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ABSTRACT

FOR M.A. THESIS, UNIVERSITY OF DURHAM, 1990

WILLINGTON: A STUDY OF THE INDUSTRIALIZATION OF A
DURHAM MINING VILLAGE 1840-1914

BY VANESSA QUINN

This dissertation is a case study of the impact industrialization
had on Willington, a pit village, in County Durham. The economy,
which Brancepeth Colliery dominated, is analyzed. Willington's
social conditions, housing and sanitation were all heavily
affected by the village's rapid industrialization. The social
forces of the village -- Straker and Love (the colliery owners),
religious groups, class groups and ethnic groups each tried to
mould Willington into a certain shape. The question as to how
these conflicting groups acted and reacted to one another is
examined. The extent to which Willington was a company town is
also raised.
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"T have the misfortune to live in
Willington, which I believe is
celebrated for its active coal

pits and coking works."

Grumbler in Letters to the Editor
Durham Chronicle
13 December 1872
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INTRODUCTION

The Industrial Revolution profoundly altered Victorian
society and its after-effects are still being felt today.
Industrialization did not merely mechanize production, but it
brought a tremendous amount of social change and in some cases
social disaster to Victorian society. Coal was the base of the
industrial process and without it many industries could not
function. As coastal coal mines went out of production,
industrialists looked inland for their coal supplies. The
invention of the locomotive revolutionized the coal industry, for
it created a way to transport inland coal to market. The rising
demand for manufactured products generated an increased demand
for coal which created a coal mining boom. New collieries
opened in Britain at a rapid pace and the number of mineworkers
grew yearly from just over one hundred thousand in 1831 to over
one million by the beginning of the First World war.]

Miners were at the heart of the entire capitalist systemn,
as Friederich Engels observed in 1844.2 For without miners there
would be no coal and without coal industrialization was
impossible. Surprisingly, little has been written on the social
changes mineworkers experienced due to the rapid
industrialization of the nineteenth century. The term
mineworkers here 1is used to denote both underground and
aboveground colliery workers. Historians have tended to
concentrate their research primarily on mining production and the
role of miners' trade unions within the labour movement. None

of which really gives a complete picture of a mineworker's life

in a pit village.



The history of Willington, County Durham, is really that of
Brancepeth Colliery and its owners, Straker and Love. Willington
was an insignificant pit wvillage, but without it and many
villages like it, Britain would have been unable to sustain its
industrial revolution. Using Willington as a case study for all
Durham villages, that became urbanized due to the coal mining
industry, this work analyzes the concurrent social revolution,
which affected all areas of Willington life; a revolution that

altered Victorian society as a whole to its very core.

* k%

Willington is a small town seven miles south west of Durham
city and four miles north of Bishop Auckland, situated in County
Durham in the north east of England. Before 1840, Willington
resembled many English farm villages in the North East. It was
a collection of cottages and farmsteads housing a small
population -- 216 people in 1831. Of the forty-five families
that lived in Willington that year, twenty were occupied in
agriculture and seventeen in trade and manufacturing.BT%e trade
and manufacturing industries comprised two inns, shops, a smithy,
a butcher's and even a school according to the 1839 tithe.
Willington, therefore, was a mainly agricultural village with
service industries catering to the farmers and their families.
The village was unimportant and relied heavily on Brancepeth
village (two miles to the east) the home of the lord of the manor
and the parish church.

William Russell (1735-1817) purchased the Brancepeth estate
(including most of Willington) in 1797 from the Bowes family.

The Russells resided at Brancepeth Castle and maintained a



position in the community as paternal 1landlords. William
(1798-1850), named after his grandfather, died leaving no heir.
His sister, Emma Maria (1809-1870), and her husband, Gustavus
Frederick Hamilton (1792-1872), Viscount Boyne and Baron of
Stackallan, Meath in Ireland, came to live at the castle. They
adopted the name Hamilton-Russell by royal licence in 1850. The
Hamilton-Russells continued the family tradition in Willington
as paternalistic landlords.

St Brandon's Church, located next to Brancepeth Castle, was
Willington's nearest place of worship. The vicar of Brancepeth
parish, Rev A.D. Shafto (rector 1854-1900), held his influence
over the community by his position as Justice of the Peace in the
local courts. Eventually, Willington became large enough to
constitute its own parish in 1858 due to its expanding
population.

In the early nineteenth century speculators discovered that
south west Durham was in the midst of a 1large coalfield.
Entrepreneurs began to buy coal rights in the county and sink
collieries. In 1840, the Northern Coal Mining Company found coal
at Sunnybrow and named the site Willington Colliery. Within the
same year coal was discovered to the north of Willington in
Brancepeth West Park. To avoid confusion with Willington, or
sunnybrow Colliery, this new mine was called Brancepeth Colliery.
Unfortunately, the company lost a lot of money for Brancepeth
Colliery was, "a white elephant, notorious for its high working
costs and poor returns." * The Northern Coal Mining Company
abandoned its interest in Willington but it was not long before

other entrepreneurs took over their business. A consortium



comprising Joseph Love (timber merchant), Joseph and John Straker
(shipbuilders and timber merchants), Thomas Love (colliery
viewer), John Appleton (shipowner), Robert Kendall (corn
merchant) and Robert Thwaites (spirit merchant) signed a
forty-two year lease with William Russell for the rights to all
seams of coal under Brancepeth West Park. William Russell in
return received a yearly rent and coal provision (£6,500, 200
chaldrons round coals and 100 chaldrons small coals in 1853).5

Joseph Love (1796-1875), a self-made man and former miner,
suspected that Brancepeth coal was the right quality for coke.
Samples sent to London confirmed that the coking potential of the
coal was excellent. Almost immediately, Love installed a large
number of coke ovens, and the venture became a great success.
Joseph Love, and Joseph and John Straker formed the partnership
(Straker and Love) and the other members of the consortium
disappeared. At what date and for what reasons they left is not
known. Straker and Love in all controlled three collieries --
Brancepeth, Willington (Sunnybrow) and Brandon.

As production increased at Brancepeth colliery, more labour
was needed. Despite its technology, early coalmining was labour
intensive. As the colliery expanded, so did the population of

the village.

Willington Population Statistics

1801 169 1861 2,393
1811 185 1871 4,392
1821 221 1881 5,006
1831 216%* 1891 5,107
1841 258 1901 5,220
1851 965 1911 5,962

*Decrease in population due to cholera epidemic
Source: Census




The rise from 258 residents in 1841, one year after coal was
discovered in Willington, to 965 residents ten years later
indicates the rapid expansion of the colliery. Farmers who
constituted the majority of the population in the early century
became a small minority by the 1850s.

The question then arises as to where this increase in
population originated. Obviously there were not enough residents
in Willington in 1840 to fully man Brancepeth Colliery, so heavy
migration into the village helped the colliery to function until
the 1870s, when the village through natural increase slowed the
tide of migration. A rough calculation of Willingtonians places

of birth confirms the above statement.

Origin of Willington Residents

Place of Birth Approx. % of Population
1851 1861 1871 1881
Co. Durham (ex.Willington) 18 46 43 42
Willington 11 16 20 29
Northern Counties* 60 26 17 15
Ireland 6 5 10 6
Rest of England/Wales 2 4 6 6
Scotland 1 2 2 1
Foreign Lands 1 .5 1 1
N.K. 2 .5 1 -
*Northern counties include Northumberland, Cumberland,

Yorkshire, Westmorland and Lancashire
Source: Census

Less than one third of all people living in Willington by 1881
were actually born in the village. The high percentage of
residents born in County Durham illustrates that migration was
centred locally, which was common throughout the countyﬁ The
high percentage of 1longer distance migrants in 1851 is
understandable considering Durham was sparsely populated prior

to the arrival of coal mining industrialists in the late 1830s.
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Migration was not only common in the Durham coalfield, but all
over Britain, since migration was the only solution to
unemployment in the nineteenth century. It was not unusual for
individual members of a family to be born in different villages,
as the breadwinner moved around in search of work. Within the
mining population, mobility was very high, since mines and the
mineral market fluctuated constantly and often unpredictably.
The census is a key gauge of movement. In the census, it is
common to see a mining family with young children born in
Willington and older children born elsewhere in the county. By
the next census, many families were no longer resident in the
village at all. The high rate of mobility among the working
classes only slackened in the twentieth century, when families
planted firm roots in villages.

Willington was not unusual in its high rate of mobility and
the varied number of migrants into the village. Migrants, on the
whole, did not 1like to venture far and looking at the birth
places of the residents of County Durham, we can see that

northerners preferred to stay in the north.

Origin of the Residents of Co. Durham

Place of Birth Approx. % of the Population
1851 1861 1871 1881
Northumberland/Durham 78 77 73 76
Elsewhere 22 23 27 24
Places Elsewhere Approx. % of foreign born

1851 1861 1871 1881

Northern Cos. (ex. Northum.) 52 40 43 36
Ireland 20 23 20 17
Scotland 9 12 12 12
Rest of England/Wales 9 9 15 12
Others 10 16 15 13

Source: J.W. House, North-Eastern England, p.62
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It is easy to understand why northerners preferred to stay in a
region where they knew the customs, geography, dialect and of
course, probably had relatives not far away. The heavy migration
into Durham of the Irish and Scottish was purely an economic move
into an area that could offer work and decent wages. The
Scottish coalfield was notorious for its exploitation of the
workers, both down the mine and in the villages. Roughly ninety
percent of Willingtonians were born in coal mining counties,
which proves that miners migrated in search of similar work. The
majority of these mining families were from the Northern
coalfield, but surprisingly, a large number of migrants were from
the distant mining counties of Derbyshire, Staffordshire,
Cornwall, and South Wales (to a lesser extent). At times of
economic distress in other regions, it was not uncommon for young
men to travel north to find work in the coalfield. Two examples
of men moving north to find work in the mines, without any mining
experience, are the East Anglia labourers fleeing from the 1880s
agricultural depression and the highly publicized flight of the
Irish fleeing from their native land in the 1840s.

The Irish were a noticable minority in Willington because
of their nationality and religion as they were in other areas of
Britain. Most Irish migrants in Willington were young, single
men who worked in mostly unskilled trades -- as 1labourers,
especially in the coke works. Roman Catholicism isolated the
Irish from Willingtonians and other migrants. The Irish as a
result became an inward-looking community. Their religion

provided them with their own festivals and holidays. Their



celtic nationality gave them a political point of view alien to
most people in England. The necessity of "sticking together" in
a strange country with strange customs made the Irish community
very strong. Irishmen tended to marry only Irish women and the
number of Irish families only accepting Irish lodgers is proof
of a close-knit community. P. Norris maintains that Irish
families took in Irish lodgers not for profit (for why did they
not take in English lodgers?) but out of obligation toward their
fellow Irishmen.’ The heavy 1Irish migration to Willington
increased as Brancepeth Colliery needed more labour. Second
generation Irish maintained the social culture of their parents
and the community strengthened in size.

When the coalfields experienced a general depression and
work was very difficult to find, miners were forced to emigrate.
The most 1likely chosen destinations were Australia and North
America. After the 1892 strike, Irish cokeyard workers from
Brancepeth Colliery emigrated to America. The large New England
and Pennsylvanian coalfields attracted great numbers of Irish
labour. There is also an indication that some miners took the
Canadian government's offer of cheap land and tried their hand
at prairie farming. Many miners' unions including the Durham
Miners' Association financially supported emigration schemes.
A surplus labour force in Britain caused the unions great worry,
for it gave employers the opportunity to lower wages.

In contrast to the wide migration practised by the miners,
there was little immigration into Willington. Of the twelve
foreign born residents in Willington in 1881, only seven came

from coalmining countries. Unfortunately, it is not possible to



determine if these people had moved to Willington because they
had relatives in the area or immigrated for employment.

The influx of people moving into Willington generated a
housing boom and the village began to grow westwards. Tradesmen
began to move into the village to service the mining workforce.
The boom in Willington continued throughout the nineteenth
century, despite depressions in the coal market. The growth of
Brancepeth Colliery was so great that it prompted the Durham
Chronicle in 1840 ‘to remark:

A few years ago this neighbourhood, with the

exception of a farm house was comparatively

a wilderness, now all is activity and life, and

so great has been the increased demand for the

Brancepeth Coke, that the spirited owners have

determined to increase their number of ovens

to 420 -- which will be a larger number of coke

ovens, connected with one colliery, than is to

be found in the Kingdom.S
This tremendous growth of the village over such a short period
of time created many problems. Willington's local administration
was simply unfit and totally unprepared to deal effectively with
the village's sanitation and planning problems. Village politics
(especially between the miners and the farmers) further divided
the community from agreement on most major social issues. As a
result, important social issues (i.e. street drainage, erection
of an isolation hospital), although debated at length , took
years to remedy, or to the village's detriment were never
resolved.

The religious groups in the village tried to sway the
population to their ways of thinking, but were often hostile to

one another (for example debate over the cemetery question). The

churches were also eager to interfere with the education offered

9



to Willington children, but the growing secularism of the country
soon relegated their educational sphere of influence to the
Sunday schools. Rev Ruxton's fight to maintain the Anglican
church's hold over local politics was doomed to failure, as the
church gradually lost a great deal of its influence over the
secular policies of the country. To make matters worse, the
cultural mosaic in Willington was very fragile and there was much
resentment and prejudice not only between the English and the
Irish, but between the social classes living in the village.
This social tension surfaced at political meetings, street
brawls, strikes, and a program of propaganda through religious
groups, recreational groups, clubs and even sporting events. By
far the most noticable and threatening form of coercion (or
intimidation) was directed from the colliery offices of Straker
and Love. The isolation of the colliery from other centres of
industry meant that mineworkers had no other real opportunities
of employment unless they moved to another village. Straker and
Love, as Willington's major employer, held a very influential
position; which Joseph Love exploited to conform his workers to
the Methodist New Connexion and intimidate them from joining any
trades union. His involvement in local affairs on the surface
appears purely philanthropic, but one wonders if any person could
be that pure of heart.

The uniqueness of Willington and other mining communities
in Britain is that they do not fit into a convenient mould that
history texts would have one believe. First of all mining
communities were not constituted solely of the working classes,

but of other classes as well. They were removed from large

10



centres, but were not totally isolated from market towns and
certainly not from the railway. Mining communities were both
towns and villages because of the strange situation of being both
rural yet urban at the same time. It is no wonder that mining
communities had severe social problems. They had no real
administrative structure which accommodated their type of
community. Willington could not be administered like Durham City,
yet governing it 1like a small agricultural village was not
satisfactory either. The wonderful characteristic of Willington
and villages like it in Britain, was that despite its awkwardness
and falling through the gaps, as it were, Willington was a lively
and warm community.
Roy Gregory's description of a mining village is a

stereotypical view that has been maintained by many historians

over the years.

The typical mining village was a dreary

collection of box-like cottages, arranged in

monotonous rows, each identical with the

next. Almost everyone was related in some

degree to everyone else, and physically and

psychologically these intensely close-knit

societies tended to be cut off from the rest

of the world.?
Willington in no way typifies Gregory's statement. True, mining
cottages could be termed "box-like", but that term can be
applied to English council houses of the 1950s. It is erroneous
to suggest that the whole village was related to one another.
Economic conditions determined the composition of Willington's
population. In depressed times, people moved away and in

prosperous times, they moved into the village. The constant

movement of peoples in the Northern coalfield meant that no one

11



village was static. Willington was not isolated from the rest
of the world, for newspapers, the railway and migration made it
outward looking. By 1866, Willington was a bustling town which
afforded residents all kinds of facilities and entertainment.

You pass shops of all kinds and character,

where you can be supplied with anything,

either new or second hand, either to eat,

drink (for there are about 30 public

houses), clothes, or furnish your house
or amuse your children, if you have any.

10
Willington was a vibrant community, not only of mineworkers
but tradesmen, farmers and professionals as well. The community,
though, had to overcome severe social problems. Willington's
lack of planning created bad sanitation and health problems.
Rapid industrialization brought new social problems never
experienced previously in Willington and the surrounding area.
And by 1914, residents were still complaining about these
problems raised in the mid-nineteenth century. Despite the
enormous task of resolving Willington's social problens,
residents did try earnestly to make a better environment for
themselves. Local community groups, churches, politicians, and
more importantly, Straker and Love exerted pressure on
Willington to form it into a cohesive society. It 1is these
pressures on Willington society and how Willingtonians reacted,
that is crucial to the understanding of the social dynamics in
a Victorian pit wvillage. The divisions in Willington in
relation to class, nationality, religion and politics did not
create a unified village as Gregory suggests. On the contrary,
various social forces were working against one another;

sometimes in harmony, but at other times in violent conflict.

Yet, despite its social problems and divisions, Willington did

12



exist as a vibrant and prosperous Victorian village. To
understand how it achieved this, one must understand the social
magnetism of Willington in its economy, religion, education,

politics, living conditions and leisure activities.
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CHAPTER ONE: THE WILLINGTON ECONOMY

That coal was Britain's major industry in the nineteenth
century, there can be no doubt. The coal industry supplied the
necessary fuel to operate heavy industry and even to maintain
life. Britain had ten coalfield regions -- Scotland, the North
East, Yorkshire, South Wales (the principal fields) and
Cumberland, Lancashire/Cheshire, North Wales, the South West,
West Midlands and East Midlands (the lesser fields). The railway
(itself powered by coal) and shipping carried coal and coke to
markets within and outside of Britain. Exports began to increase
from .5 to 98 million tons from 1830 to 1913 comprising in the
latter instance twenty-seven percent of UK productionﬂ The
insatiable demand for coal in northern Europe to fuel their
industrial revolution only slackened when the European and
American coalfields began mass mining.

Coal is a very versatile product and can be used for many
purposes. The British used coal as fuel both domestic and
industrial. Coal was also a major ingredient in the smelting of
iron and other metals. The byeproducts of coal included coke,
gas, firebrick and petroleum. Not all mining areas could produce
all these products, for coal varied in its consistency throughout
the country. Brancepeth Colliery however was very fortunate.
It produced coal, firebrick, gas and most importantly coke.
South Durham coke was very high quality and sold well on the coke
market. Therefore, Willington benefitted from a colliery that
produced a superior and demanded product. The Willington economy
centred around the colliery and its related industries. Even

trades claiming to be independent of the colliery were affected
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by its success. A successful colliery meant a prosperous town.

A depressed colliery however meant a village in recession.

THE COAL INDUSTRY
Production

Straker and Love acquired Brancepeth Colliery in 1840, and
it is probable that A Pit was sunk that year. The Northern Coal
Mining Company was unsuccessful in making Brancepeth Colliery
profitable in spite of the fact that the colliery was a
relatively rich pit. Brancepeth coal consisted of small pieces
no larger than four and a half inches and it was Joseph Love who
realized that the colliery would be more profitable if it
concentrated on manufacturing coke. He expanded the number of
coke ovens on a large scale making coke the major product of
Brancepeth Colliery. As soon as the coke ovens went into
operation, Brancepeth Colliery made substantial profits. The
success of the colliery was entirely due to Joseph Love's
management, for he turned Brancepeth Colliery from a money loser
into a profitable venture.

Coke was Brancepeth Colliery's main output and its coal,
known as Brancepeth Wallsend, was sold on a smaller scale.
Bricks, tiles, drainage pipes and gas were manufactured at the
colliery from coal byeproducts. The Brancepeth Coke, Brick, and
Gas Works will each be discussed individually following this
section on the coal industry.

The success of Brancepeth Colliery led to the development
of new seams in the colliery. B Pit, sometimes known as

Oakenshaw Pit or Oakenshaw Colliery, was sunk in 1850 at
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Oakenshaw, a tiny village north of Brancepeth Colliery. A drift,
opened in 1865, connected to B Pit. C Pit, or New Pit, started
operation a year later. All the pits were interconnected
underground to various seams of coal. The seams worked through
the nineteenth century were the Hutton, Seggar (or "B"), Jet,
3/4, Ballarat, Harvey, and Brockwell in descending order. In
addition to their expansion of Brancepeth Colliery, Straker and
Love sank a second pit at Sunnybrow (B pit) and opened a drift.
In the mid-nineteenth century, they developed Brandon Colliery.

According to Roy Church's estimate, Straker and Love ranked
sixth in the North East as one of the largest coal producers.?
The rapid development of the coal industry in the North East
corresponded to the general trend of the UK's increasing coal
production.

Table 1.1 Estimates of UK Coal Production (in million tons)

1840 46.2 1880 147.1
1850 62.5 1890 181.7
1860 87.9 1900 225.3
1870 115.5 1910 264.5

Source: Rovy Church, The History of the British Coal
Industry, p.86

Brancepeth Colliery's coal production seems, on the surface, to
be erratic if one does not take into consideration factors
affecting coal production. The Durham Coal Owners' Association
(DCOA) regulated the amount of coal each individual colliery
produced. The association fined any mining firm that surpassed
its coal quota for the year. By establishing quotas, the DCOA
effectively controlled production and market prices. Collieries
did not have to worry about glutting the market and undercutting
the price of coals. So that even if Brancepeth Colliery could

produce five times its 1871 amount of coal, the management was
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restrained by its quotas from doing so. Strikes and disputes

disrupted coalmining by enforcing work stoppages. The 1863,
1879, 1892 and 1911 strikes stopped Brancepeth Colliery's
production in all areas for several weeks, thereby resulting in
poor annual productivity rates for those years. The mine itself
often played a major role in determining how much coal was hewed.
Unforeseen seam irregularities, water, and dangerous gases in the
pit prevented hewers from entering suspicious areas. Human error
and occupational hazards, such as the Brancepeth A pit disaster,

halted production for days and weeks.

Table 1.2 Brancepeth Colliery Coal Production (in tons)

A Pit B Pit C Pit Total
1871 187,000 180,000 190,000 557,000
1872 166,141 137,612 194,566 498,319
1873 134,273 122,036 173,304 429,613
1874 124,277 136,512 144,432 405,221
1875 129,283 153,341 149,634 432,258
1877 124,819 151,029 38,619 311,467
1878 122,926 106,700 26,672 256,298
1879 136,435 idle 25,573 162,008
1880 169,619 128,039 161,781 459,439
1881 138,308 104,460 194,129 436,897
1882 113,119 138,078 191,918 443,115
1883 124,636 127,546 188,071 440,253
1884 145,998 142,468 213,962 502,428
1885 142,710 121,670 192,865 427,245
1886 127,451 122,932 188,483 438,866
1887 135,651 132,862 205,681 474,194
1892 97,173 103,370 151,066 351,609
1893 138,030 130,732 182,141 450,903
1894 124,192 131,416 214,574 470,182
1895 120,473 127,073 188,866 436,412
1896 127,197 145,496 184,851 457,544
1897 143,374 137,627 186,060 467,061
1898 144,957 134,458 187,898 467,313
1899 143,293 137,227 164,317 444,837
1900 144,242 128,670 146,441 419,353
1901 141,093 123,704 142,957 407,754
1902 141,272 134,161 135,143 410,576
1903 145,659 137,382 142,246 425,287
1904 112,437 125,036 138,307 375,780
1905 144,193 141,786 152,044 438,023
1906 147,163 130,930 162,161 440,254
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1907 132,775 134,719 163,868 431,362
1908 106,299 121,422 159,788 387,509
1909 123,279 131,217 182,664 437,160
1910 138,959 117,761 168,564 425,284
1911 151,351 150,723 171,302 473,376
1912 125,706 147,656 158,404 431,766
1913 92,747 176,408 220,839 489,994

Source: NCB Statistics

The fact that A, B, and C pits produced different amounts of coal

indicates the variation of the seams in each pit. B Pit was idle

in 1879, no doubt, due to a general economic depression, which

later led to a county-wide miners' strike. One can see similar

low production figures for years involving strikes. When the

coal market underwent a depression, astute colliery managers

halted production by closing down the pit for long periods.
Straker and Love was under no obligation to pay workers when pits

became idle. Under their agreement with the miners, which each

man signed, workers received their wages for work done. If no

work was done, regardless of how such a state was created, no

money was paid to the men. Therefore Straker and Love cut their

costs in economic depressions by laying off the workforce, a

tactic still used by modern industrialists. If one looks at the

average number of days worked each year, it is possible to see

how the and the men (through strikes) controlled

owners
production.

Table 1.3 Brancepeth Colliery Average Number of Days

Worked

A Pit B Pit C Pit
1885 288 288 286
1886 259 257 281
1887 287-1/4 289 300
1892* 208 215 199
1893 274 265 262
1894 273 281 272-1/2
1895 258 255-1/2 257
1896 280 292 285-1/2
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1897 290-1/2 290 292

1898 295-1/2 296 299
1899 297-1/2 300 303
1900 294 296 299
1901 276 277 287
1902 274-1/4 277-1/2 . 279
1903 288 284 283
1904 241-1/2 248 258-1/2
1905 303 302 302
1906 303 302-1/2 304
1907 302 301-1/2 302
1908 263 263-1/2 265
1909 281 278 274-3/4
1910 273 260 270
1911 286 286 287
1912 257 258 256
1913 260 287 286

*does not include 1892 strike
Source: NCB Statistics

If one looks at tables 1.2 and 1.3, the overall pattern of coal
production at Brancepeth Colliery is quite clear and one can see
the outside influences which affected it at work. Through an
analysis of the colliery's coal output, the average number of
days worked, and the number of hewers employed each year it is
possible to view the real productivity of Brancepeth Colliery.

Table 1.4 Brancepeth Colliery Productivity 1893-1914
Amount of Coal produced per hewer (in tons)
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1913 3.1 3 4 3.4
Source: Calculated from NCB Statistics

Surprisingly, we see that productivity was relatively stable and
escalated sharply in the first three years before World War I,
when the country was preparing for war. The consistency of the
colliery's productivity does suggest that a quota system was in
force and that the hewers fulfilled this quota quite efficiently,
despite their numbers which varied considerably from year to
year. We can conclude therefore that Brancepeth Colliery was a
stable, profit-making mine, which enabled Straker and Love to be

a leading coal producer of the North East.

Management

The firm Straker and Love, formed in 1841, consisted of
three men -- Joseph Straker (1784-1867), his son John Coppin
Straker (1815-1885) and Joseph Love (1796-1875). Joseph Straker
managed the financial interests of the company from his home in
Northumberland. He was an ex-seaman and had risen to become a
large shipbuilder and timber merchant. His son, John Coppin
Straker inherited the firm after Joseph's death, but was not made
a senior partner until after Love died in 1875. John's son,
Joseph Henry Straker (b.1850) joined the business and took over
his father's affairs upon his death. The Strakers safeguarded
the firm's interests by being a member of the coal owners'
cartel, located at Newcastle-upon-Tyne. The cartel, which
angered London for its price fixing, became a formal organization
in 1872 with the establishment of the Durham Coal Owners'
Association (DCOA). By controlling production and price fixing,

the DCOA sought to stabilize the coal market. Straker and Love
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had five Votes on the coal board of the DCOA. John C. Straker
exercised three votes, Joseph H. Straker had one and their
viewer, William Heppell (after 1881 Richard LLewelyan Weeks) had
one.

Joseph Love was the acting manager of the Straker and Love
collieries. It was his task to see that production ran smoothly.
In order to oversee his operations, Love moved to Willington Hall
in 1850, where he remained until 1858. His move to his mansion,
Mount Beulah, in Durham City did not interfere in colliery
management, for his son-in-law and partner, Robinson Ferens
(1822-1890) remained in Willington. Love was an ex-pitman and
self-made man (see Appendix A for his biography). His estate was
rumoured at £1 million on his death.] Love had very set ideas on
the operation of his collieries. By actually 1living in
Willington, he exerted tremendous control over his workers, even
after their shifts had finished. His liberality to the Methodist
New Connexion and to other churches and organizations won him
praise among his peers. To view Love purely as a philanthropist,
however, is erroneous. Love believed that only his views of
society were correct. He used his power as an employer and his
money as an industrialist to force people to conform to his
ideas. His use of power was sharply illustrated in the 1863
Rocking Strike, when he evicted families at all Straker and Love
collieries in order to crush the strike, which the media and
public felt was justified.

To say the least, Messrs Straker and Love have

exhibited throughout the differences which we now

deplore a harsh, unyielding and unbending spirit;

for if they believed that their men were aching

under sinister influences, they ought, at all
events, to have made some effort to disabuse their

21



minds of the erroneous impressions under which
they were labouring, before resorting to the
extreme, and we may even say inhuman, alternative
which they have adopted of turning whole families
out into the open air at this inclement season of
the year.

It was Joseph Love who forced pitmen to avoid combination,
join the New Connexionists and show deference to Straker and
Love. By contributing his money in vast quantities to the
churches and institutions of which he approved, as well as
forcing his men to Jjoin them, he hoped to suppress any
opposition. Non-approved groups faced financial ruin and
dwindling membership. Only extremely strong opposition groups
managed to survive Love's attack, and eventually prospered after
his death.

The hold that Love had over Willington did not ease once he
moved to Durham City. Robinson Ferens simply took over, although
he does not appear to be as ruthless as Love. Ferens, by being
a Poor Law Guardian, a member of the Rural Sanitary Authority and
a prominent Liberal, used his political power to shape Willington
into his idea of a community. This chain of control was further
carried on by Love's grandson, Joseph Horatio Love (b.1853), but
to a lesser extent.

Joseph Love enjoyed using patronage. His own family
benefitted enormously from his business. Robinson Ferens was
appointed surface manager at Brancepeth, Brandon, Sunnybrow and
Bitchburn collieries, when he married into the family. Thomas
Love, Joseph's brother, who had withdrawn from the 1840
consortium, maintained a post at Willington Colliery. Anthony
Love was overman at Brancepeth Colliery, and John Love became a

resident viewer. Love's officials were long serving, dedicated
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men, like W.L. Got?_(viewer, Willington), R.L. Weeks (viewer,
Brancepeth and agent), D. Grieves (manager, Brancepeth A, B, C)
and John Rutherford (engineer). The officials, not surprisingly,
conformed to Love's views of society and were major community
figures. Their position as the first chain of command to Straker
and Love's offices guaranteed them an amount of deference. W.L.
Gott's wedding in 1865 was applauded with cannons at Brancepeth
and Willington collieries.

Although both the Straker and Love families owned the
collieries, their roles in the business were quite different.
The Strakers had little contact with Willington. Both John C.
Straker and Joseph H. Straker lived a few years at Willington
House, but their family ties were in Northumberland. Joseph
Straker, himself, never lived in Durham. Yet, the Strakers did
support philanthropic endeavours in Willington out of a sense of
responsibility. Their influence on village life, however, was
minimal compared to that of Joseph Love's. Love virtually
dominated Willington, and it would be very difficult to write a
history of the village without mentioning his name. Nearly all
Willington's churches and organizations owed their existence to
his generosity. Love's involvement in the life of his workers
was not unusual in Victorian England, but his devotion to the New
Connexion and his fervour in pushing it onto the workers was
quite extraordinary. Love became a "missionary" and was
applauded as such by the Methodists. His method of introducing
the New Connexion was highly irregular and took on the
appearance, at least in the early nineteenth century, of a

fanatical obsession.
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Occupational Hazards and Disasters

It was custom in mining areas that owners gave the workers
some form of protection from occupational hazards by providing
for men who had the misfortune to have an accident at work.
Brancepeth Colliery was a relatively safe pit, for it was not
gaseous. In fact, naked lights were used in the pit until 1882
without any disastrous consequences. The pit was well ventilated
as a result of its numerous entrances. Miners working in the
Drift and B Pit could simply walk down into the mine. Workers
in A and C Pits had to use a shaft to reach the works.
Brancepeth, Willington and Oakenshaw Collieries were
interconnected and it was possible to walk from one pit to
another underground. Despite its safe condition;, Brancepeth
Colliery still witnessed many occupational accidents.

In 1889, six men were assigned to clean out a coal hopper.
As soon as the men commenced the task, the hopper exploded and
three men died. The coroner's inquest found that oil lamps, used
by the men, had ignited coal dust causing the explosion.5-The
1896 Brancepeth A Pit Disaster caused a great amount of concern
(see Appendix B). The authorities felt that Straker and Love's
relatively safe record had made them lax in enforcing safety.
More men, however, died as a result of individual accidents,
rather than large disasters. Thomas Hinds, a fourteen year old
driver was crushed by tubs in 1858. A locomotive ran over bank
inspector William Adams in 1875. Jéhn Cluskey, a collier, was
crushed by falling stone two years later. He died of severe back

injuries after three months. 1In addition to fatalities were a
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large number of accidents which severely crippled men or forced
them off work for several days.

The risks involved in mining created a set of myths and
beliefs. It was considered bad luck to change shifts with one's
'marra' in mid-week. If a man did so, he would not go to work
the next day. A miner on his way to work would return home if
he met a squinting woman. If a worker was killed in the pit, his
'marra' would not work in the same place. Owners often had to
recruit men who knew nothing of the fatality to work there.® Men
stopped work as soon as a fatality occurred. 1In 1905, 460 men
walked out of the pit at Willington Colliery when a man was
killed. Straker and Love was unable to seek redress through the
DCOA, as the committee accepted the work stoppage as customary.
For good 1luck, hewers always gave their putters a treat at
Christmas. Putters at Willington Colliery expecting their annual

treat in 1912 refused to work until they had received their

gifts.7

Straker and love sought to protect their men through the
North of England Coal Owners' Mutual Protection Association. In
1883 at Brancepeth A Pit, Straker and Love insured 427 men and
38 boys (under sixteen years of age) with the association.
Although employment records were not officially recorded until
1892, it is probable that the number of men and boys insured
equalled the total number of workers at Brancepeth A Pit. "Smart
money", the name given to the owners' accident fund, was set up
to provide funds for accident, death and burials. The fund was
not large enough to encompass the whole workforce and many

workers had to stay off work without any compensation. 1In 1863,
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it was discovered that smart money at Straker and Love was not
a contribution from the employers, but a fund made up of workers'
fines. The company imposed fines for shortages and defaults by
the workmen. Rev F.W. Ruxton accused Straker and Love of
deliberately favouring New Connexionists with money from the
fund, while excluding all others. Through a bitter exchange of
letters in the Durham Chronicle with Robinson Ferens, Ruxton
stated that he was not satisfied that the fund was being used
wisely. Ferens answered that Straker and Love was not biased.
In 1862, the firm had paid seventeen people from the fund and
only one person was a New Connexionist. Ferens did not explain,
however, why the fund in October 1863 stood at £231, with only
£11 being already distributed in smart money. Ruxton ferverently
believed that the majority of accident cases at the colliery
received no compensation whatsoever.®

Smart money was inadequate to meet the needs of workers who
had suffered accidents at work. Trade unions, apart from their
function as a collective association of workers, offered their
own sick, accident and burial funds. Because of legislation
banning combination, several trade unions established themselves
first as friendly societies. The Northumberland and Durham
Permanent Relief Fund formed a branch at Willington in 1867, when
seventy men joined. The Durham Miners' Permanent Relief Fund
also established a branch at Willington. The latter fund only
provided death benefits at first, but expanded to include a fund
for disabled, sick, and aged miners. The Durham Cokemen and

Labourers and Byeproduct Workers' Association and the Durham

County Colliery Enginemens', Boilerminders' and Firemens'
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Association all had similar accident and burial funds. Members
and half members paid a monthly contribution to the burial,
accident or sick fund(s). After a certain period of membership,
members and half members could start to receive compensation.
Sick fund contributions usually varied according to the age of
the member. Members were refused entry into the fund after the
age of forty. 1In 1881, the Durham Colliery Enginemen's Mutual
Protection Association provided £6 upon the death of a member,
£3 upon his wife's, and f£1 upon each of his children's9 Members
received 6s per week in the case of accident or sickness. The
workers' friendly societies were not welcomed by the colliery.
When William Patterson, agent of the Durham Miners' Confident
Association, held a meeting at Brancepeth Colliery to discuss
membership, interested spectators received notice from the
colliery offices the next morning. Straker and Love felt that
the miners' friendly societies disguised their real nature as
trade unions.

(The Durham Miners' Permanent Relief Fund)...had

to run the gauntlet between the blinded prejudices

of working pitmen and the equally unfounded

suspicions of coal-owners. The former denounced

the movement as a scheme of the owners to get the

men into their power, and free themselves from

the liabilities of paying money to those who might

happen an accident in the pits; while the latter

stigmatised it as a device of the men to raise a

fund for union and strike purposes.l0
Despite the efforts made by the owners and the unions, several
men still received either no provision or not enough. It was
only at the turn of the century that the British government
started to construct the Welfare State.

Besides trade unions, friendly societies gave people the

opportunity to join a sick, accident or burial fund. In

27



Willington many of these societies were connected to inns --
Queen's Head Inn Yearly Fund, Brancepeth Colliery Hotel Yearly
Fund, Burn Hotel Yearly Fund, and the Edinburgh Castle Yearly
Fund. The yearly fund societies collected contributions from the
members and distributed a dividend at the end of the year, after
deductions for accidents and deaths. Often the dividend was
awarded at annual suppers. The Brancepeth Colliery Yearly Fund,
which had 120 members in 1909, the Brancepeth Colliery Bank Fund
and the Brancepeth A Pit Yearly Fund represented surface workers,
many of whom were non-unionizedl! Religious affiliated friendly
societies such as Our Blessed Lady's Temperance, Sick and Burial
Society (Roman Catholic) and the Willington Parish Church Sick
and Poor Fund enabled their congregations to Jjoin a fund,
regardless of their work or trade.

National friendly societies such as the International
Equalised Druids' Society, the Ancient Order of Foresters and the
Independent Order of Oddfellows, Manchester Unity, had large
memberships in Willington. The societies were not merely an
accident and burial fund, but active men's clubs. The Foresters'
branch Court Anna Maria no. 2,654, and the Oddfellows' branch
Loyal Mills Lodge were established in 1864 and 1840 respectively.
The lodges hired the services of a surgeon, so that members could
have easy access to medical treatment if sick or injured.
Membership of the lodges was quite large -- Loyal Mills Lodge had
350 members in 189012 Most of the members were colliery workers,
which is sfrongly illustrated by the occupations of the officers
-- John Dunn (engineer) and R. Hall (cashier, Brancepeth

Colliery). Anniversary parades invariably marched past Robinson
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Feren's and John Straker's residences to show respect. At the
Anna Maria Lodge's anniversary in 1860, members toasted the coal
trade and the firm of Strakers and Lovel3 Apart from providing
funeral expenses and death benefits, the Oddfellows paid travel

expenses for those members who had to migrate to find employment.

Workforce

Straker and Love workmen constituted the majority of the
population in Willington. The owners and their officials only
made up a small proportion of those people involved in coal
production. Most people working at the colliery were miners,
mechanics, enginemen, cokeyard men, brick and tile makers and
other surface and underground labourers. Each of these
occupations within mining were part of a promotion system.
Underground workers earned more than surface workers, due to
their increased risk of accident or death. Since most surface
workers were unskilled, it was very difficult for them to get a
job underground.

These unskilled men were often referred to as labourers. In
times of depression, labourers were the first group of men
targeted for dismissal. Since miners and surface tradesmen kept
their posts for friends and relatives, new men and boys,
unfamiliar to coal mining, found work more easily as surface
labourersl4 Adult labourers received the lowest wages of all
adults working at the collieryj5 As a result, labourers tended
to be the poor of the working classes. Irish workers were
particularly strong at Brancepeth Coke Works, which employed a

large unskilled labour force}®Men in other areas of the mine who
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Surface Surface Undergr. Surface Undersr.

Date Hewers Deputies ' Mechanics Enginemen Cokemen Others Others Others Others
: : Over 16 yrs. iinder 14 yrs.
1893 156 12 30 6 Ll 57 100 20 2n
1894 150 13 23 7 46 66 96 19 Al
1895 159 . 15 27 7 44 62 99 16 Y
1896 190 12 28 7 47 68 100 13 L3
1897 198 13 30 7 45 75 o2 1" 57
1898 199 12 28 7 64 60 27 12 L8
1899 200 ’ 12 30 7 62 55 94 15 L5
1900 197 - 12 33 7 62 51 a0 16 A8
1901 202 13- 32 7 62 51 eg 14 ¥
1902 209 13 30 8 50 50 91 15 36
1903 201 137 32 7 50 56 89 113 £
1904 185 13 - 27 6 42 83 78 15 37
1905 193 12 : 31 6 53 70 93 9 N
1206 187 4 By 6 51 81 93 9 26
1907 175 12 30 7. 44 87 8 11 - 20
1908 173 12 26 6 31 R 87 7 28
1909 . 189 12 .26 6. 36 61 117 7 42
1910 200 17 33 7 47 .62 158 6 54
1911 198 15 . 40 7 60 A 185 7 L0
1912 130 11 30 7 60 Al 121 9 21
6 50 - 53 . 125 8 20

11913 113 11 39

~Source: NCB Statistics

AVERAGE NﬁMBER OF PERSONS EMPLOYED

BRANCEPETH A PIT
Surface - Undergr. Surface Undergr.

Date Hewers Deputies Mechanics EHEf%S%en Cokemen Others Others Others Others
. Over 16 yrs, Under 16 yrs,
1893 153 9 29 11# © 43 53 95 14 30
1894 144 11 22 11% L6 63 96 9 31
1895 . 145 13 26 9 43 61 96 6 32
. 1896 162 11, 24 11 L7 65 102 5 38
1897 152 10 26 1 43 71 98 8 25
1898 152 10 © 26 11 55 60 94 13 33
1899 150 10 - 29 - 10 55 56 93 14 34
1900 . 151 11 29 10 50 61 90 14 36
£ 1901 147 11 28 10 50 62 . 89 11 32
1902 163 11 28 : 10 48 50 90 10 34
1903 17 12 29 9 49 52 96 1 31
1904 173 12 - 30 9 46 58 16 13 29
1905 181 13 30 9 50 62 103 9 28
1906 172 13 28 9 46 77 98 10 20
1907 163 14 31 8 L5 75 98 12 24
1908 167 13 32 1 34 83 89 15 24
1909 182 14 29 11 37 54 116 8 31
1910 194 18 - 28 9 37 54 146 5 30
1911 196 14 40 9 60 79 189 8 29
1912 194 18 40 -9 68 78 223 2 24
1913 203 19 20 8 24 66 240 15 29

#includes two underground workers
Source: NCB Statistics

AVERAGE NUMBER OF PERSONS EMPLOYED
BRANCEPETH B PIT

. Surface Surface Undergr. Surface Undergr.

Date Hewers Deputies Mechanics Enginemen- Cokemen Others Otherg .Others Otherg

. Over 16 yrs, - Under 16 yrs.
1893 248 YA 40 8 44 104 114 6 9
189} 268 16 32 10 46 79 115 13 3
1895 267 - 18 40 10 43 73 119 10 L5
1896 268 17 38 - 9 48 57 112 15 50
1897. 269 16 41 9 52 59 110 10 53
1898 258 16 33 9 56 62 104 12 51
1899 234 14 37 9 51 6. 98 10 50
1900 206 15 34 ' 3 48 68 89 11 3R
1901 218 13 33 8 48 67 91 12 40
1902 205 . 13. 20 8 48 57 95 14 20
1903 222 13 EY 9 49 58 96 15 34
1904 235 13 ©33 10 51 . 54 106 15 32
1905 23/, ‘13 22 10 54 66 105 16 27
1906 235 13 © 35 10 51 70 109 11 28
1907 242 12 36 10 55 66 BERRE| 7 19
1908 252 13 38 7 45 81 110 9 26
1909 253 13 39 7 37 - 89 132 9 3n
1910 226 18 41 8 59 83 186 é 30
1911 199 16 43 8 69 ° 76 211 7 17
1912 229 20 50 | 8 76 . 70 290 5 36
1913 190 23 89 8 38 98 405 17 56

Source: NCB Statistics

AVERAGE NUMBER OF PERSONS EMPLOYED
BRANCEPETH C PIT
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became crippled or elderly often transferred to easier labouring
jobs on the bank at a reduced wage, rather than being forced to
retire. The records of the Durham Cokemen and Labourers and
Byeproduct Workers' Association which represented a 1large
proportion of these labourers, héve unfortunately not survived.

Only a small number of tradesmen (enginemen, mechanics,
joiners, masons, etc.) worked underground to maintain and erect
mine equipment and they received a higher wage than their
co-workers on the surface.!’ The surface tradesmen, like the
guilds centuries earlier, implemented an apprentice system. 1In
order to move up to a skilled position, men had to provide a
certificate of competence obtained through their union. The
Durham County Colliery Enginemens', Boilerminders' and Firemens'
Association was inundated with requests to learn skills such as
hauling and winding. Candidates had to prove through their lodge
to DCCEFA head office that they should be accepted as
apprentices. If accepted, the candidate paid a sum of money,
which varied according to his length of membership in the union
and the skill to be learned. 1In 1895, it cost 30s to learn how
to haul. This sum was large because it went to pay the loss in
wages that a hauler would incur while teaching an apprentice.
The colliery management did not finance a worker apprentice
system, but naturally approved of skilled workers free of cost.
The workmen did not create apprentice systems for the owners'
benefit, but to eliminate horrific accidents that occurred from
young and untrained workers. By controlling the number of
apprentices, trade unions prevented a surplus of skilled men in

one particular area.
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Underground workers also had an apprentice system, although
it was very informal. Boys started as trappers underground and
could, with maturity, strength, and skill move upwards to putter,
driver and finally hewer. Hewers were the most respected and
vocal members of the colliery workforce. The Durham Miners'
Association was the strongest miners' union in County Durham.
Miners were well protected by their union and could rely upon it
for adequate benefits and strike pay. With some education,
hewers were able to sit a mining examination to certify
competency as an official. Straker and Love sponsored a night
school so that candidates could learn the material necessary for
the mining official examinations. Overmen, deputies and viewers
were often men who had started colliery life at the bottom.
Charles Wilson (1891-1967) is a prime example of a Willington
pitman who rose up the ranks. He went down the pit at age
thirteen. While working his way up to hewer, he attended night
school. At eighteen, he was elected treasurer to the DMA local
lodge and at twenty-one, he was chosen assistant checkweighman
at Brancepeth Colliery.

Parliament began to grow concerned about the miners and
their conditions in the nineteenth century. From 1842 onwards,
Parliament passed acts regulating the operation of coal mines.
The upper and lower house were concerned with three main evils
-- pit disasters, child labour and female labour. The Brancepeth
A Pit Disaster was fully investigated by the House of Commons
Select Committee. Child labour was a source of cheap labour for
colliery owners. Working class parents who could not afford

school pence and needed an extra income, no matter how small,
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willingly sent their children to work at the pit. As one

exasperated teacher wrote in 1875:

I have received notice about John Horler from his

father about leaving school to go down the pit, he

is not eleven years of age till next weekend. I

went up and spoke to the father about him to try

and let him continue at school till next examination

but I am afraid the father will send him to work!
Parliament continually legislated minimum working ages and hours
for underground workers. In 1861 no boy under twelve years old
could work down the pit if he could not read nor write. 1In 1873
boys aged ten to twelve years could not work more than six hours
per day; boys aged twelve to sixteen years no more than
fifty-four hours weekly. By 1887, boys under twelve years old
were banned completely from working in the pit.

Only boys were expected to work in industry. Girls had
little chance of finding employment due to local attitudes, lack
of employment opportunities and government legislation.
Parliament banned the underground employment of women in 1842,
as a result of horrendous reports of the exploitation of women
in mines, especially in Scotland. Very few women worked in the
Durham coalfield anyway, even on the surface. Brancepeth A Pit
did hire two women to work in the granary. The earliest mention
of the women is in 1882 and the last in 19099 It is unknown
whether other women worked previously at the colliery. Straker
and Love probably wanted to keep the fact that they hired women
workers as quiet as possible.

Many historians have dismissed women in pit villages as
happy homemakers who attended to their families and households 20

Nothing could be further from the truth. If we look at the

statistics below, it seems that very few women worked in the
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public sector.

Table 1.6 Women's Occupations (Willington)

Number of Working Women % of Working
Pop. of Women Married Widowed Single Women
1841 127 4 3 26 26
1911 2,847 26 33 287 12

Source: Census

It is extremely difficult to estimate how many women actually
worked. The statistics above represent women who had full time
employment, but there were many women who worked part-time.
Cleaning, laundry, baby-minding, sewing, handicrafts, tutoring
and similar types of jobs were never officially recorded, because
government statisticians did not consider these occupations true
jobs. According to the 1911 census, twenty-six married women
worked and we can assume that at least one of them had a child,
yet there is no record of any women employed as baby-minders.
For many women with children, a full time job, although needed
was impossible. Therefore these women had to find jobs that they
could do at home or near their home for short periods of time per
day. It is interesting to note that although women had branched
into clerical employment by 1911, all the jobs listed in the
census were female dominated or, with one exception, acceptable
women's occupations in Victorian society.

Table 1.7 Type of Women's Employment (Willington)

Type of Employment Number of Women Occupied
1841 domestics 17
dressmakers 11
teacher 1
grocer 1
proprietor brick and tile works 1
innkeeper 1
1911 domestics 158
dressmakers & seamstresses 44
food & drink industries 41
teachers 36
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milliners 10

drapers A 15

charwomen

clerks

nurses/midwives

textiles manufacturing

stationer

laundry

others 2
Source: Census

O NSO ®

More research needs to be done in this field to accurately

analyze women's contributions to the Victorian economy.

Wages and Discipline

It is generally agreed that pitmen received a higher wage
than their comrades in manufacturing and agriculture. Within the
coal mining industry wages varied enormously. Deputies, for
example, earned much more than labourers. Underground workers
were generally paid by piece, so that each worker was encouraged
to produce more to earn higher wages. Aboveground workers were
paid according to the task performed, and as a result they earned
a lot less than their co-workers underground. Unfortunately,
little has survived of Straker and Love's pays previous to 1914.
Below is an example of the differences in wages from various
sources and a comparison of county mining wages in example (E).
Table 1.8 Brancepeth Colliery Wages

A) 1863 Fortnightly Pay

hewer for 21 tubs (8 cwt, 2 grs) 7s 8d
hewer for out of broken (same weight) 6s 64
hand putting per score 1s 4d

Source: Northern Daily Express

B) 1872 C Pit
Hewers net average earnings whole 7s 1/4d per shift
" " broken 7s 7-1/44d

Source: NCB Statistics

C) 1873 C Pit
Hand putter net average earnings 4s 9d per shift
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Winding enginemen " 5s 6d "

Banksmen " 6s "
Source: NCB Statistics
D) 1886 Pay No. 2 (Low Field Sinking)*

Joiners: Adamson 1s 10d
Cooper 5s 44
G. Graham £f1 3s 7d
G. Pears 3s 9d
G. Brown £f1 3s 3d
A. Snowdon 5s 8d
Smiths: Halliday 3s
Stephinson 3s 4d
Labourers: Atkinson 1s 74
Bailey 1s 6d
Carter: One man 17s 9d
Source: 1886 Notebook (DCRO
*Pay period -- one fortnight?

E) Collier's Daily Wages in England 1871-1891

Year Northum. Durham Staffs. Lancs. Yorks. S.Wales
1871 5s 5d 4s 10d 4s 2d 4s 6d 5s 3s4d-4sl11d
1886 5s 5d 4s 7d* 3s 4d 4s 9d 5s 2d 4s 7-1/24
1891 6s 104’ 6s! 6s 7s 6s 9d 6s 6d

*figure for 1885
'figure for 1890
Source: Wages in the UK in the 19th Century, p.108

Brancepeth Colliery workmen received their pay fortnightly
until 1912, when it was distributed weekly. A miner rarely
received his gross wage. Straker and Love had a set of rules and
regulations which regulated one's working conduct at the pit.
Fines were imposed on miscreants of varying expense depending on
the severity of the offense. Swearing, fighting, drinking,
neglect, disobedience or quota shortages were all punishable by
fines or even dismissal. Viewers determined fines up to 10s,
after which a magistrate decided the case. A driver charged with
cruelty4to a pony in 1898 had to pay a 10s fine plus 18s court
costs 2! straker and Love expected all workers to obey the rules,
and each person was provided with his own copy. Loss of the rule
book was punishable by a fine.
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Pitmen were unique from other workers because they had a
contract with their employers. The bond, which officially ended
in 1872 required men to sign a yearly contract with Straker and
Love. In the bond, workers were bound to set wages and
conditions for a year. The first man to sign the bond was
usually rewarded with a bonus. The bonus incentive encouraged
reluctant workers to sién, or make their mark. The Master and
Servants Act which regulated the bond, was biased in favour of
the owners. If the employer broke the contract, he was only
liable to pay a fine, but if the employee did the same he was
liable criminally. This act created much bitterness during
strikes, when employers tried to use the 1law to imprison
suspected strike ringleaders.

It is unknown when Straker and Love replaced the Bond with
an Agreement. Unlike the bond, agreements did not bind workers
for twelve months, but allowed both sides to terminate the
contract upon fourteen days' notice in writing. The 1863 Straker
and Love agreement only allowed men to take time off work due to
sickness or an "unavoidable causeﬂ22 Hewers had to do a full
day's work (six to eight hours) or pay a 2séd fine. Putters and
drivers had to work no less than twelve hours. The company
provided each hewer with a shovel, maul, wedge and set of tokens,
for which he was accountable. Putters received their tokens from
Straker and Love as well. Any tub up to a quarter cubic weight
short of 8 cwt 2 grs was fined 3d; tubs below that weight were
confiscated entirely. The injustice of confiscated tubs led to
the 1863 Rocking Strike.

Wages set out in the agreement were established locally and
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then county wide when the DMA and the DCOA established a Joint
Committee to hear disputes and set wages. Trade unions agreed
with coal owners that wages should be indexed to the selling
price of coal. An increase in the price of coal meant higher
wages; a decrease though meant wage reductions. The sliding scale
arrangement usually fell apart when pitmen refused too drastic
a reduction in wages. A miners' minimum wage was not legislated
until 1912, after a bitter national strike. Part of the
workmen's wages was a coal allowance and free colliery house.
Not all workers were entitled to these benefits. Most married
men at the top end of the wage scale received a colliery cottage
(see Chapter 2).

Straker and Love did not operate the pits everyday, but
often closed them during times of economic depression as
explained at the beginning of this chapter. Mineworkers never
knew if the pit would be idle or not, and to inform the men,
Straker and Love erected a shift board in the High Street. The
board listed the state of all the pits and was changed daily to
keep the mineworkers up to date. Since wages were tied to the
number of days worked, idle pits meant a loss in family income.
If a depression lasted too long, mineworkers moved on to another
colliery in the hopes of earning a living.

The length of hours spent at work differed, like wages and
colliery benefits, according to the type of worker. Surfacemen
agitated for an eight hour day, which would lessen their work
load. Most aboveground workers spent over ten hours a day at
work. Durham miners, on the other hand, felt threatened by an

eight hour day, which they thought would result in a three shift
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colliery with longer hewing hours. Brancepeth Colliery had two
main shifts -- the foreshift which descended at 4am (putters,
drivers, etc. at 6am) and the backshift which descended at
9.30am. The foreshift ascended after the backshift arrived to
take their place, so work never stopped. The nightshift, which
descended at 4pm, comprised a small group of men and only two
hewers. An eight hour day meant that hewers would have to work
eight hours, not including the time to descend and ascend the
pit. The DMA was strongly against the Eight Hour Bill, and as
a result refused to join the Miners Federation of Great Britain,
which supported it. (Hewers in other counties had to work long
. hours at the pit face and were anxious to restrict their total
hours down the mine to only eight).

Table 1.9 Hours of Labour (bank to bank)

Underground Workers 1890 1892
hewers 7-1/2 7
deputies 8 7-1/2
wastemen, stonemen, shifters 8 8
waggonwaymen, onsetters 11 10
boys over 16 11 10
boys under 16 10 10

Source: NCB Statistics

Hours Worked for Hewers (bank to bank)

County 1890 1906
North and East Lancashire 9hrs 12min 9hrs 10min
West Lancashire 9 18 9 39
North Wales 8 54 9 6
Yorkshire 8 48 8 29
Staffordshire 8 54 9 6
Rest of Midlands 9 24 9 18
Somerset and Forest 8 30 8 32
Lanarkshire 9 18 8 34

Source: Wages in the Coal Industry, J.W.F. Rowe, p.160

Mineworkers' Organizations

In Brancepeth Colliery's early years, trade unions had a
hard time establishing a foothold. Joseph Love abhorred unions,
which he felt tried to intimidate owners to pay higher wages.
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Straker and Love's work agreement made it quite clear that trade
unionism was unwelcome at their collieries:

Any man connecting himself with or advocating

the principles of the miners' union, s@g}l be

liable to be discharged without notice.

Love dismissed an Irish worker in October 1863 when he was caught
reading The Miners' Advocate, a union newspaper. When one
hundred and twenty workmen attended a meeting held by William
Patterson of the Durham Miners' Mutual Confident Association in
1870, several men received notice the next day.
Notice: A Pit, Brancepeth Colliery, October 19 To

Mr Robert Grieveson

I hereby give you notice that from this

date your services will not be required

at this colliery, for connecting yourself

with and for advocating the principles of 5

the Miners'! Union. William Smailes, Overman. 4
Despite Love's persecution of the unions, unionism did eventually
come to Brancepeth Colliery. The 1863 Rocking Strike was
instigated by the miners' union in the face of Love's attempts
at eliminating unions from his collieries.

The acceptance of trade unions as legitimate organizations
representing the interest of the workers allowed the unions to
become more overt in Willington. ©No less than five unions were
formed in County Durham to represent colliery workers, which
illustrates the fragmentation and insularity of each group of
workers. The Durham Miners' Association (1869), which
represented the majority of mineworkers, had two lodges at
Willington. Brancepeth Lodge No. 1 consisted of the shaft
workers at A and C pits; Lodge No. 2 consisted of drift workers

at B pit and the drift. 1In 1872 membership in each was 420 and

380 respectively25 The mechanics split from the DMA in 1879 to
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form the Durham Colliery Mechanics' Association, which had a
Willington lodge. The Durham Cokemen, Labourers and Byeproduct
Workers' Association (1874) represented the vast majority of
surface workers. The cokemen's association overlapped in
representation with the Durham County Colliery Enginemens',
Boilerminders' and Firemens' Association (1872). The Willington
Lodge No. 29 had 58 members in 1892'.26 The Durham County
Federation Board linked all these unions together into one body,
which made them more effective against the DCOA.

Trade unions provided the men with a sick, accident and
burial fund, protection against wrongful dismissal and a powerful
body to lobby for advances in wages and working conditions. The
highlight of the Durham miners' union movement was the Durham
Miners' Gala celebrated every July from 1871. Thousands of
miners poured into Durham City from every union in the county to
celebrate trade unionism and its achievements. A parade with
banners marked the opening of the festivities. Brancepeth
Colliery's banner depicted a court of arbitration on the front
with the words, "The allied Union causeth the death of the bond,
and freedom is sweet to all workmen." On the reverse was a
portrait of the labour leader, Alexander McDonald, with "Behold
how pleasant it is for brethren to live together in love and
unity."

The importance of the miners' unions on the workmen should
not be underestimated. Without the intervention of the unions,
many disputes could have erupted into strikes, resulting in

dismissals. Disputes occurred very irregularly at Brancepeth

Colliery. Minor disagreements often involved a change in work
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conditions or a dispute among the men themselves. Union workers
refused to ride in the same cage with non-union workers in 1886.
The manager, D. Grieves, would not allow the unionmen to go down
alone. The DMA intervened and settled the dispute immediately.
When putters asked for a helper-up in 1892 and received a
negative reply, they refused to work. The hewers promised not
to punish them if they went back to work, which they did. But
in 1911, when putters disagreed about their places of work,
Brancepeth Colliery office fined them each 3s6d for the work
stoppage. Cokemen and boys were also unsuccessful in their 1913
strike, which lasted for eleven days. Fines ranged from 1lls to
15s each. By far the most damaging disputes were strikes 1in
which the whole workforce stopped production. The 1863, 1879,
1882, 1892, and 1912 strikes involved the entire Straker and Love

labour force.

Industrial Disputes
1863 and 1882 Strikes

Both the 1863 and 1882 strikes originated from disputes at
Brancepeth Colliery. Dissatisfaction then spread to the other
Straker and Love collieries, while other non-affiliated pits
involved themselves in sympathy strikes. The 1863 Rocking Strike
erupted due to the unfairness of rocking tubs. In 1855, Joseph
Love gathered his men in Willington's New Connexion Chapel for
a meeting. He offered a bonus to the hewer who could send the
fullest tubs to bank every fortnight. The bonus scheme lasted

a short period of time, but Love still expected his men to send
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full tubs to bank. This demand caused serious problems. The
seams of Willington and Brancepeth Collieries were low and coal
fell off the tubs when they were jolted by low roofs. By the
time the tubs reached the bank, the coal had settled and the tub
was no longer full. To add to the hewers' frustration, banksmen,
who judged the tubs, received 6d per score on all confiscated
tubs. Banksmen, being human, were all too eager to find tubs
under measure. Hewers, on the other hand, received no wages for
the coal sitting in a confiscated tub. The unfortunate hewer
therefore had worked free of charge. If the tubs were overfull,
hewers received no remuneration. In order to save their wages,
hewers rocked tubs to settle the coal before they set off to
bank. The rocking of tubs cost the hewer in lost wages, since
he had to stop hewing. In October 1863, Brancepeth Colliery and
the other Straker and Love collieries walked out in protest.
Love tested the legality of the strike by issuing warrants to
several men at Brandon Colliery. The case was thrown out of
court.

The workmen did not want higher wages but fairer wages. They
felt that tubs should be weighed and hewers be paid by weight and
not measure. The measure system meant that hewers lost an
average of nine tubs every fortnight (each tub weighed 8 cwt 2
grs). This Rocking Strike was the first miners' strike defended
by the media. The ferocious attack on the inhumanity and
injustice of Straker and Love's tactics, put the company on the
defensive. Joseph Love, Robinson Ferens, and W.0. Wood (viewer,
Brancepeth Colliery) wrote to the newspapers defending their

actions. Love and Ferens maintained that the proceeds from
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confiscated tubs went to the colliery accident fund (smart money)
and colliery schoolchildren's fees. Workers, therefore,
benefitted greatly from the measure system. Local newspapers
were cynical of this supposed altruism. It was discovered that
confiscated tubs did not appear on the company's records, but
went to pay Lord Boyne's rent. Rev F.W. Ruxton, as mentioned
above, disagreed that everyone benefitted from the colliery fund.

Love was bitterly determined not to have union men employed
at his collieries. He generously agreed to forgive the men if
they abandoned the principle of combination, but no one accepted
his offer. He then began to evict workmen at Brandon, Oakenshaw,
Sunnybrow and finally Willington. Evictions occurred in
November, causing great hardship for families with nowhere to go.
Furniture and household belongings rested in fields open to the
elements. Love used his influence among Willington tradesmen to
stop them from extending credit to the strikers. Publicans were
encouraged not to house strikers. Without money and shelter, men
started drifting back to work. Cokeburners, who were striking
at the same time for an end to the subcontracting system Straker
and Love employed at the coke works, felt neglected by the public
and the miners. A large group of Irish cokemen emigrated to the
United States.

Although the miners presented a good front, with mass
meetings and political speeches, they were not strong enough to
last long. The increasing distress in the neighbourhood forced
men gradually back to work. Love brought in blacklegs from
Cumberland and many strikers found their jobs already filled.

In March 1864 amidst growing starvation and near eminent
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ruination of the Miners Union of Great Britain and Ireland, the
strike ended. The practice of measuring minerals was abolished
by Parliament in 1873.

The 1882 strike started at Brancepeth A Pit when four men
were drafted to work in the Jet seam. The Jet had lain idle
since 1874, and the owners wanted to pay the men 1874 score
prices for hewing. The men refused to work at those prices and
the rest of the Straker and Love collieries walked out in
sympathy. Straker and Love served summonses on the men for
leaving work without giving proper notice. Before the strike
developed into a prolonged battle, the DMA began arbitration with
the owners and reached a compromise. Like the 1863 strike,
Straker and Love employees supported one another when part of the

workforce suffered grave injustice.

1879, 1892 and 1912 Strikes

These three strikes affected the whole of County Durham.
Owners locked out the men in 1879, when they tried to negotiate
the DCOA's proposal to cut underground wages 20% and aboveground
wages 12-1/2%. After six weeks both parties reached a
compromise. The 1892 strike lasted twelve weeks and was a source
of great hardship for the men. Officials Kkept necessary
machinery operating at Brancepeth Colliery, but Willington
Colliery shut down completely. Left unattended, the latter
flooded and Straker and Love cut its work strength there
drastically. Brancepeth Gas Works, the main source of lighting
for Willington and Oakenshaw stayed in operation, although the

gas supply was cut off from strikers' houses. Police barricaded
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the collieries to protect them from vandalism and sabotage. Coal
deliveries to striking workers halted. Colliery ashpits
overflowed as no one dared collect refuse, for it was a union
job. The Salvation Army, churches and schools set up soup
kitchens and recreational activities to feed and amuse the men
on strike. A.W. Elliott, grocer, draper and councillor,
continued to accept credit from the miners during the strike,
unlike his counterparts thirty years earlier. The strike was
finally ended by the Bishop of Durham. The 1912 National Strike,
begun to establish a minimum wage for mineworkers, created as
much hardship as residents felt in 1892. After five and a half
weeks, Parliament promptly ended the strike by legislating The

Miners (Minimum Wage) Act (1912).

THE COKE INDUSTRY

The Northern Coal Mining Company abandoned Brancepeth
Colliery when its operation costs made it unworkable. It was
Joseph Love who realized the potential of the coal for coking
purposes. He converted the mine to a coking colliery after
mineralists in London made tests to confirm his suspicions of its
quality. Almost all of the colliery's coal was converted to
coke. Brancepeth coke was high in quality and much in demand.
The increase in coke ovens from 420 in 1852 to 1700 in 1894
reflects the increased demand for coke%’ The coking collieries
board of the DCOA controlled coke production. Straker and Love's
viewer, R.L. Weeks, attended the board meetings and cast the

colliery's six votes on behalf of the company.
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Table 1.10 Brancepeth Colliery Coke Manufactured 1872-1913

1872 198,100 1889 233,041 1902 202,006
1873 162,988 1890 176,003 1903 194,254
1874 152,334 1891 189,900 1904 171,749
1875 160,687 1892 149,323 1905 208,737

1893 175,623 1906 195,869
1877 111,486 1894 201,500 1907 186,320
1878 86,425 1895 198,497 1908 138,119

1896 211,688 1909 137,034
1884 236,446 1897 226,107 1910 146,943
1885 219,387 1898 231,437 1911 214,862

1899 230,187 1912 248,046
1887 68,174 1900 218,310 1913 286,107
1888 239,495 1901 194,622

Source: NCB Statistics

Coke is manufactured by heating small coals, finely ground
(known as slack) and washed in a washery, in an airtight chamber
or oven. The most popular type of ovens used in the industry
were beehive ovens, so called because of their shape. Brancepeth
Coke Works only used ten and eleven foot beehive ovens, until
1907 when Straker and Love introduced semet solvay ovens to
recover tar and ammonium sulphate from the coking process. In
1907 the company signed a contract for the erection of 120 of
these new ovens and a new byeproducts recovery plant. Straker
and Love wanted the ovens to coke 6,000 tons of slack per week.
The company used gases from the ovens to produce steam for

working colliery machinery.

Table 1.11 Number of Coke Ovens at Work

Beehive Ovens

1884 766 1894 580 1904 586
1885 765 1895 715 1905 630

1896 638 1906 611
1887 782 1897 723 1907 498
1888 781 1898 731 1908 399
1889 710 1899 731 1909 402
1890 619 1900 617 1910 235
1891 642 1901 677 1911 144
1892 642 1902 650 1912 170
1893 588 1903 562 1913 214
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Semet Solvay Ovens

1910 60 1912 120
1911 120 1913 120
Source: NCB Statistics

Brancepeth Coke Works employed roughly two hundred men, most
of whom were Irish. It is difficult to get an accurate estimate
of the exact nuﬁbers, since a large number of workers were boys
and labourers, who were not recorded as coke workers. The 1911
census indicates that 178 cokeburners lived at Willington yet the
1911 DCOA figure for Brancepeth coke workers that year is 199.
Coke workers in all accounted for only roughly ten percent of the
entire colliery workforce (see Figure 1.5).

Straker and Love subcontracted coke production to a third
(unknown) party. The subcontractor received a fixed price per
ton on manufactured coke. It was therefore in the
subcontractor's interest to manufacture coke and obtain labour
as cheaply as possible. 1In 1863, Straker and Love cokeburners
went on strike to protest this system at the same time hewers
walked out in defiance over the rocking tubs system. The coke
workers received no public support for their strike (the hewers
received it because of the publicity) and were forced back to
work. No further evidence exists of the subcontracting system
and whether it was abolished before 1914.

Cokeburners were entitled to colliery cottages and coals,

but other cokeyard workers only received a coal allowance.

1.12 1896 Housing Allotments

Employment married single house no house
Cokeburner 7 7

Coke filler 20 15 35
Cokeyard labs. 1 1 2
Coke Drawers 63 8 71
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TOTAL HOUSING 7 108
Source: NCB Statistics
By observing the above housing allotment in 1896, we can see that

of a total of one hundred and fifteen coke workers, only seven
received a cottage as part of their wage. Therefore, we can
conclude that the majority of coke workers lived in lodgings or

private accommodation.

BRICK AND TILE INDUSTRY

Both Willington and Brancepeth collieries had large brick
and tile works. Brancepeth Brick Works manufactured firebrick,
drainage pipe, and gamster brick out of blue clay or fireclay
retrieved from the pit. The majority of the clay used came from
Brancepeth C Pit, although small quantities were found in A Pit
and the Drift.

Very little has been documented about Willington's brick
industry. A small private brick and tile works located just
outside the village at Tile Sheds existed concurrently to the
colliery's works, but no information about its operations and
ownership exists in any great detail. Even on a national level,
there is hardly any evidence of the brick and tile trade
recorded. In 1858, Hunt made an effort to compile national
statistics for this industry, which was really a byeproduct of
coal mining. In 1858, Durham and Northumberland produced roughly
96 million tons of brick, tiles and pipes from clay
manufacturing?8 This figure represented twenty-six percent of
Great Britain's total output of over 2,000 million tons that
year. The manufactured products were then shipped to market from

Middlesborough. Unfortunately, Hunt did not record clay
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manufacturing after his 1858 report. Production figures of clay
from Brancepeth Colliery were recorded from 1872.

Table 1.13 Brancepeth Colliery Clay Production (in tons)

1872 20,000 1885 13,049 1901 7,283
1873 26,500 1886 13,743 1902 23,259
1874 20,000 1887 6,824 1903 27,774
1875 14,709 1904 17,481

1892 5,166 1905 11,442
1877 13,635 1893 7,487 1906 13,294
1878 10,102 1894 8,604 1907 14,322
1879 7,378 1895 4,384 1908 22,877
1880 17,510 1896 7,403 1909 18,936
1881 8,443 1897 21,003 1910 11,273
1882 12,664 1898 11,315 1911 14,525
1883 10,294 1899 11,716 1912 13,931
1884 14,554 1900 8,909 1913 14,302

Source: NCB Statistics

The variances in clay production probably was dependent on
two factors -- the amount of clay found in the mine and the state
of the economy. Clay products could only be manufactured if clay
was available and the pit was working. Fluctuations in the clay
products market, as in the coal and coke markets, directly
affected clay manufacturing. In 1886, the brick and pipe trade
suffered a depression. Willington Colliery Brick Works shut down
completely for six months. When trade revived, the great demand
for clay products created a boom at Brancepeth Brick Works. The
works had to employ more men, in addition to working day and
night.

As an industry, the brick works employed only a handful of
men. The largest number of employees recorded at the works is
fifty-three in 1884. Below is a table illustrating the size of
the workforce.

Table 1.14 Brancepeth Brick Works Employees

1884 53 (12 boys) 1905 21 1910 17
1885 26 (7 boys) 1906 22 1911 32
1907 34 1912 25
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1892 12 (4 boys) 1908 34 1913 27

1904 30
Source: NCB Statistics
Despite their small numbers, brick and tile makers were very

active in the trade union movement. In 1876, William Vickers,
foreman, held a meeting at Brancepeth Brick Works with the men
to discuss securing a position in the Durham Miners' Association
and to encourage the men to join.

Brick and tile makers were not entitled to colliery
cottages, but did receive a coal allowance in 1873. It is not
clear in the 1896 housing allotment table (2.3), whether that
rule continued or not. Workers were paid by the piece per day,
depending on the task performed. The only surviving brick and

tile workers' wages that I have uncovered are as follows:

Table 1.15 Fire Clay Goods Workmen's Wages 1873

Description of Labour Wage (for Plate)
millfeeder 4s 11d per day
moulding bricks 3s 3-1/4d per 1,000
moulding lumps 1ls 1/2d4 per ton
boys carrying bricks 1s 3-1/2d per day
firing kilns (burning bricks) 5s 1d per day
tramming pig clay 5s 2d per day

settling and drawing kilns:bricks 2s 10-1/2d per 1,000
lumps ls 1-1/24 per ton

Source: NCB Statistics

The difference in wages is quite astounding. Wages varied from
1s 3-1/2d to 5s2d per day alone. It is unclear how many tons of
lumps or thousands of bricks one worker produced on average per
day. The lack of information about the brick and tile works is
due to the fact that the industry was a minor byeproduct of a
more important coal industry. Brick, tile and pipe manufacturing

was simply a way to make profit out of colliery waste.
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GAS INDUSTRY

Virtually no evidence remains of Brancepeth Colliery Gas
Works, yet it supplied Willington and Oakenshaw with its main
source of lighting. Brancepeth coal had a high yield of gas and
was excellent for producing light. Straker and Love had a
contract with Willington local authorities to supply the village
with street lighting from 1865. A new gas works was erected in
1881 and provided the village with a good source of light.
During strikes, Straker and Love cut off the gas supply from
colliery cottages. Unfortunately, I have not found a single
reference to the men who worked there or their union, except that
colliery officials took over their jobs during the 1892 strike

to keep non-unionized Willington residents supplied with light.

THE RAILWAY

In order to sell their products, Straker and Love needed a
railway line to connect their collieriés to the east coast for
shipping. 1In 1823, the Tees and Weardale Railway proposed to
build a line to connect the south west coalfield with the river
Tees.?9 The twenty-six mile line was to start at Willington, run
eastward to Sunderland Bridge and then south to Billingham Reach,
four miles south of Stockton. Unfortunately, the bill was
defeated in 1825. The Stockton and Darlington Railway opposed
the bill because the line conflicted with their interests.
William Russell of Brancepeth Castle, as a lord in the upper
house, supported the Tees and Weardale Bill in 1824, but changed
his mind, for whatever reason, in 1825.

When the Northern Coal Mining Company discovered coal, it
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was faced with the dilemma of transportation. The Clarence
Railway had shown an interest in the Willington area in 1825, but
William Russell blocked their engineers from surveying his
estate. The Railway therefore built a branch line to Byers
Green, situated on the opposite side of the river Wear (see map).
Therefore, it seemed logical to construct a line from Willington
to Byers Green, so that the Northern Coal Mining Company could
transport coal to the coast for shipping. The West Durham
Railway (1839) built a line from Willington to the Byers Green
branch of the Clarence Railway. In order to do this, the company
had to build a bridge over the Wear. Brancepeth Colliery
probably was connected to the West Durham line by a private line
built by the colliery owners.

The Northern Coal Mining Company, which was the major
shareholder in the West Durham Railway, collapsed in 1848. The
York, Newcastle and Berwick Railway managed to secure its shares
and became the directors of the line. In 1852, the York,
Newcastle and Berwick Railway proposed a Bishop Auckland Branch,
to 1link up Hunwick, Newfield, Willington, Brancepeth and Brandon
collieries to Durham, where the branch would join the main line
north. The branch opened in 1857 (see map). Brancepeth coal and
coke ran from the colliery down to Willington Station, where it
joined the branch and then main line to be shipped out at West
Hartlepool. In 1854, the York, Newcastle and Berwick Railway
merged with the York and North Midland Railway and the Leeds
Northern Railway to form the North Eastern Railway (NER).

Willington Station consisted of a stationmaster's house,

booking office, general waiting room and a small waiting room for
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first class passengers. As more people used rail transportation,
Willington Station became very crowded, especially on pay
Saturdays. By 1866, the station was already inadequate to
service the growing demand. The erection of the station brought
Willington closer to the outside world. Mail and parcels
regularly arrived everyday and the cheapness of train tickets
meant that ordinary working class people could afford to travel
to Durham or Bishop Auckland, the main shopping and leisure
centres. Excursions to the coast became more popular. For large
events, the NER put on special trains for passenger convenience.
Special cheap tickets and trains meant that spectators could
visit events like the Durham Miners' Gala and Durham Races more
easily. For the Willington Choral Society concerts, the NER
. offered the audience special late trains back home. Crook
residents, not connected to Willington by rail, caught a
connecting omnibus service linked to the arrival of trains from
Durham.

Despite the heavy traffic of passengers and freight through
the station (10,152 passengers, 13,360 parcels and 58,000 tons
of goods delivered in 1903 alone), Willington Station really owed
its existence to Brancepeth and Willington Collieries.30 The
railway was extremely important to Straker and Love's operations.
The 1863 Rocking Strike threatened the company's contracts with
the NER, when they could not deliver their products due to
industrial action. It is hardly surprising, therefore, that John
Straker became a director of the NER in 1881. His position on
the board ensured Straker and Love that all their interests would

be met, and even furthered. The fact that John Straker was
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elected by NER executives implies that he was well acquainted
with the NER management personally. Such a blatant conflict of
interest, however, was not unusual in Victorian Britain.

The railway had its own distinct brand of occupational
hazards. Many workers were killed by waggons at the colliery.
Because of the constant presence of trains, workers mistakenly
walked in front of running trains or tried to dash across the
railway line unsuccessfully. A slip or a moment's inattention
caused many men and boys serious injury or death. The general
public also risked their lives by making shortcuts across active
railway lines.

Willington's only railway disaster happened on October 23,
1869 at Hunwick Station. Workmen were shunting waggons at
Brancepeth Colliery, when twelve waggons ran wild. The waggons,
running downhill, gathered speed through Willington Station.
Unfortunately, the waggons were running head on into a passenger
rain from Bishop Auckland. William Dixon, stationmaster, was
unable to contact Hunwick, the next station, by telegraph. He
and several pitmen on their way home from work (c.6.30pm) ran to
Hunwick, where to their horror, the waggons hit the passenger
train, unloading people on the platform. The engineman and
stoker died instantly, while several passengers suffered internal
injuries and severed limbs. Those with severe injuries were

dispatched to Durham County Hospital. The Deputy-Coroner felt
that the accident was a result of "gross negligence."31 Men
working at Brancepeth Colliery were too young and inexperienced
to be handling rail cars. Although the accident was a direct

result of negligence at Brancepeth Colliery, Straker and Love
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were not liable for any damages. The NER was forced to defend
itself in court from a civil suit and lost.

The railwaymen at Willington were divided into two groups.
A large majority of railwaymen worked for Straker and Love.
These men included signalmen, firemen, enginemen, linemen and
labourers. The Durham County Colliery Enginemens',
Boilerminders' and Firemens' Association and the Durham Colliery
Mechanics' Association represented these men. Both unions found
it difficult to unite, because they felt (like other miners'
unions) that it was in the better interest of their members to
remain a separate body’.32 Colliery railwaymen therefore had to
follow Straker and Love's rules and regulations which applied to
all their other workmen.

Another group of railwaymen were the station officials,
clerks and other workers at Willington Station employed by the
North Eastern Railway Company. Like colliery workmen, NER
employees were liable to fines and deductions from their wages
for violation of the company's rules and regulations. Fines were
levied for negligence, running at too high a speed, refusing to
start, loitering on the road, and being asleep on the job. The
amount of money collected in fines went to support injured and
sick workers and railway widows and orphans. The NER railwaymen
were part of the Amalgamated Society of Railway Servants,
Willington Branch. This union was totally separate from any
miners' union in spite of the fact that the NER men were entirely
dependent on colliery production. The NER's major industrial
disputes occurred in 1867, 1874, 1889, 1910 and 1911. Most

strikes involved the issue of wages and hours. The 1889 strike
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was settled by arbitration for the first time. Along with their
own disputes, NER workers were deeply affected by the miners'
strikes. The revenue the NER lost in coal freight was passed

down to the NER workers in wage cuts and employment terminations.

SERVICE INDUSTRIES

Most residents in Willington relied directly on Brancepeth
Colliery for employment. A growing minority of residents
serviced the colliery workforce. Some small trades depended on
Straker and Love contracts for their business. Thomas Longstaff,
saddler, harness maker and ironmonger signed a contract to repair
colliery saddlery, carts, waggons, and pit harnesses, and to
provide the company with fresh horses for a year. Straker and
Love paid Longstaff monthly for his services. Longstaff is only
one example of several entrepreneurs who had large contracts with
Straker and Love. In prosperous times, all parties benefitted
from the contracts. This dependence of Straker and Love made
businesses vulnerable to the directives of the company. During
the Rocking Strike many shopkeepers refused to give strikers
credit on the express wish of Joseph Love. It is obvious that
Willington shopkeepers feared the authority of Straker and Love.
Love controlled shops as diverse as painting and glazing,
groceries and boot and shoe-making.33 By manipulating the
tradesmen, Love successfully prevented the Wesleyans and
Primitive Methodists from finding a place of worship in
Willington. The fledgling congregations had to worship in
private houses, unconnected with the colliery.

As the population grew, so did the number of tradesmen and

56



professionals. Between 1858 and 1914, the number of people in
trade grew from 54 to 13034 By 1914, Willington had shops of all
descriptions, a fried fish store, a picture house, several banks,
insurance agents, surgeons and a dentist. The number of farmers
remained fairly static. Straker and Love owned Burn Farm and
hired a bailiff to administer it for them.

Willington women demanded economical and fair pricing. The
Willington market was so successful that it undercut the
shopkeepers. Angered by the loss in business, shopkeepers forced
the market away from the main shopping area. Brancepeth Colliery
women banded together in 1889 to protest against the high price
of milk. They even sent a deputation to Joseph H. Straker to ask
the owners to buy cows in order to supply workers with cheap
milk. The expense of meat led to the "Dear Meat" demonstrations
throughout Durham in 1872. Willington and Sunnybrow women held
a demonstration at Willington Batts, condemning the high price
of butcher's meat. The women demanded a co-operative butcher's.
Joséph Love blocked any move by the men to start a co-operative
in the 1860s.>° He dismissed any men even talking about
co-operatives.

Stymied in their efforts to have a store in Willington,
several people joined co—operativés in nearby Crook and Bishop
Auckland. The Bishop Auckland Industrial Co-operative Flour and
Provision Society Limited failed to establish a Willington branch
in 1866. The society was still trying to organize a branch, when
the Crook and Neighbourhood Co-operative Corn Mill, Flour and

Provision Society Limited decided to set up its own branch. Both

societies were then frustrated when local residents in 1872 set
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up the Willington and District Co-operative and Industrial
Society Limited (the Crook society established a Willington
branch in 1906, so that Willington then boasted two co-operative
stores). The Willington Co-operative was extremely popular. By
1899, it had 1,012 members and had outgrown its premises. The
dividend for each member that year was 3s4d on the £ for general
purchases and 3s10d for butchers' purchases3.6 Besides Willington,
the co-operative served the villages of Sunnybrow, Hunwick,
Bowden Close, Oakenshaw, Page Bank, Brancepeth, Newfield,
Todhills and Byers Green. By the turn of the century,
co-operatives diversified into mortgages. The Willington

Co-operative financed the construction of forty houses in 1903.
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CHAPTER TWO: HEALTH AND WELFARE

Britain's rapid industrialization in the nineteenth century
created havoc with the existing health and welfare programs
already 1in place. The lack of strong local government,
sufficient for small agricultural communities, was inadequate and
powerless to tackle the new problems mostly urban in nature, that
industrialization posed. The creation of strong 1local or
municipal governments was not a conscious effort to form
effective political units, but was a byeproduct of a new health
system intended to eliminate the growing and alarming incidents
of disease and its abettor -- poor sanitation.

It is ironic that the improvements in the health system of
Britain's inhabitants were not instigated by those in the poorer
classes who were worst affected but by the gentlemen and women
of London, especially after the Great Stink of 1858. Assaulted
by foul odours and threatened by the possibility of catching
contaminable diseases Parliament began to introduce legislation
éradually throughout the nineteenth century to combat these evils
and prevent them from spreading.

The Elizabethan Poor Law, which lasted for over two hundred
years, was outdated by the Industrial Revolution. 1Its reliance
on the parish administration to oversee poor relief clearly was
impossible in heavy urbanized areas and had few incentives to
encourage honesty in parish officers. The Poor Law Amendment Act
(1834) eliminated parish responsibility and created Poor Law
Unions throughout the country administered by an elected Board
of Guardians, who were ratepayers within their respective unions.

The work of the union by paid officials aimed to ensure honesty
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and diligence. The parish retained the right to assess and
collect poor rates, but the increased democracy and bureaucratic
structure of the unions, meant that this power was soon to be
forfeited. The Public Health Act of 1848 furthered centralized
local administration. A central General Board of Health was
created under which local Boards of Health existed throughout the
country.

The local boards had the right to appoint a Medical Officer
of Health who was empowered to inspect drains, sewers, houses,
and other areas of poor sanitation, thought to be the cause of
disease. The Inspector of Nuisances assisted the medical officer
by inspecting areas of environmental concern, such as refuse
collection. Both inspectors were to prove very effective in the
fight for disease prevention and a healthier environment. The
Local Government Board Act (1871) eliminated Poor Law Boards in
favour of Local Boards of Government overseen by a central Local
Government Board in London. The Boards of Guardians continued
as local administrators of the poor law. The 1888 and 1894 Local
Government Acts further strengthened local administration by the
creation of county and county borough councils and by the
establishment of urban and rural district councils as health
administrative bodies. By the early twentieth century Parliament
went beyond local areas of administration and instituted national
health and welfare programs -- such as 0ld Age Pensions Act
(1908), Labour Exchanges Act (1909), National Health Insurance
Act (1911), and Education (Provision of Meals) Act (1906). The
creation of a welfare state to ensure the protection of its

citizens from disease and deprivation revolutionized the function
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of government and undermined the o0ld established community

leaders -- the gentry and the church.

Health and Hygiene

Willington's major health problems -- high infant mortality,
epidemics, disease and occupational injuries were affected to a
great degree by the village's sanitation, housing and economy.
Parliament's efforts to legislate Britain back to health through
a public health system created Willington's first monitoring of
its inhabitants' health, but failed to solve Willington's health
problems.

The welfare of the population of Willington had much to do
with the health of its inhabitants. One of the major causes of
ill health and disease was the standard of living conditions.
Victorians rightly viewed poor sanitation and housing as a source
of public concern. Solving problems in construction and drainage,
although sometimes controversial, was able to be enacted by
legislation and an improved local administration. The difficulty
arose in trying to improve the hygiene of a large section of the
population and to care for those already past the stage of
prevention, and now facing life as valetudinarians. Mining
villages, in addition to suffering the general ailments and
social conditions of the country, had the added problem of
occupational hazards and diseases.

Victorians viewed miners as somewhat of an exotic race.
Contemporary accounts of mining villages (Engels for example)
depict mining communities as vulgar and degenerate] Underground

work, in itself, perhaps gave the impression of a demonic
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character -- thereby those working underground had devilish or
loutish qualities. The common view of miners was that they were
dirty and unkempt2 However, miners themselves held personal
hygiene as a virtue and despite their filthy working conditions,
miners tried very hard to be neat and clean. The lack of pit
baths (not installed at Brancepeth Colliery until the 1940s) and
a proper water supply did not discourage men from bathing. On
Sundays, residents paid particular attention to their appearance.

The men generally wear a black suit,

and a stranger seeing them would hardly

suspect them to be the men whom he had

seen coming up from the pits begrimed

with sweat and coal dust, and as black

as negroes.

Most colliery houses had a washhouse attached to them. The
early colliery cottages in Willington which did not contain
washhouses were renovated to include them in the 1890s. The
washhouse, as the name implies, served for washing purposes.
People bathed, and women washed clothes and hung laundry in them
in bad weather. No matter how much a miner bathed himself,
however, he could not disguise the marks of his occupation -- a
blackened and scarred back. Due to the lowness of the pit, men
had to hunch over to hew. Often they caught their spine on rocks
projecting from the mine roof and the constant exposure of their
naked backs to coal dust discoloured the skin.

Filth, despite the common Victorian perception was not
acceptable to the working classes. People were not unhygienic
because they wished to be but because they lacked the facilities
and money to keep themselves tidy in appearénce. Many poor

possessed only one set of clothes, often ill-fitting and ragged.

Robert Tressall's "The Ragged Trousered Philanthropists" dwells
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on the working classes' lack of clothes and basic furnishings.A
In Willington the Christmas charity committees often gave
clothing and chits for groceries to the poor. The lack of even
these basic necessities illustrates the true state of poverty
within the village. As one headmistress described one Willington
child: |

The parents seem so sparing with

soap and water. I wrote to one

parent this morning. The child

was in such a state that the

teacher could not bear it. He

is one just admitted from St.

Oswald's Durham.
Poverty and Crime

At the same time Victorians were developing a national

public health system to raise the living standard of the working
class, the criminal justice system meted out harsh punishments
for those unfortunates whose only real crime was poverty. Non-
violent crimes such as theft and vagrancy, which originated from
poverty, often resulted in prison sentences. And those convicted
to pay only a fine often went to gaol for lack of funds. Violent
crime, which only occurred in a small minority of all cases
before the courts, received an overwhelming amount of publicity
in the newspapers and captured the Victorian imagination. A good
murder or dastardly assault made interesting news. The garroting
panic of 1862, instigated by a series (but not unusual) number
of garrottes created a panic, largely due to its attention in the
media. The shockingness of violent crime meant that the problems
associated with lesser non-violent crimes, i.e. begging, were

often overlooked.

The majority of Willington's middle class, like the rest of
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Victorian Britain, felt that poverty showed a lack of initiative
and self-determination. A good example of that opinion is the
experience of Thomas Carr, a shoemaker in Nelson Streetﬁ Carr
was a local Methodist preacher and a respected man in Willington.
After a quarrel with chapel members, he 1left the church,
consequently losing his standing within the community. He became
an alcoholic and lost his trade. His wife and himself were
turned out of their home and could only afford to live in a one
room dwelling. Subsequently, Carr was jailed for stealing boots
which indicates the desperate financial situation in which he
found himself. When his wife, Mary Ann, died neighbours refused
to move her body until they had had a couple of drinks first.
The bed and her body were covered in vermin. Although the couple
had 'respectable! married children living nearby, not one of them
had aided the impoverished parents. Rumours spread at the time,
concluded that the Carrs had eaten out of the pig trough due to
lack of food. The fact the Carr's own children seemed to disown
him and his wife probably indicates their disapproval for the
alcoholic lifestyle he chose, rather than the more respectable
position as a hard working and upstanding member of the
community.

But not all local residents were impervious to the plight
of their poorer neighbours. The Russell family often donated
money to parish relief, maintaining their traditional position
as lords of the manor. The Willington Charity Committee, a
permanent body that sought to aid the very poor and infirm at
Christmas, received financial support from all community leaders.

Aged citizens, too weak to go out and receive their Christmas
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dinner, had it delivered. Surplus funds were distributed in the
form of grocery Vouchers to needy families in January.

Real poverty was most evident during the miners' strikes.
The 1863, 1879, 1892 and 1912 strikes caused severe hardship in
Willington. During strikes, Straker and Love cut mineworkers off
from their essential gas and coal supplies. Parents sent their
children, as they would be free from retribution, out to collect
berries, vegetables and coal from the pit heap for fuel. More
desperate people stole from local farms. Soup kitchens opened
to feed the starving strikers and their families. The
Willington, Roman Catholic, Methodist New Connexion and school
soup kitchens apportioned bread and soup to the strikers, needy
and children. The Methodist New Connexion soup kitchen served
750 pints of soup daily in 1892.7 The Willington soup kitchen in
1879 provided clogs and coats to needy persons. Benefit
concerts and local subscriptions raised money for the relief
effort. Lord Boyne, Rev Ruxton and Father Hosten made personal
donations. Local organizations such as the Willington
Co-operative, Willington Flower Show, Brancepeth Colliery
Institute, Free Church Council and the Willington Workmen's Club
aided the effort.

The men knew that a strike brought deprivation and hardship.
Willington residents, although sympathetic (as a whole) to the
workers, recognized that the men had chosen to face hardship
themselves. It was starving children that made even the hardest
hearted inhabitants contribute to the soup kitchens. Teachers'
logs during strikes constantly comment on the state of the

children. Local schools provided children with dinners and,
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those in great need, with breakfast at school. Father Hosten
provided Catholic school children with dinners from his own
finances. After the strike was over, the soup kitchens closed
down and excess money and food was given to especially
impoverished families.

The concentrated charity efforts during strikes were for
families normally receiving steady incomes. For paupers, there
was little relief from Willington residents. The only charity
in the village for the real poor existed only during the festive
season as mentioned above. The only established forms of
government relief from poverty were parish relief and the
workhouse. The vestry and its successor the Poor Law Guardians
determined who received aid. Outdoor relief was at the
discretion of the local authorities and then only given to the
very needy. For the destitute the only real offer to alleviate
poverty was the workhouse, an institution created in 1834. 1In
establishing these centres of shelter, free food and clothing
Victorian intellectuals felt that inmates should work hard for
their keep. Conditions in the workhouse were made bleak in order
to discourage freeloaders. The government achieved its
objective, for the workhouse was abhorred by every member of
Victorian society. The nearest institution to Willington was the
Durham Workhouse, seven miles away. Few poor Willingtonians
viewed the workhouse as an alternative and persisted to live in
impoverished conditions, albeit free from institutionalization.
Most miners belonged to a friendly society so non-miners and
widows were more 1likely to require some sort of relief. A

nationalized 014 Age Pension scheme was introduced in 1909. Only
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fifty people received a pension that year in Willington since
those on parish relief were disqualified unless they went off
relief for twelve months, which they could not afford to do.8 The
poor therefore in Willington and throughout Britain had very few
avenues to gain relief from their poverty. As a result many of
the poor turned to crime.

The men on the front lines in controlling the social order
of the village were the local Willington Police, part of the
Durham County Constabulary (1855). The first mention of
Willington Police Station is in 1863. Joseph Love built it at
his expense, and it was probably in that year when the force was
established in the village. Although Willington was an
industrial village, the police force was rural in character. The
Willington Police Force was small and did not have enough men to
cope with all the offences committed in the village. In 1890 the
force consisted of one sergeant and two constables, making a
ratio of one policeman for every 1,702 people.9 Shocking as this
figure may seem, the Rural Constabulary Act recommended that no
force should have more than one policeman for every 1,000
inhabitants. The sparsity of the police presence in Willington
indicates that the police practised a great deal of discretion,
since they simply did not have the manpower to investigate every
disturbance. :

The Willington 1local police force merely apprehended
miscreants and presented them for trial. For cases involving
summary jurisdiction offenders were brought before a magistrate
in a formal court known as petty sessions. Usually JPs were

leading community figures. John Straker, Joseph Love and
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Robinson Ferens were all magistrates but only Straker attended
court sittings. Offenders were more likely to be brought before
Rev A.D. Shafto of Brancepeth Rectory who fulfilled the role of
local judge for several years. If, however, the charge involved
criminal jurisdiction offenders appeared at the Quarter Sessions,
held four times a year before a judge and jury. The judge was
a professional man of law and therefore was more qualified in
adjudicating guilt or innocence criminally. For serious cases
involving the death penalty offenders appeared at the assizes.
Bridget McIntyre did so (see below) when she was charged with
murder. The Willington Police handed over offenders not charged
summarily to Durham County Gaol to await trial. The local police
simply did not have the resources to lock up offenders for long
periods of time. McIntyre, for instance, spent one month in
prison awaiting trial.

Willington Police Court heard cases involving two major
factors: drunkenness and poverty. Drunkenness usually led to
breaches of the peace (see Chapter Four). Crimes based in
poverty rarely involved violence, merely theft. Thefts involving
clothing, boots and food were quite commonplace. The thieves
simply grabbed an item for their own personal use. The theft of
several miners' bait in 1881 had colliery officials baffled.
Eventually it was determined that a tramp had wandered into a
shed and stolen six meals and a bottle of rum and tea. Petty
theft was not solely confined to men. Mary Ann Waldron appeared
in an 1881 court facing her forty-seventh larceny conviction.
Beggars and trémps were jailed or pushed out of the village for

they strained an already inadequate parish relief fund. In 1865,
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J. Clark was found sleeping in an outhouse at Brancepeth
Colliery. He was convicted of vagrancy and incarcerated for
three weeks with hard labour. Vagrants were considered criminals
by Victorian society and were treated severely by the
authorities. Despite harsh penalties, the number of vagrants
rose to a staggering amount, especially in the inner cities.
" This is another instance of the failure of Victorian government
to control migration into already overcrowded and impoverished
urban slums.

Perhaps the most pitiful case involving poverty was the
trial of Bridget McIntyre at the 1870 Durham Assizes. McIntyre's
husband had been laid off as a labourer from Brancepeth Colliery
and the family fell into rental arrears. They had only managed
to pay nine weeks of a twelve month tenancy. When George Vasey,
bailiff, and Police Constable Christopher Stockburn arrived at
the McIntyre house to demand the rent, Bridget McIntyre was
unable to pay. Vasey started to seize her furniture, but when
he grasped the baby's cradle (the baby was in it), McIntyre
became irate: "Vasey, you b---, I will kill you for taking my
things."1C)McIntyre and Vasey started an argument and she hit
Vasey with a rolling pin. PC Stockburn arrested Bridget McIntyre
for assault. Vasey died a few days later of head injuries. She
was tried for murder but the judge concluded that McIntyre had
the right to use reasonable force to prevent an illegal seizure
of goods in use (in this instance the cradle). Since she had
used unreasonable force, the 3judge found her guilty of
manslaughter, but with a recommendation of mercy. She was set

free and bound over to keep the peace since she had already spent
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one month in prison awaiting trial. The McIntyre case only
highlights the suffering and destitution many families
experienced in Willington.

The precariousness of the coal trade, strikes and personal
misfortunes were all factors that led to poverty in Willington.
Straker and Love was not willing to contribute in any large
amount to conditions caused by market forces. Although, it must
be said that the company did try to relieve residents but not in
times of great distress (due to strikes). True poverty, that is
long term poverty, was not remedied effectively to any great
degree. The authorities made provision only for the very
destitute as illustrated above. Residents were willing to show
charity at Christmas and during strikes but not at other times.
The police treated vagrants and beggars as criminals and not
victims. ‘The Salvation Army, which concentrated its efforts on
helping the poor, did not have the support of a large enough
cross-section of the population to effect real change. The
failure of government and private bodies to remedy the poverty
problem effectively forced many unfortunates to remain
endemically poor. As a result, crime offered the poor the only
opportunity to gain instant relief from their stress. Thereby
the poor became criminals and society sought to punish them for

what was in the first instance a case of poverty.

Sanitation
Upon entering the northern coalfield contemporary visitors

were first struck by the intense air pollution created by the
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collieries and the burning of coal. The black residue emitted
by coal engulfed the area as one visitor noted:

The most visible characteristic of

Durham is its dirt, for the smoke

of the collieries, which envelopes

the country in every direction,

blights vegetation, covers the fields

with black ashes, and hangs in a

thick cloud overhead.ll
Willington was not particularly attractive and a traveller's
handbook, which noted places of interest along rail routes in
County Durham, described the stop nine miles from Durham City on
the way to Bishop Auckland as, "Willington Station, in the midst
of a hideous colliery."!2The handbook was more than justified in
its criticism of Willington's conditions, since Willington
unfortunately, had an infamous reputation for its lack of
sanitary hygiene and its general deplorable state. Local
residents were far from satisfied concerning the state of their
village. Some were even prompted to write to local newspapers
depicting the village's shortcomings.

Victorians believed that sanitation was directly linked to
the spread of disease. The cho