Newcastle f o r occupat ional i n f b r m a t i o n . 

Three o f the o ther schools , which do no t have careers teachers , 

are very s m a l l , and i n each case the Heads s t ressed the f a c t t h a t 

the s t a f f as 8 whole had considerable personal knowledge o f every 

p u p i l and t h e r e f o r e the i n s t i t u t i o n o f the pos t o f careers teacher 
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was supe r f luous^^ . 

The background and q u a l i f i c a t i o n s o f the careers teachers 

v a r i e d cons ide rab ly f rom school to schoo l . Of the 11 careers 

teachers seven were male. Only one o f the e leven , a man a t E lwick 

Road schoo l , had had i n d u s t r i a l exper ience, t h i s was f o r f i v e 

years du r ing which time he served an appren t icesh ip as a gas f i t t e r . 

The only o the r careers teacher w i t h any s p e c i f i c experience i s the 

p a r t - t i m e careers mis t ress a t B r i e r t o n Modern G i r l s school . She 

was f o r m e r l y engaged, f o r e i ^ t e e n months, i n an un t ra ined capaci ty 

i n . t h e Y . E . S . i n S t a f f o r d s h i r e . 

Only two o thers have been on any courses organised f o r careers 

teachers . The master a t B r i e r t o n Modern Bojys school has at tended a 

number o f courses and e x h i b i t i o n s designed by var ious i n d u s t r i e s 

and by Her M a j e s t y ' s Armed Forces s p e c i f i c a l l y f b r Careers Teachers. 

The othisr , a t the Grammar schoo l , has at tended a ser ies o f coxirses 

dea l ing w i t h the use of s tandardised t e s t s i n v o c a t i o n a l and 

Footnote US - No head, f rom any o f these schools , mentioned any 
competence i n t h e i r s t a f f w i t h regard to personal knowledge 
and unders tanding o f i n d u s t r i a l cond i t i ons and needs. 

Since these th ree schools are now closed down ( Ju ly 1966) 
careers teachers are now to be found i n a l l schools except 
the Techn ica l High School and the G i r l s Higj i School, 
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educa t iona l guidance a t Huddersf i ie ld Col lege o f Educa t ion , 

I n the years up to summer 1965, L i s t e r S t ree t school had a 

careers master #10 was t a k i n g the Secondary School Teaching Diploma, 

and as a r e s u l t was concerned w i t h educat ional matters i n a wide 

sense, and had read a considerable amount o f l i t e r a t u r e on 

v o c a t i o n a l guidance. This master has s ince l e f t ^ ^ . I t i s t o be 

seen t h e r e f o r e t h a t not-one person i n charge of careers i s f l i l l y 

q u a l i f i e d i n t h i s work, and on ly the pa r t - t ime teacher a t B r i e r t o n 

G i r l s school can have a r e a l understanding o f the problems f a c i n g 

the Y . E . S . 

Two head t eachers , -those o f Dyke House Modern G i r l s ^ ® and the 

Boys Techn i ca l High School , were contemplat ing the appointment o f 

Careers Teachers. These heads had r e a l i s e d t h e i r own l i m i t a t i o n s 

r e s u l t i n g f rom the i n c r e a s i n g size of t h e i r schools and the growing 

s p e c i a l i s a t i o n . However, doubts were r a i s e d i n t h e i r minds by 

Footnote kl - I n t h i s respect West H a r t l e p o o l support the evidence 
r e c e i v e d by the Albermar le Committee t h a t t he r e i s l i t t l e 
t r a i n i n g . Para. I 5 . 

Footnote US - This school i s now p a r t of a l a r g e r mixed modern 
s c h o o l . However, the g i r l s s ec t i on now has a careers teacher . 

Footnote U9 - Dale & G r i f f i t h . 1965. P.63. Though t h i s work 
i s concerned w i t h problems i n a Grammar School the s i t u a t i o n s 
are s i m i l a r . 
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c e r t a i n ques t ions : Can a teacher do t h i s job e f f e c t i v e l y ? ' 

i . e . gu ide , as w e l l as impart i n f o r m a t i o n , despi te a l i m i t e d or 

even a d i s t i n c t lack of i n d u s t r i a l experience? Would t h e r e f o r e the 

L . E . A . g ran t leave o f absence t o enable attendance a t a few works 

courses, o r a term of i n d u s t r i a l v i s i t s , or even a f u l l t ime course 

of t r a i n i n g as a c o u n s e l l o r , p r i o r t o , or s h o r t l y a f t e r t a k i n g the 

job? W i l l t h i s job be given a high s ta tus and a h i ^ f i n a n c i a l 

a l lowance , as w e l l as adequate f r e e time f o r the necessary 
50 

a d m i n i s t r a t i v e work? 

These are very impor tan t ques t ions and as y e t none of them have 

been answered l o c a l l y , even i n t h e schools where careers teachers 

e x i s t . There fo re i n t h i s case these two schools are perhaps not 

as backward i n t h i s ma t te r as one may a t f i r s t suppose. Such 

fundamental questions need answering by the word "yes" before a 
51 

r e a l l y e f f i c i e n t schools service can be developed"^ . 

Footnote 50 - Para . l 6 Albermar le Report & Worki i« Paper No, 7 
V i s i t s to. I n d u s t r y . • 

Footnote 51 - Stoke-on-Trent L . E . A . appear to be the only one 
i n the .coimtry to- have t a c k l e d t h i s problem on a la rge sca le . 
I t g ran ted one year~ leave o f absence to one teacher from 
each secondary school (12) to a t t end the f u l l - t i m e course i n 
guidance and c o u n s e l l i n g a t Keele U n i v e r s i t y ^ 
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I n t h r e e cases o the j o b o f Careers Master i s a d d i t i o n a l 

to normal teaching hours , i . e . the work has to be done outs ide the 

normal t i m e t a b l e , no rmal ly a f t e r schoo l . I n one case, since the 

school i s v e r y s m a l l , and there are only ana l l c lasses , much o f 

the work can be done, and i s done, vtfien r equ i r ed f o r each i n d i v i ­

dua l e i t h e r du r ing normal time tabled l essons . The amount of time 

i n v o l v e d i n out of school work i s very small since there are very 

few p u p i l s . 

However i n the case o f the G i r l s Technical school and the 

Grammar school much longer hours are i n v o l v e d . I n the l a t t e r 

case no t o n l y i s there much i n c i d e n t a l "work" c a r r i e d out dur ing 

morning break and lunch t i m e , as w e l l as on chance meeting i n a 

c o r r i d o r , dur ing and between lessons, b u t a lso the careers room 

i s open every evening f o r the borrowing o f , and browsing through 

pamphlets , and f o r i n d i v i d u a l c o n s u l t a t i o n . I n many instances t h i s 

i n v o l v e s an hour or more a f t e r school each day. 

The Grammar school u t i l i s e s a wide source of m a t e r i a l and 

i n f o r m a t i o n va ry ing f rom p u b l i c a t i o n s f rom C.Y.E.E. and i n d i v i d u a l 

i n d u s t r i a l l i t e r a t u r e , to t h a t produced by s p e c i f i c a l l y i n s t i t u t e d 

bodies such as the Careers Index and Careers Research and Advisory 
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52 Centre^ , Tlie i n f o r m a t i o n f rom C.R.A.C. has proved to be s p e c i f i c a l l y 
u s e f u l and i n f o r m a t i v e . Books and pamphlets may be borrowed, and 
the inc reased use o f t h i s means o f a c q u i r i n g i n f b r m a t i o n i s seen 
by the f i g u r e s below. 

Year 1963-6U 196i|.^5 1965-66 

Books Borrowed 6k 9k k02 

I n on ly f o u r schools , a l l o f them modern schools, i s "careers" 

work t ime tab led^-^. I n each case t h i s i s f o r one pe r iod per week 

f o r f o u r t h fo rm p u p i l s o n l y . 

The use made o f t h i s l esson v a r i e s to some ex ten t , f rom school 

to s choo l , but g e n e r a l l y the sy l l abus i s geared to the BBC TV 

"Going t o Work" programme. Some schools make more of the lessons 

by deve lop ing t h e i r own s y l l a b u s , and by b r i n g i n g i n the r a d i o , 

"World o f Work" s e r i e s . I n t h i s case the programmes used are 

p r e v i o u s l y recorded . Both f i l m s and t a l k s f rom v i s i t i n g speakers 

which are concerned w i t h v o c a t i o n a l mat te rs are ex t r a to the 

v o c a t i o n a l guidance lessons , as are works v i s i t s - ^ ^ . 

Footnote 52 - For l i s t o f p u b l i c a t i o n s on d i s p l a y i n the careers 
room see Appendix 2 .8 , 

Footnote 55 - Appendix 2 ,7 . Timetabled a lso now a t the Manor 
School and the two R.C. Schools. 

Footnote 5U - See Appendix 2,9 f o r d e t a i l s o f p a r t o f the 
s y l l a b u s f o r 1966-7 developed i n the B r i e r t o n Secondary 
Modern Boys School» 
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I n the o t h e r s , except S t . Bede's R . C . , ^ ^ vdiere careers work 
i s f r e q u e n t l y i nco rpo ra t ed i n t o E n g l i s h lessons, the advice or 
guidance i s g i v e n i n c i d e n t a l l y b e f o r e , dur ing or a f t e r an o rd inary 
l e s son . Three o f these schools occas iona l ly watch the BBC TV 
programme on v o c a t i o n a l guidance . 

A t S t . A i d a n ' s and B r i e r t o n Modern g i r l s Schools "mothe rc ra f t " 

courses have been h e l d d u r i n g school t i m e , since 1965o Though 

these are o b v i o u s l y o f general educa t iona l value the i n t e r e s t 

engendered by the courses i n the two schools i s seen by the numbers 

o f g i r l s wflio wish to o b t a i n jobs as nannies or nursery nurses . 

I t i s t o be noted t h a t none o f the fou r s e l ec t i ve schools 

devote any school time t o "careers" work, apar t f r om an i n f r equen t 

v i s i t by a speaker f rom Her M a j e s t y ' s Armed Forces, and a once or 

twice y e a r l y t a l k by the Careers Advisory O f f i c e r o f the Nor thern 

Regional D i v i s i o n o f the D;.E.P. v .; .-t „.\>. 

Only two schools i n West H a r t l e p o o l have a careers room. The 

Grammar School uses i t s ' Medica l I n s p e c t i o n Room. A l thoug j io th i s 

i s t h e r e f o r e a dual purpose room i t works qu i t e w e l l i n p r a c t i c e 

Footnote 55 - I n September 1966, as a r e s u l t of the e f f o r t s o f the 
Y . E . O . t h i s school appointed a careers master so t h a t the 
v o c a t i o n a l i n f o r m a t i o n and advice g i v e n i n other lessons can 
be f o l l o w e d up by the p u p i l s by re ference to t h i s master. 
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s ince the v i s i t s by the doctor and nurses are f a i r l y i n f r e q u e n t , 
and of course, do not c l a sh w i t h the needs f o r the careers room, 
vdiich are ma in ly a f t e r school , except t h a t the t a b l e d i sp lays 
are necessa r i ly c l e a r ed away, and cannot be r e a d i l y replaced f o r 
each evening^^o 

The room i s q u i t e l a r g e ( 2 0 ' x 2 0 ' ) and t h e r e f o r e can con ta in 

a l a r g e amount o f f u r n i t u r e i n the form o f t a b l e s , c h a i r s , f i l i n g 

cab ine t s , cupboards, and d i s p l a y cab ine t s , as w e l l as a f f o r d i n g 

cons iderable w a l l space f o r d i s p l a y o f o p p o r t u n i t i e s i n careers 

and f lo r s c h o l a r s h i p s , 

B r i e r t o n Modern Boys school has a careers room i n the sense 

t h a t the Deputy Head i s the careers master, and t h e r e f o r e h is 

room i s regarded as be ing associated w i t h t h a t work, and considerable 

careers m a t e r i a l i s s to red and d i sp layed t h e r e . 

Three o the r schools use t h e i r s en io r form room f o r d i sp lay 

and storage of i n f o r m a t i o n . I n two cases t h i s i s markedly u n f a i r , 

s ince the number o f school leavers i n these schools, necess i ta tes 

the f o r m a t i o n of 3 or U separate classes, ye t i t was on ly i n the 

' t o p ' c l a s s , the A stream, t h a t the m a t e r i a l i s d i sp l ayed . 

Footnote 56 - P lan o f Careers Room Appendix 2 .10 . 
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F i f t e e n schools have s p e c i f i c places f o r the d i s p l a y o f 

' c a r e e r s ' n o t i c e s . The place v a r i e s w ide ly f rom school to school, 

The Grammar school uses not on ly i t s ' Careers Room, bu t a l s o 

the main c o r r i d o r n o t i c e board . Four schools use t h e i r l i b r a r y , 

and the rest ," apart f rom B r i e r t o n G i r l s , use the f o r m room. 

B r i e r t o n G i r l s d i s p l a y careers i n f o r m a t i o n and ideas i n an 

e f f i c i e n t , a t t r a c t i v e , and single&minded way, by u s ing a l a r g e 

peg-board, which i s extended f rom ground l e v e l to c e i l i n g , and 

about 15 f e e t wide , l o c a t e d i n the entrance h a l l . 

T h i s i s used f r e q u e n t l y by g i r l s du r ing liie day, and t h e r e -

fDre the d i s p l a y cannot f a i l t o come t o t h e i r n o t i c e . 

VIDRKS VISITS & VISITIKG SPEAKERS 

A l t h o u g h on ly f b u r schools have s p e c i f i c lessons f o r 

v o c a t i o n a l guidance, a l l the secondary modern schools \mdertake 

works v i s i t s , some arranged by the i n d i v i d u a l school , bu t mainly 

by the Y . E . S . The number and range o f v i s i t s v a r i e s t h e r e f o r e . 

because o f t h i s . The l a r g e r shhools have more v i s i t s since 

they have more p u p i l s t o accommodate i n the necessa r i ly smal l 

p a r t i e s , however i t i s t o be noted t h a t these same schools also 

arrange many v i s i t s themselves, so the re i s a grea t d i f f e r e n c e 

between these and the sma l l e r , l e ss ambi t ious schools , i n 



- 75 -

r e l a t i o n t o t h e number and range o f v i s i t s , e . g . B r i e r t o n Boys, 

30 v i s i t s , S t . Aidans 6. (Appendix 3 . k ) . S t . Bede refUsed a l l 

school works v i s i t s i n 1965 because o f d C i f f i c u l t s t a f f i : ^ p o s i t i o n 

57 
a t the school . 

None o f the f o u r s e l e c t i v e , o r t he th ree independent schools , 

undertake any i n d u s t r i a l v i s i t s f o r voca t iona l guidance purposes. 

However a l l o f them do have v i s i t s to i n d u s t r y f r o m time to t i m e . 

A t the Boys G.S. there i s a s p e c i f i c l i n k i n the Ij-th form between 

geograpt^ tudies and careers work by means o f l o c a l industryal 

v i s i t s . 

Every school i n t h e County Boro\jgh, o the r t han S t . A idan ' s 

L i s t e r S t r e e t , and rttoe Boys Tech. H .S . e n t e r t a i n e d v i s i t i n g speakers. 

T h e i r t o p i c s ranged f rom the Armed Forces to nurs ing and Further 

Educa t ion , 

I n one ins tance one l o c a l i n d u s t r y has played a more 

prominent p a r t i n presen t ing i n f o r m a t i o n and o f f e r i n g h e l p and adv ice . 

For over two years the South Durham I r o n and S tee l Company has h e l d 

i t s own careers convent ion a t the urorks i t s e l f . During the two 

Footnote 57 - The need f b r a greater r a t i o o f teachers to p u p i l s 
tor such v i s i t s r a i s e s c e r t a i n problems i n school o r g a n i s a t i o n . 
The advanka^zs of such visiks, ond the stpness laid ^ Newsorvi oiv t^e World 
outside WouJd /wecessitzi/tB a. pfopoTtional (ncneaee in staff . 
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or three evenings on which the conventions were h e l d the young 
people who went to the works were able t o see f a r more e f f e c t i v e l y 
than they can a t the Careers convent ion peoper, the whole range 
o f jobs o f f e r e d by t h i s i n d u s t r i a l concern w i t h i n i t s civn s e t t i n g . 
On each occas ion the Company a t t r a c t e d over f o u r hundred young 
people - a l a r g e p r o p o r t i o n o f the t o t a l number of school l e ave r s , 

CAREERS CONVENTION 

I t i s the Careers Convention vihich presents the g rea t e s t 

v a r i e t y o f j o b i n f b r m a t i o n i n the fo rm of t a l k s and subsequent 

i n d i v i d u a l or group d i s c u s s i o n . The conventions were i n s t i t u t e d 

i n 19li and have been h e l d annua l ly since t h a t t ime , on an 

a l t e r n a t e year b a s i s . Modern school c h i l d r e n 1962, 6U & 66, 

Se lec t i ve school c h i l d r e n 1963, 65 & 67, (See Chapter 3 f o r 

f u r t h e r d i s c u s s i o n o f t h i s t o p i c ) . 

HEADTEACHERS' OPINIONS AND COMMENTS 

I n order t o achieve a b e t t e r understanding of the p r a c t i c e s 

i n each school the Head Teachers of every school were in te rv iewed 

on a t l e a s t one occasion - i n some cases <bn 7 or 8 occasions. 

A number o f heads were keenly aware o f the l i m i t a t i o n s of t h e i r 

present system. They were eager f o r advice on developing t h e i r 

guidance programme w i t h i n the bounds set by t h e i r m a t e r i a l 

f a c i l i t i e s and s t a f f . Some were not so f o r t h c o m i n g , and seemed 
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q u i t e happy w i t h the present s i t u a t i o n . I t was n o t i c e d t h a t these 
two c o n t r a s t i n g a t t i t u d e s co inc ided w i t h t he s ize of the school 
concerned^*' the smal ler schools always s t r e s s ing t h e i r personal 
knowledge o f the p u p i l , and t h e r e f o r e the l a c k of need f o r an 
organised , f o r m a l programme of careers advice, 

58 

A l l the schools , except Dyke House Modern G i r l s , were 

( apa r t f rom c e r t a i n r e s e r v a t i o n s ) s a t i s f i e d w i t h t h e present 

system of careers guidance and the d u a l infLuences o f school and 

the D,E,P, As a r e s u l t o f the genera l s a t i s f a c t i o n many heads 

had n e i t h e r suggest ions f o r improvement of the present system nor 

adverse c r i t i c i s m o f i t . One headmaster s a i d t h a t adverse criticOiSm 

was poss ib l e o n l y vihen r e l a t i o n s h i p s between the schools and 

the Y , E , S . were spo i l ed by the p e r s o n a l i t y o f the Y . E , 0 . He went 

on f u r t h e r t o say t h a t i n the l a s t few years r e l a t i o n s had been 

very good. I n f a c t a l l the head teachers spoke h i g h l y o f the 2 

present Y , E , 0 , ' s and t h e i r immediate predecessors. 

Footnote 58 - Now i n c o r p o r a t e d , September 1965» w i t h the boys 
school i n t o a large mixed s choo l , \ander a new Headmaster who 
was p r e v i o u s l y Deputy Head & Careers Master a t B r i e r t o n Boys. 
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One c r i t i c i s m o f the present system (mentioned by three 
head teachers) was t h a t the Y . E . S . l o c a l l y s u f f e r e d from the f a c t 
t h a t i t was r u n by the Department of P r o d u c t i v i t y & Employment, 
and t h e r e f o r e experienced f requent changes of personnel . These 
changes p r o h i b i t e d the development o f c o n t i n u i t y w i t h i n the system, 
i n t h a t a new person o f t e n came i n t o the job l a c k i n g both l o c a l 
i n d u s t r i a l and educat ional c o n t a c t s , and T .-. the Y.E.O. 

cannot be e f f i c i e n t when f e e l i n g h i s way i n the j o b . 

Th i s s i t u a t i o n d i d n o t s t r i c t l y apply to the j r e s e n t Y . E . O . ' s , 

who were bo th appointed i n the autumn o f 1961+• Both o f them had 

considerable l o c a l exper ience , one o f them had been born aid bred 

i n t l i e town and f i g u r e d l a r g e l y i n a number of l o c a l s o c i e t i e s , 

and the o the r had worked f o r 6 years i n Stockton and 6 i n West 

H a r t l e p o o l p r i o r to t ak ing t h i s p o s t . However both confessed t o 

exper ienc ing considerable apprehensi on and doubt about the 

f u n c t i o n s o f t h e i r j o b , and as such onphasised the v a l i d i t y o f 

59 
the p rev ious comment , 

The headmistress o f the d i s s a t i s f i e d school f e l t t h a t there 

s not s u f f i c i e n t con tac t between the school and the Y . E . S . , wa 

Footnote 59 - See p 55 



- 79 -

and tBais d i s s a t i s f a c t i o n played some p a r t i n the development o f the 

new scheme now ope ra t ing i n the mixed school . She doubted whether 

one i n t r o d u c t o r y t a l k and only one i n t e r v i e w was s u f f i c i e n t 

p r e p a r a t i o n , f o r choice o f career , e s p e c i a l l y w4ien the school was 

s t a f f e d by women v\4io cou ld no t e f f e c t i v e l y g ive advice on the type 

o f jobs most o f the g i r l s would e v e n t u a l l y take. 

She was prompted t o say I h i s by the frequency w i t h which g i r l s , 

coming back to s choo l , on s o c i a l v i s i t s , remarked t h a t t h e i r job 

"was n o t h i n g l i k e we expected". The headteacher would have 

p r e f e r r e d two or even three i n t e r v i e w s f o r some c h i l d r e n ^ ^ . I n 

c o n t r a s t to t h i s i s the f o l l o w i n g statement by another headmistress, 

who s a i d , "the i n t e r v i e w by the Y.E .O. a t the beginning o f the 

term ( i . e . the c h i l d r b n ' s l a s t term a t school) i s too e a r l y , and 

a t t h i s stage many g i r l s are not q u i t e ready t o t h i n k about j o b s . " 

Tliese two statements by the a d m i n i s t r a t o r s of Secondary schools 

i l l u s t r a t e e f f e c t i v e l y the c o n f l i c t i n g opinions about and a t t i t u d e s 

towards v o c a t i o n a l guidance. 

Footnote 60 - I n t h i s case she was echoing the views of Ca r t e r , 
Veness & Pau l . 
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The head o f Dyke House Modern G i r l s ' school wassalso d i s s a t i s f i e d 

w i t h the system o f i n d u s t r i a l v i s i t s , a l though she appreciated the 

problems of o r g a n i s a t i o n and the f a c t t h a t i n d u s t r y would probably 

be unable to cope w i t h a g rea t increase i n the number o f such v i s i t s . 

I n t h i s s p e c i f i c ins tance she quoted remarks by present pupii.s who 

had been excluded f r o m c e r t a i n v i s i t s because o f the r e s t r i c t i o n s 

on numbers. They cou ld no t understand why they cou ld not go on 

a l l the v i s i t s , and thereby have the oppor tun i ty o f choosing f a i r l y 

between one type o f i n d u s t r y and another. 

Other Headteachers c r i t i c i s e d these v i s i t s on t h e grounds 

t h a t they gave a wrong impress ion to the p u p i l ; f a i l i i g to emphasise 

laie p a r t p layed by each man, a l l day, a l l week, a l l yea r , w i t h i n the 

f a c t o r y processes and s t r u c t u r e . They no t i ced t h a t t h i s was so 

desp i t e adequate p r e p a r a t i o n and l a t e r d i scuss ion by the groups 

i n the careers l e s sons . 

B a s i c a l l y the probable cause o f these misconceptions of f a c t o r y 

l i f e i s moving around the f a c t o r y a t sp<ged, and the re fo re be ing 
inYol\red emotionally and visually in tWe w(iole process. 
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i t i s to remove the r o o t cause o f such misconceptions l i i a t these 

headteachers wanted to i n s t i t u t e longer v i s i t s - "work experience" -

p r e f e r a b l y f o r two o r t h r e e days , by smal le r groups. 

^ . Al ready one school had an agreement w i t h a l a rge 

l o c a l garage, and groups of I n t e r e s t e d boys (2-3) were at tached 

t o t h i s garage f o r 2-3 days d u r i n g t h e i r l a s t yea r . D u r i n g 1965-1966 

another boys ' school undertook such a scheme. Many s i m i l a r 

developments elsewhere have been r e p o r t e d n a t i o n a l l y dur ing the 

l a s t f o u r y e a r s . 

However al though the Albermar le r e p o r t saw much o f value i n 

these schemes i t urged c a u t i o n i n t h e i r development on the grounds 

t h a t they are c o n t r a r y to e x i s t i n g p r o t e c t i v e l e g i s l a t i o n . 

Fur thermore , the T .U.C. are opposed i n p r i n c i p a l to such schemes^^. 

Many headteachers wondered about the f u t u r e developments and 

t r ends i n i n d u s t r y and educa t ion and t h e i r i n f l u e n c e upon t h e i r 

p u p i l s . Most looked f o r w a r d eager ly to the Newsom p e r i o d o f c . - . ^ . o ^ . * 

"Outward l o o k i n g " p o l i c i e s , which had be en made maace t a n g i b l e by 

t h e announcement t h a t the schoo l - l eav ing age was t o be r a i s e d to 

16 y ea r s . One headmaster, i n p a r t i c u l a r , v*iose aim was to encourage 

a l l h i s boys " to want to leave schoo l , e i t h e r to earn a l i v i n g 

Footnote 6 l - para . 32. Albermarle Repor t . 
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and t o accept r e s p o n s i b i l i t y , or to en te r a s u i t a b l e course a t 

the Qol lege of Fur ther Educat ion^" thought t ha t t h i s e x t r a year 

would be i d e a l f b r promoting such a t t i t u d e s by studyii3g the 

" w o r l d " at l a r g e . 

One f e a t u r e of t h i s soc ie ty i s the i nc rea s ing demand f o r 

q u a l i f i c a t i o n s , a t an i n c r e a s i n g number o f l e v e l s . This t r e n d 

can be i n d i c a t e d i n careers lessons , and, i t i s hoped, can be 

apprecia ted by the c h i l d r e n , so t h a t there i s some moti-^-atjbbnii 

towards l e a r n i n g i n school . (See Chapter 8 ) . Some Headteachers 

wondered dust how f a r the demands f o r q u a l i f i c a t i o n s would go, 

since they r e s t r i c t e d the 'openings ' for many of t h e i r p u p i l s . 

These p u p i l s are capable o f r o u t i n e class work, but not o f passing 

examinat ions , y e t success i n these i s becoming increasinglytieciicsawT^ 
jor jobs Mi^itfx are becoming incraatfin̂ l̂  more 

^and more r o u t i n e . 

A f u r t h e r f e a t i i r e o f ou tward- look ing p o l i c i e s i s t o i l l u s t r a t e 

the r e l a t i v e dec l i ne i n the bas i c heavy i n d u s t r i e s i n t h i s r e g i o n 

and the need f b r boys and t h e i r parents to adapt themselves to the 

newer types o f i n d u s t r i e s , e . g . t a i l o r i n g , and e l e c t r i c a l , i rork . 

One Headmaster doubted the wisdom and usefu lness o f ' careers 

adv ice ' or ' v o c a t i o n a l guidance . ' He contended t h a t few of h i s 

p u p i l s had career or v o c a t i o n a l aims, i . e . few o f them contemplated 

e n t e r i n g a ' t r a d e ' . i a l n s t e a d t h e i r aim and thot of tfiei/" parents 
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was to o b t a i n as much money as pos s ib l e and convenient hours . He 

quoted many cases vvhere fo rmer p u p i l s o f no mean a b i l i t y , had l e f t 

t h e i r f i r s t employment, s ince most of t h e i r f r i e n d s had jobs which 

d i d not e n t a i l Saturday work and i n many cases b r o u ^ t a higher 

f i n a n c i a l r e g a r d . 

For these reasons he regarded the publ ished l i t e r a t u r e on 

careers and the careers convent ion as be ing unsu i t ab le and 

unacceptable to h i s p u p i l s . The exigencies o f t h e i r home l i f e and 

d i s t r i c t had been engraved deeply on t h e i r character and a t t i t u d e s . 

H owever, he had found t h a t many p u p i l s , who had entered so c a l l e d 

dead-end jobs e v e n t u a l l y occupied Jobs w i t h cons iderable r e spons i ­

b i l i t y . The process o f ' g e t t i n g - o n ' can be seen by the f o l l o w i n g 

example, which he quoted. A boy s t a r t e d as an errand-boy immediately 

a f t e r l eav ing schoo l , he l a t e r became a van boy, t h e n a bus-

conductor , and f l r i v e r f o r the Corpo ra t ion Transpor t Dept. Now a t 

the age o f 25 he i s a d r i v e r of t i Touring bus f b r a l a rge l o c a l 

company - i . e . t o u r s throughout the B r i t i s h I s l e s . Th i s process 

took 10 y e a r s . Such examples can obvious ly p rov ide a basis iPor 

deve loping a course o f "careers" work f o r people such as t h i s . 
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I n f l u e n c e o f School S o c i e t i e s and Clubs 

Four schools sa id t h a t c e r t a i n school soc i e t i e s and clubs 

had been very u s e f u l i n g u i d i n g p u p i l s i n t o poss ib le career 

cho ices . I n a l l four cases the most marked i n f l u e n c e was seen 

i n the Go-kar t and Mechanics C lub . Th i s Club presents to a la rge 

number o f boys the p o s s i b i l i t y t o experience no t o n l y the 

p r a c t i c a l i t i e s o f d r i v i n g bu t also those o f repair and maintenance 

work . I t has been n o t i c e d at one school t h a t over the past th ree 

years i . e . since the c lub was i n t r o d u c e d , the nximber of boys op t ing 

f o r a career as a garage mechanic had shown a marked decrease, 

and on ly the r e a l l y keen and i n t e r e s t e d remaining c lub members 

had retained t h e i r o r i g i n a l Job-choice . Conversely the f o r m a t i o n 

o f feiiphpiogrgphic c lub had encouraged a number o f boys (3) t o seek 

employment i n t h i s type of work . 

62 
A l l the l a rge r schools take Nor thern Coxinties examinat ions. 

P a r t i c i p a t i o n i n t h i s course , as w e l l as success i n i t , i s a 

f a c t o r i n job s e l e c t i o n l o c a l l y . Such c h i l d r e n are looked upon as 

supe r io r and t h e r e f o r e they o b t a i n the b e t t e r appren t icesh ips , 

o f f i c e and sales j o b s . This o f course reacts unfavourably upon 

the smal ler schools . However one Headmistress f e l t t h a t the more 

able g i r l s , i . e . those t a k i n g N . Cos . , s u f f e r e d considerably i n 

Footnote 62 - These schools are now developing C.S.E.courses. 
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r e l a t i o n t o secur ing a j o b . She f e l t t h a t l o c a l i n d u s t r y d i d no t 

f u l l y apprec ia te the b e n e f i t s of t h i s course and i t s use as a 

s e l e c t i n g device no t on ly on the posers of academic a b i l i t y but 

a l so p e r s o n a l i t y . She had found t h a t i n s t ead employers were engaging 

g i r l s , o f much poorer q u a l i t y , b o t h e a r l i e r and at an equivalent 

wage. Dyke House g i r l s school prepared some o f i t s p u p i l s f o r the 

G.C.E. , t h i s was done w i t h o u t any extens ion o f the normal schoo l -

l i f e , i . e . the g i r l s take the examinat ion a t 15 yea r s , though a 

number (10-12) t e n d to stay f o r a f u r t h e r year to o b t a i n more 

passes. This course has proved q u i t e popular , s ince the examinat ion 

successes had a l so l e d t o be t t e r o p p o r t u n i t i e s f o r j o b s . However, 

now the school has become mixed the f a t e o f t h i s examination i s 

i n ques t i on , though a t present i t i s s t i l l being c a r r i e d on f o r 

the g i r l s . 

Prom t h i s survey o f work done by the schools i t can be seen 

t h a t none of the schools have o r i g i n a l ways by which they approach 

careers work , bu t i n two schools p ioneer ing work i s being done 

w i t h regard to "work experience" courses. These two schools, 

t o g e t h e r w i t h t h e i r associated g i r l s sec t ions a lso p a r t i c i p a t e i n 

the r e c e n t l y in t roduced scheme, recommended by the Albermarie 

Repor t , o f extended guidance by the Y . E . O . ' s . 
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However i t i s only i n these modern schools, and i n the 

B r i e r t o n Boys s e c t i o n i n p a r t i c u l a r , t h a t any l a r g e scale e f f o r t s 

have been made to develop f U l l y a v o c a t i o n a l guidance course. 

Reference has b l r eady been made to the syl labus, f o l l o w e d t h e r e , 

(Appendix 2 . 9 . ) » a f u r t h e r i n d i c a t i o n o f the e f f o r t made i s t o be 

seen i n a b o o k l e t "Beginning a Career" produced by the Careers 

Master . This b o o k l e t i s handed to every boy when he enters the 

s c h o o l - l e a v i n g year (l+th f o r m ) . 

I n o the r schools the need f o r careers work, i n i t s widest 

sense, i . e . v o c a t i o n a l and educa t i ona l guidance t ime tab l ed f b r a l l 

s choo l - l e ave r s , i s s t i l l ques t ioned. 
been WbUe development 

Genera l ly then thereihos. of v o c a t i o n a l guidance i n West 

H a r t l e p o o l . ! , . . 1 . ' . , . : : , What are the reasons f o r t h i s backwardness? 

I s i t the consequence of the d e c i s i o n , i n 19U8, by l i ie B o r o u ^ 

C o u n c i l to leave the a d m i n i s t r a t i o n o f the Y .E .S . i n the hands o f 

the M i n i s t r y o f Labour, thus p reven t ing liie genera t ion of any 

c e n t r a l i s e d i n f l u e n c e and pressure upon the schools of the l o c a l 

educa t ion a u t h o r i t y ? I f t h i s were the case i t would i n d i c a t e the 

op in ions o f people l i k e Miss Aven t , and Tudor Dav id , vAio want a 

f u r t h e r cdiance of admin i s t e r ing the Y .E .S . to be o f f e r e d t o the L . E . A . ^ 
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However, t o some ex ten t the Backwardness may be the r e s u l t of 

'the s t i l l l i m i t e d range of i n d u s t r y w i t h i n t h i s smal l borough. 

Though d i v e r s i f i c a t i o n has taken place i n recent years , dependence 

iupon s t e e l , engineer ing and f o r m e r l y s h i p b u i l d i n g , i n d u s t r i e s 

r e s t r i c t e d the choice f o r many young people , and correspondingly 

i n h i b i t e d the development o f l o c a l and educa t iona l i n t e r e s t i n the 

problems of job cho ice . These p o i n t s , and the f a c t t ha t the m a j o r i t y 

o f teachers i n West H a r t l e p o o l are o f l o c a l o r i g i n and thus may tend 

to develop a conserva t ive or p a r o c h i a l a t t i t u d e to t each ing , may 

have some bea r ing on the present p o s i t i o n . However, the s i t u a t i o n 

elsewhere i n the Un i t ed Kingdom, where none o f these r e s t r i c t i n g 

f a c t o r s a p p l y , seems t o be l i t t l e b e t t e r i f no t worse. 

The answer seems to be merely t h a t throughout most o f the 

count ry the a t t i t u d e to educa t ion , i t s aims and phi losophy, seems to 

be u n r e l a t e d t o the needs o f our soc ie ty today . "To Some extent 

bhis IS supported loca4ly the f i nd ing described in tKe 

foliowin<5 oha,pte.r. 
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CHAPTER 3 
THE IMPACT OP THIS GUIDANCE SYSTEM 

To assess e f f e c t i v e l y the i n f l u e n c e o f the work of the Youth 
Employment Serv ice and o f the schools upon job and career dec i s ions 
o f young people i s n o t poss ib le w i t h o u t a l o n g i t u d i n a l s tudy. Such 

a study r e q u i r e s no t on ly a considerable a mount of t ime to ,e lapse 

a f t e r the survey but also a more thorough sampling of c h i l d r e n s ' 

r e a c t i o n s and o p i n i o n s . This l a t t e r need can only be met by 

r e g u l a r i n d i v i d u a l contac t vdiich was beyond the scope of t h i s 

work^. 

Despi te the d i f f i c u l t i e s of assessment some i n d i c a t i o n s of the 

r e a c t i o n o f c h i l d r e n to the guidance system l o c a l l y has been 

obta ined f r o m the answers t o two ques t ionnai res which were 

adminis te red i n May 1965 and i n March 1966 (Appendix 3A, 3B and 30)< 

The ques t ionna i r e used i n 1965 was based on p a r t of the A7 

ques t ionna i r e used by Th^Una Veness i n her study of school leavers 

2 
1962. The subsequent qutestionnaire was s l i g h t l y m o d i f i e d , 

1. However a l o n g i t u d i n a l s tudy , on a smal l sca le , could be 
developed f rom t h i s work a t a v l a t e r da te . 
I t was considered t o be inappropr i a t e on the grounds o f 
m a i n t a i n i n g good r e l a t i o n s h i p s w i t h the schools to attempt 
t o sample'by ques t ionnai re personal reactions to careers lessens 
where they e x i s t e d , and to tJie work o f the Y . E . S . 

2. See Appendix 3A and 3B. The second ques t ionnai re was 
admin is te red a t an e a r l i e r date so tha t Easter Leavers 
would be i n c l u d e d . However t h i s aim was f r u s t r a t e d by 
the i n d i v i d u a l school o rgan i sa t ion and by the f a c t t h a t 
many p u p i l s had e f f e c t i v e l y l e f t school w e l l before the end 
o f t e r m . 
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Bur the r i n f o r m a t i o n , which enabled some fo rm o f assessment 
was ob ta ined f rom a study of the Careers Conventions of 1965 and 1966, 

from a s e r i e s o f w r i t t e n accounts of the work o f the Y . E . S . by 

c h i l d r e n f r o m some secondary schools and f r o m m a t e r i a l obtained by 

i n t e r v i e w i n g the shole of the s i x t h form a t one se l ec t ive school . 

I t has been i n t e r e s t i n g to compare the r e s u l t s of t h i s survey w i t h 

those ob ta ined elsewhere by such people as H i l l (1965), Wi l son (1953)» 

yeness (1962), Car te r (1962 & 1965), and A l l e n ^ . 
I 

î ACTORS INFLUENCING OCCUPATIONAL CHOICE 

Questions I6 and 13 r e s p e c t i v e l y o f the ques t ionnaires f o r 1965 

and 1966 covered a range of i n f l u e n c e to which the c h i l d r e n are 

l i k e l y to be subjec ted i n t h i n k i n g about t h e i r f u t u r e j o b s . 

" I n t h i n k i n g about your job have you had any u s e f u l i n f o r m a t i o n f rom: 

Parents , B o r t h e r s , S i s t e r s , Other Fami ly , Fr iends , Youth Employment 

O f f i c e r , Teachers. Books, v i s i t s to works e t c . Radio, T e l e v i s i o n 

(and Careers Conven t ion) . The c h i l d r e n were asked to under l ine any 

o f the .named sources of i n f o r m a t i o n iirtiich had i n f l u e n c e d them. As . 

a r e s u l t some c h i l d r e n u n d e r l i n e d s ix or seven soijrces, some 

•under l ined one, sometimes none, bu t u s u a l l y two or t h r e e . (Appendix 

'302 and 303). 

I t can be seen f rom Table 3«1 t h a t there i s on ly a s l i ^ t 

d i f f e r e n c e between the modern and s e l e c t i v e schools i n the average 

number o f f a c t o r s i n d i c a t e d , and t h a t the re i s a s l i g h t d i f f e r e n c e 

3. A l l e n K.R. Quoted by L . Paul (1962). 
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between t h e average number i n d i c a t e d by boys and g i r l s t i n both 
cases the l a t t e r hav ing the h i g h e r niimber. However these 
d i f f e r e n c e s are more apparent i n 1965 and by 1966 the boys and the 
modern schools have v i r t u a l l y c losed the gap. I t i s to be noted 
f rom Table 3ol t h a t i n 1966 t he re was a d i s t i n c t increase i n the 

number o f f a c t o r s i n d i c a t e d . 



TABLE 3.1 Re l a t i ve importance o f sources o f i n f o r m a t i o n h e l p f u l i n 
t h i n k i n g about j o b s . Quest ionnaire - N0.I6 (1965) & No.13 (1966) 

1965 1966 T o t a l 
Boys G i r l s Boys G i r l s A l l 

Year Group 
Type o f Bch. 
Numbers 

:5 
SM 

268 

3 
G 
81 

:> 
SM 

217 

3 
G 

122 

h 

SM 
268 

k 

Q 
81 

k 
SM 

217 

k 
G 

122 

Groups 
Both y r s . 
1376 

T 
R 
A 
D 

"PARENTS % 
N . 

65.0 
17U 

U9.5 
hO 

66.8 
1̂ 5 

70.8 
86 

65.0 
174 

58 
k7 

66.8 
195 

58.3 
71 

61+.3 
882 T 

R 
A 
D 

BROTHERS % 
N . 

"̂ 22.0 
59 

7 oh 

6 
9.2 
20 

9.0 
11 

21.0 
56 

1 2 . k 
11 

8.3 
18 

6.5 
8 

13.8 
189 

IJ 
T̂  
T 

SISTERS % 
N . 

U.5 
12 

6.2 
5 

"̂ 22.5 
U9 

11.5 
I k 

6.0 
16 

ko9 

k 

22.6 
k9 

12.6 
15 

12.0 
l6i+ 

X 

0 
N 

OTHER FAiMILY % 
N . 

20.5 
55 

19.8 
16 

25.0 
54 

28.8 
35 

21.7 
58 

27.2 
22 

2 6 . 7 

56 
27.9 

3k 

2U.2 
332 

D 
I 

FRIENDS fo 
N, 

29.2 
78 

29.6 
2h 

35.5 
77 

37.7 
kS 

3k o3 
92 

33 ok 
27 

i^3.0 
93 

UU.2 
5î  

35.8 
i+91 

R 
E 
c 

[ Y . S . O . % 
Tvr 

*1.8 
5 

*8.6 
7 

*9.2 
20 

8.2 
10 

27.2 
73 

16.2 
13 

31.8 
69 

6.5 
8 

15.0 
205 

T 
E 

TEACHERS fo 

N. 
*12.0 

32 
33 .U 

27 
2i+.0 
52 

''38.5 
k l 

25.0 
67 

28 .U 
23 

21.2 
kS 

29.5 
36 

2 k o l 

330 
D 

0 
T 
H' 

BOOKS % 
N. 

*27.2 
76 

^5.7 
37 

*'32.6 
71 

57.3 
70 

21.7 
58 

k7oO 

38 
22.5 

k9 

61.6 
75 

3k 06 

k 7 k 

D 

0 
T 
H' 

VISITS % 
AT 

*7.5 
20 

6.2 
5. 

11,1 
2k 

*0.8 
1 

3k ok 
92 

li+.8 
12 

19.0 
k l 

5.7 
7 

11+.7 
202 

E 
R TV % 

N, 
*23.7 

61 
•̂ 37.0 

30 U8 
33.6 
i+1 

15.0 
ko 

21.0 
17 

2k oO 

52 
33.6 

k l 

2i+.l 
330 

D 
I 
R 
E 
C 

RADIO % 
N. 

u.5 
12 

*6.2 
5 

^3.7 
8 

*5.7 
7 

k . l 

11 
1.2 

1 
2.3 

5 
7 ok 

9 
ko2 

58 
D 
I 
R 
E 
C 

CAREERS com. % 
N. 0 

6.2 
5 0 

5.7 
7 

19 ok 

52 
33 ok 

27 

12 . k 
21 

32.0 
39 

11.5 
157 

T 

J 

pTHSRS fo 
1\T ±\ a 

2.6 
7 0 

0.8 
1 

1.5 
k 

0.9 
12 

NONE % 
N. 

6.3 
17 

U.9 5.5 
12 

O08 
1 

ko8 

13 
ko9 

1, 
0.9 

2 
0.8 

T a. 
3.9 
bk 

No. o f i n f o r ­
mat ion f a c t o r s 
i n d i c a t e d 

591 207 568 376 793 232 652 397 3826 

A v g . no . o f 
f a c t o r s 

. i n d i c a t e d 
2.2 2.5 2.6 3.1 2.9 3.0 3.0 3.2 2.8 

^Marked d i f f e r e n c e s i n r e a c t i o n c . f . the f i n d i n g s of Veness 
(see Appendix 3.C.U'fc3.V. 1) 

S.M, = Secondary Modern. G. = Grammar. 
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The incpease i s more f u l l y analysed i n the Appendices 302 and 3C3« 

Tlie l a t t e r e s p e c i a l l y emphasises the p a r t played i n t h i s increase by 

the Y . E . O . , works v i s i t s and the Careers Convention - these account 

f o r over 70% o f the inc rease : a l l o f these being e s s e n t i a l i ng red ien t s 

i n a v o c a t i o n a l guidance system. I t has been said p rev ious ly t h a t the 

stem o f vQcat ional guidance l o c a l l y i s f a r f rom i d e a l , y e t the scope 

and p o t e n t i a l e f fec t ivemess i s w e l l i n d i c a t e d by t h i s a n a l y s i s s ince , 

as w i l l be shown l a t e r , the Careers Conventionaand extended p a r t i c i p a ­

t i o n by t h e Y.'.E.O. are merely marginal i n t h e i r impact . 

I f , as i t would seem, these sources of i n f b r m a t i o n (presented i n 

quest ions l 6 (1965) & 13 (1966)) tend t o be the most s i g n i f i c a n t o f 

Ihe i n f o r m a t i o n i n f l u e n c e s a f f e c t i n g job cho ice , the i n f l u e n c e o f the 

I ' ami ly , e s p e c i a l l y paren ts , and o f f r i e n d s i s f a r more e f f e c t i v e than 

1ihe e f f o r t s o f t he school or the Y .E .S . Space was provided f o r the 

c h i l d r e n to name other peipsonally important sources o f i n f o r m a t i o n , 

' 'he f a c t t h a t ve ry few o t l i e r soxjrces (0.9%) were expressed. Table 3 , 1 , 

nay be an i n d i c a t i o n t h a t the ques t ion was comprehensive i n i t s cover 

o f career i n f l u e n c e s . However as w i l l be shown l a t e r t h i s may be a 

vrong assumption since i t confuses aspects of r e c o g n i t i o n w i t h those of 

pecallc 
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P I A R E N T S 

These are undoubtedly the most important i n f l u e n c e , ^ i n t h a t 

they p rov ide tlie m a j o r i t y w i t i i i n f o r m a t i o n (parents were instanced^ble3.i] 

ES an impor tan t source by two t h i r d s o f the p u p i l s 6i4.o3%); They 

j i l a y a cons iderable p a r t i n the career dec is ions of over a quar ter o f . 

the young people s tud ied (Tables 3«2 and 3o3); by the example o f 

t h e i r , own occupations t h e y a f f e c t the thoughts and ac t ions of a 

( ions iderable number o f young people (Table 3oi^o). 

1+. Musgrove F . ( l 9 6 6 ) and Car te r M . P . (1962) . Though i t must 
be remembered t h a t the type of home background w i l l a f f e c t 
the q u a n t i t y and q u a l i t y o f i n f o r m a t i o n (see pp.1+0 - 68 
Ca r t e r 1965 p . 2 1 , 3kf & hO Guy 1966) . 
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TABLE 3.2 
Who gave you the idea o f going i n f o r i t ? | ^ 

MODERN SELECTIVE TOTAL 
BOYS 1965 1966 1965 1966 1965 1966 

N. 268 268 81 81 
PARENTS N . 

% 
28 
10 .i+ 

18 
6.7 

6 
7 ok 

2 
2.5 "9.7 

20 
5.8 

MOTHER N . 
% 

12 
U.5 

6 
2.2 

k 

ko3 

1 
1.2 

16 
i+.6 

7 
2.6 

FATHER N . 
% 

65 
2U.3 

62 
23.2 

13 
16.2 

3 
3.7 

78 
22 

65 
18.6 

TOTAL PARENTAL 
IrJFLUENCE A 

N . 
% 

105 
39.2 

86 
32.1 

13 
28.5 

6 
7 ok 

128 
36.7 

92 
25.0 

BROTHERS 
% 

28 
10 .i+ 

25 
9.3 

k 
koS 

3 
3.7 

32 
9.2 

28 
8.1 

SISTERS N . 
% 

3 
1.1 0.7 

1 
1.2 

u 
1.1 

3 
0.8 

OTHER FAfvIILY N . 
% 

20 
7.5 

13 
koS 

1+ 
ko9 3.7 

21+ 
6.9 

16 
koS 

FRIENDS N . 
% 

20 
7.5 

20 
7.5 

k 
ko9 

3 
3.7 

21+ 
6.9 

23 
6.6 

SELF N . 
^% 

32 
12.0 

29 
10.8 

2k 

29 o7 

6 
7.U 

56 
16.0 

35 
10.0 

NO-ONE '̂ J N . 
% 

52 
19 ok 

6 
2.6 

16 
19.8 

23 
28.U 

68 
19.5 

29 
8.3 

Y.S.O. 
mm 

3 
1.1 

3 
0.8 

TEACHER 
r% 

2 

0.7 
6. 
2,2 

k 

ko9 

3 
3.7 1.7 

Q 

2.6 
OTHERS N . 

1% 
6 
2.2 

8 
3.0 

1 
1.2 _ 

7 
- 2.0 

8 
2.3 

Those g i v i n g 
answers t o 
"What" (1966) 

N . 69 
25.8 

31+ 
i+2.0 

103 
29.5 

Those g i v i n g no N . 
reason I965 & 66 

5 2 7 

o f t h i s number 13 secondary modern & 7 grairimar school 
boys gave no answer to Q5 (1965) "what gave you the idea?" 

A . T r a d i t i o n D i r e c t e d B . Inner D i r ec t ed C. Other d i r e c t e d Choices 

See Appendix 3.V.2 frr detjuls <f fon*^ ^\\s 1^^. 
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TABLE 3 . 2 

Who gave you the idea of going i n for i t ? i^SS 

MODERN SELECTIVE TOTAL 
GIRLS 1 9 6 5 1 9 6 6 1 9 6 5 1 9 6 6 1 9 6 5 1 9 6 6 

2 1 7 2 1 7 1 2 2 1 2 2 3 5 9 3 3 9 

PARSNT3 N. 2 0 11+ 1 8 10 3 8 2U 
% 9 . 2 6 . 5 l i ^ . 7 8 . 2 1 1 . 2 7 . 1 

MOTHER N. 3 8 2 3 10 7 U 8 3 0 
% 1 7 . 5 1 0 . 6 8 . 2 5 . 7 1 5 . 0 8 . 9 

FATHER N. i< 1 3 6 7 
% 2 . 3 1 . 8 0 . 8 2.1+ 1 . 6 2 . 1 

TOTAL PARENTAL N. 6 3 hi 29 2 0 9 2 6 1 • 
INFLUENCE A 2 9 . 0 1 8 . 9 2 3 . 7 1 6 . 3 2 7 . 8 1 8 . 1 

BROTHERS N. 2 2 1 1 3 3 
% 0 . 9 0 . 9 0 . 8 0 . 8 0 . 8 0 . 8 

SISTERS N. 19 l U 8 9 27 2 3 
% 3 . 8 6 . 5 6 . 5 7.1+ 7 . 9 6 . 8 

OTHER FAMILY N. 19 12 3 5 2 2 17 
% 8 . 8 5 . 5 2 . U i + . l 6 , U 5 . 0 

FRIENDS N. h\ 3 6 5 1 3 U6 U9 
% 1 9 . 0 1 6 . 6 U . l 1 0 . 7 1 3 . 5 l i + . 5 

SELF B N. 3 1 2 7 3 8 1 5 69 1+2 

% I U . 3 12 . U 3 1 . 0 1 2 . 3 2 0 . 3 12 . U 

NO-ONE* N. 3 9 10 1 8 1+ 57 11+ 
% 1 7 . 9 i+ .6 I U . 7 3 . 3 1 6 . 6 l + . l 

Y.E.O. . G N. — \h — — — 11+ 
% - 6 . 5 - - - i + . l 

TEAGHER N. 3 7 12 11 1 5 1 8 
% 1 . 3 3 . 2 9 . 8 9 . 0 i+.l+ 5 . 3 

OTHERS N. — 1 8 2 8 3 
% - 0 . 5 6 . 5 1 . 6 2 . 3 0 . 8 

Those g i v i n g N. 5 3 1+2 9 5 
answers to % 2U.i+ 31+.5 2 8 . 1 
"What" ( 1 9 6 6 ) 

% 2U.i+ 31+.5 

Those givingno N. 2 3 5 
reason I 9 6 5 & 6 6 

of t h i s number 9 secondary modern h 3 grammar school 
g i r l s gave no answer to Q5 ( 1 9 6 5 ) "what gave you the idea?" 

A. T r a d i t i o n D i r e c t e d B. Irj?.er D i r e c t e d C. Other d i r e c t e d Choices, 
Sfc£ Appendix ^Xl fxf datolls oj 4ttv.^»m^ pw-pils 1965. 
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The importance o f the f a m i l y i s p a r t i c u l a r l y w e l l i l l u s t r a t e d 

i n the answers t o ques t ion k i n 1 9 6 6 5 "What and/or vitio gave you 

the idea o f go ing i n f o r t h a t Job?". This ques t ion was a combina­

t i o n of quest ions 5 and 6 o f 1 9 6 5 • Here a d i s t i n c t choice was made 

between the two f a c t o r s - personal i n f l u e n c e s , (answering the quest ion 

"who") , and o b j e c t i v e i n f l u e n c e s , (answering the ques t ion " w h a t " ) . 

T h i s was no t an i n t e n t i o n of the ques t ion . The ques t ion had been 

m o d i f i e d because many p u p i l s had found d i f f i c u l t y i n answering 

b o t h quest ions 5 and 6 i n I 9 6 5 , though they f e l t they o u ^ t to 

answer both (Appendices 3 G & 3 H . ) . I t was thought l i i a t the combined 

ques t ion would remove t h i s problem but at Hie same time enable 

those who wished to express b o t h personal and o b j e c t i v e i n f l u e n c e s . 

I n a c t u a l f a c t very few p u p i l s d i d so ( 2 0 out o f 6 8 8 ) ^ . I t is to 

be notedfPable i 3 « 2 ) t h a t the p r o p o r t i o n o f secondary modern p u p i l s 

c i t i n g t h e i r parents as major f a c t o r s i n job choice. shows only a 

s l i ^ t v a r i a t i o n between 1 9 6 5 and 1 9 6 6 i«hen"choice" between personal 

and o b j e c t i v e f a c t o r s arose . However the re was considerable 

v a r i a t i o n amongst s e l e c t i v e school p u p i l s - f rom 28.6% to 7olj% f o r 

5o Since the ques t ionna i res were adminis tered by the s t a f f 
o f the va r ious schools i t i s d i f f i c u l t to say whether 
t h i s small percentage was due to a l ack o f guidance on 
t h e i r p a r t i n h e l p i n g the c h i l d r e n to i n t e r p r e t the 
ques t i on or a t r u e r e f l e c t i o n o f the importance o f f a m i l y 
and o the r personal f a c t o r s . 
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boys and f r o m 23o7% to I 6 . 3 9 S f o r g i r l s . I n the case o f these 
p u p i l s t h e i r own d e c i s i o n and the i n f l uence o f books, magazines and 

school sub j ec t s were more importanto I t can be i n f e r r e d f rom t h i s 

t h a t the school exe r t s a g r e a t e r , and i n c r e a s i n g i n f l u e n c e upon 

the s e l e c t i v e school p u p i l s than upon those a t modern schools . 

These r e s u l t s and the i n f e r ence con t ra s t w i t h the f i g u r e s pu t 

f o r w a r d by H i l l and A l l e n who s t r e s s the g r ea t e r i n f l uence o f 

parents upon grammar school boys , (see Appendices 3D & 3 E ) ^ O 

The r e l a t i v e i n f l u e n c e o f the mother and f a t h e r can be seen f rom 

answers t o ques t ions 6 ( 1 9 6 5 ) and k ( 1 9 6 6 ) - Table 3 . 2 , since 

many p u p i l s s p e c i f i e d one or the o t h e r . Of those pup i l s who 

expressed the i n f l u e n c e o f t h e i r parents , 2 0 5 boys (21%) and 10 

g i r l s ( 1 . 3 % ) s p e c i f i e d t h e i r f a t h e r s ; 6 boys ( 0 . 6 % ) and 9 1 g i r l s 

{Sol^o) ins tanced t h e i r mothers. The f a t h e r seems, t h e r e f o r e , t o 

have g r ea t e r i n f l u e n c e upon h i s c h i l d r e n . This con t r a s t s w i t h 

the f i n d i n g s o f Ca r t e r i n S h e f f i e l d where "anyth ing to do w i t h the 

k i d s " was a woman's concern. The predominant i n f l u e n c e o f f a t h e r , 

and parents i n gene ra l , i s f u r t h e r r e f l e c t e d i n Table 3 « 3 « 

6 . Fu r the r w e i ^ t i s g iven to the argument developed f rom 
ths f ig i a re s i n Table 3 . 3 by statements o f s i x t h formers 
(see page 161 ) . 
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TABLE 3 . 3 

Importance of p a r e n t a l i n f l u e n c e upon job choice 

1 9 6 5 

MODERN SELECTIVE ALL BOYS ALL GIRLS TOTAL 
N. Boys 

268 
G i r l s 

2 1 7 

Boys 
81 

G i r l s 
1 2 2 3 l i 9 3 3 9 688 

PARENTS 28 2 0 6 18 3 U 3 8 7 2 

FATHER 6 5 13 1 7 8 6 8 U 

MOTHER 1 2 3 8 1 6 1 0 28 U 8 7 6 

TOTAL %39oO 

1 0 5 

2 9 . 0 

6 3 
1 + 3 . 5 

3 5 

2 3 08 
2 9 

1 + 0 . 2 
11+0 

2 7 . 2 
9 2 

3 3 . 8 
2 3 2 

1 9 6 6 

MODERN SELECTIVE ALL BOYS ALL GIRLS TOTAL 
N. Boys 

2 6 8 
G i r l s 

2 1 7 
Boys 

81 
G i r l s 

1 2 2 31+9 3 3 9 6 6 6 

PAREITTS 18 11+ 2 1 0 2 0 21+ 

FATHER 6 2 h 3 3 6 5 7 7 2 

MOTHER 6 2 3 1 7 •7 3 0 3 7 

TOTAL % 3 2 . 0 
8 8 

19 . 0 
hi 

7 . 5 
6 

1 6 . U 
2 0 

2 6 oU 
9 2 

1 8 . 0 
6 1 

2 2.3 
1 5 3 

3£ Based on ansv/ers to Q . 6 ( 1 9 6 5 ) Q.I; ( I 9 6 6 ) 

A^pehdi/f 3 .V.3 . 
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h i c h analyses the reasons f o r job choice o f those p u p i l s who 
I» re sen ted the same reasons f o r job choice bo th i n 1 9 6 5 and 1 9 6 6 . 
'his Table n o t on ly emphasises the v a r y i n g s t r eng th o f the i n f l u e n c e 

o f parents upon those a t modern as d i s t i n c t f rom se l ec t ive schools 
b u t a l so a g r ea t e r importance o f pa ren ta l i n f l u e n c e upon boys ra ther 
•phan upon g i r l s . 

Questions 2 5 ( 1 9 6 5 ) and 2 0 ( 1 9 6 6 ) ask the boys i f they were 

lOping to do tiie same job as t h e i r f a t h e r s . I n 1 9 6 5 19.2% o f them 

said they were, (Table 3 » 4 ) « Al though there was l i t t l e d i f f e r e n c e 

between modern and s e l e c t i v e schools (19% c f . 1 7 . 3 ^ ) many o f the 

p u p i l s a t the l a t t e r schools regarded t h i s ques t ion w i t h d i s d a i n , 

u n d e r l i n i n g "No" f r e q u e n t l y . A few ( c . 1 0 % ) commented d e t r i m e n t a l l y 

upon t h e i r f a t h e r s ' j o b s . ^ Th i s r e f l e c t s a r e a l i s t i c a t t i t u d e to 

t h e i r own f u t u r e prospects which Mays ( 1 9 6 5 p « 7 9 ) f i n d s . He quotes 

H o l l i n g s h e a d ' s f i n d i n g s i n Elmtown ( p o 2 8 5 ) the " p a t t e r n o f v o c a t i o n a l 

choices corresponds roughly w i t h the job p a t t e r n s associated w i t h 

each c lass i n the a d u l t w o r l d " . However w i t h reference to the 

r e a c t i o n s o f the p u p i l s i n West H a r t l e p o o l the above statement sho\ild 

be preceded by " i n the secondary modern schools" f o r the c h i l d r e n 

f rom a w o r k i n g c lass background a t the grammar scihools showed a 

d i s t i n c t r e v u l s i o n f o r jobs i n ^ i c h t h e i r f a t h e r s worked. 

7 . Such r e a c t i o n s and reasons f o r them are i l l u s t r a t e d by 
C a r t e r ( 1 9 6 2 ) p o 9 8 . 



TABLE 3 ok 

Boys wanting same job as f a t h e r . Q . 2 5 ( 1 9 6 5 ) & Q . 2 0 ( 1 9 6 6 ) 

MODERN SELECTIVE ALL SGHOOI 

1 9 6 5 

1 9 6 6 

N Yes 70 N Yes % K Yes % 

1 9 6 5 

1 9 6 6 

2 6 8 

2 6 8 

5 3 

2 6 

1 9 . 0 

9 . 5 

81 
81 

11+ 
7 

1 7 . 3 * 

8 , 6 

3U9 

3k9 
6 7 

33 

1 9 . 2 

9 . 5 

This f i g u r e i s high when compared with that f o r the 

whole of the s e l e c t i v e boys who answeredln I 9 6 5 . There 

was a more marked d i s i n c l i n a t i o n amongst boys a t the 

Te c h n i c a l High School to follow i n t h e i r f a t h e r ' s 

f o o t s t e p s . 

See Appendix 3 .Vi 1+., * Apfendiy SM jbr a contrast. 
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The s e l e c t i v e school c o n d i t i o n s the c h i l d r e n to c e r t a i n voca t iona l 
(Spheres and f r e q u e n t l y , as Glass shows i n h i s book "Soc ia l M o b i l i t y 

:.n B r i t a i n " , f u r t h e r emphasises class and work b a r r i e r s . I n cont ras t 

•levy few of the modern boys emphasised nagat ive answers and none 

added f u r t h e r comment. I t i s to be no t i ced tha t the re was a marked 

drop i n the p r o p o r t i o n saying "Yes" i n 1 9 6 6 ( 9 . 5 % ) compared w i t h 

1 9 6 5 ( l 9 » 2 % ) o This may be a r e s u l t of iiew i n f l u e n c e s coming to bear 

on the c h i l d r e n i n t h e i r f o u r t h year a t schiool. This i s p a r t i c u l a r l y 

the case w i t h modern school p u p i l s vAio are l i k e l y to experience 

careers l e s sons , t o come i n t o contac t w i t h the Y.E.O. and to go on 

works v i s i t s . 

One f u r t h e r f a c t o r may be the e f f e c t o f changes i n the 

s tmic tu re o f employment l o c a l l y . I t was mentioned i n Chapter I I 

t h a t a number o f new i n d u s t r i e s had been a t t r a c t e d to the area , and 

the p u b l i c i t y g i v e n to these may have had some i n f l u e n c e upon the 

career d e l i b e r a t i o n s o f a nufiiber o f young people . Understandably 

these changes i n occupa t iona l s t r u c t u r e would have been s t ressed i n 

the careers lessons a t s choo l . 

OOHER FAMILY MEMBERS 

Apar t f r om the outs tanding i n f l u e n c e of parents , o the r members 

I of the f a m i l y p lay a l a rge p a r t i n i n f l u e n c i n g career dec is ions 

I (Tables 3 . 1 and 3 . 2 ) . Adv ice , encouragement or example f rom 

c , b r o t h e r s and s i s t e r s was almost equa l ly heeded by 2 5 . 8 % of a l l p u p i l s . 

I 



- 1 0 2 -

Obviously the predominat ing i n f l u e n c e of b ro ther and s i s t e r va r i e s 
between boys and g i r l s . About 20% of boys instanced t h e i r 

b r o t h e r ' s i n f l u e n c e wtoi ls t a s i m i l a r p r o p o r t i o n of g i r l s r e f e r 

t o he lp f rom the s i s t e r s . G i r l s mentioned t h e i r b ro the r s i n 

about 8% o f cases i«aiereas o n l y 5% o f boys r e f e r to t h e i r s is ters^o 

B r o t h e r s and s i s t e r s , l i k e parents , seem t o have a more 

l i m i t e d impact as sources o f imfo rma t ioh upon se l ec t i ve school 

c h i l d r e n (Tables 3 « 1 , 3 » 2 and 3 » 3 ) . They are l e ss e f f e c t i v e as 

a source o f i n f o r m a t i o n , f o r example i n answers to ques t ion 1 6 ( 1 9 6 5 ) 

and 1 3 ( i 9 6 6 ) 1 5 . 8 % o f secondary modern p u p i l s instanced t h e i r 

b r o t h s r s and 13% t h e i r s i s t e r s , vfliereas t he f i g u r e s f rom the 

s e l e c t i v e school p u p i l s were 8 . 9 % and 9 .U% r e s p e c t i v e l y . A 

breakdown o f the f i g u r e s separately f o r boys and g i r l s emphasises 

t h i s d i f l f e r e n c e f u r t h e r - 2 1 . 5 % o f modern school boys questioned 

r ece ived u s e f u l i n f o r m a t i o n f rom t h e i r b ro the r s on ly 1 0 , 5 % o f 

s e l e c t i v e boys d i d so: 2 2 . 5 % of modern g i r l s rece ived u s e f u l 

i n f o r m a t i o n f rom t h e i r s i s t e r s , only 1 2 % o f s e l ec t ive g i r l s d id so. 

B ro the r s and s i s t e r s o f s e l e c t i v e p u p i l s also have a l e s s e f f e c t i v e 

i n f l u e n c e upon ac tua l job choice (Table 3 « 2 ) . About 10% o f 

modern boys sa id tha t t h e i r b ro the r s gave them the idea o f going 

8 . A s i m i l a r p r o p o r t i o n ( 1 5 « 5 % ) i s quoted by M.D. Wilson ( 1 9 5 3 ) 

9 . S i m i l a r p r o p o r t i o n s are presented by Car te r ( 1 9 6 2 ) p . 1 0 0 , 
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i n f o r the j o b o f t h e i r choice i n 1 9 6 5 hut on ly 3% o f s e l e c t i v e 

boys sa id t h i s . By 1 9 6 6 these f i g u r e s were 9 o 2 ^ and h»5% 

r e s p e c t i v e l y o Of the g i r l s about 9% o f those a t modern school and 

% at s e l e c t i v e school ins tanced t h e i r s i s t e r s but whereas the 

p r o p o r t i o n ft>r the s e l e c t i v e school g i r l s increased to over 7% i n 

1 9 6 6 t h a t o f the modern schools was down to 6 , 5 % , t h e r e f o r e 

r eve r s ing the genera l t r e n d . 

Other f a m i l y members, such as aunts, unc les , grandparents, 

cousins and b r o t h e r s and s i s t e r s - i n - l a w , were r e f e r r e d to by 

2 i j . . 2 ^ o f p u p i l s as p r o v i d i n g j ob i n f o r m a t i o n . I n t h i s case, however, 

these were mentioned equa l ly by s e l e c t i v e schoo l , {21,h%) and 

modern school p u p i l s , ( 2 2 , 1 % ) bu t a glance a t t a b l e 3 . 2 shows t h a t 

they are s l i g h t l y more e f f e c t i v e amongst modern school p u p i l s as 

regards i n f l u e n c e upon job cho ice . 

FRIEMDS 

I n genera l over one t h i r d ( 3 5 « 8 % ) o f the p u p i l s express the 

i n f l u e n c e o f t h e i r f r i e n d s upon t h e i r t h o u ^ t s on careers."^^ 

Th i s source o f i n f b i m a t i o n i s second on ly to t h a t o f parents , and 

i s approached c l o s e l y only by the i n f l u e n c e o f books, magazines 

1 0 o The f o r m a t i o n o f groups" of f r i e n d s o f t e n r e s u l t s i n group 
occupa t iona l d e c i s i o n s . These aims are probably the r e s u l t 
merely o f a p a r t i c u l a r f a d p reva len t w i t h i n a group, f crm, 
or school and are e n t i r e l y i l l - f o u n d e d as regards i n d i v i d u a l s . 
Frequent examples o f t h i s process were t o be found i n answers 
to quest ions 5 & 6 ( 1 9 6 5 ) and h ( 1 9 6 6 ) wtoen many c h i l d r e n 
d e s c r i p t i v e l y t r aced the whole o f t he dec is ion-making events , 
e . g . "Mary . . . w h o has a f r i e n d who vrorks the re and she says 
i t i s smashing and we w i l l a l l be able t o \work toge the r . " 
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and pamphlets, ( 3 1 + . 6 % ) . Table 3 o 2 shows the more s p e c i f i c i n f l u e n c e 

of f r i e n d s upon job choice . I n t h i s respect amongst boys the 

i n f l u e n c e o f friends i s almost equal to tha t o f b ro the r s but t h e i r 

i n f l u e n c e upon g i r l s i s much g r ea t e r than tha t exer ted by s i s t e r s . 

This d i f f e r e n c e i s mainta ined as regards f r i e n d s as a source o f 

i n f o r m a t i o n . Table 3 . I (Fr iends were instanced by i+2.5% o f g i r l s 

and by 3 1 . 8 % o f boys)'^'' '. To some extent t h i s may r e f l e c t the more 

l i m i t e d o p p o r t u n i t i e s f o r employment f o r g i r l s bo th gene ra l l y and 

l o c a l l y . 

There i s l i t t l e d i f f e r e n c e i n the i n f l u e n c e o f f r i e n d s , as 

sources o f i n f o r m a t i o ^ i , between modern and s e l e c t i v e school c h i l d r e n 

(Table 3 » l o 3 5 % compared wi th 3 7 o 2 % r e s p e c t i v e l y ) , bu t \i*ien the p a r t 

p layed by f r i e n d s i n t h e process o f choosing a job i s examined the 

d i f f e r e n c e becomes no t i c eab l e ( 7 o 5 % c . f . 1+% f o r boys , and 1 7 . 5 % c . f . 

7 . 5 % f o r g i r l s ) . 

The importance o f " t r a d i t i o n - d i r ected" d e c i s i ons (over 6 0 % ) 

i s most n o t i c e a b l e i n t h i s survey (Tables 3 o l & 3 - 2 and Appendices 

3G and 3H) t h o u ^ there i s a d i s t i n c t decrease i n t h i s amongst 

s e l e c t i v e school c h i l d r e n and p a r t i c u l a r l y amongst the boys ( 3 0 % ) . 

1 1 . This p r o p o r t i o n r e l a t i o n s h i p i s very - s imi l a r to t h a t 
ins tanced by Car t e r ( 1 9 6 2 ) p . 1 0 0 . 

1 2 . Veness ( 1 9 6 2 ) p . 7 0 . 
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TEACHERS & YOUTH EMPLOYMEMT OFFICERS 

The i n f l u e n c e of the teacher was acknowledged by one quar te r 

( 2 i | . l % ) o f the p u p i l s , t h a t o f the Y.E.O, by one seventh ( l 5 % ) . 

The general e f f e c t of these two i n d i v i d u a l l y the re fo re i s equal 

t o t h a t o f "o the r f a m i l y members". However, taken as a u n i t , a 

f e a t u r e urged f o r the e f f e c t i v e p r a c t i c e of careers guidance by 

the r e p o r t ofli the Youth Employment Service (paras . l i | . - 2 2 ) , they 

are an i n f l u e n c e second on ly t o paren t s , ( 6 l + . 3 % c . f , 3 9 , 1 % ) . 

TEACHERS 

The l i m i t e d i n f l u e n c e o f teachers"^^ i s not equa l ly f e l t i n 

s e l e c t i v e and modern schools , ( 3 2 . 8 % c . f . 20% r e s p e c t i v e l y ) . 

Th i s i s de sp i t e the l ack o f a-careers lessons i n any o f the 

s e l e c t i v e schools . There i s also a more marked e f f e c t of teachers 

upon g i r l s ( 2 7 « 7 % ) than upon boys ( 2 1 . 1 % ) , T h i s i s a l s o shown i n 

Table 3 , 2 , bu t here the l i m i t e d impact of teachers i s more e a s i l y 

seen. The g rea te r i n f l u e n c e of teachers upon se l ec t ive school 

g i r l s i s a r e f l e c t i o n o f the general tendency f o r a l a rge numbea? 

o f these g i r l s to aim to be teachers , ( e . g . 37% o f the g i r l s i n 

the s e l e c t i v e school sample hoped to become t eacher s ) , 

1 3 . . C a r t e r ( 1 9 6 6 ) pp , 6 8 - 6 9 . The c o n f l i c t i n g r o l e s o f school 
and f a m i l y background are f a c t o r s viiiich e f f e c t i v e l y reduce 
t h e iiapact o f teacher s w i t h i n the f i e l d of v o c a t i onal 
guidance, as fin educat ion i t s e l f . 
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There seems to be some o f the wariness r e f e r r e d to by Car ter 
(pp . 6 7 - 6 8 1 9 6 5 ) to teachers ' op in ions and advice by p u p i l s i n 
Nest H a r t l e p o o l bu t i t must be noted t h a t amongst the modern boys 
there i s a d i s t i n c t increase i n the i n f l u e n c e o f the teacher between 
1 9 6 5 and 1 9 6 6 . So t h a t i n 1 9 6 6 a quar te r o f those boys said they 
had r ece ived u s e f u l i n f o r m a t i o n f rom liiem. I s t h i s an i n d i c a t i o n 
o f the e f f e c t i v e n e s s of careers lessons? 
THE YOUTH EMPLOYMENT OFFICER 

The i n f l u e n c e o f the Y . E . O . ' s i s more r e s t r i c t e d than t h a t o f 

the teacher , (Tables 3 » 1 and 3 . 2 ) . This i s despi te the f a c t t h a t 

i t the t ime the ques t i onna i r e was adminis tered the Y . E . O . ' s had 

r e c e n t l y i n t e r v i e w e d the great m a j o r i t y of the pupils''"'^ 

The only h i ^ score f o r tiie Y .E .O. i n 1 9 6 6 was i n the modern g i r l s 

s e c t i o n ( 3 1 . 8 % ) . This was mainly the e f f e c t of the r e a c t i o n of one 

p a r t i c u l a r school t o TA*iich the Y .E .O . had been pay ing regu la r v i s i t s . 

Th i s f a c t tfjlone may be s u f f i c i e n t evidence t o support the demand 

f o r g rea te r p a r t i c i p a t i o n by Y . E . O . ' s i n the schools ' careers 

programmes. 

The h i g h r a n k i n g g i v e n to the Y.E .O. by the f o u r t h year g i r l s a t 

secondary modern schools i n 1 9 6 5 (Appendix 3 . v . i ) i s p a r t l y 

exp l a ined by the f a c t t h a t the r e s u l t a n t sample was not f u l l y 

r e p r e s e n t a t i v e o f t h a t group since the f o u r t h f o m g i r l s at one 
•I 

o f the two la rge schools i n l i ie town d i d not complete the ques t ionna i re , 

lUo Car te r ( 1 9 6 6 ) p . 8 7 * where the problems o f s o c i a l background and 
a t t i t u d e s are e x h i b i t e d . 

1 5 . C a r t e r ( 1 9 6 2 ) p.12+9 " a f t e r ttie Y .E .O . i n t e r v i e w some c h i l d r e n 
q u i c k l y f o r g o t viiat advice the Y .E .O . had g iven to them, others 
p a i d l i t t l e a t t e n t i o n to i t : very few c h i l d r e n acted upon i t . 
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and two o the r schools had a f a i r l y h i ^ p r o p o r t i o n o f p u p i l s who 
were e n t e r i n g f o r G.C.E. or Nor thern Counties examinations and who 
a lso a t t ended the careers Convention, I t was noted t h a t since 
"Careers Convention" was not presented as pa r t of ques t ion l 6 i n 
1 9 6 5 most o f the g i r l s viho at tended the Convention under l ined Y.E.O, 
as hav ing p rov ided i n f o r m a t i o n . This f a c t a l so p a r t l y exp la ins 
the h i ^ r ank ing given to the Y.E.O, by s e l ec t i ve school boys i n 

1 9 6 5 . I n t h i s case however there was the a d d i t i o n a l e f f e c t o f the 

boys a t one o f these schools having had a t a l k by the Careers 

Advisory O f f i c e r on ly three days b e f o r e the quest ionnaire was 

admin i s t e r ed . I n 1 9 6 6 the ques t ionna i re was adminis tered i n the 

Easter term p r i o r to t h i s t a l k . 

The Y .E .O . was ins tanced as a source o£ i n f o r m a t i o n equa l ly 

by a f i f t h o f bo th boys and g i r l s , (Appendix 3 . P ) » t h o u ^ a 

g r e a t l y reduced p r o p o r t i o n instanced the Y s E , 0 . as a f a c t o r i n 

t h e i r job cho ice , (Table 3 . 2 ) and i n t h i s case the g i r l s were 

more g r e a t l y a f f e c t e d . Since the Y . E . O . ' s r a r e l y had contac t w i t h 

the s e l e c t i v e school p u p i l s the lower r ank ing g i v e n by p u p i l s a t 

these schools i s imders tandable . 

The t h i r d - y e a r p u p i l s i n 1 9 6 5 would n o t , as a group, have 

come i n t o contac t w i t h the Y.E .O, (on ly 5 . 2 % o f t h i s year group 

u n d e r l i n e d Y . E . O . ) . However t h i s i s no t a t r ue r e f l e c t i o n because 

since one school had f o r g o t t e n to admin i s te r the q i e s t i onnaire 

be fo re the end o f the school year ( J u l y I 9 6 5 ) i t was administered 
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i n October of the a l l o w i n g school year to the then new f o u r t h 

f o r m . There fore 5 9 o f the g i r l s under the heading o f " T h i r d year 

secondary modern 1 9 6 5 " i n Table 3 . 1 were not accura te ly p laced , i n 

t h i s ins tance since they had had the i n t r o d u c t o r y t a l k f rom the 

Y.E .O. on ly the day b e f o r e . As a r e s u l t of t h i s 2 2 out of ths 

5 9 u n d e r l i n e d Y.E .O. ( i n f a c t t h e r e f o r e only 5 out of 21+9 thi'i?d 

year g i r l s I n d i c a t e d t h i s source . ) One f a c t emerging from t h i s i s 

the scant r e c o g n i t i o n given to the Y.E.O. on ly one day a f t e r 

d e l i v e r i n g the i n t r o d u c t o r y t a l k which touches on a l l aspects o f 

job cho ice , i t s problems, and the pa r t t ha t t he Y.E .O. can play"*"^. 

Since the Y .E .O . r a r e l y comes i n t o contac t w i t h the t h i r d 

yeae p u p i l s the genera l percentages i n d i c a t e d i n the Tables 3 . I 

and 3 . 2 are n o t a f a i r r e f l e c t i o n o f the i n f l u e n c e o f the Y .E .O. 

as a p r o v i d e r o f job i n f o r m a t i o n and advice. A glance a t the 

percentage o f the p u p i l s viftio u n d e r l i n e d the Y .E .O . as t h i r d formers 

i n 1 9 6 5 and t h e n as f o u r t h fbrmers i n 1 9 6 6 r e a d i l y supports t h i s . 

The p r o p o r t i o n o f f o u r t h fo rm p u p i l s i n d i c a t i n g the i n f l u e n c e o f 

the Y .E .O . i s almost a quar ter of the t o t a l ( 2 i + . 6 % o f tiie boys and 

2 2 o 2 % o f the g i r l s ) . This p r o p o r t i o n i s v i r t u a l l y the same as t ha t 

i n d i c a t e d f o r teachers by the f o u r t h form p u p i l s ( 2 & . 9 % of boys, 

2 3 . 6 % o f g i r l s ) . These f i g u r e s put the Y.E.O. I n a more favourable 

l i ^ t bu t e q u a l i t y w i t h the teacher as a source of i n f l u e n c e , 

i n a sphere t h a t i s e s s e n t i a l l y the s p e c i a l i t y of the Y.E.O. i s 

r e a l l y a s i g n o f f a i l u r e tor the Y . E . S . However i t may i n d i c a t e 
1 6 . S i m i l a r r e ac t i ons are r e f e r r e d to by Car te r ( 1 9 6 2 ) p . 1 0 9 . 
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t h a t a cons iderable pa r t of the work of the Y . E . S . i s done by 

teachers, e s p e c i a l l y iirtiere careers lessons are an i n t e g r a l p a r t of 

the school c u r r i c u l u m . Fur thermore , i t i s w e l l to ronember t h a t 

the teachers have a g rea te r i n f l u e n c e i n s e l e c t i v e schools, where 

they are r e l a t e d to an i n t e r e s t i n and/or p r o f i c i e n c y i n a 

p a r t i c u l a r sub jec t , and moreover, there are between 1 0 and 30 teachers 

who can p o t e n t i a l l y i n f l u e n c e one young person. This i s i n con t r a s t 

t o one Y .E .O . 

F u r t h e r r e a c t i o n s to the Y . E . S . were obta ined f rom answers to 

questions 2 1 and 2 2 ( 1 9 6 6 ) , (Appendices 3A and 3 B ) . These questions 

were concerned w i t h the eventua l means of a c q u i r i n g a j o b , 

MEANS BY WHICH JOBS OBTAINED 

Of the^school l e a v e r s , ( f r o m modern schoo l s ) , who had 

a l ready acqui red a j o b , seven boys out o f a t o t a l o f 5 3 , ( l 2 . 7 % ) » 

and g i r l s out of 6 3 , ( 6 2 , 6 % ) sa id they got the jobs t h r o u ^ 

the Y.E.O,"""^, This compares w i t h 3 6 , 5 % and U,7% r e s p e c t i v e l y vHcio 

sa id they ob ta ined t h e i r j ob as a r e s u l t o f f a m i l y i n f l u e n c e , 

To some extent the pa r t played by the Y.E.O. may be g rea te r than 

the answers i n d i c a t e because many c h i l d r e n ( 3 8 . 2 % of boys and 

1 7 , T h i s low f i g u r e , w e l l below the n a t i o n a l average, e spec i a l l y 
f o r the b o y s , i s con f i rmed by the f i n d i n g s o f Car ter ( 1 9 6 2 ) 
and Jahoda ( 1 9 6 3 ) though i t i s a t variance w i t h the f i n d i n g s 
o f M a i z e l l s ( 1 9 6 5 ) . 

1 8 , Ca r t e r ( 1 9 6 2 ) p . l 6 l & pp. 1 7 1 - 1 7 3 s tresses the importance 
o f t h i s method of o b t a i n i n g a job hu t the p r o p o r t i o n o f 
g i r l s i s much g r e a t e r . I n the West H a r t l e p o o l sample the 
f a m i l y i n f l u e n c e was more important than placements by the 
Y . E . S . 
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| . 5 « 8 % o f g i r l s ) sa id they ob ta ined t h e i r jobs by w r i t i n g or going 
19 

( ^ i r e c t l y to the f i r m concerned . I t could be assumed t h a t some 

f these c h i l d r e n were sent t h e r e or were provided w i t h a p p l i c a t i o n 

forms f o r these jobs by the Y.E .O. However, "the number o f such 

C5Mldreiai:!;is probably v e r y smal l because i + 2 . 3 % o f the boys and 6 . 5 % 

o f the g i r l s who had n o t then obta ined jobs sa id they would ge t 
2 0 

one by w r i t i n g t o or appearing pe r sona l ly a t the f i r m s concerned . 

Those p u p i l s vho had not y e t obtained jobs were more magnanimous 

towards the Y . E . S . than those who had been f i x e d up . Of the modern 

school c h i l d r e n 101+ out o f 2 1 3 boys ( 1 + 8 . 1 % ) and 1 1 3 out o f 151+ 

g i r l s ( 7 3 - 5 % ) sa id they would go to the Y .E .O . Only 5 boys of t h i s 

group ( 2 . 3 ^ ) sa id they would r e l y upon the i n f l u e n c e . t h e i r f a m i l i e s 

might have at some p a r t i c u l a r f i r m . Of these p u p i l s a t t e n d i n g 

s e l e c t i v e schools 3 6 ou t o f 8 1 o f the feoys (l+l+.5%) and 2 9 out o f 
2 1 

1 2 2 of the g i r l s ( 2 3 . 8 % ) sa id they would consul t the Y .E .O. 

(Appendices 3 o I > . l . and 3 o D . 2 . ) . 

1 9 « C a r t e r ( I 9 6 2 ) p . 1614. "Chance c a l l s " are s u r p r i s i n g l y more 
popula r than i n S h e f f i e l d . T h i s means o f a c q u i r i n g a job 
seems as widespread as he thought . 

2 0 . Compare the f i g u r e s quoted above nihich r e f l e c t the i n f luence 
o f the Y . E . O . , and o f the importance at tached to personal 
endeavour, i n a c q u i r i n g a j o b , w i t h those presented by K.R. 
A l l e n (Appendix 3 « E ) . Car te r r e f e r s to the haphazard approach, 
e i t h e r i n person or by l e t t e r , as be ing an important way i n 
T A * i i c h jobs are obta ined ( p . l 6 2 & p . l 7 i + . I962) 

(8D 
2 1 . When the boys /a t the Grammar School were g iven the oppor t t in i ty 

o f c o n s u l t i n g the Y . E . O . or the C.A.O. i n d i v i d u a l l y over 1|D 
o f them d i d so. 
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These answers indicate that the majorily of ch i ldren are 
22 

aware of the Y o E . S . and i t s functions • Furthermore the majority 

liave every intent ion of using i t . However, i n the end, many take 

It 

jthe eas ies t way out and l e t some member of the family f i x them up, 

»r they answer an advertisement for any Job, This pract ice can be 
readily understood i n the context of the town of t r a d i t i o n a l l y 

high unemployment0 T h i s i s i l l u s t r a t e d c l e a r l y in the f igures above 

which show great deviations between boys and g i r l s with respect to 

the means by which they obtained, or w i l l attempt to obtain, a job. 

The jobs Tntiich most of tiie g i r l s obtain are hardly affected by 

rece s s ions , and perhpas t h i s i s a reason for the higher r a t i o of 

placings fbr g i r l s than fbr boys (see chapter I I ) . 

Further evidence upon vihich anf^assessment of the Y . E . S . and the 

schools can be made i s obtained from the answers to question 2 

(1965 and 1966). This asked the chi ldren to say whether they had 

made up the ir mind viiiat they wanted to do lAien they l e f t school. 

Table 3.5 provides the necessary nuinbers and percentages. 

22. This aspect was l a t e r checked by means of an essay on the 
Y . E . S . given to boys at two of the modern schoois. The 
great majority were aware of i t s advisory funct ion , but 
a large number of pupils (about U0%) (Appendix 3 . l ) thought 

•' that i t fbund jobs for young people only i f they were unable 
to do so on the ir own i n i t i a t i v e . Thus the Y . E . S . does not 
"loom large" as a job f inding agency (see Carter 1962 p . l 6 l ) . 
The att itude of the chi ldren i n West Hartlepool seems to be 
fundamentally d i f f eren t to that described by Jahoda and 
Chalmers (1963)0 Their study revealed that the ch i ldren 
regarded the vocational guidance aspects of the service as 
subsidiary to placement. 
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IIABLE 3.5 

Those who have made up t h e i r mind ivhat they want to 
be when they leave school. (Q . 2 . (1965 & 1966)). 

BOYS GIRLS 

Modern 
268 

Selec­
t i v e 

81 
T o t a l 

3i;9 
Modern 

217 

Selec­
t i v e 
122 

Total 
339 

I s s % Yes % Yes % Yes % Yes % Yes % 
3rd y r 65 169 63.0 k l 58.0 216 62.0 151 70.0 99 81.0 250 7U.0 

L;.th y r 66 238 89.0 53 65.5 291 83.2 192 88.5 102 85.0 291+ 86.8 

Those un­
decided 
about t h e i r 
job aim.s i n 
65 & 66 

19 7.1 23 27,5 h2 12.0 17 7.8 15 12.3 32 9.U 

DECISION QB JOB TO BE ENTERED 

I n a l l cases, whether modern or s e l e c t i v e school, 
t h i r d or f o u r t h form, over 555b of a l l p u p i l s said they had 
decided upon the type of employment they wished to enter. A 
greater p r o p o r t i o n of g i r l s had decided than boys and, at f o u r t h 
form l e v e l , a greater p r o p o r t i o n of the modern school c h i l d r e n 
had decided. Hovvever, of greater i n t e r e s t here, i s the 
d i f f e r e n c e shov/n between the reactions of the p u p i l s as t h i r d 
formers i n I965 and as f o u r t h formers i n I966. There i s a 
considerable d i f f e r e n c e to be seen between the decisions of the 
modern school c h i l d r e n but there has been l i t t l e change amongst 
those at s e l e c t i v e schools. 
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This d i f ference between the react ions of pupi l s at the two 
types of school, may be merely a r e f l e c t i o n of the fac t that the 
fourth fbrm of the modern schools i s the f i n a l year at school, 
and therefore the ch i ldren have accordingly thought about, and 
decided upon a job. (Table 3-2 - " s e l f " ) . Oveg 60% of t h i s age 
group at the se lect ive school w i l l be staying on for a farther 
three years , the rest for onis y e a r . Thus to these pupi ls the 
necess i ty to think about a future job i s not so readi ly apparent -

t h i s i s a factor mentioned by a number of pupils wfoen giving the ir 

opinion of the Careers Convention; and i t was also noticed i n a 

survey of s i x t h , form boys. However i t may also r e f l e c t the 

increas ing inf luence of Iboth the Y . E . O . and the teachers since most 

modern schools have a Careers Master and some type of introduction 

to work i n the form of v i s i t s to works, T . V . or radio broadcasts, 

as w e l l as the t a l k s and interviews given by the Y . E . O . The 

greater inf luence of the Y . E . O . amongst fourth form pupi l s , noted 

above, may indicate that the increased number of pupils viftio have 

made job decis ions i s a r e s u l t of the Y . E . O . despite the evidence 

of the f igures i n Table 3 « 2 . The f a c t that the select ive schools 

a lso had contact with the Y . E . O , i n that year but show no s i g n i f i ­

cant charge to some extent d i s c r e d i t s that assumption and supports 

an argument i n favour of the increase i n modern school job decisions 

r e f l e c t i n g the influence of careers work. This i s especia l ly so 
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since none of the se lect ive schools go on works v i s i t s and that 

a l l the b ig modern schools have careers l essons . I t must be 

appreciated that of those who s a i d they had made up the ir mind 

i n 1965 there w i l l be a number who have since ( i n 1966) decided 

that they are not so sure . Some of those who had not made up 

the i r minds w i l l have subsequently become sure of a job choice 

and others w i l l s t i l l be undecided (Table 3 . 6 ) , 

STABILITY OF DECISION ON JOB TO BE ENTERED 

About three quarters cf the t o t a l number of pupils vftio 

answered both questionnaires said they had decided on the i r job. 

A f i f t h or a s i x t h (l6-20^) of ch i ldren , espec ia l ly from modern 

schools, had decided upon the ir choice of job i n their l a s t year 

at schoolo This may r e f l e c t the influence of the careers teacher 

and the Y . E . O . or merely be a r e s u l t of the proximity of the 

leaving date. However Tables 3.7 and 3*8 show that only 291 

chi ldren out of the 688 { k 2 c 2 f o ) initio answered both questionnaires 

indicated a preference for the same job. The ephemeral nature 

of some of these decis ions i s thus exemplified. But i t i s to be 

noticed that ha l f (213 out of k3h) of those vho sa id that they 

had made up t h e i r minds both i n 1965 and 1966 remained constant 

on t h e i r choice of job. This number accounts for one t h i r d (31%) 

of the t o t a l TI*IO answered both questionnaires. Thus by the age of 

Ik years a s izeable proportion of chi ldren (31%) have made 
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significant^-^ and mature"^^ job choices. I n d e t a i l , however, there 2k 

TliBLE 306 Have you made up yo\jr mind what you want to do when 
~ you have l e f t school? Var iat ions from Yes/No 1 9 6 5 - 1 9 6 6 . 

MODERN SELECTIVE 
TOTAL BOYS GIRLS BOYS (JIRLS 

1 9 6 5 » 1 9 6 6 6 8 8 2 6 8 % 2 1 7 % 8 1 % 1 2 2 % 

Yes . -»No 

No »Yes 

Unchanged No 

Unchanged Yes 

32 U « 6 

11+8 2 1 , 5 

71+ 1 0 , 8 

k3k 6 3 o l 

9 3 o 3 

7k 2 7 o 6 

19 7 o l 

166 62.0 

8 3 o 7 

kS 22ol 

17 7 . 8 

II44 66,l4 

7 8 , 6 

15 18oU 

23 2 7 o 6 

36 i+5oO 

8 6 , 6 

1 1 9 o O 

15 1 2 . 3 

8 8 7 2 o l 

TABLE 3 , 7 Those who had the same job choice both i n 1 9 6 5 and 1 9 6 6 
i n r e l a t i o n to t h e i r 'Yes' OP ' N O ' decisions of those 
years , ( Q 2 . 1 9 6 5 & 1 9 6 6 ) . 

MODERN SELECTIVE 
Those 
Choosing 
Same job BOYS GIRLS BOYS GIRLS 

Mo '̂ c&hBw6rin6''̂ € u 6 8 8 % 268 % 2 1 7 % 81 % 1 2 2 % 

Yes > No 

No • >Yes 

Unchanged No 

Unchanged Yes 

1 1 1 , 6 

5k 7 o 7 

1 3 1<.9 

213 3 1 o O 

3 1 » 1 

I k 5 o 2 

k 1 . 5 

5 1 19oO 

3 l o U 

28 1 2 , 9 

8 3 o 7 

80 3 6 , 8 

0 

3 3 o 7 

1 1 , 2 

2 6 3 2 , 1 

5 U - 1 

9 7ok 

0 

5 0 k5o9 

Tota l presenting 
same job 2 ; 9 J . i j .2 ,2 72 2 6 . 6 119 5U.8 ^ ?7oO 70 57,U 

23. Veness (1962) says t h i s . Furthermore i t i s noted i n 
Appendix 3c.3 that over a t h i r d of a l l the pupi l s put 
forward the same reason for choosing f h e i r p a r t i c u l a r 
job. 

2ko Super. 1907. P.188. 
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l i s a di f ference between the modern and se lect ive schools. Only 

39.i|% of modem school ch i ldren remained constant in the i r choices 

of job, compared with 1+9.1% of those at se lect ive schools. Further­

more although the proportion of modern school boys i s very low (l9%)» 

there i s a greater constancy of job choice amongst g i r l s than 

amongst boys. 

TABLE 3.8 Relat ionship between those maintaining same job choice 
1965-66 and those varying or maintaining a 'Yes' or 
'No' dec is ion . 

JOB 
DECISION 

I965-*I966 

NcAins. 
both 
Qs. 
65-66 

Thise 
naminq 
same 
job 

0 / 
/ o 

M 0 D E R N S E L E C T I V E JOB 
DECISION 

I965-*I966 

NcAins. 
both 
Qs. 
65-66 

Thise 
naminq 
same 
job 

0 / 
/ o BbVS GIRLS aOYS GIRLS 

JOB 
DECISION 

I965-*I966 

NcAins. 
both 
Qs. 
65-66 

Thise 
naminq 
same 
job 

0 / 
/ o 

A B % A B A B A B Vo 
N. = 688 291 422 

YES NO 32 II 34.3 9 3 33.3 8 3 37.5 7 0 - 8 5 62.5 
NO YES 148 54 365 74 14 18.7 48 28 58.2 15 3 2CIC II 9 82.0 

Unchanqed NO 74 13 176 19 4 21.0 17 8 470 23 1 4.3 15 0 — 

UnchanqedYES 434 213 49.1 166 51 307 144 80 55.5 36 26 72.0 88 56 63.6 

A Those pupils answerinq both Questionnaires. 
g 11 n II M 11 

% B as 0 percentaqe of A 
b presenfinq same job choice. 

From two sample studies dealing with 1+18 boys i n a l l who 

entered employment between 1962 and 1965 (Appendix 2.1.P) i t was 

seen that 10% (1+2) took jobs that were not i n accordance with the 

agreement on job type arr ived at with the Y . E . O . Some of the jobs 

these people undertook were f a r removed from those acceptW by the 

young people at the interview. Whether t h i s evidence can be used 

to support the view that the Y . E . S . i n general tind the Y . E . O . i n 

p a r t i c u l a r have l i t t l e inf luence amongst the young people with wiiom 
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they are concerned i s doubtful. I n the f i r s t place 30% took jobs 
;hat accorded with the advice of the Y . E . O . and secondly the l imited 

openings w i t h i n a l imi ted range of l oca l industry coincided with 

liigh unemployment during a large part of th is period. The l imi tat ions 

)f t h i s are seen by the fac t that a l l but eleven of the k2 had to 

indertake work unsuited to the i r wishes or t a l e n t s . Three boys of 

that eleven managed to obtain apprenticeships for which the Y . E . O . 

deemed them unsui table . 

KNOWLEDGE OF TRAINING REQUIREMENTS 

I t can be seen from Table 3-9 that there i s a d i s t inc t increase 

from t h i r d to fourth form i n the proportion a£ pupils who have a 

bas ic knowledge of the t ra in ing that w i l l be required in the i r job. 

This i s e s p e c i a l l y seen i n the modern schools vidiere the increase 

may r e f l e c t the influence of careers lessons, v i s i t s , t a l k s from 

the Y . E . O . and a greater in teres t and motivation amongst the pupils 

i n their l eav ing year . I n assess ing tiie react ions to questions "p 

(1965) and 7 ( l966) the subject ive factor was predominant. Therefore 

cred i t was given to those vi*io knew the requirements for jobs which 

demanded only a very short and usual ly an informal tra ining period. 

To some extent the decrease under the headings "none" was due to an 

increased appreciation and ind ica t ion that most jobs require some 

t r a i n i n g . The number who knew what t ra in ing was required was high -

a feature noted by Veness. 
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The se lec t ive schools i n a l l cases had a greater proportion 
of ch i ldren viAio knew what basic t ra in ing would be required. Even the 

t h i r d year pupi ls were f a i r l y well informed on t h i s . This f a c t , 

ikowever, cannot be taken as a straightforward indicat ion that these 

ch i ldren are more concerned about, or interested i n their careers -

iiough many w i l l Baave read about these -r̂  s ince i n most cases the 

bas ic q u a l i f i c a t i o n s and t ra in ing ftor the types of jobs they are 

^nterested i n i s i n the academic f i e l d , an area with which they are 

f a m i l i a r . This i s e spec ia l ly seen amongst the g i r l s of the se lect ive 

schools, the vast majority of which want to be teachers. Over one-

tenth of s e l e c t i v e schoolboys do not know vihat training they w i l l 

need. T h i s fac t i s probably a r e f l e c t i o n of the greater range of 

careers and t r a i n i n g methods for boys espec ia l ly in the technological 

f i e l d s . 

BOOKS. MAGAZINES AND PAMPHLETS 

Information obtained from these sources i s one of the most 

important to c h i l d r e n . Books were underlined by a t h i r d , (3U«69S) of 

a l l pupi ls ( i n answer to questions 16 and 13 of 1965 and 1966 respect­

i v e l y ) . There i s a de f in i t e d i s t i n c t i o n i n the importance of tJxe se 

as soxirces of information between se lec t ive and modern school pupi l s , 

i5k»2fo and 26.1% r e s p e c t i v e l y ) . This i s no doubt a r e f l e c t i o n of 

d i f ferences i n in te l l i gence , ab i l i ty and interests as we l l as school 

and home environments^^. This di f ference i s a lso seen i n the e f f ec t s 

25. L . T y l e r ( l 9 6 l ) p,176 says that much of the information 
contained i n books and magazines was pitched at too high a 
reading level for maximum usefulness . 
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oi' books upon ac tua l job choice, (Appendices; 3G and 3H), ^ e r e a 
gij^ater proportion of Se lec t ive school pupils speci fy their inf luence. 

The a . f ference betweeaoi the modern and se lect ive schools i n th is 

r(Jspect i s f u r t h e r emphasised by comparing the influence of books i n 

i:?65 ]p.th the ir influence i n 1966. I t i s seen that vihilst the 

importance of books as a soiirce of information increases with the 

S5lective school pupils . (52.8% i n 1965 to 60,7% i n 1966), there i s a 

d i s t i n c t decrease i n the part they play for modern school chi ldren 

(30.3% c . f , 22%), However i t must be remembeifei that , with the lack 

of careers guidance i n se lect ive schools, books are the only objective 

source of infbnnation. I n fact iNhen the chi ldren do come into contact 

with the C . A . O . they can only r e f e r v them, i n the absence of a 

areers programme,to books and magazines as an aid and guide to choice. 

I n contrast for the modern school pupi ls the range of information, 

media and inf luencing opportunities widens considerably i n the fourth 

y e a r . Careers lessons are part of the curriculum and frequent 

I n d u s t r i a l v i s i t s are made. Furthermore, i n some schools, the Y . E . O . ' s 

play an in tegra l part i n the whole guidance system. 

I t i s to be noted that i n Tables 3»1 and Appendices 3F and 3H 

that the proportion of g i r l s from the select ive schools indicat ing 

the importance of books i s much higher than from other schools. This 

i s a r e s u l t of the pol icy c a r r i e d out in the H i ^ School whereby a l l 

pupi l s are encouraged to use the regdtbsaal l i b r a r y of the Y . E . S . I t 
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. i 

s t h i s higji proportion that creates the great difference between 
t|he g i r l s and boys indicated i n Appendix 3 F . 

The use of books s p e c i f i c a l l y concerned with careers or further 

€ ducation had shown a considerable increase during recent years at 

l.he Grammar School. Books and pamphlets have been avai lable for 

borrowing on any evening from the Careers Room since I963. During 

l iat year 6i+ books e t c . were borrowed by 5 2 students. I n the 

:following year the number had r i s e n to 9 U books borrowed by 7 3 

26 

students but in I 9 6 5 over i+00 books were borrowed (Appendix 3 J ) on 

2 0 1 occasions by 1 0 1 borrowers from the f i f t h and sixth forms. 

Thus each borrower averaged nearly i+ books, and paid an average of 

2 v i s i t s for t h i s purpose to the Careers Room. 

I t can be seen from Appendix 3 J that over h a l f ( 2 0 5 ) of a l l 

the books borrowed were concerned with courses a t , and admissions to 

u n i v e r s i t i e s and other i n s t i t u t i o n s of higher education, and with the 

f i n a n c i a l aspects of further education. T h i s I s obviously a 

r e f l e c t i o n of the needs of the students and of the emphasis which 

should be g iven to educational guidance in the tota l guidance system 

to be developed i n th i s type of school. The general range of books 

borrowed apart from those on education courses was wide and t h i s 

i t s e l f emphasises the need for an extensive l i b r a r y of careers 

2 6 . For the year 1 9 6 6 / 6 7 i t seemed that l i i i s f igure would be 
surpassed. However im May 1 9 6 7 the administrative block of 
the school , which contained the Careers Room and a l l the 
re levant records, we|.s destroyed by f i r e . 
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l i t e r a t u r e about s p e c i f i c jobs and indiv idual f i rms and industr ie s . 

One aspect of tJie borrowing which i s in teres t ing i s that over 90% of 

the senior sixth form using the careers l i b r a r y i n the year 1965/66 

d-id so before November whereas over 95% olB the junior s ixth and f i f t h 

forms did t h e i r borrowing a f t e r Christmas. There was a part i cu lar 

temporal re la t ionsh ip between the number of books borrowed by f i f t h 

form students and the period immediately after the t r i a l examination 

cf the G . C . E . , and the ta lk from the C .A .O. when both advice and 

academic potent ia l could be reviewed by the pupils themselves at the 

same time. 

To some extent the great importance attached to books in Tables 

.5.1 and Appendix 3P may be a r e f l e c t i o n of the importance of school 

subjects as a reason for job choice (Appendices 3G and 3H) . I t may 

oe presumed that many of the books that are read and indicated are 

school text books and l i b r a r y books connected with a subject of 

p a r t i c u l a r i n t e r e s t . 

I f t h i s i s so the influence of the school i s so much greater 

than was indicated i n the preceding sec t ion . Appendices 3G and 3H 

tend to support t h i s , "School subjects" i s the most important single 

'objec t ive ' reason given f o r the ex i s t ing job choice in both 1965 

27 

and 1966 ' , A l t h o u ^ the select ive school pupils pro:gide the greater 

proportion of these t o t a l s the modern school element i s not small . 

27- The inf luence of scihool subjects i s indicated by Wilson M.D.(l963) 
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•The ordinary school curriculum i s therefore flot an ins ign i f i cant 

Ifactor i n the job choices of ch i ldren . Th i s i t s e l f should be an 

adequate reason for any schools who regard their aim to be merely 

academic and t o t a l l y iinconcerned with vocational'aspects to reconsider 

the r o l e of education and the part played by the school. 

VISITS AHD WRK EXPERIENCE, 

The more academic and r e s t r i c t e d curriculum of the se lect ive 

schools wSiich encourages the inf luence of books upon t h e i r pupils 

equally l i m i t s the sphere of other in f luences . The react ion bo:; 

works v i s i t s was markedly d i f f erent between the two types of school. 

I n 1 9 6 6 over one quarter ( 2 7 . 5 9 ^ ) of the modern school pupils indicated 

th i s factor as being an important source of information, i/iiereas 

only 9oI|^. of the s e l ec t ive pupi ls d id so. Considering that every 

boy and g i r l i n the fourth year at modem schools experience a 

works v i s i t th i s reac t ion i s disappointing and indicates that perhaps 

works v i s i t s may be overestimated as a source of information by 

teachers and the Y . E . S . I t may be a r e f l e c t i o n of ttie fact that 

usual ly works v i s i t s are so all-embracing and that too much i s 

seen at too great a speed. That i s such v i s i t s are moving spectacles 

ra ther than a means of studied experience. 

That the se lec t ive school proportion i s so high i s remarkable 

because no se lect ive school other than Br ier ton H i l l Technical High 

School have spec ia l v i s i t s connected with careers work. Therefore 
28. B r i e r t o n H i l l Technica l High School unfortunately mis la id the 

questionnaires for 1966 a f t er having administered them. G i r l s 
from th i s school therefore are not included i n the s t a t i s t i c s 
for 1966 (see Appendix 3 C ) . 
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much of the v i s i t i n g i s done as a r e s u l t of indiv idual i n i t i a t i v e , 
i 

or as i n the case of the Grammar School, i s associated with i n d u s t r i a l 

v i s i t s organised by the Georgraploy Department. These normally take 

]3lace a f t e r the summer examinations. More boys (18.6%) than g i r l s 

[lO.ij.%) indicated the importance of v i s i t s , but this i s merely 
a r e f l e c t i o n of tlie f a c t that v i s i t s are more generally avai lable 

and convenient for most of the jobs which boys w i l l enter than they 

are f o r g i r l s . This i s seen in Appendix 3K which shows works v i s i t s . 

There i s a greater p u p i l / v i s i t r a t i o for boys; i n general each boy 

can go on three v i s i t s , whereas g i r l s can only go on two. 

Works v i s i t s however are Especified as a reason for job dioice 

by a greater proportion of g i r l s thsahrboys, (Appendices 3G and 3H0» 

This may be a re stQt of the fac t that the g i r l s can see how great 

the opportunities are fbr "meeting people" or "being with the g i r l s " , 

features iwhich were frequently mentioned by them i n answer to questions 

7 (1965) and 5 (1966)^^. However i n general works v i s i t s are not an 

important factor i n inf luencing choice of job , ( t h i s was also found 

by Wilson) . 

I n the l a t t e r part of the summej' term of 1966 one school made 

extensive use of a works experience scheme. A limitednimber of 

boys and g i r l s were allowed to spend a school week i n a job of the ir 

choice - i n fac tory , o f f i c e , shop, nursery and hosp i ta l . The scheme 

29. The f a c t that thqy could meet or make fr iends i n the surroundings 
of t h e i r new job was mentioned by 3OO out of 6814. g i r l s i n modern 
schools who answered the question ( i . e . k^o), This i s i n marked 
contrast to the percentage of se l ec t ive school g i r l s who 
favoured or gave p r i o r i t y to this feature (l9%). 
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was regarded as highly successful by s t a f f and part i c ipat ing pupils 

who were more than ever determined that they would seek and succeed 

i n sucdi a job . The success of t h i s i n i t i a l scheme has led to a 

greater use of t h i s form of "guidance through experience" througjiout 

the academic year 1 9 6 6 / 6 7 . However such a scheme, l ike works-v i s i tSj 

presents the major d i f f i c u l t i e s of making such opportunities more 

free ly a v a i l a b l e , so that not only can every pupil have such an 

experience, but that preferably they can undertake i t i n more than 

one work environment. 

CAREERS COMVEKTION 

The po l i cy of holding Careers Conventions on alternate years 

for se lec t ive and modern schools makes d irec t comparison between the 

two groups d i f f i c u l t . A change i n the form of the Convention during 

the period of survey further complicated assessment. Furthermore, 

"Careers Convention" was not included i n Question l 6 ( 1 9 6 5 ) , with 

the r e s u l t that an indicat ion of the importance of th i s as a means 

of information for jobs can only be obtained for 1 9 6 6 . I t was 

©fflitteddfrom the question i n 1 9 6 5 for two reasons. F i r s t l y , because 

de ta i l ed information had already been obtained on the Careers' 

Convention, which had been held only a few days ( 6 - 1 0 days) before 

the questionnaire was administered. Secondly, i t was f e l t that 

those pupi ls w*io had valued the experience woiald put a t down 
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spontaneously i n the space provided fbr other important f a c t o r s . 

Table 3 o l shows how so few pupi ls did so^^. T h i s , together with the 

fac t that attendances at both 1 9 6 5 and 1 9 6 6 conventions were lower 

than on previous occasions would seem to indicate that the Convention 

i s of dec l in ing influence^'''. Whether t h i s i s a resu l t of the fact that 

the f i r s t conventions were held in 1 9 6 2 - 3 viien a period of sevepel 

l o c a l unemployment gave the phrase "Careers Convention" a magnetic 

a t t r a c t i o n , or whether i t i s a r e f l e c t i o n of the increasing careers 

work done i n schools, and therefore the pupi l s f e e l i t i s only 

(duplication of information on loca l jobs , i s d i f f i c u l t to determine. 

However the information obtained from the 1 9 6 6 questionnaire 

shows that although i t s appeal to young peo.pIe has been diminisfving i t s 

Influence or e f fec t iveness i s s t i l l considerable, because 3 2 . 6 % of 

e l e c t i v e school pupils underlined t h i s as a source of information, 

almost one year afterwards. (Table 3 . 1 ) ' ^ ^ The difference between 

these two r e s u l t s indicates the care that must be taken when sampling 

and interpret ing opinions and behaviour. Question 1 6 ( 1 9 6 5 ) was, 

therefore , not making a proper and e f f ec t ive study as a resul t of 

3 0 . Only 5 , 9 % of a l l se lect ive pupi ls mentioned t h i s s p e c i f i c a l l y . 

3 1 . Attendance at the 1 9 6 7 Convention for se lect ive schools was very 
much the same as i n 1 9 6 5 . However th i s was held on only 2 
evenings instead of 6 . Whether t h i s fact increased or 
r e s t r i c t e d attendance is d i f f i c u l t to determine. 

3 2 . Only 3 7 « 7 % of t h i r d formers i n se lect ive school attended the 
convention in, I965. The 3 2 . 6 % f igure , therefore, speaks wel l 
for the ef fect iveness of the Convention, Although the to ta l 
sample of se lec t ive school pupi ls was much smaller in 1966 
the proportion of those who had attended the 1 9 6 5 Convention 
was 8 1 out of 2 0 3 ( 3 9 . 8 % ) , 
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i 
"tJie f ac t ttiat a f ac to r , important f o r a large number of chi ldren, 
was not presented i n a question that bas ica l ly depended fo r i t s 
s ssessment of sources of in fbrmat ion upon recogni t ion , not upon 
r e c a l l . 

Although almost a year has passed since the 1965 Convention a 

ffreater propor t ion of selective school ch i ld ren {32,6%) benefi ted 

:?rom the experience than those from modern schools {l6o3%) despite 

•Jie f a c t tha t the j( Convent ion f o r modern school pupi ls had been held 

3nly one week previously and despite the f a c t tha t the form o f the 

Convention had been altered i n the hope that i t would not only be 

more suitable and e f f e c t i v e but wDuld also be more a t t r a c t i v e . 

Appendix 3P shows how much i t f a i l e d i n the l a s t objec t ive ; only 

28«5% of the boys and 12.895 of the g i r l s who completed the 1966 

questionnaire attended. I n t h i s case the t iming of the convention 

was to be f a u l t e d since by the end of the Easter term most Easter 

leavers had obtained jobs and many summer leavers, especially those 

seeking apprenticeships, had applied fo r them. 

I n the case o f both the select ive and modern schools the 

Careers Convention was a source of informat ion a>nly to the minority 

because so few took advantage of i t s opportuni t ies . The Convention, 

the re fore , can only be regarded as a marginal f ac to r of influence 

i n respect of the par t i cu la r t o t a l school populat ion. (Table 3»10. 
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Jlppendices 3P and 3Q)"^^O However the f i gu re concerning the selective 
schools quoted above, diows how e f f e c t i v e such an experience can be 

when over 80% of those who attended expressed i t s inf luence. This 

react ion i s para l le led by the modern school chi ldren vtio attended 

the Convention. I n t h e i r case 76% expressed i t s importance i n 
• 

supplying in format ion . Furthermore Appendices 30- and 3H show that 

although only 1.2% o f boys and g i r l s i n 1966 presented t h i s as t h e i r 

spec i f i c reason f o r choosing the i r Jobs, t h i s f i g u r e i s h i ^ e r than 

f o r many other spec i f i c "object ive" f ac to r s . 

33. I t must be remembered that i n a l l cases except 1965 and 1966 
the t rue number of chi ldren who actual ly attended i s unknown. " 
This i s because since the convention spanned a number of 
evenings (6) a considerable proport ion of the chi ldren w i l l 
have attended mfere than once. Based on the resu l t s o f the 
1965 Convention t h i s proport ion could be i n the region o f 

% o f the t o t a l number of attendances. 
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T/iBLE 3.10 Attendance at Careers Convention - Selective Schools 
1965. (Held on six evenings). 

-Attended Attended Those not Tota l No. of 
SCHOOL :. t least more than attending Attendances 

\iir;pOnce once 

No. % No. % No. % No, %+ 

Grammar School* B. 108 60 53 29 73 195 18 

Technical School*B. Sk 32 19 10 133 68 88 7 

High School* G. 82 k7 36 21 9h 53 1U3 13 

Technical School*G. 32 20 13 106 68 90 10 

Convent G. 30 17 h 2 1L|.8 83 3k 3 

St . Francis B. 7 9 1 1 69 91 8 2 

I l lwick Road jjod?' 
I)yke House Sens' 56 57 10 10 k2 h3 68 12 

l)th Form from 
IJoys schools 30 18 7 h 136 82 38 k 

Jjth Form from 
• J i r l s schools 19 9 k 2. 189 91 23 2 

5th Form Boys & 
G i r l s 18 7 3 1 2hh 93 2k 1 

T o t a l f o r 3rd & i+th 
form from 3kO 35 133 Ik 623 65 558 9 
Selective schools 

Tota l for 3rd & Uth 
form from the i|. 303 i;2o8 128 1 8 0 I kos 57o2 516 12.5 
maintained Select­
ive schools* 

To ta l fDr 3jU,5, 
& 6th form 1+07 25 1U7 9 1192 75 6i|3 7 

192 Parents attended 92 w i t h boys 
100 with g i r l s 

+ of possible attendances. 
(Se«, Af>pervdi"cc5 5 .M- 5.s) 
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The basic reason that few pupi ls attend the convention i s that 
i t i s held during the evening ndien other a c t i v i t i e s are being 

enjoyed and the ch i ld ren f e e l that they have had enough o f "school". 

I f the convention was held duririg school-time part ies of chi ldren 

could at tend without having to contend with d i f f i c u l t i e s of transport 

or a l t e rna t ive a t t r ac t i ons . Furthermore the Convention would no 

longer be a marginal inf luence but would be experienced by the 

great m a j o r i t y of ch i ld ren . 

I t would seem that i n r e l a t i o n to the t o t a l school population 

the inf luence of the Convention is l i m i t e d , but i n r e l a t i o n to the 

actual numbers who attended, i t s influence i s important, therefore 

i t appears that greater e f f o r t s should be made to obtain a h i ^ e r 

attendance. 

CAREERS COIWENTION 1965 - FOR SELECTIVE SCHOOLS 

As mentioned e a r l i e r , some considerable research in to the 

workings of the careers convention and i t s effectiveness was carr ied 

out . This was p a r t i c u l a r l y so fo r the Convention held fo r the 

se lect ive schools i n 1965. This Convention, l i k e i t s predecessors, 

34. Although many o f the changes i n the form of the 1966 Convention 
were based upon the react ion o f pupils to the specif ic question­
naire used i n t h i s study (Appendix 3M) the Y.E.O. 's were 
u n w i l l i n g to ask the L . E . Committee f o r permission to stage 
the Convention during school-time, although they themselves 
thought i t would be more su i t ab le , because they f e l t sure that 
sucSa permission would not be granted. This i s a r e f l e c t i o n 
o f the problems of the Y.E.S. being organised on t basis of 

"dual"eontrol" exh ib i t i ng a lack of co-operation. Tinder standing 
and confidence. 
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was organised on the fo l lowing l i n e s . Six or seven speakers each 

evening talked on t h e i r respective careeijs f o r about ten minutes. 

Lftev a l l o f them had spoken ( a f t e r over 1 hour) they were available 

f o r an hoxir i n nearby classrooms f o r ind iv idua l questioning. 

The numbers attending i n 1965 were considerably lower than 

•iiose i n 1963. These raw f igures do not necessarily indicate an 

obvious decline i n the effect iveness and attractiveness of the 

jonvention. There are three possible explanations f b r some consider­

able decrease. I n th e f i r s t place, year 1963 was an unusual year 

i n V/est Hart lepool because at t ha t time many hundreds of people 

[were unemployed and so much in te res t was focused upon anything con­

cerned w i t h employoEnt matterso Secondly, since t h i s was the f i r s t 

such co»vent ion f o r the selective schools, the novelty o f the event 

probably a t t rac ted many. T h i r d l y , although pupils from t h i r d forms 

upwards were i n v i t e d , i n 1965 very few f i f t h or s ix th form attended 

(52 and 23 respec t ive ly ) ; i n some cases because they had attended the 

previous one and learned s u f f i c i e n t from i t , or had been someiishat 

d i s i l l u s i o n e d by the 1963 experience. 

The general impression obtained from the selective school pupi ls 

was that the Convention of I965 was a success (Appendix 3.M). This 

35, The l a t t e r reason v/as probably appropriate for about 10% of 
those who had attended (see Appendix 3.M). 



- 131 -

i s p a r t i c u l a r l y to be seen from ansvrers to questions 1 and 11 of tha t 

survey, where only between 6 - 10% show d i s t i n c t d is in teres t and 

disappointment. The questionnaire was administered on the prompting 

01' the heaift teacher of a secondary modern g i r l s school, a number of 

wt.ose pupi l s had attended the Convention f a i r l y regular ly t h rou^ou t 

i1;s s ix days. She found that the major i ty of her pupils had been 

d i s s a t i s f i e d wi th ttie experience and so she t r i e d to f i n d out isxactly 

w'lat had been wrong. For t h i s reason she pcesented them with the 

qiest ions which comprise the questionnaire. The chance to compare 

t]ie react ions of these secondary modern school g i r l s ( a l l of them 

f a l l o w i n g a G.C.E. course) and those of the p u p i l s of selective 

schools was thus possible. Furthermore the informat ion that the 

questionnaire provided was o f use as a basis f o r discussion with the 

o f f i c i a l s of the^^Binistry of Labour on the venue, timing 4md type of 

Convention i n th6 f u t u r e . 

I t can be seen from, inspection o f Appendix 3M that the react ion 

of the modern school g i r l s was veiy d i f f e r e n t from that of the pupi ls 

(both boys and g i r l s ) i n the select ive s c h o o l s . A l t h o u g h 6l% of 

modern g i r l s thought that the convention was of no value to them 

36. This f i g u r e may p a r t i c u l a r l y r e f l e c t the e f f e c t s of d i f f e r e n t 
teaching methods i n the two types of schools, i . e . the 
select ive pupi ls are used to s i t t i n g l i s t e n i n g to people 
t a l k i n g at length, and are used to seeing a var ie ty of 
d i f f e r e n t people and l i s t e n i n g to a va r ie ty o f d i f f e r e n t 
top ics . 
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dnly 6% of select ive pupi l s thought so. Whereas almost 90% of 

njodern school g i r l s t h o u ^ t that there were too many speeches, 

i l i g h t l y less than h a l f of the selective pupi ls f e l t this.-^^ The 

s u i t a b i l i t y of venue was questioned by 50% of modern g i r l s whereas 

only 7% of selective pupi l s were so c r i t i c a l . Therefore the group 

:!'or whom the Convention was designed were favourably impressed by 

:.to A tremendous g u l f was seen between the two groups i n t h e i r 

reaction to the value of the second part of the convention when the 

Individual speakers made themselves available for ind iv idual advice. 

80% of the modern g i r l s , compared with 6% of selective school g i r l s , 

thought tha t the aim o f t h i s had f a i l e d since indiv idual questioning 

and counsell ing was not possible , especial ly so since parents tended 

| to monopolise the f l o o r . On account of the l a t t e r ' s detrimental 

e f fec t , j [g i r I s were fiefinitely against parents being i n v i t e d to such 

a f u n c t i o n . Furthermore they were wholeheartedly i n favour of each 

career being represented by a var ie ty o f people, but especially by 

young people, p a r t i c u l a r l y those i n t r a i n i n g . 

This reasons presented by the pupils vho were d i s s a t i s f i e d wi th 

the convention (question 2) were echoed more frequently by those 

ch i ld ren who answered question 3 (one t h i r d of the t o t a l ) . The 

37. Although i t i s not possible to say that t h i s one secondary 
modern school i s representative of a l l such schools, the 
f a c t that no one single selective school showed any marked 
dev ia t ion from the pat tern presented by the t o t a l f i gu res 
suggests tha t the e f f ec t s of select ion i n a l l i t s r ami f i ca ­
t i ons are apparent here. 
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fundamental reason fo r the f a i l u r e was undoubtedly the f a c t tha t the 

speakers ppesenifced no informat ion addit ional to that which could be 

obtained from a pamphlet'' . This was a f a u l t found by others i n 

answer to question 3. Many ch i ld ren want in fo rna t ion on what the 

d a i l y chores of a job are, and p a r t i c u l a r l y on the salary s t ruct t i re . 

These former were never mentioned, the l a t t e r only in f requen t ly . 

Yet these are two of the basic considerations i n job choice. 

However the most unpopular aspect of the convention was 

undoubtedly the length of the speeches, since, on a l l but a few 

occasions, these exceeded the prescribed ten minutes. This tendency 

was a double tragedy because, as many chi ldren said, the second 

par t of the evening suffered from a lack o f t ime. 

One f u r t h e r point raised by answers to questions3 is tha t of 

the speakers themselves'. I n some cases c r i t i c i s m was l e v e l l e d at 

the speakers i n general because t i s y were inaudible . This c r i t i c i s m 

could so easi ly be eradicated by the use of a microphone. However 

the other two compiMnts are less easi ly dismissed and r e c t i f i e d . 

These are the a t t i tudes and qua l i t i e s of the speakers. Many 

ch i ld ren mentioned'the condescending a t t i t ude adopted by many 

speakers and noted the overwhelming desire amongst some speakers 

t o outshine the i r colleagues on the p la t fo rm. I n contrast to these 

were those representatives vitio were obviously unused to public 

38. This i s f a c t was the impression I obtained - many spealcers 
seemed to have prepared the i r speech ftaom. a pamphlet. 
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speaking and therefore proved inadequate. These people however 

may have been very e f f e c t i v e i n a convention organised more informal ly . 

There was an ind ica t ion from non-attenders tha t the f ac t tha t 

speeches played so large a par t i n the proceedings was s u f f i c i e n t 

reason f o r absence (Appendix 3oM. l ) . 

Although the second pa r t of tiie evening was appreciated by 

most pupi l s the f a u l t s instanced by 80% o f the g i r l s at the secondary 

modem schools, and corroborated by 10% of selective school pup i l s , 

were s i g n i f i c a n t . The theore t i ca l aim of i nd iv idua l consultat ion 

was never possible because of the nvimlaers vsho remained fb r t h i s , 

(on each evening over 95% of a l l young people stayed f o r t h i s ) . 

As a r e su l t t h i s part tended to be dcroinated by questions from the 

few but very interes ted parents or by one or two brave pup i l s . 

The res t f e l t out o f i t ( i n tha t they dared not ask for help on 

t h e i r own personal problem) but at the same time resented the f a c t 

that there was, i n the answers to these questions, too much 

r e p e t i t i o n o f mater ia l presented i n the f i r s t part of the .evening. 

The second par t also broke down as a resul t of shyness and embarrass­

ment on the part of many ch i ld ren wftio were reluctant to move f r e e l y 

from one consultant 's room to another, despite the f a c t tha t a b e l l 

was rang f requent ly to encourage such movement. To some extent th i s 

was made more d i f f i c u l t by the f a c t that f requent ly the door to 

each room was closed and so movement i n to and out of the room became 

more obvious. 
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There was some f u r t h e r comment upon the physical d i f f i c u l t i e s 

perienced when t ry ing to s i t i n desks designed fo r jun iors . For the 

sdnior pupi ls o f a secondary school t h i s was an indLgnity^^For the 

reasons mentioned above the Youth Employment Committee decided to change 

tie form of the Convention t o the type where each industry or 

pi-ofessi.on i s represented by a number of people of d i f f e r e n t status, 

p a r t i c u l a r l y including apprentices and young workers. These people 

a:?e al located a space i n a h a l l or room i n which they can set up a 

s t a l l , incorpora t ing nachinery i f necessary, amid make themselves 

available for questions from chi ldren or parents as they move informally 

w i t h i n the b u i l d i n g . A p a r t i c u l a r advantage of t h i s type o f programme 

ther than those already instanced i s that the yotuig people are not 

i j e s t r i c t ed to t ime. Whe wfliole area could have been explored w i t h i n 

a l f an hour and there was no reason why everyone must arr ive at 

00 p.m. 

Furthermore the Local Youth Employment Committee decided to change 

he venue. This decision was ar r ived at pa r t ly as a resu l t of the 1;: 

s i tuat ion o f the school which had previously been used. I t was not 

j en t r a l nor was i t on more than one bus route . The problem presented 

Dy the s i t u a t i o n o f the school was put forward as a reason for non-

attendance at the Convention by almost 10% of such pupils (Appendix 3«M.l) 

The other reasons fo r absence were varied hyt worthy of note. 

JA. substant ia l number fo rgo t about the Convention despite the 
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stribution of pamphlets, a letter to parents, articleB in the local 

evjening paper and verbal encouragement from headteachers and careers 

teiachers. A quarter of those not attending said t ha t other engagements 

(11.2%) and homework (li4-%) were t h e i r reasons. To some extent the 

l a t t e r reason i s an i n d i c a t i o n of lack of thought or co-operation on 

the par t of the schools, i n that despite exhortations to attend, by 

the school, no prov is ion as regards homework a l loca t ion during the 

period had been made. Since one of the primary aims of education must 

b(j to equip the pupi ls f o r a sa t i s fac tory post-school l i f e , i t seems 

ra ther unreasonable of the schools i n t h i s case to give p r i o r i t y to 

homework ra ther than careers guidance. The simple expedient of changing 

the time of the convention from evening to during the school day would 

obviate a l l the excuses f o r non-attendance except that of personal 

i l l n e s s . 

One fee l s tha t many o f the reasons presented i n Appendix 3«M.l are 

nerely excuses, although some chi ldren genuinely were sorry that they 

had missed the opportunity through no f a u l t o f t h e i r own. I t would 

Sieem tha t i n order to provide equa l i ty o f opportunity, and to show 

;hat careers guidance i s important and some concern of the school and 

iie education process, such a programme should take place i n school 

ime. Furthermore i t would be a greater j u s t i f i c a t i o n for a l l the work 

bhat i s involved f o r the Y.E.O, i n arranging such a venture. 
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CAREERS COMVEKTIOW 1966. Secondary Modern. 

The new form of Convention a t t rac ted only l6% of a l l t h i r d and 

fou r th year modern school pup i l s . This was a disappointment to 

^he Y.E.O. but perhaps i n t h i s case there was a more genuine i n a b i l i t y 

to get to the Convention since i t was held only on< one evening (one 

f o r boys and one for g i r l s ) whereas previously the convention l ad 

been spread over six evenings. Another explanation fo r the poor at ten­

dance i s i n the t iming of the convention. I n t h i s par t icu la r year 

i t was held i n mid-March. This was 6nly three weeks before the end 

of term and therefore u n l i k e l y to be o f great benef i t to the Easter 

leavers. This f a c t was r e f l e c t e d i n the turnout of t h i s age group, 

{k%)o I n 1965 i t was noted that more than 7% of pupils did not 

attend because they had already decided upon t h e i r job . I n 1966 

a f a r greater percentage must have been involved, i n f a c t many would 

have already got t h e i r jobs arranged. Furthermore many of the "A"" 

stream boys, even summer leavers, did not attend because they had 

already made app l ica t ion f b r apprenticeships at the larger loca l 

f i r m s . This aspect of the convention should be more c a r e f u l l y 

studied i n fu tu re years. 

Although the major i ty o f the representatives thought that the 

convention had been of value some had reservations. Comments were 

made on the irresponsible a t t i tudes of some o f the young people 

wftiose only aim seemed to be to obtain as many pamphlets as possible, 

t o run along corr idors aid up and down s t a i r s , and to crowd into 

many o f the anal l rooms tha t were used. Otliers were very disappointed 
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tt the low attendance by parents, who, as seen i n the react ion to the 

965 Convention, tend t o ask questions and show a greater concern. 

Although much in te res t was shewn by the major i ty i n the displays 

and i n the machinery^few per t inent questions were asked on feither 
^ 39 SabisfioteriW VocAtioiw-l 

i l ^ t . - ' - ' However i t i s d i f f i c u l t to^ assess how much^interest i s 

engendered by such a programme,i.e..'do6S"d lockof questi ons n«ces«irilM indicoite 
o lack of Vocational 'interest/ 

Nevertheless i t can eas i ly be seen how such a venture can become 

a mere e x h i b i t i o n or a cheap means of adver t i s ing: the central theme 

o f guidance soon being fo rgo t ten by both representatives and pup i l s . 

I t i s i n cases such as t h i s where a programme for vocational 

guidance i n a l l schools would be o f great value. Potent ia l obstacles 

Iboû reojsw.ed zrifccVsvoĵ ^̂ :̂ ^̂  Cc^reer^y Co_nyc;n.t:i6.n could be object­

i v e l y and r e a l i s t i c a l l y presented. Even though t h i s Convention was 

f o r modern school chi ldren the range of jobs covered was l i m i t e d , 

and t h i s i t s e l f may have a f f e c t e d the attendance. I n general 

ch i ld ren are cautious d)out t h e i r job aims, few with ambitions 

beyond t h e i r capacity. This i s i l l u s t r a t e d by the frequency wi th 

which jobs such as van boy, order boy, "proppy", and fac tory hand 

are instanced (12.6%). None of these jobs however were covered i n 

the Convention. Thus i t i s i n f a c t a careers convention, ca ter ing 
39. There was much more involvement by young people i n the selective 

school convention i n 1967 which was run on simiiLar l i n e s . Many 
yottng people however, even i n t h i s case were to be seen 
wandering sib out the b u i l d i n g with no apparent aim and showing 
no i n t e n t i o n o f enquiring personally sib out any of the careers. 
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f o r the m i n o r i t y , not a convention f o r the types o f jobs acquired 

by the m a j o r i t y . Such aspects should be considered i n fu tu re years. 

The above three paragraphs provide f i i r t h e r mater ia l to support 

the case f o r the Convention to be held during school t ime. Although 

the accent o f the Convention was on i n fo rma l i t y there is an obvious 

need f o r some f igu re of au thor i ty to be present to control the 

i r responsible element. Since t h i s would involve organised school 

v i s i t s the immediate weeks p r i o r to these could be used f o r 

preparing the chi ldren f o r the experience - what to look f o r and 

what questions might be asked. Since so few parents attend the 

exis t ing evening (Convention there i s not l i k e l y to be a great loss 

of impact by changing the t ime, indeed parents could s t i l l be i n v i t e d , 

and many may f i n d i t a more convenient t ime. 

A problem mentioned i n the section dealing wi th the 1965 

Convention again became apparent here. This was the need to keep 

a l l doors open. This small matter of procedure i s important 

because many chi ldren were seen to move away from rooms where the 

doors had been closed, p a r t i c u l a r l y wiien the representative was 

the only occupant. This point does emphasise the need fo r aaitable 

premises, i d e a l l y a h a l l large enou^ to house a l l the industr ies 

and professions represented. This need may be met i n the near 

f u t i j r e when the extensions to the College of Further Education 

are completed l a t e i n 1968. This so lu t ion would be i dea l i n other 
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ways. I t would provide a tangible in t roduct ion to the College, 

furthermore i t would enable the relat ionships between the jobs or 

careers represented and the need for f u r t h e r education and t r a i n i n g 

to be stressed, and i t s pos i t i on i n the town centre would make i t 

more accessible, ( f i g . 2 . 1 ) . 

T.V. & RADIO 

Over a f i f t h (2^.1%) of pupi ls indicated that t e l ev i s ion had 

provided informat ion use fu l i n thinking about jobs, (Table 3 . l ) « 

I t was presented as a spec i f i c reason f o r job choice by l,h% of 

pup i l s , (Appendices 30- & 3H). 

There was a Mgher r a t i o of selective school pupils ind ica t ing 

th i s than modern school pup i l s , despite the f a c t that most modern 

school pupi l s watched the B.B.C. T.V. programmes "Going to Work", 

wh i l s t no select ive school possessed a T.V. at the time of the 

survey. This d i f ference therefore could be a r e f l e c t i o n of 

d i f fe rences i n viewing habi ts between selective and modern school 

ch i ldren outside school. This i t s e l f shows that information and 

ideas are obtained from programmes unconnected with those speci­

f i c a l l y deal ing wi th careers. I n t h i s respect i t cannot serve as 

a means of appraising the e f f i c i e n c y of the "Going to Work" series. 

I t could also be an i nd i ca t i on of the negative a t t i tude displayed 

by so many o f the ch i ld ren to anything connected with education, 

and with the a l i en i . e . middle class views on l i f e expressed by 

the teachers. This theme of the superimposition of middle class 
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a$ti*udes by the schools, mentioned by Carter (1962 p.l03) has been 
I hO taken up by Daws i n h i s recent studies. 

It i s worthy of note that there i s a d i s t i n c t decrease i n the 

importance attached to T.V. by boys, both from selective and modern 

schools from 1965 to 1966. I t is in t e res t ing to speculate upon the 

?eaBons f o r t h i s . 

The radio has everMiere been of l i t t l e importance as a source 

of imformation (L|..2%). This f i g u r e (Appendix 3 . V . I . ) i s compara-

I ' t ively h i g h because during 1965 the boys of Br i e r ton Modern School 

used the series of careers broadcasts on the rad io , rather than 

those on T.V. The p o s s i b i l i t y o f tape recording the programme, so 

f a c i l i t a t i n g the r e p e t i t i o n of po in ts , was a fac tor i n t h i s decision, 

I n addi t ion the Careers Master thought that the radio series, wi th 

i t s associated booklets , was superior to that o f fe red by t e l e v i s i on . 

Of the 23 (10%) of f o u r t h year modern school boys underl ining t h i s 

i n 1965, 18 were from that pa r t i cu l a r school. I n 1966 both radio 

and t e l e v i s i o n series were fol lowed at Br ie r ton and surpr is ingly 

there was a drop i n the propor t ion of boys r e f e r r i n g to both 

t e l e v i s i o n and rad io as sources of information (from 1/3 to 1/6 f o r 

T . V . , and from 1/5 to 1/20 f o r r a d i o ) . 

i+O. These studies are described i n Chapter i+. 
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OTHER SOURCES OF INFORMATION 

As mentioned e a r l i e r , very few p u p i l s (0.9%) i n d i c a t e d any other 

source o f i n f o r m a t i o n i n t h e i r answers to ques t ion 16 (1965) and 13 

(1966). • Those tha t were mentioned were R e c r u i t i n g O f f i c e r s or Centres 

f o r the Armed Serv ices , or Matrons and Heal th V i s i t o r s seen by the 

c h i l d r e n on t h e i r own i n i t i a t i v e . 

F u r t h e r p o i n t s o f i n t e r e s t i n a t t empt ing to assess/ the guidance 

procedures i n West H a r t l e p o o l can be gleaned f rom Appendices 3G and 

3Ho These are mainly concerned w i t h the p a r t i c u l a r job i t s e l f or w i t h 

aspects of the f i e l d o f employment« Therefore i n "this respect they 

are not d i r e c t l y r e l e v a n t to the Chapter b u t provide an i n t e r e s t i n g 

i n s i g h t i n t o the a t t i t u d e s o f young people towards the w o r l d of work, 

and the ways i n which these a t t i t u d e s can modi fy any a t tempts to give 

he lp to them by s p e c i f i c bodies or s e rv i ce s . Some of the i n f l u e n c e s 

considered below w i l l be discussed itt:;Chapters 7 and 8, 

ADVERTISEMENTS 

One boy and g i r l i n every hundred decided upon a Job as a r e s u l t 

o f an adver t i sement . This mainly i n d i c a t e d the i n f l u e n c e of the l o c a l 

evening paper . Most f a m i l i e s take t h i s j a p e r , which apart f r o m the 

d a i l y " S i t u a t i o n s Vacant" column, ( t h i s could be used as a s t imulus 

f o r many careers l e s s o n s ) , conc ious ly helps the l o c a l Y .E .S . I t does 

t h i s by g i v i n g ample p u b l i c i t y to the work o f the Serv ice , not only i n 

p r e s e n t i n g i t s aims but i n " s e l l i n g " an occasion such as the Careers 
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Convent ion . S ix or e i g h t page supplements appear t i iree times a year 

three or f o u r weeks b e f o r e each school l eav ing da te , and p r i o r t o the 

Convent ion. These a r t i c l e s and "the accompanying advertisements help 

to r e i n f o r c e the dec i s ions a r r i v e d a t as a r e s u l t of advice f rom the 

f a m i l y , school and the Y .E .O . 

Of the Easter leavers o f 1966, (76 boys and 78 g i r l s ) who had 

a l ready obta ined a Job and who answered the I966 ques t ionna i re , 3% of 

the boys and 10^ o f the g i r l s got t h e i r Jobs as a r e s u l t o f answering 

an advert isement i n the paper^^ Furthermore o f the 21+3 boys and 215 

g i r l s who had n o t ye t ob ta ined a Job and who answered ques t ion 22 

(1966) - "How w i l l you set about g e t t i n g a Job?" - 14% and 15.8% 

r e s p e c t i v e l y . s a i d tha t they would look f o r and answer advertisements 

i n the l o c a l evening paper. Thus the Nor the rn D a i l y M a i l i s another 

f a c t o r t h a t must be considered i n assessing the impact o f the g u i d ­

ance se rv ices i n West H a r t l e p o o l . 

WAGES 

The prospect o f money, or even a l o t o f money, does not seem to 

p lay Each o f a dec id ing r o l e i n Job choice (Car ter 1962 p . l l 3 ) . I n 

1966 ( i n answer to ques t ion h) one boy o r g i r l i n every hundred i n 

the sample f rom West H a r t l e p o o l put t h i s fo rward as a dec id ing f a c t o r 

i n t h e i r choice o f Job. This f a c t o r was o f g rea te r importance i n 1965 

i l l . Ca r t e r (1962) p.171+. The same p r o p o r t i o n o f c h i l d r e n f i n d Jobs 
by t h i s means i n h i s survey. Car te r t h i n k s t h i s p r o p o r t i o n i s 
s u b s t a n t i a l and i n h i s foMow-up the precentage viflio have 
ob ta ined subsequent Jobs by t h i s means has r i s e n to I 5 and 18 
r e s p e c t i v e l y . 
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because then the c h i l d r e n were asked t o answer both "what" and "who" 

helped them t o decide (ques t ions 5 and 6 ) . 

However money does not p l a y such an i n s i g n i f i c a n t p a r t i n p u p i l s 

t h o u ^ t s on jobs as these f i g u r e s may suggest. Although money may not 

be the dec id ing f a c t o r i n job choice i t looms l a r g e as an element o f 

the job i n the t h o u ^ t s o f some c h i l d r e n . I n answer to number 5 (1966) 

2+7 secondary modern boys and g i r l s { 9 o 7 f o ) put i t f o r w a r d as the t h i n g 

they would most l i k e about work? Boys put t h i s f o r w a r d more so than 

g i r l s ( l 2 % c . f . 6 .9^) . Conversely n e a r l y 3% o f modern school c h i l d r e n 

sa id t h a t the expected low wage would be the aspect o f work which 

they would no t l i k e ; U.ol% of boys, and lobfo of g i r l s at modern 

schools mentioned t h i s . 

Only 5 s e l e c t i v e school p u p i l s (2.2^) i n 1966 mentioned wages as 

the aspect o f work Y*iich they would most l i k e . Whether t h i s i s a 

r e s u l t of s o c i a l t r a i n i n g and a t t i t u d e s i n c u l c a t e d i n these schools; 

o r a more genera l r e f l e c t i o n o f the r e s u l t s o f the t r i p a r t i t e system 

whereby those who pass the e leven-p lus are bound to ob ta in a job t h a t 

i s adequate ly p a i d ; or the i n f l u e n c e o f the i n t r o d u c t o r y t a l k by the 

C.A.O. en f a c t o r s impor tan t i n job choice i s d i f f i c u l t to say, but 

v i r t u a l abeence o f t h i s cons ide ra t i on i n t h e i r answers was unexpected, 

e s p e c i a l l y compared w i t h t h e i r answers of 1965. I n f a c t 6.5% o f these 

same c h i l d r e n , as t h i r d form p u p i l s , t h o u ^ t t h a t thewage would be the 

h2.' F igures ve ry s i m i l a r t o those of 1965 vi4ien these c h i l d r e n were 
t h i r d fo rm p u p i l s - 10.8% (boys 11.1%, g i r l s 10,2+%). 
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most most l i k e a b l e aspect o f work. Again the boys mentioned t h i s 
more f r e q u e n t l y than the g i r l s (11.1% c . f . l+.9%). However on ly 1.2% 
o:? boys t h o u ^ t the pay would be so low as to be the t h i n g about work 

w i i c h was l e a s t p leasant , and 2.5% o f the g i r l s thougt i t t h i s would be 

t i e case. Th i s d i f f e r e n c e between the f o u r t h year secondary modern 

p u p i l s and t h e i r contemporaries i n the s e l e c t i v e schools i s a lso 

r e f l e c t e d i n the sample o f f o u r t h form p u p i l s who answered the 1965 

Quest ionnai re (ques t ions 7 ^ 8) where 9% of modern p u p i l s compared 

w i t h l+«7% o f s e l e c t i v e p u p i l s t h o u g i t t ha t the wage would be the best 

aspect of working l i f e . Yet i n the survey on a t t i t u d e s to Jobs based 

on Daws' b l ank and c a r r i e d out amongst the f i f t h form at a l l s e l e c t i v e 

schools, the boys regarded good pay as the t h i r d most impor tant 

aspect of work , the g i r l s as the f i f t h (Appendix 3 . T . 2 . ) . However 

i n t h i s case the p u p i l s were presented w i t h 10 s p e c i f i c aspects 

associated w i t h work , whereas I n the ques t ionnai re there were no 

such i n d i c a t i o n s p r o v i d e d . Therefore again t h i s d i f f e r e n t i a t e s 

between r e c o g n i t i o n and r e c a l l as a means o f ob t a in ing i n f o r n a t i o n . 

PROSPECTS & SECURITY 

C l o s e l y connected wi th wages as an a t t r a c t i o n o r a disadvantage 

o f a Job, are "prospec ts" . T h i s word i m p l i e s two d i f f e r e n t t h i n g s ; 

v i s i o n s o f eventual r e s p o n s i b i l i t y , s ta tus and power, or h i g h f i n a n c i a l 

r e i f a r d . . Whichever c h a r a c t e r i s t i c 4s accepted i t has played l i t t l e 

p a r t i n the choice of Job, ( o n l y 1 boy and 1 g i r l mentioned t h i s i n 

1966). However the c h i l d r e n have not . been e n t i r e l y unaware o f the 
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f u t u r e nor l a c k i n g i n ambi t ion as answers to ques t ion 5 (1966) show. 
1.5% o f g i r l s and 1.7% of boys said t h a t t h e prospects o f the chosen 
job were the aspects t h a t they most l i k e d . This importance of 

I p rospects i s a l so seen i n the r e s u l t s o f a study on f a c t o r s i n job 
choice which was c a r r i e d ou t i n a l l s e l ec t i ve schools (Appendix 3 « T ) . 
A f u r t h e r 12+ boys (2+%) said t h a t the most l i k e a b l e aspect o f t h e i r 
jobs was the f a c t t h a t they were " l ea rn ing a t r a d e " . Whether by 

u s i n g t h i s phrase they i m p l i e d fmA^3re b e n e f i t s o f sa lary or s t a tus 

i s d i f f i c u l t to say but another i n t e r p r e t a t i o n i s pos s ib l e . The 

success fu l appren t i cesh ip provides them w i t h an important q u a l i f i c a t i o n 

s k i l l - which i s always i n demand even i n per iods o f r ecess ion . 

I n o ther words l e a r n i n g a t rade i s a fo rm of s e c u r i l y . 

A l thd>u^ t h i s i n t e r p r e t a t i o n i s no t supported by the f i g u r e s 

i n Appendices 3G and 3H as a s p e c i f i c reason f o r job choice, 

s ecu r i t y seems to be an impor tan t f a c t o r t h a t many c h i l d r e n , prompted 

no doubt by t h e i r paren ts , consider^-^. T h i s element, presented i n 

the modern school answers, can be seen more s t r i k i n g l y i n t h e study 

o f f a c t o r s i n job choice c a r r i e d out i n a l l s e l e c t i v e schools i n 

West H a r t l e p o o l i n 1966^^. This study was based upon wofk already 

c a r r i e d out by Daws. 

i+3. S i x boys i n 1965 put " s e c u r i t y " forward as the most l i k e a b l e 
aspect o f t h e i r chosen j o b . R e l t o n (1968) , i n h i s p r e l i m i n a r y 
s tud ie s has found a s i m i l a r s t r ess on aspects o f s e c u r i t y i n 
h i s group f r o m Nor thern England. 

2+2+. I t was hoped to extend the s tudy t o the modern schools but 
t h i s was found to be i m p o s s i b l e . However the t rends shown 
by the s e l e c t i v e school sample are very i n t e r e s t i n g . Fur ther 
study i n t h i s f i e l d and emloracirig modern schools may r evea l 
d i s t i n c t r e g i o n a l c h a r a c t e r i s t i c s . 
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The i n v e n t o r y f o r t h i s purpose was adminis tered to a l l f i f t h 
form p u p i l s a t s e l e c t i v e schools i n January 1966,(Appendix 3»5«)» 

• A l l these p u p i l s except those f rom the G i r l s High School had l a d 

contac t w i t h the Y.E .O. or the C.A.O. and over a t h i r d of them had 

at tended the Careers Convention i n 1965. 

The c h i l d r e n were asked t o put the 10 aspects o f work presented 

to them i n an order o f m e r i t which would r e f l e c t the importance 

they would a t t ach to each f a c t o r when choosing a Job. I n general 

the r e a c t i o n s and a t t i t u d e s of young people i n West H a r t l e p o o l were 

very s i m i l a r to those i n Leeds, (Appendix 3«T .3)» However the 

scores on "safe and steady Job" were much lower and the re fo re more 

impor tant i n the l o c a l sample (median 3.19 f o r boys i n West H a r t l e p o o l , 

3.35 f o r those i n Leeds; f o r ihe g i r l s i t was 2 . 6 l and 3.77 

r e s p e c t i v e l y ) , and were very close t o "good changes of g e t t i n g on" 

as the most impor tan t aspect.^"^ 

The aspect o f secur i ty was f u r t h e r emphasised i n the case o f 

boys i f one considers the d i f f e r e n t a t t i t u d e s t o "good pay" between 

the two samples as w e l l as to the f a c t o r s " oppo r t un i t y t o master a 

s k i l l e d t r a d e " and "good chanc'es of g e t t i n g o n " . Th i s u n d e r l y i n g 

des i re f o r a steady, r e l i a b l e Job i n West H a r t l e p o o l may be a 

c h a r a c t e r i s t i c which m o d i f i e s the i n f l u e n c e o f the Y .E .S . he re . 

1+5. These r e s u l t s support the importance t h a t W i l k i n s put on 
l ong term i n c e n t i v e s by s e l e c t i v e school p u p i l s , 191+9. 
I n f o r m a t i o n about the Leeds sample i s unpublished bu t was 
g i v e n to me by D r . Daws. 
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CNTERESTS 

F i n a l l y i t i s necessary to take the i n d i v i d u a l h imse l f i n t o 

account. By t h e age o f 15 years c h i l d r e n have developed a t t i t u d e s 

and c h a r a c t e r i s t i c s which w i l l i n f l u a i c e t h e i r r e a c t i o n to va r ious 

s t i m u l i . Some w i l l be markedly a f f e c t e d by a s p e c i f i c person or 

even t ;o the r s w i l l be v i r t u a l l y u n a f f e c t e d . 

A l a r g e number o f c h i l d r e n when asked v&io o r what gave them the 

idea of g o i n g i n f o r the job o f t h e i r choice put down " I d i d " or 

"Myse l f " , (Table 3.2'). This statement, i n p a r t , i s a r e s u l t o f a 

d e c i s i o n reached subsequent t o advice and i n f o r m a t i o n tr.om a 

v a r i e t y o f sources, or as a r e s u l t o f a longstanding i n t e r e s t . 

Conversely i t o f t e n i m p l i e d t h a t the person had t h o u ^ t very l i t t l e 

about the f u t u r e and t h a t the job s p e c i f i e d had been chosen on ly at 

t h a t moment^^. 

However a general impression to be obta ined was t h a t " i n t e r e s t s " 

p layed a g rea t p a r t i n job d e c i s i o n s . This i s seen i n Appendices 

3G and 3H, where i n t e r e s t s , s p e c i f i e d or gene ra l , accounted f o r a 

l a r g e number of job cho ices , (between 10 - 20% of p u p i l s i n d i c a t e d 

t h i s f a c t o r ) . ^ ^ I n the case o f g i r l s the f i g u r e would be much h i g j i e r 

2+6. Th i s i n v e n t i o n of j o b aims a t shor t n o t i c e i s i l l u s t r a t e d 
by C a r t e r (1962) p . 125. 

2+7. I n t e r e s t s i n t M s r e s p e c t , r e f e r r i n g t o Appendices 30 and 3H, 
are to inc lude ca tegor i e s such as "use o f hands", " p r a c t i c a l 
j o b " , "ou t o f door s" , " indoors" "books", "school l i f e " , "hobbies", 
"an imals" , " t r a v e l " and "a wor thwhi le and s a t i s f y i n g j o b " . 
The f i g u r e s presented above, r e f l e c t i n g the importance o f 
i n t e r e s t s as a reason f o r job choice do not appear t o be so 
h i g h as those put f o r w a r d by Car ter (1962) p .113. However i t 
i s no t c l ea r i n what respect hecfefines "of fundamental importance". 
The importance of i n t e r e s t s i n work was Very h i g h i n a survey 
c a r r i e d out by Powel l and Bloom i n U.S . vihere over one t h i r d o f 
s tudents i n d i c a t e d i t as the reason f o r .job choice(AT^r^endix ^ .U) 
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i f " l i k i n g f o r c h i l d r e n " were i n c l u d e d w i t h i n i n t e r e s t s , and would 
be f u r t h e r emphasised f o r both, boys and g i r l s i f school subjec ts 
were a l so i n c l u d e d (Table 3 .11) .^^ 

TABLE 3 .11 . 

The frequency w i t h which i n t e r e s t s are i n d i c a t e d as a reason f o r 
Job choice ( e x t r a c t e d f rom Appendices 3 .G. & 3 . H . ) » 

BAys 

G i r l s 

T o t a l 

1965 (3rd.Form) " 1966 (1+th Form) 

BAys 

G i r l s 

T o t a l 

Modern 
N . % 

Se lec t ive 
N-; % 

T o t a l 
N . % 

Modern 
N . % 

Select ive 
N . % 

T o t a l 
N , % 

BAys 

G i r l s 

T o t a l 

62 23.2 

27 12,1+ 

89 18.1+ 

36 1+5.5 

1+5 37.0 

81. 1+0,0 

98 28,0 

72 21,1+ 

170 21+,6 

38 lSo2 

28 12,9 

66 13,6 

17 21.0 

16 13,2 

33 11+.3 

55 15.8 

1+2+ 13.0 

99 l l+.U 

*N,B, 1965 & 1966 f i g u r e s not comparable since the quest ions 
i n the ques t ionna i re had been a l t e r e d , i , e , q.l+ (1966) 
i n c o r p o r a t e d q .5 & ci,6 o f 1965, 

However the f a c t t h a t over 10% o f boys and g i r l s s ta ted t h a t 

these i n t e r e s t s were the reason f o r t h e i r p a r t i c u l a r Job choice 

i s worthy of note and f u r t h e r s tudy. I n t h i s respect the use o f 

the R o t h w e l l - M i l l e r I n t e r e s t Blank has been approp r i a t e . More w i l l 

be sa id on t h i s matter i n Chapters 7 & 8. 

1+8. The ques t ionna i r e s proJ)ably should have i n c l i i i e d "school 
sub jec t s " i n quest ions I6 (1965) and 13 (1966). The f a c t 
t h a t they were put f o r w a r d spontaneously so f r e q u e n t l y 
(Appendices 3G and 3H) w e l l r e f l e c t s the impact they must 
have on Job choice e . g . many g i r l s viAio were hoping t o be shop 
a s s i s t a n t s said amongst other t h i n g s , t h a t t h e i r a b i l i t y or 
i n t e r e s t i n a r i t h m e t i c played a par t i n such a choice . 
R .V. Clements, (1958) found tha t school subjects were the 
most noted i n f l u e n c e upon Job choice amongst h i s sample o f 
G.C.E. '0* & ' A ' Leve l p u p i l s . This i n f l u e n c e became 
n o t i c e a b l e ' a t about 13 years of age. 
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i 
r 

SIXTH FORM SURVEY - BOYS GRAMMAR SCHOOL 

at 

During the Easter term of 1966 every student i n the s i x t h form 

the Grammar School was i n t e r v i e w e d i n d i v i d u a l l y . Th i s was done i n 

order to o b t a i n an impress ion o f the educa t iona l and v o c a t i o n a l 

problems f a c i n g these young people d u r i n g t h e i r s i x t h f o r m l i f e . 

I t i s hoped f rom t h i s t o determine what type of educa t iona l and 

v o c a t i o n a l guidance would be s u i t a b l e f o r such a schoo l . 

Every i n t e r v i e w was kept as much as poss ible along the same l i n e s , 

(Ajppendix 3«W.) so t h a t the g rea te s t poss ib le degree o f standardistcti-on 

was ob t a ined . Obvious ly the survey took some considerable time and as 

a r e s u l t many of those i n t e r v i e w e d l a t e i n the proceedings had become 

f £ . m i l i a r w i t h many o f the quest ions a t second hand. I n t h i s case, 

however, i t was thought t ha t consequent upon grea te r d e l i b e r a t i o n 

g i v e n to some aspects of the i n t e r v i e w the answers would be o f a more 

tUDrough and c r i t i c a l na tu re . 

REASONS FOR ENTERING THE SIXTH-FORM 

A t the beg inn ing o f the i n t e r v i e w each p u p i l was asked why he 

h|ad stayed on i n t o t h e s i x t h f o r m . Over h a l f o f them (50.7%) (Appendix 

W . l ) d i d so because they wanted to go to U n i v e r s i t y or Col lege , and 

A' l e v e l s were r e q u i r e d f o r t h a t pmrpose. A f u r t h e r 5 boys (6.0%) 

n e r e l y wanted t o complete the educa t iona l process i . e . to go r i g h t 

through the school, u n i v e r s i t y system was a goal i n i t s e l f . Six boys 

aald t h a t thetoijiJiy pos s ib l e way to get the q u a l i f i c a t i o n s they were 
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seeking was to o b t a i n ' A ' l e v e l passes f i r s t . I t i s worthy o f note 

t h a t th ree o f these boys had p r ev ious ly l e f t school bu t t h e i r 

occupa t iona l aims were be ing considerably r e s t r i c t e d and hindered 

iboth by the c o n d i t i o n s and a t t i t u d e s a t work and at day-release and 

evening c l a s se s . I n f a c t one student went so f a r as to say t h a t 

h i s d e c i s i o n to come i n t o the s i x t h fo rm was e n t i r e l y because o f 

the poor s tandard o f teaching a t evening s c h o o l . 

15 s tudents had stayed on because they thought t h a t the higher 

q u a l i f i c a t i o n s , i n the fo rm o f ' A ' l e v e l s , t h a t they would o b t a i n 

would enable them to get a b e t t e r p o s i t i o n and b e t t e r prospects 

i n the Job o f t h e i r chDice. Success a t '0' l e v e l induced f i v e 

p u p i l s to s tay on hoping t h a t s i m i l a r r e s u l t s would be fo r thcoming 

next t i m e , but none o f these f i f t e e n students had any d i s t i n c t 

plans f o r the f u t u r e , a l though they thought they might go to 

U n i v e r s i t y . 

There were wight o ther s tudents who cou ld not present any 

reason f o r s t a y i n g on i n t o the s i x t h form other than that"most 

boys stay on now, and they had, n o t r e a l l y thought o f l e a v i n g . " 

A l t o g e t h e r , f r om t h e i r answers only 30 (36.1%) students had r e a l l y . 

decided what t h e 6th fo rm meant f o r them as regards career aims. 

The o ther 56 had entered the 6th form more as a matter of course, 

w i t h vague shor t - t e rm hopes, r a t h e r than s p e c i f i c long- term aims. 
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SUBJECT CHOICE 

The f o l l o w i n g ques t ion sib out vh ich sub jec t s the students 

were s tudying i n the s i x t h f o r m had a two- f t> ld purpose. F i r s t l y 

i t enabled the c o m p i l a t i o n of a tab le o f sub jec t combinations 

t h a t were poss ib le w i t h i n t h e framework o f the e x i s t i n g s i x t h 

form t i m e t a b l e . T h i s t ab l e (Appendix 3.W.2) was to be on d i sp l ay 

f o r those e n t e r i n g the s i x t h f o r m i n f u t u r e years so t h a t they 

could see at a glance what courses o f study were poss ib le f o r 

them. This was done because i n past years , and a c t u a l l y i n t h a t 

present year , s tudents had embarked on s i x t h form courses s tudying 

s u b j e c t s f t i r which they had no l i k i n g on the presumption tha t t h e i r 

p r e f e r r e d sub jec t choice was not p r a c t i c a b l e w i t h i n the t i m e t a b l e . 

I t i s i n t h i s respec t t h a t some form o f educat ional guidance i s 

necessary and can be so e a s i l y p r o v i d e d . The second aim was to 

judge the balance o f a r t s and science subjects w i t h i n the school 

compared w i t h t h a t of other schools . 

I t has been f r e q u e n t l y po in t ed out t h a t subjec t choice i s i n 

i t s e l f a v o c a t i o n a l choice since entrance i n t o u n i v e r s i t y courses 

and i n t o many p ro fe s s ions i s r i g i d l y c o n t r o l l e d by t h e course o f 

s tudy t h a t has been c a r r i e d o u t . The survey (ques t ion 2) aimed to 

f i n d out how sub jec t choices had been a r r i v e d a t and whether these 

had been the r e s u l t of r a t i o n a l dec i s ions on the p a r t o f a p u p i l 

and h i s f a m i l y . 
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I n the main students gave fovr reasons f o r subject cho i ce , 

| o f the 85 p u p i l s 5k (63.7%) had e lec ted t h e i r course o f study on 
secondly 

the bas is o f be ing i n t e r e s t e d i n or l i k i n g the sub jec t s , and / t h i s 

reason was f r e q u e n t l y backed up by statements such as "and a l so I 

got good grades i n these a t '0* Leve l " or "and I am good a t these", 

(Appendix 3 .W.3. where 1+1+ (51,8%) s tudents made such s ta tements) . 

The t h i r d reason expressed was a nega t ive one i n t h a t o f t e n 

i n the case of one s u b j e c t , b u t , on 2 occa t ions , i n ttie case of two 

sub jec t s , the choice was t h a t o f Hobson i n t h a t the s tudents (31+) 

e i t h e r d i s l i k e d , or were "no good at" any o f the other sub jec t s 

except t h i s one. These l a s t reasons were noted by Guy (1966 p .19) 

i n h i s survey a t Bishop Auckland . The l a s t reason put f o r w a r d was 

the re levance o f the choice t o their* fuAure occupat ional aims. 

Only Just over a quarter of the p u p i l s (29.5%) chose t h e i r course 

o f study w i t h s p e c i f i c re fe rence to t h e i r in tended careers . Th i s 

seems a smal l p r o p o r t i o n when one r e f l e c t s on the career 

i m p l i c a t i ons o f educational dec i s ions . 

However t h i s f a c t i s i t s e l f s i g n i f i c a n t w i t h re fe rence to the 

major reason f o r sub jec t choice sfeh&t o f i n t e r e s t i n and l i k i n g f o r 

a s u b j e c t . I s t h i s a f u r t h e r i n d i c a t i o n o f the importance o f 

i n t e r e s t s i n Job choice^ The other reason f o r subject choice -

a b i l i t y and at ta inment - ("good a t " ) makes up together w i t h i n t e r e s t 

the major c o n t r i b u t i o n to the va lue o f the t a b l e (Appendix 3«W.3) 

and t h i s adds importance to the 7 Po in t P l a n , designed by Rodgers 
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as a pos s ib l e t o o l of cons iderable value i n guidance f o r s i x t h 
form courses . Some f o l l o w - u p on t h i s aspect would be o f no mean 
importance. 

SATISFACTION WITH COURSE OF STUDY 

Most o f the boys were s a t i s f i e d w i t h t h e i r course of s tudy , 

b u t c e r t a i n r e se rva t ions were v o i c e d . Four boys were f e e l i n g 

f r u s t r a t e d by the f a c t t h a t t h e i r i n i t i a l choice o f study was 

impossible to f i t i n t o the t ime tab l e and t h u s they were f o r c e d 

t o choose one, or on occas ion , two other s u b j e c t s . O f t e n as a 

r e s u l t o f such a choice d i f f i c u l t y was subsequently experienced 

i n m a i n t a i n i n g or reaching a s u f f i c i e n t l y h igh standard. 

I t was apparent t h a t a g r ea t e r number o f the senior s i x t h 

form p u p i l s were d i s s a t i s f i e d than those i n the Junior s i x t h (9 out 

of 2|.2, c . f . 1 out o f 2+3). T h i s may have been a r e s u l t o f the 

p r o x i m i t y o f the ' A ' l e v e l examinations proper , or o f the " t r i a l " 

' A ' l e v e l examinat ions which were h e l d a t t he end o f tha t t e r m . 

Those who were weak i n one sub j ec t , a f a c t soon to be con f i rmed , 

(so they believed), and b e i n g wise a f t e r the event were thus wishing 

they had chosen another sub jec t - a l l o f them presuming t h a t i n t h i s 

they would have been s u c c e s s f u l . Others were upset because they 

had on ly j u s t been made aware of the complicated and perhaps u n f a i r 

systan o f s e l e c t i o n an p loyed by u n i v e r s i t i e s , e spec ia l ly vjhen there 

seemed to be an obvious d i s c r i m i n a t i o n against a r t s students by 



- 155 -

the f a c t t h a t f a r h i g t i e r grades were be ing demanded of them than 

f rom t h e i r counte rpar t s i n the science s i x t h , and t h a t f rom recent 

experience science s tudents w i t h low grades o f ' A ' l e v e l , and o f t e n 

only w i t h two passes, were g e t t i n g i n t o u n i v e r s i t i e s , viiereas a r t 

s tudents w i t h s i m i l a r r e s u l t s , were r e f u s e d , ( ^ ^ ^^'^'^^^'^ ' 9^^ 

Some o f the good a l l - r o u n d performers a t '0' l e v e l were 

apparent ly r e g r e t t i n g t h e i r d e c i s i o n to go onto the a r t s side whai 

i t may have cos t them a place at x i n i v e r s i t y . This s ta te o f a f f a i r s 

obv ious ly should be made known to students a t the end of the f i f t h 

fo rm so t h a t a reasoned d e c i s i o n could be a r r i v e d a t , whereby 
if necessary, 

i n t e r e s t s cou ld be s a t i s f a c t o r i l y comproraised,^by personal 

ambi t ion and n a t i o n a l need. 

The pressure o f examinations and o f voca t i ona l and educat ional 

aims are f u r t h e r seen i n the senior s i x t h . Most students enter 

the J \ inior s i x t h to study three subjec ts a t ' A ' l e v e l . I t i s 

no t i ceab l e t h a t more s tudents i n the sen ior s i x t h study only 

two "A" l e v e l sub jec t s than those i n the Junior s i x t h ^ * ^ ' The 

main reason why a subjec t i s dropped i s t h a t these students have 

become aware t h a t f o r t h e i r p a r t i c u l a r Job or course o f study 

on ly two subjec ts are r e q u i r e d , and by g rea t e r s p e c i a l i s a t i o n , 

a f f o r d e d by a g rea te r a v a i l a b i l i t y o f time they hope to make 

a b s o l u t e l y sure o f success. 
Senior 6th Jun ior 6th (1966) 

a. No. t a k i n g 3 A l e v e l s 28 38 
" " 2 A " l i i _ ^ 

1+2 1+3 
b . I n 1967 Tflhen the Junior 6th had become Senior 6th the no. 

o f s tudents on ly do ing two sub jec t s had increased to 8. 
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Seven boys i n the 6th form had r e tu rned to school a f t e r having 

[taken up onployment. I n a l l cases except two^^ these a r r i v e d a f t e r 

he term had begun. Four o the r boys had accepted employment but 

bad decided, mainly because t h e i r ' 0 ' l e v e l s had been b e t t e r than 

they had expected, to r e t u r n t o school i n s t e a d . The jobs which they 

had taken up , or had agreed to take up are shown i n Appendix 3W2+. 

The p o i n t o f i n t e r e s t i n t h i s a r i ses vitien the choice o f s tudy by 

these boys i s r e l a t e d t o the jobs they had . Five out of the eleven 

bojjs en te red courses o f study which were e n t i r e l y un re l a t ed t o the 

jobs they had been engaged i n or had contemplated. This i s p a r t i c u l a r l y 

seen w i t h r e f e r e n c e to the f b u r l a b o r a t o r y a s s i s t an t s employed or 

t o be employed by the I . C . I . , two o f vftiom went i n to the a r t s s i x t h , 

the other two a l l i i o u g h going onto the science side d i d no t e l e c t t o 

study chemis t ry . Furthermore another boy wiio had been employed as 

an i n d u s t r i a l chemist came back t o school to take double maths and 

a r t w i t h the i n t e n t i o n o f f o l l o w i n g a course on a r ch i t ec tu re at 

u n i v e r s i t y . 

T h i s paradox i n job choice and sub jec t choice seems to support 

C a r t e r ' s o p i n i o n t h a t jobs are very f r e q u e n t l y taken up i n a very 

haphazard way. F o r t u n a t e l y those boys were able t o r e c t i f y t h e i r 

mistake and thus they had b e n e f i t t e d f r o m t h e i r works exper ience . 

2+9. Two boys had a c t u a l l y been i n employment f b r a year and had 
decided t h a t fos^ t h e i r p a r t i c u l a r aims f u l l time study, 
i n c l i a d i n g a u n i v e r s i t y degree would be more advantageous i n 
many ways. 
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Three of the boys who had been im employment also put their works 
experience to good use i n that in a l l cases they had been employed 
in an architects off ice and. had become aware of the virtual ly 
impossible task of securing promotion or even qualifying. Th them 

a full-time course leading to the award of a degree had been seen 

as the only solution. 

PLANS AFTER 'A* LEVELS 

When asked what they intended to do after 'A' levels (Question 1+), 

67% said they were intending to go to University, 15% were aiming 

for C.A.T.s or Colleges of Art , and 10% were expectiig to take up 

Jobs, (Appendix 3.W.5). Those going straight into emplojnnent were 

entering into Journalism,banking^-^^ accountinĝ "*"^ and the c i v i l 

servicel^^ 

Of those going to university and C.A.T. over two f i f ths (15) 

were going because of the vocational advantages afforded by a degree; 

almost one f i f t h because of the encouragement of their parents; a l ­

most one f i f t h because i t was a part of the total educational 

process; almost one f i f t h because of an interest i n the subject: 

only 1 student was going because of the influence and encoiaragement 

of the school. These results are similar to those found amongst 

undergraduates by Marris, (1961+) but contrast to those of Smith^^. 

50. G. Smith "Teenage Aspiration" an enquiry by the Stmday 
Times (27th Sept. 1959). This survey finds that three-
quarters of the boys want to go to university to fulf i l 
vocational aims. However this survey was concerned with 
a restricted group i . e . upper class boys at public and 
grammar schools. 
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The reason fbr the choice of course, by those going to univers i ty , 
vras almost unanimously that of in teres t . One boy however chose a 

course for which he thought therei would be fewer appl icat ions and 

therefore a greater chance of acceptance. 

iOW WAS THE CHOICE OF INSTITUTIONS OF HIGHER EDUCATION ARRIVED AT? 

Those senior s ixth form students vi*i o were going to continue into 

'further education were asked (question 5) how they decided upon the 

c o l l e g e s / u n i v e r s i t i e s to which they had applied (Appendix 3oW.6). 

Of the 36 students involved 10 had chosen by rigorously studying the 

courses and the course contents at most u n i v e r s i t i e s , (Appendix 3.W,7). 

F ive students arrived at the ir choices mainly on the accepted status 

of the respect ive i n s t i t u t i o n s (Cambridge and London) - 1 student 

had Cambridge as h i s f i r s t choice followed by four others with "good 

names" according to the Sunday Times Survey of u n i v e r s i t i e s 1966, 

and 1 other as a "banker". Six others chose with reference to the 

advice from their teachers or student f r i e n d s , whilst f i ve more had 

v i r t u a l l y no choice since t h ^ lacked '0* leve l subject e s sent ia l 

for matr icu lat ion , i n th is case mainly L a t i n , One student who had 

no q u a l i f i c a t i o n i n a fore igh language was en t i re ly r e s t r i c t e d to 

C . A . T . S . i n h i s search for .M^bfer education. 

Other students chose apparently more i r r a t i o n a l l y : on a bas is 

of geography, and the character , age and set t ing of the Univers i ty 

rather than the courses. However the s a t i s f a c t i o n of the needs 

implied by some of ths se reasons may play a s ign i f i cant part in the 
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l i f e and success of the student whi l s t at college or xmiversity. 

Thus one young man selected only those u n i v e r s i t i e s which could 

'accommodate a large proportion of i t s student members i n h a l l s of 

res idence. One student had fr iends at "this place", another wished to 

go to a big c i t y . One student based his se lect ion ent i re ly on the 

system of re jec t ing a l l those u n i v e r s i t i e s within ICQ miles of home, 

and l ikewise reject ing a l l new u n i v e r s i t i e s ( i . e . from Keele 

onwards). 

Appendix 3.W7 shows how many prospectuses for un ivers i ty were 

rend by students. The great majority consulted over 10 of these, 
( 2 6 ) 

and 7 students consulted everyone. I n most cases^ ' i t can be seen 

that the s t u d a i t s acquired their own copies of the indiv idual 

un ivers i ty or college prospectus, e i ^ t students wrote away for 

some prospectuses and used others avai lable in the school Careers 

Boom, and only two students used the stock of prospectuses i n school. 

I n this respect therefore i t was predominantly as a r e s u l t of 

indiv idual enterprise rather than e f f o r t s by the school which provided 

the bas i c infornation leading to the choice of univers i ty or college. 

This i n i t s e l f i s not a bad thing since the individual school 

cannot know everything about a l l u n i v e r s i t i e s . However some 

i n i t i a l guidance or advice on thebasis for choice may have been of 

benefit,e/eh:.fcb<w»^fi the choices could not be termed as by Marvis (p.18) 

haphazard. 
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(30NSIDERATI0N GIVEN TO CAREER 

Although 3 9 out of the U2 senior sixth fbrm pupils said they 

lad given much thought to the ir future career , only 3 0 said that 

ihey had decided what they wanted to do (Appendix 3 . W . 8 ) . I t i s 

loteworthy that only 3 out of the 2 1 science s ixth had not decided 

jiAiereas 9 out of 2 1 a r t s s i x t h were undecided and 6 of these were 

contemplating teaching as one of their a l t e r n a t i v e s . The t o t a l 

number thinking of teaching as a career from the ar t s s ix th i s 

therefore 9 out of 2 1 , whereas only 1 student from the science s ixth 

had suchj^inltention"..-^ The students i n the junior s ixth showed a 

d i f f eren t trend despite the s i m i l a r high number who had given much 

thought to t h e i r future employment ( 3 8 out of U l ) . Only 1 9 out of 

4 1 had d e f i n i t e l y decided upon the ir job aim, and of these the 

majority were students on the a r t s side ( l l ) whereas 1 3 out of the 

2 1 science students were undecided mainly because they lacked 

s u f f i c i e n t information on the range of careers open to them (Appendix 

3 , W . 8 ) . I t i s noticeable that the range of jobs presented i s f a r 

more r e s t r i c t e d than those aimed for or being considered by the 

senior s i x t h . No doubt the need to think about univers i ty courses 

causes many to adjust t h e i r occupational aims as they work through 

the l i t e r a t u r e that i s ava i lab le . 

REASONS FOR JOB DECISION 

When asked how they decided upon the i r jobs (question 8 ) the 

f3^*-: Thu:8J epnflr m^iagl^-the i fegpstfa.rbitheoseienti.st^..:showTi-^it•. .the BsA. 
meeting i n 1 9 6 ? where both the number and quality of teachers 
of science were commented upon as were means by which the shortage 
could be solved. I s t h i s a case for pressing a national need 
ra ther than personal aims i n vocational guidance? 



- 1 6 1 -

jreat majority ( 5 3 » i 4 ^ ) indicated the overwhelming importance of 
interests , (Appendix 3 o W . 9 ) o Fourteen ( i | 2 . l 4 ^ ) of the senior s ixth 

students and 1 7 ( 6 8 % ) of the junior s ixth students who were able to 

account for their career decis ion s p e c i f i c a l l y mentioned the word 

"interest", and 9 ( 2 7 % ) others i n the senior s ix th and 3 i n the junior 

s ixth ( 1 2 ^ ) implied th i s by r e p l i e s such as " i t i s b a s i c a l l y outdoor 

work", "it i s a p r a c t i c a l job", " I want to help mankind and i n a 

varied manner" and " I l i k e ch i ldren". Guy ( 1 9 6 6 p.29) noted that 

in teres t s were the most important feature i n job choice. Four senior 

s ix th and 3 junior s ix th students decided on the same job as their 

father^! saying that his in teres t and example had inspired them. 

Furthermore one student had been introduced to a sphere of wDrk by 

his fa ther and 2 had been influenced by other members of the i r family. 

Of the other reasons,personal acquaintance with those involved i n a 

job, and havirg heard t a l k s on these jobs,were the most important, 

.Cgain emphasising the e f f e c t of personal influence on eventual job 

choice. 

One decis ion was unfortunately a r r i v e d at i n a negative way i n 

that the student could not think of anything else he might be able 

to do. Not surpr i s ing ly t h i s chosen career was teaching, and was 

the dec i s ion of an a r t s student who, l i lre a number of others, had 

entered into the s ixth form to study for him the only possible 

combination of subjec t s . I t seems that a number of those pupils 
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i t er ing the ar t s side did so with very l i t t l e p r i o r thought and 

jonsideration about a career , or u n t i l a f ter G . C . E . '0' l eve l r e s u l t s , 

)f a course of study. Of th i s group a large proportion eventually 

I d r i f t into teachiiig courses^^. 

rtflHEN WAS THE JOB DECISION TAKEN? 

The age at which some form of decis ion had been made about jobs 

jvaried predominantly between 1 5 years (Uth form) and 18 years 

(senior s ix th form) (Appendix 3.W.10). Twenty-seven of the t h i r t y -

seven s ixth form students, who knew when they had made t h e i r decision, 

did so between the age of 1 6 and 17 years . Only ftour had recently 

made tap t h e i r mind, and only one student had decided upon h i s career 

at a very ear ly age, (because of h i s great interest and a b i l i t y i n 

music) . 

PARENTAL INFLUENCE UPON JOB CHOICE 

Only three boys i n the senior sixth had experienced conf l i c t ing 

advice and opinions from parents upon t h e i r career deci si on. The 

otter 20 - i . e . those who had discussed matters concerning higher 

education and careers with the ir parents had come to an agreement. 

However 18 senior s i x t h students (1+3%) had not discussed these 

matters with t h e i r parents at a l l ^ *iany of them because they found 

their parents lacking the necessary experience and information, 

(see Guy 1966 p.21': & p.14-9)« I t i s noteworthy that 11+ of these boys 

5 2 . I n f a c t of t h i s senior s i x t h group (1+2)7 students compared 
with the i n i t i a l 2 entered colleges of education. 
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were studying science subjects . A s imi lar pattern was to be noted 

amongst the junior s i x t h . Two boys of this group were i n c o n f l i c t 

over career aims, out of 2 k boys w4io had regular discussions with 

t h e i r parents . Seventeen boys (k^) howe^rer had few or no discussions. 

Again those on the science side constituted the majority of these 

( l l ) . Only 5 students in the junior s ix th and k in the senior s ixth 

found, that the ir parents were frequently encouraging the ir entry 

into spec i f i c jobs such as doctor, lawyer, architect^ i . e . a l l w e l l -

regarded profess ional jobs. However in a l l cases the ir fa i lure to 

influence was r e a l i s e d and accepted. Twenty-seven students sa id 

that the ir parents gave them much encouragement i n the ir \ iniversi ty 

aims, 2 however were f ight ing against the w i l l of t h e i r parents i n 

order to stay at school and the i r chances of higher education were 

very s l im. 

CONSULTATION WITH CAREERS MASTER 

A l l except 5 students had consulted with the Careers Master. 

For most boys in the sen ior sixth ( 2 3 ) the consultation had taken 

place only recent ly , w*iereas 1 3 students had made i n i t i a l contact 

i n the f i f t h form and most of these ( l l ) lad subsequently consulted 

hBmt. (Appendix 3 . W . 1 1 ) . The p i c ture for the junior sixth i s much 

differenib and ind ica tes the growing acceptance by the boys of the 

value of the Careers Master. Of the I4I wiho consulted him, 3 6 had done 
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sc during the f i f t h - f o r m and 16 of those had been to consult since 
they entered the s ixth form. 

The fl»equency with wdiich the senior sixth students had consulted 

tlie Careers Master var ied from one or two v i s i t s by 1 8 students, to 

between 1 0 and 2Q v i s i t s by 8 stvidents. I n the majority of cases ( 2 3 ) 

tlae consultations had been purely concerned with aspects o f higher 

eLucat ion. The increas ing importance of this i s seen espec ia l ly i n 

Anerica vHciere the tendency i s for the Counsellor to spend most of his 

time dealing with College Entrants (Lytton 1 9 6 8 ) , I n 1 3 cases the 

topic of d i scuss ion had been jobs both in the immediate or dis tant 

I'utTJre. Two students had seen the Careers Master on natters of both 

educational and vocational concern. The pattern shown by those in the 

junior s ixth was much d i f f e r e n t . Already at that ear ly stage l 6 of 

the students had consulted over 1+ times with the Careers Master, "the 

majority had been concerned with jobs and job requirements. Altogether 

we l l over a h a l f of t h i s group had seen the Careers Master on at 

l e a s t one occas ion. T h i s again ind icates the increased appreciation 

of the Careers work done in school . This fact has been w e l l borne 

out by the increase in "cl ients" and i n the ir number of "consultations" 

that have occurred i n subsequent years . 

The great majority of s i x t h fcrm students (^5) were s a t i s f i e d 

with the help and information that the Careers Master had been able 

to give them. Only 1 was d i s s a t i s f i e d and 2 others thought that there 

could have been minor improvements. 
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The students were asked i f they had any suggestions for 
improving the careers woik of the school. A quarter of them ( 2 l ) 

sa id that i t woild be advantageous for a l l pupi ls i f they were 

interviewed at l e a s t i n the f i f t h form. They thought that i t would 

be better to make attendance at the interview compulsory since many 

boys are shy and would be un l ike ly to see the careers master, whereas 

once there they would appreciate the motives and work of the careers 

nas ter . 

F i f t e e n others thought that the work was so important and the 

ijieed for i t was so great that the job should be f u l l - t i m e , and should 

:.nvolve actual lessons with pupi ls from the 3rd or Uth form upwards, 

where subject choices i n p a r t i c u l a r could be discussed and arr ived 

at; many boys had b i t t e r l y regretted the peremptory way in which 

a choice of L a t i n or German had been offered to them i n t he 2nd form, 

and then a year l a t e r choices between L a t i n , German, music, a r t , 

chemistry and phys ics . Four students thought that tne member of s t a f f 

from the science side should be i n the group of careers teachers, so 

that more valued and relevant advice could be obtained by students i n 

the science subjec t s . Another student thought that the work would be 

better c a r r i e d out by a Qareers O f f i c e r , attached to a group of schools 

who had regular hours at each school, and who had a l l the necessary 

knowledge at h i s f inger t i p s . But i t would be doubtful whether a 

person such as t h i s could supplythe need of f i v e of the students w*io 
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regretted the lack of information on the spec i f i c de ta i l s or analys is 
of job rather than more information on necessary qua l i f i ca t ions e tc . 
Twenty-nine of the students were quite s a t i s f i e d with the present 
^stem and could not think of any way i n which improvements coijld 
be made. I n most cases howeyer tJiese were students who already had 
made up t h e i r mind about their choice of job. Those f inding some 
d i f f i c u l t y were the ones who could see whisre help was needed most. 
SUMMARY 

The most outstanding feature of t h i s study i s the great influence 

eiierted by the fami ly , e spec ia l ly parents, as a source of occupational 

information and, as a factor i n both the choice of and the acquis i t ion 

of a job. Unfortunately most of the advice from,and action by parents, 

even- i fn i t i s wel l meant and concerned, i s uninformed, (Carter 1 9 6 2 

p . 3 9 & 1 9 6 6 p . 5 i + , Guy 1 9 6 6 p p . 3 ^ ^ , 1 + 0 , 1 + 6 ) . This f a c t prompted Musgrove 

( 1 9 6 6 p. 1 + 9 ) to say that "the danger i s not that parents are of 

neg l ig ib le inf luence on the ir ch i ldren , but that no other influence 

can compete i n e f fec t iveness" . This problem cer ta in ly ex i s t s i n 

West Hart lepool , There i s , however, a l e s s marked parental influence 

upon ch i ldren at se lec t ive schools. Whether t h i s i s due to the 

school curriculum and organisstion and the subsequent leve l of 

attainment by students or by a d i f f e r e n t type or c las s of parents 

i s d i f f i c u l t to say,^-^ but the reasons of the Grammar School s ixth 

form for lack of parental influence and consultation i s a r e f l e c t i o n 

of the former. A decl ine of parental inf luence and probably an 

5 3 « Musgrove ( 1 9 6 6 ) p . I l l " I n t e l l e c t u a l t ra in ing and preparation for 
a career over-shadow a l l other instrumental demands and s a t i s ­
fact ions" from se lec t ive school pup i l s . 
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increase of school influence was noted i n the boys secondary modern 
schools.,, I n p a r t i c u l a r there i s a marked decrease from 1 9 6 5 to 1 9 6 6 

'in the number of boys hoping to do the same job as t h e i r father . 

However i t i s not possible to say to what extent I h i s was the 

r e s u l t of changing economic factors. Friends , were the most i n f l u e n t i a l 

of people outside: the family c i r c l e , p a r t i c u l a r l y amongst the g i r l s 

who predominantly seek companionship in their jobs. This source 

of information however i s at l eas t as uninformed as the family . 

The l imited i n d u s t r i a l character of West Hartlepool may help to 

explain the importance of these sources of information; i t cer ta in ly 

creates a problem for vocational guidance proper. 

I n general then the vocational guidance ^stem based on the 

Y . E . S . and the schools i s overshadowed by the fami ly . To some 

extent t h i s i s the resul t of the two bodies themselves: extended 

work by, the Y . E . O . ' s i s not c a r r i e d out at a l l schools, and careers 

55 
lessons are not a regular timetable feature of a l l secondary schools. 

The e f f e r t and therefore inf luence of the system i s unequally 

d i s tr ibuted amongst pupi l s . The influence of th e teachers i s 

3ko Carter ( 1 9 6 2 ) p . I l l "Children accepted unquestionably the 
value - judgements of others who were no better to judge 
than themselves". 

5 5 , Since the survey was c a r r i e d out careers lessons and careers 
teachers are found i n every modern school and extended 
vocat ional guidance by the Y . E . O . ' s has been developed in 
mos t of the se. 
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egually found amongst both modern and se lec t ive school pupi l s . 

However the inf luence of the school i n general i s probably much greater 

than many w r i t e r s think because interes t in p a r t i c u l a r school subjects 

is an important reason for choice of job f b r a niimber of school 

chi ldren. The f a c t that Careers Teachers were not mentioned by any 

chi ldren may be the f a u l t of the lay-out of the questionnaire 

thou^ there was scope for such expression i n questions 5 ( 1 9 6 5 ) and 

+ ( 1 9 6 6 ) . Th i s absence may r e f l e c t the lack of emphasis that i s 

[put on the post of Careers Master or Mistress within the school 

system. I t may also r e f l e c t the fac t that none of the people 

occupying such posts have had any s p e c i f i c t r a i n i n g , and that 

although many people on the s t a f f may be w i l l i n g to help with or 

take charge of careers work, they may not have a personality suited 

to this work. The impression was obtained that such appointments 

were a r r i v e d a t i n a random rather than objective manner. (Tables 3 » 1 « ) 

The l i m i t e d influence of the Y . E . O . i s b a s i c a l l y a r e f l e c t i o n 

of the lack of regular contact between the o f f i c e r and the chi ldren 

although there i s regular contact with the necessary s t a f f . Now 

more extended vocational guidance a c t i v i t i e s are being carr ied out 

by the Y . E . O . ' s but t h e i r e f f ec t i ve influence depends upon greater 

e f f o r t s i n t h i s f i e l d . I t i s only by increased personal contact 

that the Y . E . O . can be regarded as a human being and not as an 

" ins t i tu t ion" . The fact that a quarter of fourth year pupi l s 
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) 

i i istanced the Y . E , 0 . as a source of infbrmation i s iguite svirprising 

considering tha t i n general the chi ldren meet the o f f i c e r b r i e f l y 

on only two or three wel l spaced occasions. I f these meetings were 

increased i n number the impact of ttie Y , E . O , may s imi lar ly increase . 

Placements by the Service are low, espec ia l ly amongst the boys. 

This i s probably because the vast majority of pupils do not understand 

-jhe funct ion of the service^ , According to most boys the advisory 

capacity o f the service has the most important function, but only 

/shen they themselves were unable to obtain a job did they think the 

5f,E,S, would be able to play a posi t ive i)art , ("and they w i l l get us 

f ixed up with ajjob i f we can' t f ind one").^^. This att i tude of using 

i t as a l a s t resor t by the potential c l i e n t s of the Y . E , S , unfortun­

ately i s p a r a l e l l e d by the Employers i n that , by and large , only the 

smaller f i rms and shops use the Service as a means of obtaining 

the ir labour force unless the aim i s merely to obtain unsk i l l ed 

labour. Thus a v ic ious c i r c l e a r i s e s as a r e s u l t of the low opinion 

of the Y . E , S . by the general publ ic , as wel l as by i t s two potential 

sources of c l i e n t s (Carter 1 9 6 6 p . 1 6 6 ) , 

L i t e r a t u r e , in the form o f bonks, magazines and pamphlets, 

are a s i g n i f i c a n t source of information, but the greater importance 

of t h i s source amongst Se lect ive school pupils may be a r e f l e c t i o n 

of the inf luence of school subjects rather than of s p e c i f i c 

5 6 , Car ter ( 1 9 6 2 ) p , 1 7 0 : "The Y . E , Service i s not making c lear to 
ch i ldren wfliat i t s aims are," 

5 7 « Boys at Ltwoc schools were asked t o write what the Y . E . S , & 
Y . E , 0 . did for them. 



- 1 7 0 - • 

occupational l i t e r a t u r e , although this l i t erature i s of the sort 

which describes the sort of jobs w*iich se lect ive school ch i ldren 

l^eto The a v a i l a b i l i t y of l i t e r a t u r e i n general i s manifold, but 

often within the indiv idual school much is locked away i n cupboards" 

from one week to the next. The standard and qual i ty of the l i t e r a t u r e 

Ls often of grave concern. Many pupils complain that they cannot 
i 

f ind out what the "eveijday" a c t i v i t i e s of jobs are . This was even 

a complaint at the Careers Convention where even represAntatives 

of industry and commerce f a i l e d to touch on the most important, 

i f commonplace aspects of jobs . One par t i cu lar piece of l i t e r a t u r e 

"The Northern Dai ly Mail" i s a very important factor i n the acquis i t ion 

of jobs. Many young people expressed the ir intention of using i t s 

advertisement columns for that purpose. The paper does help con­

siderably with the work of the Y . E . S . by advertising i t s functions 

and publishing a r t i c l e s on i t s ' work. 

Despite the impact of the Careers Convention upon those 

attending i t s i.\relative importance i s small at the moment because 

of the low attendances. Great consideration therefore must be given 

to holding th i s function within the school day. Minor features of 

procedure and organisation are slowly being ironed out, and 

improved. 

Works v i s i t s are not nearly so e f fec t ive as wo\ild be expected. 

The lack of emphasis given to these by the pupi l s may indicate that 

some improvemaits of the present system are required. The ideal 
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solution, that of "Work experience" has been t r i e d i n varying 
degrees by a number of schools (Chapter 2) and has proved to be 
:i ighly s a t i s f a c t o r y . However general extension of such a system 

paises many problems, none so thorny as the l e g a l ones. 

' An important feature i s the considerable di f ferences i n react ion 

to questions 1 6 ( 1 9 6 5 ) on the soiirces of information of yoxing people 

i n West Hartlepool compared with those young people in Veness' 

survey. Apart from ti far greater importance of brothers and s i s t e r s 

l o c a l l y a l l the sources marked by an aster isk i n Tsible 3 o l are l e s s 

important. General ly young people here are more influenced by the 

family than those i n the South. 

The f a c t that in teres t s play a motivating part i n the choice 

and acqu i s i t i on of cer ta in jobs i s i l l u s t r a t e d i n this study 

(Appendices 3 . C & . 3 . H , , Tsible 3 . 1 1 . and the section on the Sixth 

form i n t h i s chapter) , and i n many carr ied out i n the U.S.A, 

Super ( 1 9 1 + 9 p . 2 l 8 - 2 2 1 | ) has stated that vocational interes ts have 

a more stable character at about 1 5 years of age. This i s the age 

at which the vocational guidance system begins i t s work i n West 

Hart lepool . I s s u f f i c i e n t use made of the in teres t s of the pupils 

as a bas i s for guidance? Could careers work Icwer down the school 

b e n e f i c i a l l y a f f e c t the development of i n t e r e s t s , since a l l i n d i c a ­

t ions at present are that vocational interes ts are obtained or 

developed within the framework of an uninformed and often biased 
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l^ackground of the family and f r i ends . 

The aspect of in teres t s w i l l be returned to l a t e r in Chapters 

ix and seven. The fol lowing chapters, four and f i v e , deal with 
! 

the general development and acceptance of vocational guidance 

Ditactices i n B r i t a i n and abroad. The provis ion i n West Hartlepool 

3an then be put into a general perspective. 
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CHAPTER IV 
DE'VELOPMENTS ELSEWHERE IN BRITAIN 

The work of the schools and the Y . E . S . i n West Hartlepool has 
een described e a r l i e r , together with a study of cer ta in reactions 

l|o t h i s work by young people. To what extent i s the vocational 

jfuldance provis ion in West Hartlepool t y p i c a l of , or d i f f erent from 

i iat i n other areas? 

A prec ise answer to th i s question i s impossible b u t , i n t h i s 

jhapter, by reference to c e r t a i n government publ icat ions, and to 

other relevant material from L . E . A . ' s and the Ins t i tu te of Y . E . O . ' s , 

an attempt w i l l be made to present a picture of careers work i n t h i s 

c o u n t r y . — p i c t u r e composed of the a c t i v i t i e s of en l l^ tened and 

progressive L . E . A . ' s , i . e . the current best pract i ce , tempered by 

giaomy reac t ions from elsewhere. Too often, i t seems, government 

publ icat ions and statements concerning careers work, both nat ional ly 

and i n t e r n a t i o n a l l y , paint a picture that i s far from true.'^ 

A report ("What i s happening to prepare young people for employ­

ment?") of a survey i n the spring o f 1963 by the Ins t i tu te of Y . E . O . ' s 

sums up and endorses the react ions of a var ie ty of enquiries into the 

present system of careers preparation by stating that "the present 

system of preparing pupi ls i n schools and students i n colleges for 
2 3 

adult working l i f e i s demonstrably inadequate" ' R.M. Prideaux 
1. B o E . S . (1965), Reuchlin (l96U) p p . X L V I I I , & I.B.E.(1963)XVI et . seq . 

2. This reac t ion i s echoed i n the Yt)ung Fabian Pamphlet (1966) 
"The Yfeuth Employment Serv ice ." 

3« I t i s s t i l l necessary for frequent pleas for f u l l recognition 
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a p p l i e s the c r i t i c i s m to education i n general when he t a l k s of 

" the crass inadequacy o f much t h a t passes f o r educa t ion . My ovm 

Opin ion i s t h a t a f u t u r e genera t ion w i l l look back w i t h wonder and 

h o r r o r a t the mental c r u e l t i e s we have i n our ignorance perpe t ra ted 

u,pon the c h i l d r e n o f the 2 0 t h . Centurjr" (Palmer 1965) .^ 

There are s t i l l i n some areas s e l e c t i v e schools which do not 

l l o w access to the p u p i l s by the Y.E .O. Indeed, i t i s only since 

:.967 t h a t the H i g i School f o r G i r l s and the Technical H i ^ School 

:*or Boys i n V/est H a r t l e p o o l have granted such permiss ion . I n many 

schools i n B r i t a i n , where t h e Y.E.O. i s a l lowed access, t h i s i s 

only f o r the genera l i n t r o d u c t o r y t a l k , and not f o r i n d i v i d u a l 

i n t e r v i e w s . I n s t e a d , the c h i l d r e n r e q u i r i n g such i n t e r v i e w s must 

a t t end a t the Y . E . Bureau a f t e r schoo l . This i s the case l o c a l l y 

f o r p u p i l s of the High School f o r G i r l s . This r e s t r i c t i o n undoubt­

edly i n h i b i t s many f rom t s k i n g advantage o f the Y .E .S . I t would seem 

t h a t g e n e r a l l y the working r e l a t i o n s h i p s between the Y .E .S . and the 

s e l e c t i v e schools are weak. 

T h i s f a c t c r i n i t s e l f i m p l i e s t h a t the Y . E . S . n a t i ona l l y deals 

w i t h a ve ry r e s t r i c t e d range of jobs as w e l l as a r e s t r i c t e d range 
Survey 

o f c l i e n t s . However s ince t h i s / began there have been many i n d i c a t i o n s 

t h a t t h i s f a i l u r e i s be ing r e c t i f i e d by bo th the schools and the Y .E .S . 

Z4.0 Arguments expounded by Palmer are adequately supported by 
Hankins (1966) . 
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'?he l a t t e r i n p a r t i c u l a r have shown an awareness of the problem by 
Increased s t a f f appointments i n t he fi>rm of Careers Advisory 

O f f i c e r s ( C . A . O . ' s ) . 

The already r e s t r i c t e d i n f l u e n c e o f the Y .E .S . r e f e r r e d to 

above, i s even more l i m i t e d by the f a c t t h a t i n many secondary 
j 

modern schools the se rv ice f u n c t i o n s only i n the form o f p r o v i d i n g 

an i n t r o d u c t o r y t a l k and a b r i e f , and f r e q u e n t l y i n e f f e c t i v e , 

i n t e r v i e w or c o n s u l t a t i o n (Car te r 1962 and 1966) . P a r t l y as a r e s u l t 

o f t h i s the general tendency i s f o r k i n s h i p or peer groups to be 

the ma jo r sources o f i n f o r m a t i o n and i n f l u e n c e upon eventual jola-

choiceo 

Apar t f rom the l i m i t a t i o n s imposed upon the Y.E.So by the 

schools themselves, are those o f e x i s t i n g adverse l o c a l or r eg iona l 

economic c o n d i t i o n s . I n many areas, e s p e c i a l l y i n the Nor th ( t h i s 

was s t r i k i n g l y seen l o c a l l y i n 1962-3) , the Service degenerates 

merely i n t o a job f i l l i n g agency. 

Desp i te the f a c t t h a t the contac t between school c h i l d r e n and 

the Y .E .O . i s l i m i t e d i n many schools, there are many schools which 

a l so l ack t h e i r own careers i n f o r m a t i o n and guidance programmes. 

Not a l l secondary schools possess careers teachers, fVirthermore 

ve ry few o f these teachers have experienced any t r a i n i n g r e l a t i v e 

t o t h e i r j o b s . Even fewer schools make p r o v i s i o n f b r t h i s work 

w i t h i n the t i m e t a b l e , or provide any time or f a c i l i t i e s f o r 

a d m i n i s t r a t i v e work. 
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There seems to be every i n d i c a t i o n t h a t the post of careers 
•leacher experiences a r a p i d t u rn -ove r and t h a t few teachers keep 

: . t f o r more than 3 - U years (Jackson 1968 p . 6 ) , be fore i t i s passed 

^Dn t o a n o t h e r w i l l i n g bu t uninformed member o f s t a f f . 

The p o s i t i o n then i s u n a t t r a c t i v e , and much work t h a t i s 
(1968-

c a r r i e d out i s apparent ly i n e f f e c t i v e . However as Jackson/(,;p.8) 

notes the present v o c a t i o n a l guidance system w i t h i n t h i s country 

apparent ly 'works ' because, 

(a) "the m a j o r i t y of p u p i l s have been educated so as not 
to expect a wide v o c a t i o n a l o p p o r t u n i t y " 

(b ) " f o r a l l p u p i l s a l a rge amount o f guidance and i n f o r m a ­
t i o n f l o w s along k i n s h i p and o the r networks" 

( c ) "the succes s fu l m i n o r i t y r ece ive j u s t enough to keep 
them s a t i s f i e d " 

(d ) "the educa t ion system i s i t s e l f ' d e c i d i n g ' f o r i n d i v i d u a l s 
i n -ttie g radua l and b a r e l y - p e r c e i v e d way". 

I t i s i n t h i s con tex t of genera l inadequacy t h a t t he programmes 

and systems descr ibed below should be cons idered . Why should these 

schemes be so smal l i n number i n t h i s count ry and ye t appear t o be 

wmraonplace i n other c o u n t r i e s of the world? I f some L . E . A . ' s , as 

whole , can organise e f f e c t i v e schemes, i t cannot be merely a l ack 

money. I s i t , as Prideaux says, a l a ck o f knowledge? 

T h i s shortcoming has been apprec ia ted only r e c e n t l y by someresaSfclwrs 

lave been c o n f r o n t e d w i t h the problems of genera l educat ion f o r 

i j o r i t y o f our c h i l d r e n , and the s p e c i f i c problems o f a d j u s t -
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ment to and t r a i n i n g f o r i n d u s t r y . The problems and the f a c t s were 
presented i n the r e p o r t s , " H a l f our Fu tu re" , (Newsom Report 1965), 
and "Forward f rom School" , and i n the recent I n d u s t r i a l T r a i n i n g Act 
(:.96U). The implementat ion o f t h i s Ac t w i l l r e s u l t i n the s e t t i n g 
up o f a comprehensive i n d u c t i o n and t r a i n i n g scheme f o r every branch 
o f i n d u s t r y and commerce. 

I t would seem t h a t at l a s t some o f those concerned w i t h educat ion, 

p a r t i c u l a r l y i t s o r g a n i s a t i o n and development^have become aware o f 

inadequacies i n the system. This i s manifes ted by the p u b l i c a t i o n 

"Careers Guidance" by the Department of Education and Science (1965) 

snd, more r e c e n t l y , by the book le t "Counse l l ing i n Schools" (Working 

I'aper No. I 5 Schools Counc i l 1967) . The f o l l o w i n g d e s c r i p t i o n and 

comments r e f l e c t the a c t i v i t i e s and aims o f those w4io are i n the van 

3f educa t iona l and i n d u s t r i a l though t . Most o f the schemes described 

^ a v e been i n o p e r a t i o n f o r s i x , ten or more years , and were only 

g i v e n t h e i r f i r s t genera l p u b l i c i t y by the Newsom Repor t . 

[BIRMINGHAM. WARRINGTON & PRESTON 

The most o b v i o u s l y progress ive work i s seen i n three L . E . A . ' s -

those o f Birmingham, W a r r i r g t o n and Preston - where f o r over 20 years'^ 

and even longer i n Birmingham,^ s tandardised psycho log ica l t e s t s have 

been used as an a i d to adv i s ing and g u i d i n g students i n t o jobs and 

forms of f u r t h e r educa t ion . These schemes were in t roduced w i t h the 

5. Hunt , E .P . & Smith P. {l9kh)• 
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] i e lp o f t h e Na t iona l I n s t i t u t e f o r I n d u s t r i a l Psychology^. 

A l l these a u t h o r i t i e s are h i g j i l y s a t i s f i e d w i t h t h e i r systems, 

and say t h a t the t e s t r e s u l t s obtained g ive a f u l l e r p i c t u r e o f 

the i n d i v i d u a l , t h e r e f o r e making guidance eas ie r , and more e f f e c t i v e i 

A l l t h r ee a u t h o r i t i e s use s i m i l a r t e s t s , suppl ied by the N . I . I . P . 

T A B L E 4-1 

7 8 

WARRINGTON & PRESTONi 

I n t e l l i g e n c e (70/23)+ l 8 m i n s . 

S p a t i a l (G.T.81) 15mins. 
Vincents Mechanical* 22 mins 
A r i t h m e t i c ( r ) lOmins. 

Ve rba l ( S l a t e r ) 15mins. 

C l e r i c a l (G .T .25) 22mins, 

BIRMINGHAM 

Penrose P a t t e r n Percept ion Test+ 
Forms r e l a t i o n s t e s t & s p a t i a l reasoning 
S p a t i a l (G.T.81) • 
Vincents Mechanical*® 

V e r b a l G,T.33 
Verbal G.T.36 
C l e r i c a l GoTo20 
C l e r i c a l G..T.25 

T o t a l t ime - G i r l s 80 mins . 
Boys 102 mins. 

+ Both non-verba l i n f e l l i g e n c e t e s t s 
+ Boys on ly 
s Both modern & s e l e c t i v e schools t e s t s . Red - Selec t ive school t e s t s , 

6 . Reeves J.W. & Wilson V.W. ( l9 i+9) . 

7 . However T . Dav id , i n h i s a r t i c l e "Castles on the Ground" 
Youth Employment V o l . XVI No.2 , t h i n k s t h a t any present day 
Y.E .O. c o u l d " d r i v e a coach and horses" through the conclusions 
o f the Birmingham Report (l9Uk)-

8. S u r p r i s i n g l y , despi te i t s pioneer work i n v o c a t i o n a l guidance, 
and the p r o v i s i o n o f an apparent ly wel l -deve loped and e f f i c i e n t 
s e r v i c e , Birmingham has r e c e n t l y o f f e r e d to hand over the Service 
to t he D .E .P . (Argus ( C i v L l Service) August 1968 p . 2 3 8 ) . 

I s t h i s a r e s u l t o f s t a f f i n g problems r e f e r r e d to e a r l i e r (Chap. 
2) when H a r t l e p o o l decided t o keep the Service i n tiie hands o f the 
Dept .? Birmingham r e q u i r e s a s t a f f o f 85, h a l f of these being 
above c l e r i c a l grade i n the Department. 
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The t e s t s are adminis te red by the school s t a f f s , vhose careers 

teachers have been t r a i n e d i n such viork, a l t h o u g i at Preston the 

Y.E.O J, admi t ted t h a t now tiiere were people admin i s t e r ing the tes t s 

viftio had no t been s p e c i f i c a l l y t r a i n e d , and tha t a new course f o r 
I g 

•fihis purpose was to be arranged i n the near f u t u r e . 

Throughout , the a u t h o r i t i e s a t Pres ton , Warr ington and Birmingham 

lave s t r e s sed the developmental aspect o f t h e i r worfit, b e l i e v i n g tha t 

sound v o c a t i o n a l guidance i s poss ib le o n l y on a long term bas is and 

i n a s i t u a t i o n where the re i s f u l l co -opera t ion or teamwork amongst 

a l l those a c t i v e l y i n t e r e s t e d and i n v o l v e d i n such work - Y . E . O . ' s , 

teachers , pa ren t s , d o c t o r s , i n d u s t r y and commerce, and the p u p i l s . 

Since they b e l i e v e the c h i l d must c o n t r i b u t e towards the voca t iona l 

d e c i s i o n re ached he i s g iven an oppor tun i ty to discuss p r i v a t e l y 

w i t h the Y . E . O . be fo re any d e c i s i o n i s made or placement undertaken"''^. 

The paren t s are i n v i t e d t o the a f t e r n o o n conference, v4iich i s also 

atteirLed by the Y.E.O, careers master and the p u p i l . 

These a u t h o r i t i e s have also l a i d emphasis on the f a c t t h a t 

advice on jobs should be considered not only i n the l i g h t of i n d i v i ­

d u a l development, but a l so i n r e l a t i o n to o p p o r t u n i t y , as f o r example, 

there are d i s t i n c t l i m i t a t i o n s i n Preston and Warr ington f o r those 

9, This was made known to me i n A p r i l 1965, but no acttbiaihad 
been taken by October 1967. Therefore complete s tandardisa­
t i o n does no t e s i s t 

10 . The so r ry s ta te of a f f a i r s when parents , head-teaciher s, and 
Y . E . O . a r r i v e a t a d e c i s i o n independent o f the c h i l d i s 
i l l u s t r a t e d by L . Paul ( 1 9 6 2 ) . 
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l i u p i l s seeking p r o f e s s i o n a l and a r t i s t i c (Sareers. There fore , 

considerable s t ress i s l a i d on an o u t l i n e o f l o c a l employment 

p o s s i b i l i t i e s i n the careers lessons . The Y.E .S . supplement t h i s 

by making a v a i l a b l e r e s u l t s o f job s tud ies vAiich were c a r r i e d out 

i n the i n i t i a l phase o f i n t r o d u c i n g t h i s scheme, and which have been 

sxtended over the y e a r s . The jobs are c l a s s i f i e d i n two f i l e s ; 

( a ) The i n d i v i d u a l f i r m s and t h e i r departments 

( b ) Job cards arranged a l p h a b e t i c a l l y under the main and 
sub-headings o f the f o l l o w i n g c l a s s i f i c a t i o n : 

PRACTICAL SOCIAL CLERICAL 

1 . S k i l l e d 1 . Sales 1 . P ro fe s s iona l 
2 . S e m i - s k i l l e d 2 . Personnel 2 . S k i l l e d 
3 . Routine 3« P r o f e s s i o n a l 3 . Routine 

I n b o t h Preston and War r ing ton the Y.E .O. begins t o p l ay a pa r t 

i n the modern schools f o u r terms be fo re t h e p u p i l l eaves . Dur ing t h i s 

p e r i o d he w i l l g ive an i n t r o d u c t o r y t a l k on the problems to be faced 

i n d e c i d i n g upon a job and the p a r t t ha t the Y i E . S . and the school 

can p l a y i n h e l p i n g i n t h a t decis ion-making process. 

I t i s a t t h i s stage t h a t the careers master begins h i s work. 

H i s " ind ispensable work" i s acknowledged by the Y . E . S . I n order 

t h a t the Careers master may c a r r y out h i s work e f f e c t i v e l y he i s 

a l l o t t e d , both i n War r ing ton and Pres ton, between 75 and 150 rains, 

per week which can be devoted to aipganlsisg hi® work. Th i s work, i s 

o f „ a v a r i e d n a t u r e . Apar t f rom p lann ing a ^ l l a b u s f o r the careers 

1 1 . Annual Report o f the Y . E . S . i n W a r r i n g t o n . 
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lessons , he organises and makes use of B .B .C . T . V . and Radio 
programmes, works v i s i t s and careers e x h i b i t i o n s or convent ions. 

I n Pres ton careers e x h i b i t i o n s are he ld at a number o f accessible 

schools throughout the year. Over 50 occupations are repreaen.ted?for 

le Becondary modern p u p i l s and about 35 for those at s e l ec t ive 

I 

choo l s . I n B l r m i n ^ a m , careers conventions are h e l d throughout the 

3^ear f o r d i f f e r e n t school groups. Dur ing term-t ime eveniiig conventions 

esigned f o r the secondary-modern p u p i l are h e l d . For example, 

.ur ing each term about 20 jobs w i l l be h i g h - l i g h t e d a t f o u r or f i v e 

I f f e r e n t cent res w i t h i n the c i t y , so t h a t t r a v e l i s reduced, bu t 

I so the chances of b e i n g stole t o a t t e n d the t a l k and d iscuss ion on 

ihe jobs i n vihich a p u p i l i s i n t e r e s t e d , are increased since i t i s 

epeated a t d i f f e r e n t centres on d i f f e r e n t n i g h t s . Usual ly a t 

Chris tmas: the convent ion or careers week i s h e l d f o r the s e l e c t i v e 

schools . Dur ing t h i s week over 50 d i f f e r e n t careers are presented. 

D u r i n g the jEriod between the i+th. term before l e a v i n g and the 

b e g i n n i n g of the penul t imate term the school record cards w i l l be 

completed by the school s t a f f . Before (Completion the c h i l d r e n w i l l 

have undergone t h e t e s t s l i s t e d above. The i n t e l l i g e n c e t e s t i s 

taken f i r s t , e a r l y i n the t h i r d term befo re l e a v i n g , so t ha t the 

r e s u l t s o f t h i s can be r e l a t e d to school at ta inment t es t s enabl ing 

i n t i m e , the p o s s i b i l i t y o f p reven t ing a p u p i l f rom developing too 

g rea t an enthusiasm f o r wibrk much below or above h i s capac i ty . 
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Dur ing the l a s t term the Y.E .O. receives the record cards , 

toge ther w i t h a medical r e p o r t , and the preferences of pa r en t s . 
12 

Then the Y .E .O . has d iscuss ions w i t h t he careers teachers before 

eieeing the i n d i v i d u a l p u p i l a lone . I n the a f t e rnoon o f t h i s p e r i o d 

1;he Y.E.O. then goes i n t o "conference" w i t h the p u p i l , parent and 

teacher , w i t h the aim o f dec id ing or agreeing on a type or range 

o f j o b s . 

I t would seem t h a t the "conference" i s more e f f e c t i v e a t 

^Varrihsgton # i e r e there i s a t u r n out o f w e l l over 80^ of parents , 

whereas i n Pres ton the average i s on ly about 50^. There would seem 

much to be l ea rned f rom Warr ing ton about developing p a r e n t a l i n t e r e s t 

and a c t i v e p a r t i c i p a t i o n i n t h i s process, s ince t h i s 50^ p r o p o r t i o n 

i s more t y p i c a l o f c o n d i t i o n s elsewhere i n the c o u n t r y . 

I n t he m a j o r i t y o f cases a t V/arr ington agreement i s e a s i l y 

reached, the remainder only a f t e r a very long d i s c u s s i o n . I n very 

few cases was no agreement possible"*"-^. I t has been noted t h a t 

nea r ly a l l p u p i l s e v e n t u a l l y take up employment of the k i n d tha t 

was suggested although about a quar te r of t h e boys and one seventh 

o f the g i r l s do not enter work s t r i c t l y r e l a t e d t o t ha t i n i t i a l l y 

recommended. Th i s i s mainly the r e s u l t of a person accept ing a 

r o u t i n e job " w i t h prospects" r a t h e r t h a n o b t a i n i n g the s k i l l e d job 

advised on . Only a very smal l number take jobs i n an e n t i r e l y 

d i f f e r e n t category to t h a t recommended. Over 60^ of school leavers 

are p l a c e d i n t h e i r jobs by the Y .E .S . ( c . f . West H a r t l e p o o l ) . 
12 . I n Pres ton , s ince 1963, they have been renamed "Educat ional 

and v o c a t i o n a l Guidance Teachers" 
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The f o l l o w - u p procedures are s i m i l a r t o these elsewhere i n 
bo th design and e f f e c t i v e n e s s . I n both cases a survey i s made at 
s i x months and then two yea r s , a f t e r o b t a i n i n g employment. I n boti i 
a'reas the response was^average, e .g . i n Warr ington Uk-Sfo o f the 595 
i n v i t e d t o the Open Fr iday evenings r e p l i e d by l e t t e r i n 196L and 
26.83% presented themselves personally"'"^. I n a d d i t i o n k95 o ther young 

people, came i n response t o the genera l open i n v i t a t i o n g iven t o them 

i n the school t a l k s . 

To r u n such a se rv ice the s t a f f i n g r a t i o s obviously need to be 

much h igher than normal , f o r eiSample, a t Pres ton, which has 1800 

school - leavers a year , the s t a f f cons i s t s o f 1 c h i e f , 1 deputy and 

^2 a s s i s t an t Y . E . O . ' s who have the assistance o f a s t a f f of three 

c l e r k s . Desp i te the h i g h cost t h a t such an ample s t a f f e n t a i l s the 

a u t h o r i t y i s h i g h l y s a t i s f i e d w i t h the system they are r i m n i n g . 

The scheme also necess i t a tes a h igh degree o f co-opera t ion 

between the Y . E . O , ' s and the careers s t a f f o f the schools. This 

has become poss ib l e by the f a c t t h a t careers teachers inflio receive 

a spec ia l r e s p o n s i b i l i t y allowance have been t imetab led two 75 

minute pe r iods per week t o enable them to admin i s t e r t h e i r careers 

work . 

The schemes descr ibed above are ii5rp;di.calj.of v o c a t i o n a l guidance 

i n B r i t a i n . ' They were, i n 1965, the o n l y a u t h o r i t i e s to have 

lUo These figyxces are much h i ^ e r than those a t West H a r t l e p o o l 
f o r the same p e r i o d , (and f o r the country as a who le ) . See 
Table 2.3 & 2.1+. 
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permanently adopted t e s t i n g as an i n t e g r a l p a r t o f voca t iona l 
i juidance work. However, du r ing the l a s t few years there has been 

venerated an i n t e r e s t i n , and an increased demand f o r , such t e s t i n g 

{procedures, ( c u r i o u s l y almost i n inverse p r o p o r t i o n to the demands 

f o r the a b o l i t i o n o f the 11+ t e s t s ) ^ ^ . This renewal of i n t e r e s t i s 

seen i n exper imenta l s i t u a t i o n s be ing s tud ied i n Inner London, 

Manchester, E d i n b u r ^ , F i f e , Portsmouth, Worces te rsh i re , H e r t f o r d ­

s h i r e and Essex^^ and i n the r e c e n t adopt ion o f teetfe i n Hu l l " ' ' ^ , 

Essex has been c a r r y i n g out a p i l o t scheme o f P^chomet r i c 

t e s t i n g f o r over one year (1966) and i n the i n t e r i m r epo r t t h a t 

the coi inty a u t h o r i t y presented they s t a t ed c a t e g o r i c a l l y i n the f i r s t 

sentence thci t" the va lue of psychometric t e s t i n g f o r voca t iona l 

guidance has a l ready been e s t a b l i s h e d " . This scheme o f t e s t i n g , 

under the aegis o f the Y . E . S . w i t h the approval o f the C .Y .E .E . , 

was c a r r i e d out i n the summer o f 1965 t h r o u ^ o u t the county; one 

s e l e c t i v e s c h o o l - f o u r t h year p u p i l s - be ing sampled f rom each 

a d m i n i s t r a t i v e r e g i o n . 

W i t h i n the l i m i t s o f the p i l o t scheme i t has been shown to 

the Educat ion A u t h o r i t y t h a t the system i s a p r a c t i c a b l e p o s s i b i l i t y . 

However the a u t h o r i t y apprecia tes the increase i n p r o f e s s i o n a l s t a f f 

t h a t t h i s would i n v o l v e , a l though they t h i n k t h a t the i n s t i i n i t i o n 

15. Reuch l in F . (196U) He regards the "11+" i n t r e a t B r i t a i n 
as pa r t o f a "Guidance" procedvire. 

16. I n f o r m a t i o n f rom C.Y.E .E . May 1966. 

17. I n f o r m a t i o n f rom N . I . I , P . May 1966. 
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o f a team of t e s t e r s at t e c h n i c i a n l e v e l may be able to undertake 

the work of admin i s t e r ing and scor ing the t e s t s , leaving the 

i n t e r p r e t a t i o n o f them to the p r o f e s s i o n a l adv i se r s . 

The t e s t s used were the General A b i l i t y Tests of the Morr isby 
18 

D i f f e r e n t i a l Test B a t t e r y and the Rothwel l M i l l e r I n t e r e s t Blank, 

t h i s l a t t e r be ing an a d d i t i o n t o the scope o f t e s t i n g compared w i t h 

Birmingham, Warr ington and Pres ton, However i n the l a s t named 

a u t h o r i t y the pos s ib l e advantages of using a t e s t o f v o c a t i o n a l 

i n t e r e s t s i s b e i n g exp lored by a graduate o f Manchester U n i v e r s i t y , 

as p a r t o f h i s s tudies f o r a h igher degree. 

I n t h i s f i r s t year i n Essex the t e s t s revealed i n some cases 

"a p o t e n t i a l l e v e l or range o f a b i l i t y vAiich had not become apparent 

Ln school and which l e d t o u s e f u l d iscuss ions w i t h heads of schools , 

f u r t h e r improvements were no ted , which stemmed f rom i n t r o d u c i n g t e s t s 

of an o b j e c t i v e na ture but which cannot be a t t r i b u t e d to the t e s t s 

themselves: they seemed t o be r a t h e r a r e f l e c t i o n on human behaviour* 

The Y . E . S . s t a f f spent more t ime i n p r e p a r a t i o n o f voca t ional 

guidance i n t e r v i e w s and worked i n c lose r co-opera t ion w i t h careers 

teachers , who apparent ly f i l l e d i n the r e p o r t cards w i t h greater 

care and e f f i c i e n c y knowing t h a t t h e i r statements would be compared 

w i t h the t e s t r e s u l t s . 

18 . Appa ren t l y there i s ve ry l i t t l e a v a i l a b l e i n f o r m a t i o n , apar t 
f r om a tape-recorded i n t e r v i e w w i t h the author, on the 
c o n s t r u c t i o n , r e l i a b i l i t y and v a l i d i t y o f the B a t t e r y . 
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Th i s scheme t h e r e f o r e can be sa id to have been success fu l i n 
t h a t i t has shown the advantages o f increased o b j e c t i v e i n f o r m a t i o n 
e.ssociated w i t h t h e i n c r e a s i n g l y met iculous and co-operat ive work 
of the Y .E .O , and the careers s t a f f , 
STOKE-ON.-TREWT 

The c i t y o f Stoke-on'=iiPrent has taken v o c a t i o n a l guidance a 

^step f u r t h e r t h a n t h e above a u t h o r i t i e s , by adop t ing , i n September 

966, i n a l l i t s comprehensive schools , a counse l l i ng ^stera s i m i l a r 

19 20 21 

to t h a t used i n many High Schools i n t he U .S .A . and Sweden.^ 

This system has been adopted f o l l o w i n g the recommendations o f the 

Educat ion Committee which sent delegates to study the c o n d i t i o n s i n 

both these c o u n t r i e s . The guidance ^ s t e m here w i l l be f a r more 

a l l - e m b r a c i n g , dea l ing w i t h v o c a t i o n a l , educat ional and personal 

problems. I t i s hoped t o f a c i l i t a t e t h i s by improved and more 

f r equen t con tac t s w i t h pa ren t s , by us ing s tandardised psychologica l 

t e s t s both f o r group and i n d i v i d u a l pia-poses, and i n p a r t i c u l a r by 

employing people t r a i n e d s p e c i f i c a l l y f o r t h i s j o b . 

19. "American J'ourney" Report of the Educat ion Committee of 
S toke-on-Tren t , 1963• 

20. " V i s i t t o SwedeJttI' Report by the Chairman o f the Educat ion 
Committee, the C h i e f Educat ion O f f i c e r , and the C i t y A r c h i t e c t , 
P l a n n i n g , and Recons t ruc t ion O f f i c e r , Stoke-on-Trent , 1965 

2 1 . More r e c e n t l y o ther L . E . A . ' s have decided to appoint counse l lo r s , 
or have discussed the p o s s i b i l i t y o f such appointments 
e . g . S tockpor t May 5th Times Educat ional Supplement 1967 p.1529. 
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I n the Report " V i s i t to Sweden" the Committee made a p a r t i c u l a r 

nolie o f the f a c t t i i a t the Counse l lor t a u ^ t " o n l y 1+ or 5 per iods pea? 

we(jk". I f Stoke i s as generous to i t s counse l lo r s t h e new scheme w i l l 

have every chance o f success. The a u t h o r i t y sent a member of fitaff 
22 

f rpm each school t o the counse l l i ng course at Keele U n i v e r s i t y . 

I t would not be an o v e r g e n e r a l i s a t i on to say tJiat the aim behind 

the i n t r o d u c t i o n of aich a scheme i s fundamenta l ly s o c i a l ; the under­

l y i n g phi losophy i s t o produce b e t t e r c i t i z e n s , not necessar i ly higher 
2'̂  

academic a t ta inment This aspect i s s t ressed by G i l l who i s i n 
2h 

charge o f the c o u n s e l l i n g course a t Keele ^ . However apar t f rom the 

s o c i a l and personal b e n e f i t s which he t h i n k s w i l l accrue he al so 

emphasises the p a r t t h a t counse l l i ng can p lay i n improving the economy 

o f ^ e count ry by he lp ing to use the a b i l i t y , of our people to the f U l l , 

by b r i n g i n g to t h e n o t i c e o f c h i l d r e n , t r a i n i n g courses and jobs o f 

n a t i o n a l importance but which are re levant to t h e i r capac i t i e s and 
i n c l i n a t i o n s . As f a r as he i s concerned such educat ional and voca t iona l 
guidance cannot p o s s i b l y be separated f rom personal guidance. 

The development of the system i n Stoke w i l l be watched w i t h 

j j r ea t i n t e r e s t by a l l those concerned w i t h the education of young 

people i n a l l i t s aspects - academic, s o c i a l , personal , and v o c a t i o n a l . 

22. A s i m i l a r course i s r u n a t Reading U n i v e r s i t y . 

23. " V i s i t to Sweden" p.11. 

2U. "Counse l l ing i n Schools" (1967) p .8 . 














































































































































































































































































































































































































































































































